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PART H—Section 3—Sub-section (ii) 

*m<i 1R5IT % 4aKimY(T^rr lldldtl «hl ) gRT 'Hid Bh^ J imiffariRfc 3ftT 
Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


«ihiPh<* RPT ifaTcPJ 

M fe#, 2 2006 

31F. 519.—Sflfewt, 3Rfera> 3fMM5<1, Httfl 

<RT %" e bC"Ml u l % RrriJ 31^4 '^TRT 

1999 ^ tfRT 3(4) SR 3PR *ifan«if ^>T 3f4Pi 

cT«n <WPt9>, #4T ftHhPM atfft %% afa T?f^R 

fa^FT, fa^Rw M’Bim-SCI Wfafa 7Tfaqi<r14 % 28 

2005 % fi&M l 4/20/2005-i^ (TR.TR. II) % 

Tf •gsft firar WR, ^T. 1 Twstfa 

"4|^, ^ *fit fw 2 Wifi, 2006 % 3TTO55 ^ 
26,000 ( Pi*fO) ^ ol'i 3i«(fa % Bill. 

3PWI 'iTt<if^ c t>iO 'hi 7r=6‘, 45^ 1^, 

I, MHfWlH 3TTW, HMfthfc RtfT W 

q i <^ < \ *#n 

^ITPR % ^W,3T«ZR1 Pl^*k1 f^TT WT f I 

[^T. 5-2/2004-^31^-11] 
TI^T TT9, "39 *f fWq 


MINISTRY OF SOCIAL JUSTICE AND 
EMPOWERMENT 

New Delhi, the 2nd January. 2006 
S.0.519. —In exercise of the powers conferred by 
Section 3(4}.of the National Trust for Welfare of Persons 
with Autism, Cerebral Palsy, Mental Retardation and 
Multiple Disabilities Act, 1999 and in pursuance of the 
Ministry of Personnel, Public Grievances and Pensions. 
Department of Personnel and Training, Secretariat of the 
Appointments Committee of the Cabinet’s communication 
No.4/20/2005-E0 (SM.II) dated the 28th December, 2005. 
Ms. Poonam Natarajan, Director, Vidyasagar, No. 1, Ranjith 
Road, Kotturpuram, Chennai, is appointed as the 
Chairperson in the National Trust for Welfare of Persons 
with Autism, Cerebral Palsy, Mental Retardation and 
Multiple Disabilities with its head office at New Delhi in 
the pay scale of Rs. 26,000 (fixed) with effect from the 
forenoon of the 2nd January. 2006 for a period of three 
years or until her successor is appointed, whichever is 
longer. 

[No. 5-2/2004-N1-H) 
SARVESH RAI, Dy. Secy, 


253 01/2005 
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far! 

(TT5m*MR) 

27 ^1#, 2006 
tf. 1/27-01-2006 

grr. 3iT. 520.—1961 (1961 w?43) 
Wt RKT10 % UPS ( 23 Rt) wt URRTO (VI^), Mt 
1962 % w Rfen Mr 2 iftq hrrt tot srfawrtf wr rr)r 
R vtft ^ aw 3TFJRR, WJ* Tjm^Rt 44 TO wMt 
% W %T^.T*T. 

Wt M*R M 2003-04 ^ 2005-06 (M wf 2002-03 ^ 
2004-05) WO 

% fafati 3TJ*?t^T %, 3T*tf?^:*— 

1 . wr MM arm wr ^trrt -mti 

3TTR WT SI^him RR%% f^TR '^dRi 

trerr 3 ffrrrt rr % M r^rt 

M FIM Wt ^ t, 

2 . uyfaRRMprwff-a uMd 

RRf wt Mft Ml Mr % rtct 11 wt 

WfRI (5) if trap 3TWO T^F - ^ 

3?fws ^0 Tttfwf ^ M ttW ^ T$m\ 
M (^R-^rarfsrm, w-rfa* Mi sfr 
RT^ snfc ^fsSW 

3TW 3 fM) WT1%% Wf rM WRRt <3$ 
^FTT i$T °h<. c ff 

3 . rs arfw^RRi Mr M 300 % *trr 3 w^tfl 
#ft, ^ fw widwt, ^ rtrt rth rrt arMm ^ 
•STR cTW fw M WTd«fTC UWT RR MM % 
^v4f wt Rifa % M a#w rsM rri i$ 
wr>rk % ttrr 3 3tro ^ Mr-gfaiwiH Riff 

— . . ^ __A 

ttstt Wi in, 

4. RRfMM 9rRWR9nMpR,1961 ^RiRRprf % 
3T^m sM 3TTR PW'l) TlRftcl FR 3TTRRR 
RTfRWlft % ■ROST rM, 

5. fqqe.'i Rj)f*Rf?T *f <ifs?iMI HRfH*-Mpd^i 

tpth <s<^«4T rt^ wn«f flM«*i wi Ti r) rnM 
3fo S«R>I *H Vt RTR « I mRdi % M t W^ RRi) 

f^TI ^TTtTRT I 

RF ar^Rt^r t^etrt «rmR 3rMm,i96i ^ 

WO 10 % TSpTS ( 23"Of) % 3m gP 5 (VIR), % Pm 

1962 % WOf^ fOOO 211^% 3Pgqim 

wot 01 Mi#n 1 

[W^. 3H. an./ai.a^37T.( woo)/^io./io( 23Ot)(#a#0/CMS] 
■ro.^t. wof, '5^f arrowr am^wi 
MINISTRY OF FINANCE 
(Department of Revenue) 

OFFICE OF THE 

CHIEF COMMISSIONER OF INCOME-TAX 
Jaipur, the 27th January, 2006 
No. 1/27-01-2006 

S.0.520. —In exercise of the powers conferred 
by sub-clause /via) of clause (73C) of Section 10 of the 


Income-tax Act, 1961 (43 of 1961) read with rule 2CA of the 
Income-tax Rules, 1962, 1, the Chief Commissioner of 
Income-tax, Jaipur hereby approves “Bhagwan Mahaveer 
Cancer Hospital & Research Centre,”JLN Marg, Jaipur 
(Rajasthan)” for the purpose of the said section for the 
assessment years 2003-2004 to 2005-2006 (F. Yrs. 2002- 
2003 to 2004-2005), subject to the following conditions 
namely:— 

(i) the assessee willl apply its income, or 
accumulate for application wholly and 
exclusively to the objects for which it is 
established; 

(li) the assessee will not invest or deposit its 
funds (other than voluntary contributions 
received and maintained in the form of 
jewelleiy, furniture etc.) for any period during 
the previous years relevant to the assessment 
years mentioned above otherwise than in any 
one or more of the forms or modes specified in 
sub-section (5) of Section 11; 

(iii) this order will not apply in relation to any 
income being profits and gains of business, 
unless the business is incidental to the 
attainment of the objectives of the assessee 
and separate books of accounts are maintained 
in respect of such business; 

(iv) the assessee will regularly file its return of 
income before the income-tax authority in 
accordance with the provisions of Income-tax 
Act, 1961; 

(v) that in the event of dissolution, its surplus 
and the assets will be given to a charitable 
organization with similar objectives and no 
part of the same will go to any of the members 
of the Institution. 

[No. CCVAddl. ClT(Co-ord)/JPR/l 0(23CXviay05-06[ 

M. N. VERMA, Chief Commissioner erf Income-tax 

smjsKT, ^f{l^ <j<mk 3fl«ywiMy 

*v - 

l&dld 

■3FT3*, 31 -arafl, 2006 
It. 01-#RT^»(^T^)/2006 

W. 31T. 521.—tffat #rfwt, 1962 Wt VRT152 

(to %-rm trcwK, M *iww, fwt, 

M wt 33/94-#m (T^^t) Mw 

1994%3RPftl'TOryift^WI3rihW^fR4 
■ 3 ). ^w, Mr TT?r^ro 

yrt ntMr Mr msN -WTfmr M ^ Tffar 

3?fRMr, 1962 w) RKT 9 % 3Rih WRFT TF*R % 
RRR^r fM % TIRHFR TTTR 3nR3 RMRT fRTRT, Wt 

(M gMfitR ^VTRjRtfRTT RRRT \\ 

[m^.Wi(^3H)30/M-II/14/2005] , 
Rt. 
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OFFICE OF THE GQMMSViGNER, CENTRAL 
EXCWE.JAwawi 
Jaipur, the 31* January, 2006 
N 0 .OI-CWS (NT) 

CUSTOMS 

S.O. 521. —In exercise of the powers conferred 
by Notification No 33/94 -Customs (NT) datod the 1st 
July 1994, of die Government of India. MtditiyofFiiUBice, 
Department of Revenue, New Delhi, itsued under clause 
(a) of section 152 of Customs Act 1962,1, J. chaturvedi. 
Commissioner of Central Excise Jajpur-II hereby declare 
revenue village AYAD Tehsil Gjrwa DUtritt Udaipur in the 
state of Rajasthan to be warehousing station under section 
9 of the Customs Act 1962 ter the purpose of setting 
uplOO%EOU. 

[ C. No. V (ECU) 30/JP-I1/14/2005J 

J. CHATURVEDI, Commissioner 

igm wrr wqimwr, 

i3te3*smt,2Q05 

if. 01 /2oos^ftapr * ) 

a»r. atr. 522 .—tfcn tqw 1962 um- 

152 an uto (ar) % aMn vm wrorc, far tow, tojfi 

fan M faHfa* 1 -7-94affair WWt 33/94- 

^%fa*wr*hfafam mmi if 

fan % uiPhsjjt wfa aafnw mw f ri. 383, amn w. 

58 an atRiw an^r afa nil srcn untwn fa ioo% 

WdHjai (EOU) * 4**3 ^m^arfbffa 

[Sft, f, V!B(40)2/fal^-ll/2005] 
A Ffbn, ati^na 

OFFICE OF THE COMMISSIONER 
CENTRAL EXCISE, CUSTOMS AND 
SERVICE TAX, BHUBANESWAR-H 
Bhubaneswar, the Uth Deoember, 2005 
No. 01/2005-Cus(NT) 

S.O. 52J,—In exercise of the powers delegated to 
the undersigned vide Notification No 33/94 -Cus(N.T.) 
dated 1-7-1994 by the Government of India, Ministry of 
Finance, Department of Revenue, New Delhi, under clause 
(a)of Section 152 ofthe Customs Act, 1962,1 hereby declare 
Qraghat Iron Ore Mines, Plot No. 383, Khata No, 58, Mllage- 
Sanindpur Bonai Tehsil, Sundergarh District in the State 
of Orissa to b* Warehousing Station under Section 9 of 
the Customs Act, 1962 ter the limbed purpose of setting 
upoflOO%EQU. 

[G.No, VIII (40) 2/CUS/BBSR-D/2005] 
T, HAOKIP, Commissioner 
13 fafa 2005 

m. 523 .—fa uwr atftfpww, 1962 ^ uro- 
152 (^r) %afa?r Mm wu>h, fa thrm 

fan fa# f fata i = 7-94 nft *tfafa 33 / 94 - 


% sro srcfarfat uit ?rfaif wfci 
% far ytui^Jrfai tam mui 1 f 
fan % Rifaig* um f ^rre 'ri. 99 , Tsimri. 58 n»r 
anfw nTswi?* Hijm nit 31 m nnfa % fa( 100 % 
fa fr fam ( eou ) *«nfa ms# fa %(ru s atfafare, 

1962 nit mkt- 9 % mrcr qlfa mr?tt ifj 

[#. ri. VIII(40 )3/fa/^-II/2005 ] 

37T^rf 

Bhubaneswar, the 13th December, 2005 
No. 02/2005-Cus. (NT) 

S.O. 523.—In exercise of the powers delegated to 
the undersigned vide Notification No 33/94 -Cus(N.T ) 
dated 1-7-1994 by the Government of India, Ministry of 
Finance, Department of Revenue, New Delhi, under clause 
(a) of Section 152 of the Customs Act, 1962,1 hereby declare 
Sanindpur Iron & Bauxite Mines, Plot No. 99, Khata No. 
58, ViUage-Sanindptir, Distt. Sundergarh in the State of 
Orissa to be Warehousing Station under Section 9 of the 
Customs Act, 1962 for the limited purpose of setting up of 
100%EOU. 

[ C. No. VIII (40) 3/CUS/BB SR-II/2005] 
T. HAOKIP, Commissioner 
13 2005 

tf. 06 / 2005 -#m ) 

n»T. air. 524 .—fa a r fapHUH , 1962 nft nm- 

152 (^) % artrftt mrtt utmt, tert 

teMi'i, 1-7-94 ni) ^r^rT 33/94- 

■ririn (t^r %^rt nit viflwdf ^ -sf^n 

iFnrntf^ teRT ttut 1 f ^tr^RT 
fn^rr % nte n>#tT im f ^wz u 59, tsnm ri. 23 n* ntefb 
ud 4 * 141*1 ui 54 ( ^ adteia 100% 
trro(EOU) wrtefl n»^ t^riNr^nri962^t 

uri- 9 % mm n*skvi ritfbn nrmr \ 1 

[■rit.ri. VIIK40)4^*^^-11/2005] 

zt. ^fnrr, 

Bhubaneswar, the 13th December, 2005 
No. 06/2005-Cus. (NT) 

S.O. 524.—In exercise of the powers delegated to 
the undersigned vide Notification No. 33/94 -Cus(N.T.) 
dated 1-7-1994 by the Government of India, Ministry of 
Finance, Department of Revenue, New Delhi, under clause 
(a) of Section 152 of the Customs Act, 1962,1 hereby declare 
Nadidih Iron & Manganese Mines, Plot No. 59, Khata No. 
23, Vitlage-Nadi Kasira, Distt Sundergarh in the State of 
Orissa to be Wirehousing Station under Section 9 of the 
Customs Act, 1962 for the limited purpose of setting up of 
100% EOU. 

[GNo. VIII (40) 4/CUS/BBSR-H/2005] 
T. HAOKIP, Commissioner 

13 fWNt, 2005 

-tf. 04/2005-Tftffl 

^»T. 525.— RNT 1962 ^ ^RT- 

i52^rta^(^) 
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faHFT, M % finFP 1 -7-94 ^ WTT 33/94- 

Rfal ^JR?7 (TpT Z\) % £TC 1 R7t VlF+441' R7T 3RFT 

^61') fat* ycHiMlfau RhMi *RI1 no%7 
fam %^7T T7FI 73. 1058, t3TKTT73. ISO^T^FU? 

37T5T4 TR ^ 3R3 3T#5ff % 100% Rmio) ^ 

T^(EOU) 1962 

SITO-9 % <TSR V J -5I0 J I 7%7R TTtf^RT R7R1T \\ 

[Rt.R. VIII ( 40 ) 5/7TfaT/'g-II/2005 ] 
Z\. 3TT^T 

Bhubaneswar, the 13th December, 2005 
No. 04/2005-Cus(NT) 

S.O. 525.—In exercise of the pow ers delegated to 
the undersigned vide Notification No 33/94 -Cus(N.T) 
dated 1-7-1994 by the Government of India, Ministry of 
Finance, Department of Revenue, New r Delhi, under clause 
(a) of Section 152 of the Customs Act, 1962,1 hereby declare 
Tehrai Iron & Manganese Mines, Plot No. 1058, Khata 
No.-150, Village-Koira, Distt. Sundergarh in the State of 
Orissa to be Warehousing Station under Section 9 of the 
Customs Act. 1962 for the limited purpose of setting up of 
100% EOU. 

[C.No. VIII (40) 5/CUS/BBSR-D/2005] 
T. HAOKJP, Commissioner 
y i ^K , 13 fessn;, 2005 
03/2005-4falT‘?J?3i (T^TTl) 

g>T, 3TT. 526.— 1962 ^ RT7CT- 

152 (^ 7 ) vnr<T m*\{, fart *mm, Jms 

fwr, felt % 1 -7-94 STflR^TT wm\ 33/94- 

^JR?7 (ipT ^t) % SRT STRfeRtwd ^7T 

yr4l4lfj1d fo7RTWi4 ostai % 

f^T TTR3R. 130, 131, 134 135, TSffiT 

R. 26 ^7T 3TT^H TR A' J HW Ml 5-3 3R3 'SPTRR % 

fan; 100 % (EOU) ^^5 *Ahi ^ 

STfafWT, 1962 RTt RTO-9 % Rtf^T 

V 

[Rt.U VIII (40 )6/#RT/^-II//2005 ] 
"st. ?Ft)M, 3TT^t 

Bhubaneswar, the 13th December, 2005 
No. 03/2005-CUS. (NT) 

S.O. 526.—In exercise of the powers delegated to 
the undersigned vide Notification No 33/94 -Cus(N.T.) 
dated 1 -7-1994 by the Government of India, Ministry of 
Finance, Department of Revenue, New Delhi, under clause 
(a) of Section 15 2 of the Customs Act, 1962,1 hereby declare 
Nadidih Iron & Manganese Mines, Plot No. 130,131,134 
and 135, Khata No. 26, Village-Rengalbera, Distt. 
Sundergarh in the State of Orissa to be Warehousing 
Station under Section 9 of the Customs Act, 1962 for the 
limited purpose of setting up of 100% EOU. 

[ C. No. VIII (40)6/CUS/BBSR-II/2005] 
T. HAOKJP, Commissioner 
13 2005 

4T. 05/2005-4flm?I^ 

^>T. 311. 527.—flfal ^7 arfafwt, 1962 ^ RET- 
152 R7T(^>) %3RT 7 hT RTcT flt^K, 


f^HR, ftc# % f^4T4F71 -7~94 ^ WIT 33/94- 

RlflT^R?7 (TR^t) % 5KT ¥lFw4I ^7T JTCpT 

^7^ % fair f=tj*u *RI I HOqjSKI <5>£>1fli % %^T51T 

Fneii % oTSf^cT cR?fa<FT ^7T 'Jifi«nsici TTTR ^ VriI2 Tt. 192, 
tSrmT 73. 43 ^7T 7ST31PT 3TT^t aiU TR A^nlfl RT5RT 3Trq 
■jprRn % 1 00% T^f5^7 (EOU) TRhFlrt ^5 

TTPn ^7 1962 ^ ^Rl-9 % <T^I 7%?R 

tilFm <+><cii 

[#. 73. VIII( 40 )7/#3I/^- II //2005 ] 
^FR, 3fT5^T 

Bhubaneswar, the 13th December. 2005 
No. 05/2005-Cus. (NT) 

S.O. 527.—In exercise of the powers delegated to 
the undersigned vide Notification No 33/94 -Cus(N.T) 
dated 1-7-1994 by the Government of India, Ministry of 
Finance, Department of Revenue, New r Delhi, under clause 
(a) of Section 152 of the Customs Act. 1962, I hereby 
declare Jajang Iron Ore & Manganese Mines, Plot No. 
192. Khata No. 43, Jaribahal, Via-Joda. Tehsil-Baibil, Distt. 
Keonjhar in the State of Orissa to be Warehousing Station 
under Section 9 of the Customs Act, 1962 for the limited 
purpose of setting up of 100% EOU. 

[ C.N 0 VIII (40) 7/CU S/BBSR-II/20051 
T. HAOKIP, Commissioner 
) 

31 TSPRRt, 2006 

m 3TT. 528.— 3TPRR #rfwt, 1961 (1961 ^7T 43) 
cfit W3 47 % (ix) "51^ TlfWTf ^7T ^77^ fT. 

TRT^RT 2005-2006 ^ 2008- 

2009%f^^Rr33-#5% y ? lt^Rt4“^R 7 TTRl 
R7R 1^33^3, ^ Wttl 

^7 arobr t % 3tTRRR srfafwt, 1961 
^1R1 13( 1 )( 7 T) % limpif R7T 3<rrri*n #TT ^ 

^ ^ MR*ld 4 RF? fRT I 

[3tFr^R 73. 3/2006/(m R. 225/96/2005-3TTWI3.-II)] 

(CENTRAL BOARD OF DIRECT TAXES) 
New Delhi, the 31st January, 2006 

S.O. 528.—In exercise of the powers conferred by 
clause (ix) of Sub-section 47 ofthelncome-Tex Act. 1961 
(43 of 1961), the Central Government hereby notifies 
“Indira Gandhi National Centre for the Arts’, New Delhi 
for the purpose of the said sub-clause for the assessment 
years 2005-2006 to 2008-2009. 

The approval is subject to the condition that the 
provisions of section 13(1 )(c) of the Income Tax Act, 1961, 
are not infringed and there is no change in the aims and 
objects and in the Rules and Regulations. 

[Notification No. 3/2006/F. No. 225/96/2005/ITA- II] 
NIDHI SINGH, Under Secy. 
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3TH&T 

^ 31 2006 

^T. OT. 529.—VTOfa W*T srfqfWT, 1899 (1899 
q* 2 ) qft qrci9 qrcr (i) %^r*g(30 g m to 
q>T st«tVi qrrit RR, 7 U<$r q<i<y;Kl ^far, <Jhl<n°hKii 
qfr qra firere ms W( q* trtfan w*t an? c^ qft 
tfrjqfa t, -aft w 4fa 5KI *110 faiR jii} to r^4 
T T^m q>tte ^TR % TFTO ■*JT?q % UlfHR'O qt£f % 7^1 ^T qic^ 
gr^fwT *b\ q\£ \ (yg^rr-vi) qrwin 
TWpftl 

[7T. 2/2006/«|UT R9iri. 33/47/2005fa.qr.] 

3TR ■aft. tsusf, stbr «faq 

ORDER 

New Delhi, the 31st Januaiy, 2006 
STAMPS 

S.O. 529.— In the exercise of the powers conferred 
by clause (b) of sub-section (1) of Section 9 of the Indian 
Stamp Act, 1899 (2 of 1899), the Central Gov ernment hereby 
permits UCO Bank, Kolkata to pay consolidated stamp 
duty of rupees sixty three lakh only chargeable on account 
of the stamp duty on Unsecured Redeemable Subordinated 
ends (Series VI) in tire nature of Promissory Notes 
segregating to rupees one hundred fifty crore only, to be 
issued by the said bank. 

[No. 2/2006/STAMP F. No. 33/47/2005-ST) 
R. G. CHHABRA, Under Secy. 

(3«fSr*<w4favm) 

«f$mwPT) 

q$ 31 2006 

q>T. 3TT. 530. —injlqfrfl ^ (W<T R* 844*0 

%snr, 1980%^P*53 %T5 T T-^P*5(1) T rf^T^^FRt 

4)^41 (dMftcff qn 8 kk*i) arfaftpur, i98oq?(qro9 

qr^-qro ( 3 ) (q) m w twPw4f q* y qh 

RR, TWm, ?ft. R.4t #IT, \tfSU M8I«4«RT, Rq 
V^ICll fW7, qittftq forf fe, 
qft fl<q*Kfl 3PHBT -dPKrll qq», wl+uft ({Inicfl 4ff 

% nm q* strit % Jr& 4f fatora* % vq 4f frrgqq 

q>#%! 

N. 9/18/2000-^-1] 
qft.qt. fw, TTftrt 

(Department of Economic Affairs) 

(BANKING DIVISION) 

New Delhi, the 31st January, 2006 

S.O. 530. —In exercise of the powers conferred 
tty clause (c) of sub-section (3) of Section 9 of the Banking 
Compaines (Acquisition and Transfer of Undertakings) 
Act, 1980, read with sub-clause (1) of clause 3 of the 
Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1980 the Central Government, hereby 
nominates Shri A.P. Hota, Chief General Manager, 


Department of Payment and Settlement Systems, Reserve 
Bank of India, Central Office, Mumbai as Director on the 
Board of Andhra Bank vice Smt. Deepali Pant joshi, with 
immediate effect and until Further orders. 

[F.NO.9/18/2000-BO-I] 
G.B. SINGH, Under Secy. 

1 TRBRl, 2006 

3BT.3JT. 531.—«N? (qqq y«t>l4 84«j*0 

%JFTT, 1970 % T3T5 3 % ■3 T T-t3T5 (1) %7TTO'4focT ) 3N>4iRt 

(84**ff qj!3T4qRq3T?Rq) atfqfWT, 1970 qft RRT 9 
^^q-t?TO3 w 3fa(3 -*k) grcr urtI mfa i 4f qsnraWqaft 
rr, %q$q mmn, ra^siti, gftqft xKq Ararat -20 vtrii 

4>)5M-609117 ( rtfhcHI|) 

^ yrrdig ^ tfhr ^ asraftt % faq atw 8 *f 5 R 8 ruiffi*bi 0 

Hlfad 

9/38/2005-^Nt-I] 

f%, 

New Delhi, the 1st Februarv, 2006 

S.O. 531. —In exercise of the powers conferred 
by sub-section 3(h) and (3-A) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970 read with sub-clause (1) of clause 3 of the 
Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1970, the Central Government hereby 
nominates Shri G. Charath Chandran resident of 20, Swami 
Sannathi Street, Vaitheeswaran Koil-609117 (Thmil Nadu) 
as part-time non-official Director on the Board of Indian 
Bank for a period of three years from the date of notification 
or until his successor is nominated, whichever is earlier. 

[F.No. 9/38/2005-BO-I] 
G.B. SINGH, Under Secy. 

M fo#, 2 2006 

3ET. OT. 532.— fapyrm srfqfwr, 1949 

(1949 -m io) qft mj 53 s k i w ^ rr 

%b(^i qft frrFTftTT qt:, rjt^ri, 

■qtqqr % fq> qnti qqr 148 ^fNqdl TRrd % 
frrfq.qn Ttqq t, aifatwr qft mu 13 ^ ^ 
•3'TT^'rit 3Ti^'^q> tdfni-S Tt elFk^f ^FTTI 

[tot. 7 / 3 / 2006 - qfehq] 

■si. 41 . ’TKgrq, 

New Delhi, the 2nd February, 2006 

S.0.532.—In exercise of the powers conferred by 
Section 53 of the Banking Regulation Act, 1949 (10 of 
1949) the Central Government, on the recommendation of 
Reserve Bank of India, hereby declares that the provision 
of Section 13 of the said Act shall not apply to the ICICI 
Bank Ltd. so far as the public issue of 148 million equity' 
shares is concerned. 

[F.No.7/3/2006-BOA] 
D.P. BHARDWAJ, Under Secy. 
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^ 2 TOORt, 2006 

W. 37T. 533.—TTPfWl fam 

(2)% XTT*T^fe?T *HXI 
6 (1) %X5te (TST) SIR 3F^T 7lftw4f TO SRW 

TO*! WTO<, MilMSfi ^ 

$ft 3Tf%J^HJ Rif XTTTNsT ^ Tlfa Rjf 

3T^r%#F^sfk ar&nf w, ^ 
3faTJi*farfaTOXT3faj%Rte if ^v re ^ra ^-xH TO# 

% 'F'T 3 "Hifna TOflt 11 

[■TO, XT. 7/4/2004-^3^-1] 
xft. *ft, fRF, 3T*RX7faR 
New Delhi, the 2nd February, 2006 

S.O. 533.—In exercise of the powers conferred by 
clause (b) of Sub-section (1) of Section 6 read with sub¬ 
section (2) of Section 7 of the National Bank for 
Agriculture and Rural Dev elopment Act, 1981, the Central 
Government hereby nominates Shri Surampudi Sivakumar, 
asPart-time non official Director on the Board of National 
Bank for Agriculture and Rural Development (NABARD) 
for a period of three years from the date of notificaion, and 
until further orders, whichever is earlier. 

[F. No. 7/4/2004-B O-I] 

G.B. SINGH, Under Secy. 

M 2 TO**#, 2006 

^T,3TT, 534.— 4f«t» (TOrtTT^ 

X*?H 1970/1980 %xgr®5 3 (1 ), RTI5 8 %3*T- 

xsn» (i) % xtt*t T rferr, TOrft ( aMTO i f TO^refr^ 

airo) 3Tf*rfw?, 1970/1980 ^ %nxr 9 ^3tr-«tRr (3) % 

XSfTO (TO) SRI 3UJXT FlfawfTO 3RpT TOX?I fR, XTXTOR, 
TOvtfto fxarf ^TTOX^ -mwtf 9F4K(q<!GKKI,3ft 
f»R (TORftffa: 22-9-1948 ) #F*T l*» 3{I7i#IT^ 
MSUrti qTOfftft <H»> to 4»IK ilgm TO^ TOt Flfot 3 30-9-2008 
fto ai«ihfftRT xrrctxsr toT rf <HRwPfFrrofr arrg tor to 
3troft attar Fft rto, ^ ^ it, -#?5r fro arm sfero % 

yfaifiro f taw ( to 4m<firo ftta re % # w r Era ) % 

TOT^fftgTOTORftti 

[TO XT. 9/3/2006-^t^-I] 
•311, xft. IXTF, STTOXTfTOI 

New Delhi, the 2nd February, 2006 

S.O. 534.—In exercise of the powers conferred by 
clause (a) of Sub-section (3) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970/1980, read with sub clause (1) of clause 3, 
sub-clause (1) of clause 8 of the Nationalised Banks 
(Management and Miscellaneous Provisions) Scheme, 
1970/1980, the Central Government, after consultation 
with the Reserve Bank of India, hereby appoints 


Shri Subbaraman Krishnan (DoB: 22-09-1948) presently 
General Manager, Bank of India, as a whole time director 
(designated as the Executive Director) Central Bank of 
India from the date of his taking charge and upto 
30-09-2008, i.e. the date of his attaining the age of super¬ 
annuation or until further orders, whichever is earlier. 

[F. No. 9/3/2006-B O-I] 
G. B. SINGH, Under Secy. 

M 2 TOO#, 2006 

TOT.3TT. 535.—(TOrtTRR 9^4 44«W) 
XTOK 1970/1980 % ^T-XSTS 3 % FR-TOTO (1), TOTO 8 % 
<smg»s (1) % XTT*T ‘9%?!, ftiKhO TOpft ( ttTOI»4Y TO arafa 
TORR*) 1970/1980 TOt TOR 9 ^ RR-TOR ( 3) 

%x 3 fir (to) ski vrf=fci^ff to y 4 ln to(1 forta xrto<, 
TORfaftR^ 3fTO^ mmvtTOT^%45NlTf i4N$Hl l sft TRT. ^ 
(TOTO%fa : 20-10-1950) # JQ if 

RFraxrvTO f, to) to4^ttx w°t ^ xiRt^r ^ 

31^“■10-2010 W 3T«rf?f f®IXT XnfNST ^TF 3Tfa*rflfotT ^ 3TT^ 

^tt 3ii^i w, •^^>% 

TOilPHtl) % 

F^T^f TOFlt I 

[TO XT. 9/2/2006-^-1] 

^1. ^ fRF, sm XTf^T 

New Delhi, fhe 2nd February, 2006 

S.O, 535.—In exercise of the powers conferred by 
clause (a) of Sub-section (3) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970/1980, read with sub-clause (1) of clause 3, 
sub-clause (1) of clause 8 of the Nationalised Banks 
(Management and Miscellaneous Provisions) Scheme, 
1970/1980, the Central Government, after consultation 
with the Reserve Bank of India, hereby appoints 
Shri S. A. Bhat (DoB : 20-10-1950) presently General 
Manager, Bank of India, as a whole time director 
(designated as the Executive Director) UCO Bank from 
thedateof his takingchargeandupto3I-10-2010, i.e. the 
date of his attaining the age of superannuation or until 
further orders, whichever is earlier. 

[F. No. 9/2/2006-B O-I] 
G.B. SINGH, Under Secy. 

7 TOwd, 2006 

^JT.3TT. 536.—(5PRH^ 93 iM 8*m ) 
■‘il'SHI, 1970%X3P I F 3%3 T T-X3 TI F(l)%XTW , Tfen^NKTOXt 
TOT#TO3T3hR»T3TOT) SflfafWT, 1970Fit %TKI9 
F5t^T-^RT(3) (XS) ?RI TO9^*1 

^ %5rtRXHTOX, Fifero % FifgPT 2 if 

Rlfaftad «JPw4f (IWiKjI JrtTIR ^ ^ftx JHUMI 3TT^IFt%W 
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3T qq | fhH ft SlRTC ft* 3Tfwft *ft T^ft W, »ft 

Rfd f\, RfaR 1 ft faftftfv toft ft, 3 ft fafafte 
% RR ft :— 

rilfekM 

1 2 3 

^sT. %. fth aft^ft.^wi 
ftg«mRftrc (fth?0, 
ftW HMHfI*l| 

^flffcfav'SFflft fafMPI, 

RT*f ^STIRT, r£ fo# I 

aft ftt*ft. frpsn, aft % %. fw 
3#fa itmm , 
ftrer hwt, tfvr rrrt, 
r*r, 

[^r. R. 9/11 /2004-ftteft-1 ] 

•aft. ft). fR*. 3ri3RRf*R 

New Delhi, the 7th February, 2006 

S.O. 536.—In exercise of the powers conferred by 
clause (b) of sub-section (3) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act. 1970, read with sub-clause (l) of clause 3 of the 
Nationalized Banks (Management and Miscellaneous 
Provisions) Scheme, 1970 the Central Government, hereby 
nominate the persons specified in column 2 of the table 
below as Directors of the Banks specified in column l 
thereof in place of the persons specified in column 3 of the 
said table, with immediate effect and until further orders 
or till they ceased to be an officer of the Ministry of 
Finance, whichever is earlier:— 

TABLE 


1 

2 3 

Allahabad Bank 

Dr. K.P. Krishnan, Shri G. Bhujbal 
Joint Secretary (CM), 

Ministry of Finance, 

Department of Economic 

Affairs, North Block, 

New Delhi, 

Central Bank of 

Shri P.P. Mitra, Shri U. K Sinha 

India 

Economic Adviser, 

Ministry of Finance, 


Banking Division, 

Jeevan Deep Building, 

New Delhi 


[F. No. 9/11/2004-B O-IJ 
G B. SINGH, Under Secy. 


M ft^ft, 7 Wlft, 2006 

w.3tt. 537. —tpvflqyn (Wffiircftft rwt) 

%JHT, 1970/1980 ft>RT5 3 (1) % RWlfotT, 

Wft ( 3Mg) T ft ^f3T#U^I 3ftRq)3ffafwr,1970/1980^5) VRT 
9^’3 t T-«nrr3 ("at)^ (3-R> )l?R3»TnftfriRRft 
^ 2M(to RW>lt, T^P^Rt, 5ft ftnRft sftycvi, 

8/253, %WTft), ■ftr fts, RriRTT?), R>)3tfv^tT 

mftsr ft ftH Rif r?) 3irrtr^et <TxRifN>ift Riftm 

fttftiri&,Tiftftftt ft) ft, ftr ftte ft 

'*i5fi<wfei c D ftl-RR>R) % RR 'ft flfHd «Md) % l 

[RSt. R. 9/46/7005-ft) 3ft-1] 
•5ft. ft). ftfc, 3RR RfftR 

New Delhi, the 7th February, 2006 

S.O. 537.-—In exercise of the powers conferred by 
sub-section 3(H) and (3-A) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970/1980 read with sub-clausc (1) of clause 3 of the 
Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1970/1980, the Central Government 
hereby nominates Shri M.N. Kandaswamy, resident of 
Gokuiam, 8/253, Siruvani, Main Road, Madhampatty, 
Coimbatore as part-time non-official Director on the Board 
of Indian Overseas Bank for a period of three years from 
the date of notification or until his successor is nominated, 
whichever is earlier. 

|F. No. 9/46/2005-BO-l] 
G. B. SINGH, Under Secy. 

M 7 Wtft, 2006 

«FT. 3R. 538.—3RT: Rfa«t, RTRT RR>R 

Rrftyft ^ wi 3ftt ttfet) 1974 ( 1974^1 

52)R>) RRT 3 Ri) ^9-RRT (1) % 3Rtrft! Iftftil 'ft RfRE 
yen r>) ift %, ft ■jtt-rri % 3tftH 3nftyr r° 
673/18/2005-lft.^R.VIil, ft# 28-12-2005 R?) ^Ttft 
3fc r* fan far aft srfanftfRR @ srf^ft 
3tuq i ct , •*£(* aft 3ftn anrarct, 1 / 330 , Rfam 

Rsr, M fa# # rr ffan wt* 3fo %faR r>kmik, 
faT^fa#ft stftRgnft ufli ^irqtn f yRir Hf^^RTer 
RRfRf R5T ^ ftERT m R% I 

2. 3t<f: w e 6k% MTR 9? R>T ^k 0 ! % 

% "9RR Rt RRT "t RT WT 'fe’lt RStt't RfR^ RR 

cHlftyi RFf RjRT ^ R^TT I 

3. 3RT: 3^-3^ 3 T r q RqR ^ft^RT7^R9-VRT (1 )^~ 

(rt) srt ^»r irRi rr»r 

ytn^iiu ’jfit'ki RF fttft ^ ^ 

•ft ^R 3Rft?i % y«*if?id ^ % *ft-<R 3n^t, 

[tflt. R. 673/18/2005-tft^T3R-VIIl ] 
1^1. TTR. RR-Rf^l (^ftftnftRT) 




ft®!* <9lT9> 
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ORDER 

New Delhi, the 7th February, 2006 

S.O. 538. —Whereas the Joint Secretary to the 
Government of India, specially empowered under sub¬ 
section (1) of Section 3 of the Conservation of Foreign 
Exchange and Prevention of Smuggling Activities 
Act, 1974 (52 of 1974) issued order F.No. 673/18/2005-Cus. 
VIII dated 28-12-2005 under the said sub-section directing 
that Shri Ashwani Kumar Aggarwal @ Ashwani Aggarwal, 
S/o Shri Hari Om Aggarwal, R/o A-1/3 30, Paschim Vihar, 
New Delhi be detained and kept in custody in the Central 
Jail, Tihar, New Delhi with a view to preventing him from 
abetting the smuggling of goods in future. 

2. Whereas the Central Government has reasons to 
believe that the aforesaid person has absconded or is 
concealing himself so that the order cannot be executed. 

3. Now, therefore, in exercise of the powers conferred 
by clause (b) of sub-section (1) of Section 7 of the said 
Act, the Central Government hereby directs the aforesaid 
person to appear before the Commissioner of Police, Delhi 
within 7 days of the publication of this order in the Official 
Gazette. 

[F. No. 673/18/2005-Cus. -VIII] 
N. M. KRISHNAN, Dy. Secy. (COFEPOSA) 

ftucrfll, 7 , 2006 

7ST. 3R. 539.—3RJ: H^rl HfHR, TO HTO7 

^pOHTSIH d W»0 faqRH 1974 (1974 =JiT 

52 VRT 3 RR TORRT (1) % SREfa Mr 3 71% 
"5RH 371^71 'Ho 

673/19/2005-77t' ? J.7R7. VIII, fe% 28-12-2005 ^Ft ^r) fro 

faqiHt— T^-1/330, fq§K, 

ik, fci^is, fec'cil adHtyr«su oiuj 
TTT%^ HfeR if TOff 777^ % ^ 7% ^TT 77% I 

2. atct: *77^17 %RTHHF ^T^>K u i't 

fe «ifei - 3HRF) T F7T'i , HT7HR%tfe , 7TH!3T'^faHt)HF 
an^yr Ti^ifei f%RT w ttrktt i 

3. 3RT; 37H TO arfafro ^Ffr VRT 7 %%-RT7T (1) % 

(79) SRI '5R7T 71% RiT 9% ^T7 77RTR 

%t HF fe^TI %) % f% HF 7I1H%tR HWR 

3 ftt an^TT % % 7 far % Mtarc ^%77 arr^r 

froft % wujta Ft 1 

[971. H. 673/19/2005VIII] 
T^T. TR7. TO?f% ( «h>frM l R| ) 

ORDER 

New Delhi, the 7th February, 2006 

S.O, 539. —Whereas the Joint Secretary to the 
Government of India, specially empowered under sub¬ 
section 3 of the Section 3 of the Conservation of Foreign 
Exchange and Prevention of Smuggling Activities 
Act, 1974 (52of 1974) issued order F.No. 673/19/2005 Cus. 


VIII dated 28-12-2005 under the said sub-section directing 
that Shri Vikas Aggarwal S/o Shri Ashwani Aggarwal. 
R/o A-1/330, Paschim Vihar, New Delhi be detained and 
kept in custody in the Central Jail, Tihar, New Delhi with a 
view to preventing him from smuggling goods in future. 

2. Whereas the Central Government has reasons to 
believe that the aforesaid person has absconded or is 
concealing himself so that the order cannot be executed. 

3. Now, therefore, in exercise of the powers conferred 
by clause (b) of sub-section (1) of Section 7 of the said 
Act, the Central Government hereby directs the aforesaid 
person to appear before the Commissioner of Police, Delhi 
within 7 days of the publication of this order in the Official 
Gazette. 

[F. No. 673/19/2005-Cus.-VIll] 
N. M. KRISHNAN, Dy. Secy. (COFEPOSA) 

(TRHrf^tm) 

anfcfcE 3T^PR ^Tt 

3TT%?T 

7 9RT37), 2006 

«BT. 3JT. 540.—Hcf: 77%, TO 7TRJR %F 

%yrt -*po trw sfa Fwict stfaferR, 1974 (1974 ^ft 

52)% VRT 3 %TO*7RT (1) % 3RFf?I faTtt HR 3 7T% 
Vt^TH % %, ^ RR7T "FR-STRI % 37*ffa 3Tfe7I 'Til 5 el 

Ho 673/20/2005-%;^.TR7.VIIl,fe5fe 03-01-2006 
fTO3foHF%7lfeF%^iH^37ETO ( : ^?ft 37%% 
HTTRTFT, 1/330, mRm'H %R, ferft % f%5 

A»kc u<, fTIFTF, fervt) %* 3TfH787T % 
H3THRf7n%-5P% H%7%=FHt 3 T^^TTRFl 

2. 3Hf: HRIR % RTH HF f^RTH RR^I 9=^ t 

f^F HRR^tHRT% 

371^1 frof^T ^TT H^kTT I 

3. Hcl: 3Rt TO 3tfRfwt VRI 7 ^ TORRI ( 1) 

% HP 1 ^ (79) ^RT 3RRT yif^TT RiT UHPT %^'fq HHFR 

i^a^gih 'ififcw fct5 

^H 3TT^T % TOfym ^ % 7 f^T % HlTR ^%H froft 
3u«j9n, feel) % RRfelcT Ft I 

[Hit. H. 673/20/2005-7T)^TR7-VIII ] 

■QR. Trq. fTTO, (<+feMlRi) 

(Department of Revenue) 

CENTRAL ECONOMICE INTELLEGENCE BUREAU 
ORDER 

New Delhi, the 7th February, 2006 

S.O, 540.—Whereas the Joint Secretary to the 
Government of India, specially empowered under 
sub-section (1) of Section 3 of the Conservation of Foreign 
Exchange and Prevention of Smuggling Activities 
Act, 1974 (52of 1974) issued order F.No. 673/20/2005-Cus. 
VIII dated 3-1 -2006 under the said sub-section, directing 
that Shri Vipul Aggarwal S/o Shri Ashwani Aggarwal, 
R/o A-1/330, Paschim Vihar, New Delhi be detained and 
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kept in custody in the Central Jail, Tihar, New Delhi with a 
view to preventing him from the smuggling of goods in 
future. 

2. Whereas the Central Government has reasons 
to believe that the aforesaid person has absconded or is 
concealing himself so that the order cannot be 
executed. 

3. Now, therefore, in exercise of the powers conferred 
by clause (b) of Sub-section (1) of Section 7 of the said 
Act, the Central Government hereby directs the aforesaid 
person to appear before the Commissioner of Police, Delhi 
within 7 days of the publication of this order in the Official 
Gazette 

[F. No. 673/20/2005-Cus-VIII] 
N.M. KRISHNAN, Dy. Secy. (COFEPOSA) 

3tT^T 

fcc#, 7 2006 

cFT. 3JT. 541.— 

-rpo 3 ft;fn^Kui 1974 ( 1974^1 

52 ttra 3 ( 1 ) % ^ ^ 

'A TTo 

673/21/2005-#.^.'tr^.VIII,fN^03-01-2006^l^nt'f^T 
3ik Mfri’fonfty ?Tf 

fWHl-^t-137, WT7TR, HT5ei W-III, 

+KHIK, ^ 

fccrlT'A* ^rf^TOTT^ TSn^TTtr <5^ "A '#3?f W\ cTM+j- 0 
^ d°hi 1 

2. fcoWIO =FT% t 

Pi'Mifqn f^n *n 1 

3 . 3RT; 3m ^5RT 3rfttfWT ttTO 7 ^ ^WTT (1) ^ 

T3*S (73) 5TO ^ ’STfaT "SRh ^ fti RR6R 

Us\\m *vcft t viw*bl^ wm 

ff TfFf 3TT^?f % st^lHria lAA % 7 % MbR 'jfTrRT 

fcc# % I 

[T*. 7T. 673/21/2005-7ft^.7T*L VIII] 
TRT. ■Rtt. f^FJ, ^1-TTf^r (4»Vfc<il*H) 

ORDER 

New Delhi, the 7 th February, 2006 

S.O. 541.—Whereas the Joint Secretary to the 
Government of India, specially empowered under Sub¬ 
section I of Section 3 of the Conservation of Foreign 
Exchange and Prevention of Smuggling Activities 
Act, 1974 (52 of 1974) issued Order. F. No. 673/21/2005 Cus. 
VIII dated 03-01-2006 under the said sub-section directing 
that Shri Bhuvan Aggarwal S/o Shri Brij Lai Aggarwal, 
R/o D-137, First floor, Mahendru Enclave, Model Town, 
Phase-III. New Delhi be detained and kept in custody in 
the Central Jail, Tihar, New Delhi with a view to preventing 
him from the smuggling goods in future. 

2. Whereas the Central Government has reasons to 
believe that the aforesaid person has absconded or is 
concealing himself so that the order cannot be executed. 


3. Now, therefore, in exercise of the powers conferred 
■by clause (b) of Sub-section (1) of Section 7 of the said 
Act, the Central Government hereby directs the aforesaid 
person to appear before the Commissioner of Police, Delhi 
within 7 days of the publication of this order in the Official 
Gazette. 

[F. No. 673/21/2005-Cus-VIII] 

_ N, M. KRISHNAN. Dy. Secy. (COFEPOSA) 

3ftr virkui 

17^m3, 2006 

■g>T. 3JT. 542.—7TRRTT, ^ RWRT ^ 

5 wrd, 2005 

3<r«n (TJHFH) fwi, 1983%fWT3% 

stfafwt, 1952 (i952^T37)^ttra3 

(1 ) £TCT vrf4tl4i ^JT'SmbT '51. (^arY) 

7IRTT rfh FcPrt % T^TR 9T 3^^) RTq afo RTCrfl 

opt <1c°hloi RMTR FT 3lk 3FT^ 3TT^?rf TRfi 
yni u H ^TcTT % I 

[y*. U 809/12/2003-TT^ (#) ] 

rq^3 ) 1ci urn, (iw) 

MINISTRY OF INFORMATION AND 
BROADCASTING 

New Delhi, the 17th January. 2006 

S.O. 542.—In continuation and in partial 
modification of this Ministry’s Notification of even number 
dated 5th February, 2005 and in exercise of the powers 
conferred by sub-section (1) of Section 3 of the 
Cinematograph Act, 1952 (37 of 1952) read with rule 3 of 
the Cinematograph (Certification) Rules, 1983. the Central 
Government is pleased to appoint Smt. Arundati Naag and 
Ms. Bharati Vishnuvardhan in place of Dr. (Ms) Shanta P. 
Halagi as members of the Central Board of Film Certification 
with immediate effect and until further orders. 

[F. No. 809/12/2003-F(C)1 

__ VISHVAJIT SAHAY. Director (Films) 

MleilPichl H*3iKi<i 
( <f<dr4H f^TFT) 

(rm»msiT3rj»mT) 

27 2006 

543 .—% ^ mt m , trswRT (-m % 

% fRTT 3 ^) fW3, 1976 (W ^TtftRT 1987) % 
10 (4) %if iftttlPichl *i'5iiei^, 

<^i^H frmMtsRT 

f^uriA 80 yRi^fid ^ °h4-cuR4li 'A 
UHlira^f^TTt, l^d^SRI 3rf%Rjf^T wrtl 

(t^m) h^h'H fwr 

^mi-400005. 

[T5I. -FT. ^-11016/1/2005-UttT. ] 


253 Gl/06—-2 
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MINISTRY OF COMMUNICATIONS AND 
INFORMATION TECHNOLOGY 
(Department of Telecommunications) 

(Official Language Section) 

New Delhi, the 27th January, 2006 
S.O. 543.—In pursuance of rule 10(4) of the Official 
Language (Use for official purposes of the Union), rules, 
1976 (as amended-1987), the Central Government hereby 
notifies the following Office under the administrative 
control of Ministry of Communications and Information 
Technology, Department of Telecommunications whereof 
more than 80% of staff have acquired working knowledge 
of Hindi. 

General Manager (South) Mahanagar Telephone 
Nigam Limited. MumbaM00005. 

[F. No. E-11016/1/2005 (O L)] 

__ HARISH CHANDRA JAYAL,Jt. Secy. 

31 vJFmt, 2006 

^iT. 3?T. 544. —TlfatTR % 309 % 

Tif^rcf ^ 

fWr (qjn<=M% fwi ap%) fm, 1976 

^?lhR rHHiwftad fm oRT^ f : — 

(1) Vi fwrf fwr c^ i fl 

(*!Tw fRTPr zfa 3 ^) 2006 11 

( 2 ) ^ TNrn3 cnft7§ eft | 

Iwr 1976 % TTT«T tfciH ^ Tj^T ^jfw 

(TR.^.TRi.) % W?T w ^«1H, ^ HIHH W*R 

RtRR'R^t, ^ 4^ 3TOR, ^ife ^7TFTRT ThHERARiH, 
#tsrr^ f^TrF fldl^R f^RTT WQ; I 

[U 4/5/1/2004-V] 
%. FFm, sm 

fWrft: —TP4R fm f?RRT 1-4-1976 MIR %Wf 7 
(3TOTUTRI) % MR~II, 73^-3, (ii) 3 Tt.^T. 3TT. 

SRT TTTTttR fen £ ; — 


3). 

TT. 

StfaiJEHT 

TT. 


^T.srr. 

fei* 

1 

2 

3 

4 

5 

1. 

2/10(32)/76~I 

10-02-1977 

780 

12-03-1977 

2. 

2/10(32 )/76-I 

16-5-1977 

2127 

25-06-1977 

3. 

2/10(27 )/76—I 

01-08-1977 

2709 

27-08-1977 

4. 

2/7(5)/77-I 

15-02-1978 

585 

25-02-1978 

5. 

2/7(5 )/77-I 

27-05-1978 

1780 

17-06-1978 

6. 

2/9(l2)/74-III 

16-03-1979 

1178 

07-04-1979 

7. 

9/4 (1 )/80—III 

26-05-1980 

1684 

21-06-1980 

8. 

9/4(1 )/80-IlI 

05-09-1980 

2586 

27-09-1980 


1 

2 

3 

4 

5 

9. 

9/4(1 )/80-Ill 

13-10-1980 

3299 

29-11-1980 

10. 

9/4(1 )/80-III 

13-10-1980 

3300 

29-11-1980 

11. 

9/4(l)/80-III 

20-12-1980 

215 

17-01-1981 

12. 

2/8(1 )/81-I 

28-08-1981 

2592 

03-10-1981 

13. 

2/8(1 )/81-I 

16-07-1982 

3113 

04-09-1982 

14. 

2/9 (1 )/83~I(V) 

29-07-1985 

4280 

14-09-1985 

15. 

2/5(1 )/85-V 

02-01-1986 

510 

08-02-1986 

16. 

2/9(1 )/83-I(V) 

02-01-1986 

511 

08-02-1986 

17. 

2/5(1 )/86-V 

17-03-1986 

1309 

29-03-1986 

18. 

2/5(2)/86-V 

20-10-1986 

3874 

15-11-1986 

19. 

2/5( 1 )/90-VI 

01-01-1991 

99 

09-02-1991 

20. 

2/5(2)/86-V 

(¥1)0^-111) 

15-11-1991 

334 

01-02-1991 

21. 

2/5(1)/91-VI 

23-10-1992 

2891 

21-11-1992 

22. 

2/5( 1 )/95-V 

24-03-1995 

1029 

15-04-1995 

23. 

2/5(1 )/91-V 

12-10-1995 

2856 

28-10-1995 

24. 

2/5(1 )/91-V 

27-3-1996 

1241 

20-04-1996 

25. 

2/5(1 )/95-V 

23-12-1997 

83 

10-01-1998 

26. 

2/5(1 )/98-V 

30-06-2000 

1763 

05-08-2000 

27. 

2/5 (1 )/98-V 

27-12-2000 

34 

13-01-2001 

28. 

2/5(1 )/98-V 

24-1-2001 

254 

10-02-2001 

29. 

2/5(1 )/98-V 

18-03-2004 

804 

28-03-2004 

30. 

4/5(1 )/2004-V 

22-06-2005 

— 

— 


DEPARTMENT OF SPACE 
Bangalore,the 31 st January, 2006 

S.O. 544. —In exercise of the powers conferred by 
the proviso to Article 309 of the Constitution, the President 
hereby makes the following rules further to amend the 
Department of Space Employees’ (Classification, Control 
and Appeal) Rules, 1976, namely:— 

(1) These rules may be called the Department of 
Space Employees’ (Classification, Control and Appeal) 
Amendment Rules, 2006. 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2. In the existing Schedule appended to the 
Department of Space Employees’ (Classification, Control 
and Appeal) Rules, 1976, wherever the designation of 
Head, Personnel & General Administration exists under 
Master Control Facility (MCF) it shall be substituted by 
Head, Personnel & General Administration/Head. 
Accounts & IFA. 

[No. 4/5/1/2004-V| 

K. MAYAVAN, Under Secy. 

Note :—ThePrincipal rules were published vide No. S O. 
270(E) dated 1-4-1976 in the Gazette oflndia (Extraordinary ) 
Part-II, Section-3, Sub-Section (ii) dated 14-1976 and have 
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been subsequently amended by :— 


SL Notification 

No. No. 

Date 

SO. 

No. 

Date 

1 

2 

3 

4 

5 

1. 

2/10(32)776-1 

10-02-1977 

780 

12-03-1977 

2 . 

2/10(32)776-1 

16-5-1977 

2127 

25-06-1977 

3- 

2/10(27)776-1 

01-08-1977 

2709 

27-08-1977 

4. 

277(5)777-1. 

15-02-1977 

585 

25-02-1978 

5. 

277(5)777-1 

27-05-1978 

1780 

17-06-1978 . 

6. 

2/9(120774-111 

16-03-1979 

1178 

07-04-1979 

7. 

9/4(I)/80-m 

26-05-1980 

1684 

21-06-1980 

8. 

9/4(l)/80-HI 

05-09-1980 

2586 

27-09-1980 

9. 

9/4(l)/80-m 

13-10-1980 

3299 

29-11-1980 

10 . 

9/4(l)/80-ffI 

13-10-1980 

3300 

29-11-1980 

11 . 

9/4(l)/80-ffl 

20-12-1980 

215 

17-01-1981 

12 . 

2/8(1 )/81-I 

28-08-1981 

2592 

03-10-1981 

13. 

2/8(l)/81-I 

16-07-1982 

3113 

04-09-1982 

14. 

2/9(l)/83-I(V) 

29-07-1985 

4280 

14-09-1985 

15. 

2/5(l)/85-V 

02-01-1986 

510 

08-02-1986 

16. 

2/9(I)/83-I(V) 

02-01-1986 

511 

08-02-1986 

17. 

2/5(l)/86-V 

17-03-1986 

1309 

29-03-1986 

18. 

2/5(2)/86-V 

20-10-1986 

3874 

15-11-1986 

19. 

2/5(iy90-vi 

01-01-1991 

99 

09-02-1991 

20 . 

2/5(2)/86-V(VI) 

(\bl.ffl) 

15-11-1991 

334 

01-02-1992 

21 . 

2/5(l)/91-VI 

23-10-1992 

2891 

21-11-1992 

22 . 

2/5(I)/95-V 

24-03-1995 

1029 

15-04-1995 

23. 

2/5(l)/91-V 

12-10-1995 

2856 

28-10-1995 

24. 

2/5(l)/91-V 

27-03-19% 

1241 

20-04-19% 

25. 

2/5(l)/95-V 

23-12-1997 

83 

10-01-1998 

26. 

2/5(1 )/98-V 

30-06-2000 

1763 

’ 05-08-2000 

27. 

2/5(l)/98-V 

27-12-2000 

34 

13-01-2001 

28. 

2/5(l)/98-V 

24-1-2001 

254 

10 -02-2001 

29, 

2/5(l)/98-V 

18-3-2004 

804 

28-3-2004 

30. 

4/5/172004-V 

22-6-2005 

- 

- 


Mid 3lW imhi 4 H5dd«i 

M fa# 3 W# 2006 

cFT. 31T. 545.—^>d0*1 TO, W1FTT (#f %mttfo 
3Pfr5Rf % f# ¥#0 faPT, 1976 (W ^T^ltftRT 1987) % 
fwr 10 % ^ fwr 4 % 

tMMI'f-HdltfM, % MVIRtfafr fHWI 

% 3T#T fd^lfaffafl 80% 3 arfvsp ^RT 

fa# q»r *th strt arftHjfar 

wit:— 

fafFI, yfflMI M^R, 101, . 

■*faft ^ fte, *pfa-400020 

[^5T. # ^-11011/1/2000-fa#] 

3F3PT 2>HK 'KTCil, 


MINISTRY OF SHIPPING, ROAD TRANSPORT AND 
HIGHWAYS 

(Department of Shipping) 

New Delhi, the 3rd February , 2006 
S.O. 545. —In pursuance of the sub rule (4) of the 
rule 10 of the Official Language (use for the official purpose 
of the Union) Rules, 1976 (as amended 1987), the Central 
Government hereby notifies the following office under the 
administrative control of the Ministry of Shipping, Road 
Transport and Highways, Department of Shipping, more 
than 80% of the staff of which have acquired working 
knowledge of Hindi:— 

Mercantile Marine Department, 

Pratishtha Bhavan, 

101, M.K. Road, Mumbai-400020 

[F.No. E-11011/1/2000-Hi ndi] 
_ A. K. BHALLA, Jt. Secy. 

'STOtacTI fcMJUl MdMd 

(^TMtcwiniHA f^tm) 

#fa# 31 ''5T : f«td, 2006 

eFT.3ir. 546.—R<*k, TF3TMFTT W&fa 
TFTfST^%‘SRPl) PlH*t 1976 %f*ffi T T 10 (4) 

%3T5^rqf^r hi# Wt #7 RWFT 

% sr*fa toN # fa# % fafatffar ?r m 

ifnfafq, ffafa 80% # 3rf%T^ ftqf/^Nrfrtf % first 

«FT cH4m* re> *TFT '5T T <T ^7 f#TT f, # affi-HfRd 

fainsTWR Ttren ^pfaR, 

# qniq^ (hsciI 

wr, #fr, 

RWKflmTHH-530 003 

[7t. ^*11012/3/2005 
fat 'jiiM'ti, 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND 
PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 31 st January, 2006 
S.O. 546. —In pursuance of the sub-rule (4) of the 
Rule 10 of the Official Languages (Use for the Official 
Purpose of the Union) Rules, 1976 the Central Government 
hereby notifies the following Branch Office of the Bureau 
of Indian Standard, New Delhi under the Ministry of 
Consumer Affairs, Food and Public Distribution where 
more than 80% of the staff have acquired working 
knowledge of Hindi:— 

Bureau of Indian Standards 
Vishakhapattnam Branch Office, 

C-Block (First Floor), Udyog Bhavan, 

VUDA Complex, Siripuram, 
Vishakhapattnam-530 003 

[F.No. E-l 1012/3/2005-Hindi] 
PAUL JOSEPH, Economic Adviser 
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# f##, 6 2006 

7FT.31T. 547.—f## Mil***# gKI 3^ UR f^"3^T 

1976 (1976 ^PT 60) 3*11 ^TT3 #7 RTT TR^F (Tfe# 

3TT3PJR#T) fTTR, l987%3##%3TJ^t#T^W#7#l^tfa<'1 , IMK h41«I # 333 RT^ W#T 5RH? 

«#i #7f#r~i HR[#fi9T"*f t) c ii yqH 3R31 

3T3 :, 3PT, 7TT3TT, 333 SlfafWT # WIT 36 #3T-tTTTT ( 7 ) #7 ( 8 ) £T7T TP^rT #33# 33 TP# 3# 

16-48#, WF3 3R7, fccTT3T37^jf#7 <*>#51 % #&, 3ccffi, i#7f3T3~500039 ?RT 3^J 3Sfl#TT (W$3T 

#-11) 3# ^crii % 3T3T3* 7£33 ##, 3T733T#3, cilcH 'A43>7 u I (■#Z c F>r4'5r s FR) % Hl'5'61 33, «i<s 

33 3TR ”t #7 ft# Tg#FT f# ^ TPT #/09/05/939 WJ^f# 

f#TT 33T %, TRF3-13 '51# #7 9+if# 317# 11 



■5^1 RT5cT TJ3> fq^cl #3 TJ3VI733 #5 t)ei 31T## 3T733Tf3T3 (^2# TJ3VI7) old’l 333>7 ,, 1 % I ■3Tf33>3R ^IHfll 
75 f#TTT. #C^t1H $1331250 TIT. f 17T33T33 RTRRH 3TRT7T3T (3) 33'RET 5 TIT. 11 f7# #331 #7733 7T3 #3W 

«T3<*><rHlcR37 tuf# 31T#T<J3T3 THFT11 TT3TT7T 8ru4<*> €l#« (3^##) "a# 3T3R hR ij IIH 3R3T 11 <SH3>< U I 230 

50 yoMiqcll 3T7Tf3?J3'5P?3 373# Wit I 

73T#3 "#3 % % <HRlR<*d -HJ?fld 3>t c hH<i 1 ^ u f % fc1<7 {aid') 7^ 7l3# % <h\cI«IQ, # f3>3T '■dll'll I 

#7, ##3 7T735T7, 333 # 3T7T 36 3>t 33-3RT (12) STCT TT37T Jflfad# 33 TP# 3# ^ #W 317# 

% f# 333 Hl-Sd % STJ# 1 ! % fTT TTRR-TT % ^d4d '3# faPlRfdl SKI "3# fR«&lt1, f#TT5T % 3PJ737 3# dfil 7TFT# TT ftl^U 
ST^Rtf# RT53T 33 fwfal f#TT R3T %, ftftffa 3# #333 %"# # #>, R3 p 43T #7 3>FfaT3FT % 3T31R # #) # 

100 #.Tn. TT 37# ##7% 'RPT % %ir 5000 ^ 50,000 TT^T ##T $ W *TTTT 'RET ## 50 %.Tn. ^ 300 %.Tn. 7TT # 
##kTR TOn t #7 T TTT 1 * 10 % , 2 x 10 *^TT 5 x 10 % , %f, # Vil^*T4i ‘RT 5fe»llcR4) T u f^ ^ 7^=7 % f I 

[m # ^TT^R-21 (266 )/2005 ] 
#. ti. ^wj||i|fi ) fi^ich, Mutt -rtr f#H 
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New Delhi, the 6th January, 2006 

S.O. 547. —Whereas the Central Government, after considering the report submitted to it by prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Plateform type) with digital indication of “CE-Platform” series of high accuracy (Accuracy 
class-II) and with brand name “Cal-One” (hereinafter referred to as the said model), manufactured by M/s. Cal-One 
Scales, 16-48 C, Prasant Nagar, behind Little Flower Junior College, Uppal, Hyderabad-500039, Andhra Pradesh and 
Which is assigned the approval mark IND/09/05/939; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 75 kg. and minimum capacity of 250 g. The verification scale interval (e) is 5 g. It has a 
tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity' above 50 Kg. and up to 
300 kg. with verification scale interval (n) in the range of 5000 to 50,000 for V value of 100 mg . or more and with ‘e’ 
value of 1 x 10\ 2* 10 k or 5* 10\ where k is a positive or negative whole number or equal to zero manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufactured. 

[F. No. WM-21(266)/20051 
P. A. KRISHNAMOORTHY. Director of Legal Metrology 






1188 


THE GAZETTE OF INDIA: FEBRUARY 11,2006/MAGHA 22,1927 


[Part II—Sec. 3(ii)] 


Rf ftc#, 16 2006 

•aPT.3IT. 548.— ^RTRR>KRq, 

fH^^'^fc'RirS^ (Rt^^R^ RR afaRTqRHRrarfRfWT, 1976 (1976 RH60) Rm RR-afa RTRRHR1 (RTSc# 

RqapjRY^) fkqq, i987%^^%3T^rt •3fkw^^^^fmrt%cT'iTm< hr>i RftajRfak' kt rtcr rrr-Rtirrtr 
T^TT afa faf^RR RftferfRRf k aq^wk^RcqR RRRT T^TT; 

3RT:, 3TR, %^R7RRRT, RRR 3#™ R?l WO 36 R^RR-RRI (7) ark ( 8 ) 5K1 VlEKIRI RRRRpIRR^ ^ %lk 
AkRTSSR^, 34 RHm W kRTT^, •RtaTR*R%RFFt, ^fPTPT, RRT, ^prim £RT fafaftd ^RRRP-faT (RRRfmRTf-ii) RT^ 
'jwi % 31RRP *JRR TTf^TcT, aRRRTfRTR, (^3W[(^!2NWl)%Wi^1, kra%RTCRqRTR ” 

t (fak 'qr^TT^rknsRT r^trrt t) aikkrk 3 RjRkRf^jan^ ttr^ t/09/05/779 rrrt(%ct fRiRT rrt t, a^HkR 

WR-Rar -siKt a?R wrfkcr RRcft f i 

aRRRTSRt (^%^ 7 T^aqT^T^f) TJRjfkfRT k^T RRR( RR RK kcl aTTRlfRT RTRRTftfR (^RcTHN RRTCRR) cftcTT 
TqRRR f ! ^SfRJt aTfRRRTR SRTRT 12 %.RT. -3TR ^HdH ^RRT 50 TFT. i? I TRRFR RRRH aTRRTRf (^) RR RTR 1 Rf. tl ^RR RR7 
am)R<JrH TjfRR t fa^RR RRT yRlVItf ^RRicHlcHR} RTfRT aRtp^H RRTRt I RRjRT ac^aTR STq)s (URT^ kt) W^\ cfteff RkwR 
RRRI11 3MRRUI 230 aik 50 ^3$ RrRTRRf RRT RT RR*f R^RI11 



RSTRrR kfe % R^TRRT % 'aiRlR'W R?fN R>T RTO^uf *RRSlk % %R ^dR k TRfR % %R klRTRR kt f%RT ^SHTRIT I 
aik %^R RRfiR "3RR arfkfwr rJI RRF 36 R^ ‘3R-RRT (12) "gRT fltolT RR RRRT RR^ fR R^ kfW cf^ft 

tiR7Wffei%RRTq-RR% zfcpfa-m\ fRfaqki■gRi rr!% 3t^rr aikakl Rmlk fksk ^r?t 

a^Rtf^T RfecT Rq fRRkr tRRTT RRT t, klFlftd ^Rt ^TRRTI % ^t RRl^RI afR RifRqfcfR % cTRRf ^RRRR Rf FRt ^fft 
1 fR.RT. k 50 fR.RT. RRT " RPT%%i 100 k 50,000 RRTR^kRk RtRNH aRRRT (TRl) afRlOOfR.TTr. RT^Ffk arte %“^ M 
RR% 5000 k 50,000 RRIR^kR k RRTTqRRIRRH aRRTcT (T3R) R%(T 50 fen. RR7 R^ ^IRJcRT ^RRTT RTH't afR 
RTR1 xlO % , 2xl0 % RT5xl0^,%t, ^ft RRRRR1RT RtRTRTRI ^orfRI RT ^R % RRJRR f I 

[RT R.^c^1RF-21(30)/2004] 
Rt. R, faklRi, MRR7 RF1 fR^H 











MTTfT^TTRm : WTft 11, 2006ATm 22, 1927 


1189 


New Delhi, the 16th January, 2006 

S.O. 548.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act 
the Central Government hereby issues and publishes the certificate of approval of the Model of the non-automatic 
weighing instrument (Table Top Type) with digital indication of high accuracy (Accuracy class-II) and brand “SEIKO” 
and series “SEJ” (hereinafter referred to as the said Model), manufactured by M/s, Seok Scale Industries, 34. 
Shreenath Dawar Society, Opp. Sita Nagar, Punagam, Surat Gujarat and which is assigned the approval mark IND/09/ 
05/779; ’ 

The said Model (see the figure given below) is a strain gauge type load cell based weighing instrument 
with a maximum capacity of 12 kg and minimum capacity of 50 g. The verification scale interval (e) is 1 g. It has a 
tare device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instruments operates on 230 Volts and 50 Hertz alternate current power supply; 



In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make and performance of same series w ith maximum capacity upto 50 Kg and with number of 
verification scale interval (n) in the range of 100 to 50,000 for ‘e’ value of 1 mg to 50 mg and with number of 
verification scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of 100 mg or more and with V value of 
I x 10 V , 2*10 k or 5*I0 k , k being the positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials w ith which, the said approved 
Model has been manufactured. 

[F. No. WM-21(30)/2004J 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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16TTkt, 2006 


''ETA?;. S49.—%RRRRRfiRTT, f¥kci RTfkRtR? RRtffRR RkRt^RRRRIRR^RRtfkftRRR 

fkitf: R qf&m 0#% qt ^ sRTfkr ^) rr Rk qrq rrr> qiqfwr, 1976 (1976 rt 60) rstt rr^ (Rfer 

TT ) f^TR 1937 % TlRRi % TpR ^ Rk *R Rffi ^ RkkRT t % RORE THE Tt SRtfk E Rt 7^ 

Rshrr afk eRreM e wpt Tit e?r trt #e : 


3R:, 3TO, ERsftE REEtR, RE4 rMw? qft VET 36 RTf REVET ( 7 ) RR ( 8 ) £ET E^E VlFVEET R5T ERR ^ ReR 
fR^Nt tRfR TS'T-iT 34, RHTV TTT #R1TT ^Rctt RET ETER, ^flFTR, W> TJTOE £kl f^Rff^T TR (RRTTTT 

eR-II) EtR “ fem’ ’ T^RI % m REE Rf$E, RWRlfRcT cft^R TEEkE ( vte ! -ME EE7R ) %ET5R V5T, f*RT% VTZEEETE 
‘' fkRtt ”t ( TeR sRk WT EVVT^WT ETSR VT57 T TET t ) 3fk fRk ^Elqi Rk FR ^t/09/2005/780 f^RT EET 

t, RJHK4 Tir-'s-q/T wa Tk EnftrtT veR t; 

W Rfetf C'frk T T k SfrffKl RRD TjraB- fkfR -Ri EER RT HR RR RTVTkcT 4RRRT%rT (>ER ZR ERR V5T) Efaz 

zeeew% i jwti I rIvr-te teet 300 fr.RT. t Rk ^itte sjectt 1 fvt. et. t1 erttee himhm eeetr (■£) 20 et. 1 1 w? er 
w^rpR rRei f w yRivw ^trtrrtrr: VTfkt 3 r^r^r eer 1 1 errt zpete isTEte (ert^t) w^i /Reft mR-jiim 
8qqf|M VEcfT11 ZERTf 230 'TEZ, 50 ^ EcETVcff VET % ETRtR RRcflt I 



Tzrkn tr % ^s.Irr % 63f?rfRRi t#^ RR^jof ^qwRf % ^ TlRR % frq RtRkq qt %rt ^irr t 

4k R^R Rfkfwr RR RRr 36 Rt RRRRT (12) ^RT RRtT TlfRRR R5T RRtR RRR RfW wt 

% fRT "3RR RTRcR % T >vfRkR R7 fR RRFRR % sfrRtR RRT fapwfdl '5RT WI fRRTPR, fRTRR T IR^RR ^fk RRt RPRJt R fwR RRR 
^RTfRcT RfSR TT Fiok fTRT RRT t, IkfafTT Rift »|WeiT % ft RRt, RkklRT Rk RRtRRR % cftRR 3W1 Rt #R T 
1 fk.RT. R 50 UT.. cRfj “t M RR % lefR 100 R 50,000 cIRlR7tR RcRTR afcRTR (RR) 3TR 1 00 fk.RT. RTZrR 3RRri%“ i M 
RR% fRR 5,000 R 50,000 TRtRtftR R RcRIRR RTRRR 'RtktR (RR) kffR 50 fT.RT, R 3TfkRt 3fk 1 0,000 RT =4 3TfRRnRT 
Wm RtRf 4lT “-f” R1R 1 x 10 2 x 10 '- ; RT 5 x 10 ^ Rtf, 4 «RIRRT Rf RRtRRR: RRtR R17IT% 11 


[Rt. R. T®R^RR-21 (30)/2004] 
Rt. R. fRRTklR, fR^TR, fkfRR RR fkqtR 
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New Delhi, the 16th January, 2006 

S*0. 549. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval Of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of the non-automatic 
weighing instrument (Plateform type) with digital indication of high accuracy (Accuracy class-H) and brand name 
“SEIKO” and series “SEOP” (jj^rein referred to as the said Model), manufactured by M/s. Seok Scale Industries, 
34, Shreenath Dawar Society, Opp. Sita Nagar, Punagam, Surat, Gujarat and which is assigngd the approval mark IND/ 
09/05/780; 

The said Model (See the figure given below) is a strain gauge type load cell based weighing instrument 
with a maximum capacity of 300 kg. and minimum capacity of 1 kg. The verification scale interval (e) is 20 g It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates 
the weighing result. The instruments operates on 230 Volts, 50 Hertz alternate current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make and performance of same series with maximum capacity above 50 kg. and uplo 500 kg. 
and with number of verification scale interval (n) in the range of 100 to 50,000 for V value of 1 mg. to 50 mg. and 
with number of verification scale interval (n) in the range of 5,000 to 50,000 for ‘e’ value of 100 mg. or more and 
with V value of 1 * I0 k , 2x lQ k or 5* 10 k , k being a positive or negative whole number or equal to zero manufactured 
by the same manufacturer in accordance with the same principle, design and with the same materials with which, the 
said approved Model has been manufactured. 

IF. No. WM-21(30)/2004] 
P. A KRISHNAMOORTHY, Director of Legal Metrology 
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■^FTr.srr. 550 .—“FaM tueu e>t, fa Mr ^rrfM^i-O urt y- hi u i— x ra > % ttte Rm14 et faEU eM % 

Ef 7TETEFT ^ EET t M EEE fa# 3 fa% ET5R ( ^ # ETffa ) ER M ETE ERET EfaffalE, 1976 ( 1976 ^71 60) 

EETERsfRETEEf'TET (ET^MsFSEfaE) fEEE, 1987 faTjtpM % E^T^Et ElTWEFTM EETEETt faTREmREElEETt EEfa 
3 Yt EEE ETSR EET*faT EEK* Met M MeR EfaMM 'SE^EE fan 3RR Tim T% nr TT; 

3TT:, 3TE, %MEETETR; EEE M¥WT # EET 36 #^3E~ET7T (7) fak (8) Wl E5RfaEEEf ETTEEfa E# ^ fafa 
#fa pP$, W# M, ERfefa ERR, fafafr 7RRER SRT MHftd ER REP# M (EEF# M-Il) Efa “ %# ^ ’ ’ sjTsRTT 
% aMEn^R fa# eweiM Mrrteee (Me far eetr) %etsee?t, fara% e#ettre “%-# 3##3#”f (fafa 
WE w^ EYEREEtT ETER ER7 EEJ t) 3# fafa SRrfnR falf 3TT^ RE M/09/05/581 EfaffifaT fER7 EET f, ^TREfaE EETE- 

ee wn fa h yqfafar eer 11 



WEfecf RE> ftfTd ^3T^En#5^cf 3TTETfcr 3iTEErffafl cf^pT 3HEA'J| (%ERfaE EETRETT) % I W^ EfaERE 
SERT 30 fETET. fafa V7 URTE 3TEc!7 100 TIT. f 1 E7EFR ETEER EERTcT (i) ETTER 2 ET. f I WE RET aMERFRRfan t fREET? R?T 
3lfd?ia Elfel afafajcn EETE f i EEEY AceMriM (rM#) EMMREfalTE 3H<f^ld EEET t IREETRI 230 

eM so ^re wieet Era M|a w et eM eeet f i 

TElfaH ER fa RRTER fa MfaCEE EER E^t ER2R r 4 RElfaf % f#l Titl'd fa fa# fa ffaj, fatFTER El fSFET ^1^11 t 

^P-1 TREE: 3E<1 3lfElWT EKT 36 ETT *3 1 T-ERT (12) E^rT VlfelEl EH S%T ^tr Ef Etw El# 

t ET5FI % 3EJRKE%W Wn-EE % 3#f?T Wt ^RT Wt felET, f^TTW % 3^ER #7 Wt FTP# 3 1## 

3T^#T Wm ETT ##I 1#1T EET f, faRftd # #T, EEF# 3TR E#TTFF1 % c#Ff HMEvP^l Et #1 # 

1 fE.ET. ^ 50 fE.ET. EET “ i ’■' EFT % f# 100 ^ 50,000 EE1## $ EcETEE ERETE STcRTcE ( EE) 3lk 100 fE.TTT. EIET# #EE7 
% "3” % 5000 ^ 50,000 EET## HcHIMlETE (EE) 3TcRTE7#E50 fEI.ET. EE1 # #EERTE ^TEET El^f #7 

ETE1 x 10 % , 2 >: 10 %; El 5 x 10 %f, # EdlrHEi ET ^1'lcEEi ^#EE! f I 

[EE. 71. W*JFE-21(70)/2004] 

et. F- f^jqi^JTi, f#7TET, Meet etc Mr 
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New Delhi, the 18th January, 2006 

S.O. 550, —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods Of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of‘'KTJ’“ series of high accuracy' (Accuracy Class-11) 
and with brand name “K-DIGI” (hereinafter referred to as the said model), manufactured by M/s. Kirti Traders. 
Ganpati Tower, Kandio Bazar, Jodhpur, Rajasthan and which is assigned the approval mark IND/09/05/587: 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 2 g U has a 
tare device with a 100 per bent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument Ofjierates on 230 Volts, 50 Hertz alternative current powei supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy' and performance of same series with maximum capacity up;A 50 kg. with 
verification scale interval (n) in the range of 100 to 50,000 for "e' value of J mg to 50 mg. and with verification scale 
interval (n) in the range Of 5000 to 50,000 for V value of 100 mg. or more and with ‘e’ value of 1*10*, 2.* 10* or 
5 * 10 k , where k is a positiye or negative whole number or equal to zero manufactured by the same niai.ufu/TCt u' 
accordance with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 

[F. No. WM-21< 70)/2004] 
P A. KRJSHNAMOOPTHY Director of Legal Metrology 
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1976 (1976 60) WT WZ 4* R1R TTmr ( hTs4 

cFI3T^fe) f^R, 1987%^R4f%^I^Tt W^t wmK mmVi 4 

T^ryj afo fafVR 4rfc«rfa4 4 4flW ^TfTI X^TT; 

WT:, T^T 3rf44R 4 RRT 36 TTfTR-VTTT (7) 4* (8) SRH^ *1^4 ^1^4^ ^ 44 

w , sm fof*m^ Wfrn 

(wfcTT*pf-Il)*n4 ‘‘ir^f^te^T’’ »jwt %3R^7jm44r, arrW^T, (^49 

^/09/0S/618 TFT^fTm f^FRT TTr %, ^1 y<Hl u i-TT wd 4* ^ifVM <=»nol t I 



^Tffeer ^amrrfor3H^^iPd^i <swji ii w*& *m\ 22 tor. 4* 

^ W 100 TTT. 11 KcMIHH HIHHH 3RRT?T 4) 2 TIT. £ I W$ ^ ii^W t f^TW ?Tfl R^TT* oq^c-Hi^ 

info sn^r^m i (Wi~&) TOf4m 4r"im ^pito230 ^tc, so^ 

sj^i^nf ^ "5r^R t r t 1 

% STfrfcfcT 4 *^4 % fm. 4 44 ^ ^ ^ ^ ^ y ' MI 1 

4* w s4#m 4 *mr 36 4 3r-«iri ( 12 ) m ^ 4*kt4^t *%r wt 

t R r rR- T R % 4 t4t ^4 itti 5R 34 fa*™, 4 t ^4 whu! ft f44 

3rg*ff Rfeci «bt ft* tor trt t, ftftfftr ^4 ^ ^ 4 * wfcn 4i *nm % 4m tw 4 #t 4 

1 fq.m 4 50 fq.m <RT 100 4 50,000 <R14* 3 U6Mim HIMHH^RM (^) *T100 fa.m 44* 

% ,4 ^"'R3% fm 5000 3 50,000 4 ’Hc^lMH HIHMH 3RRRT (^) 7#3 50 ftvJlT, <Rt 4 $R3I ^l4f 4 t 

“^” -q^T 1 x 10 % , 2 x lO^^TS x 10*. %f, 4 tHRRi'R ^IIR^ ^ % HM^rH $ I 

[R^I. 4 ^5^Tn?-21 ( 73 )/2005 ] 

4. R. ■j>«i||i^ ) f*TT, Hw RTRIWT 
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New Delhi, the 18th January, 2006 

S.O. 551. —-Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of “Avex Digital Scales” series of high accuracy 
(Accuracy Class-II) and with brand name “Avex Digital Scales” (hereinafter referred to as the said model), 
Manufactured by M/s. Avex Digital Scales, Cabin-5, Near New Manekchowk Mill, Idgah Road, Outside Premdarwaja. 
Ahmedabad and which is assigned the approval mark IND/09/05/618, 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 22 kg. and minimum capacity of 100 g. The verification scale interval (e) is 2 g. It has a 
tarn device with a 100 per cent subtractive retained tare effect The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50 kg. with 
verification scale interval (n) in the range of 100 to 50,000 for ‘e’ value of lmg to 50mg and with verification scale 
interval (n) in the range of 5000 to 50,000 for ‘e’ value of 100 mg or more and with ‘e’ value of 1* 10\ 2*10 L or 
5 * I0 k , where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has 
b^n manufactured. 

[F. No. WM-21(73)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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444 4* 4%r Afeer (44 4 ^ 3TFf4r 44) a4r htrrfrp 3tM4tr, 1976 (1976 rjt 60 ) <t«it rtz 44 rtr nmr (Rferff 

TTa^qt^T) fwi, 1987 %3R4^’%3FJ?R$44^WR>t4H1^$%^mraR3r4RR?t3T*tf44' *4 hTsM *mi4c1l ^RTt* 

44 fferf^r 444444 4 4 rt w hr?!7 t^tt; 

3RT:, ■SR, oh-sO'H W°hK, arfafV-IH 4t tlRT 36 Rjf'SR-RRT (7) a4r (8) IJRTUHtT ViFkihI ^>T 4fl4 

^4«W fe'siUei 4rf4R-5, 4l<=h fad % fa^a, ^*115 4 r, 4r % RR?T, 3TJ>Hi;i«IlC[ SRI fafafl RtRH 

(■*TOT*fcrr ^rf-III) qi4 h r4w fe4)<;d *4 ><th i? *i<3di % 3fef»«t» ■tj^'i 5<3q£ifa«t> dldi ^«tH u i (Hrla'tifa 

hr) %4feeTHrr, "x4^fefeT74nrR”t (f44 -^r qTgd^gi t rt i?) afo 144 3^4 1 ^ f^a^T^r 



a^T faisei fa<j4a 4^ yctiK H>T eTte 4eT arpjrfcr aHRHTfirRT (4te^i4 H<=hK) dl<n*i <jh«m u i ^ I arf^cbdH 

wm 1000 for.m sfh: srrtt 2 fen. 1 1 u^iit himhhrrrrt(3) rtthh 100 m ih 3n 4q$?H ffimt fafw 

TfrT yfdVM S’Wd'llcH'* Rlf^T 3 h4r<J<?TT TO*T$ I RW Sl4s (T^Tl) TOT fen aMCfSld HRmf I 3H^<«I 

230 4fe 50^4 w^m\ *nnf4^TOrRTRT4HRtTTti 

wiPmm ^ Rgfcrefr mqsKf % fe, t4?4 4 4*4 % %ij 4 1d4 q 4 fei i 

44 ^5RT srfafWT Rjf HRT 36 ^ ^T-HRT (12) 5RT TO 71^41 RJT HH4 t ^ ^tt 4w RRcft 

RRFI-RR % 3HFfa faftnltf l £RT ~ 3 ^ 1 faW , % 3Rp?R 44 ' 341 UWift 4 fe4 
3^4rfcr Rfeer rt Ffe fen rrt % *j^n % 44 a4r 4 >i4hi<hh % ?rrr^ #t 4t 

5TTT. RT^R43TfVRT% * TO% f^ 500 4 10,000 ^TT'Ff HIHHM a^RIcT (T^T) 7#tT 50 %.TR 4 atf*PK a^T 

5000f4r.UI. 3#RfKTH W ^l4f afk Rff 1 X 10*, 2 x 10 5 x 10*, %f, 4t ViltM H i RT T 7 ^ 

HT TJ^R % ■f I 

[TI. 4. r5^TTH-21 (73 )/2005 ] 
Rf. T ^^ll*ifci, fn^TTRr, faftrer RTR f%1 
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MTO^TPTO:WRtl1,2006/*Tm 22, 1927 


New Delhi, the 18th January, 2006 

S.O. 552.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model non-automatic weighing 
instrument (Platform type) with digital indication of “Avex Digital Scales” series of medium accuracy (Accuracy 
class-111) and with brand name “Avex Digital Scales” (hereinafter referred to as the said model), manufactured by 
M/s Avex Digital Scales, Cabin-5, Near New Manekchowk Mill, Idgah Road, Outside Premdarwaja, Ahmedabad Gujarat 
and which is assigned the approval mark IND/09/05/619; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 1000 kg. and minimum capacity of 2kg. The verification scale interval (e) is 100 g. It has 
a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply; 

In addition to sealing the stamping plate,.sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy arid performance of same series with maximum capacity above 50 Kg. and upto 
5000 kg. with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g. and more and with ‘e’ 
value of 1 * I0 k , 2><10 k or 5*10 k , where k is a positive or negative whole number or equal to zero manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
ipproved model has been manufactured. 

[F. No. WM-21(73)/2005] 
P. A. KRJ SHNAMOORTHY, Director of Legal Metrology 
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c^>t.3TT- 553.—*H°hKR>T, ski '*h0 315 +ilf^n rjR M'kjn RhI^ R7 e ti<^ 

VqT^R^TTRTOFT^RRTt 344 Rf% hT-5c1 (rH[ 7ft R$STT^RtW3^ H1H HH4> 37MRRR, 1976 (1976 

60) W WZ RR W ( HI5# ) Iwi, 1987 %^R^f % 3fFJ*R f sfa *77 RR eft77RTRRTt %WAR'SRpT 

3T*fa *f Ht RRR RT5?T W«hTT «HT^ TTStRT 3^ WJRTT W^T RR?TT T^TT; 

«ra: f sre, w stMtotrt! rrt 36 tpt-rrt (7)^(8) %rt vw yifai4 T rtt m4)mrrA - p, ihrcf 

WR 16-5,R«fCTTte, ^NIV121002 ^R-MI«II ETOfaf#R1 "tt 1(77-100” *pS&\ ^RRlfewilW^ Rfe^T 

“FT, «li<5 ^FT Hll-H ‘‘ * ’1? (f^t^l ^7T*i h^i q v 3 | 5t<1 hT-S^ RTTjTTIT1?) sfkf^TC^ f%Tj! 371^ TJR"5^/09/05/624 

RR^fTRT f^RTT RRT t, ^TJR^T WR-R^ wd 3lfr «<+>lf??1^1 RiWt f I 



RRTTTOcI f^^Rr^TOIRtf HR ^cTSTTOlfttT7RRT%tf |JT(Wt WITWI11a#RnTR SR7RT 50 f^.TTT. 
t TO1R400 t IWft Rtf (IRtf RRIF 3rMI<; ^ RTR, "#ft, ^l^d, Rfa, Rl^f 3^7 3TRF5T 3TTlR RFf 

% f^f I 

^Svif^o ^R^%3ifciRqn <S(lcl^%Ri%%f^77terRR HtiRRT Milieu I 

37^ %^k 7KRTC 3RR arfefwr RTt RRT 36 RTt cR-RRT (12) ^RT RRR TFf^RTt Rtf RRtn RvRt p RF ^IW 

tfa w*fcr % ri;jhVi wn-RR % 377 ^ ^ft f^# sro ^ttT fksFR, % 3737717 3^7 RTft ttr# tt 

3i^n)fqa nTsci faflftfl fR>RTRRTF=(Fff^o "37^ ^<a<rll ^RTT^TT 3^ “h^Mieli % »TO Dh^I 3Tfv^KRT 

^T*TcTT 1 %.TIT. ^ 100 %.TTT. ^T^T^'t I 

[m 77. 21 (114 )/2004 ] 

’'ft. <£W|l*ifci, Fl^l°6, RR ^TPT 
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New Delhi, the 18th January, 2006 

S.O. 553.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act,, 
the Central Government hereby issues and publishes the certificate of approval of the model of automatic gravimetric 
filling instrument of “AS-100” series with brand name “ASSURE” (herein referred to as the said Model), manufactured 
by M/s Assure Systems, 16/5, Mathura Road, Faridabad-121002, Haryana and which is assigned the approval mark 
IND/09/05/624; 



The said model is a strain gauge type load cell based automatic gravimetric filling instrument. Its maximum 
capacity is 50 kg. It has a maximum fill rate of 400 bags per hour. The machine is designed for filling free flowing 
products like tea, sugar, rice, seeds, pulses, grains etc. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the automatic filling 
machine of similar make, accuracy and performance of same series with maximum capacity in the range of 1kg to 
100 kg manufactured by the same manufacturer in accordance with the same principle, design, accuracy and with 
the same materials with which the said approved Model has been manufactured. 

[F. No. WM-21(114)/2004] 
R A. KRISHNAMOORTHY, Director of Legal Metrology 


253 G1/06—4 







1200 


THE GAZETTE OF INDIA: FEBRUARY 11,2006/MAGHA 22,1927 


[Part II —Sec. 3(ii)] 


18 2006 

554,— ww *3, faffo m ^ y f p f tf i i ^ ^ TrereB 4 TPIT f fo> 333 

'®rf% ■cfte^T (4% ^t"rt 40$>Pl ^f) *13 4 t T TN HlT9> 37fafWT, 1976 ( 1976 *3 60) TT*T *T3 4 t *T? (*fs4 

*>T3i3*itopT)faR, 1987 %-3wif%3Fj9*t47famrt wmi 4arafa^*4 <w i *w\4 <\\ ^tttt 
T^TT 3fa Wp mRR*M ^ fr q r Wi «h«» <^ ll; 

am:, w3Tfirf^^tTO36^'yT-MRT(7) gfa(8)grc nmTi <6^ ^,%^ 

anrcfoft^mt, 4 - 1 / 207 , Mtsf^n^n, ^n^m, art art4#37, 3 *^ 37-313001 

*w**i^(-*wr«f3i* 7 f-ll) *4 "^4i77T3l*‘'ysmrr % are^r ^r^rfgw a re* *flfcw aterr <m <« t (£*b v ^ k ) % 
"’Rfanyr *3, ftrcrfc *i* *3 t (f*^ jsfc; * 3 * 1 ^ 3 ^ tfer firfr arjHt^ art ^ 

4/09/05/892 w^frm fW -m t, a^nte-t iff*-** *rft &k y^ifviri wt 1 1 



3*M * Tgfl qq> fafrfft -ifa 3B37 *3 cfrg Tfoamflfw 3 T WifcM tftrB (£*cT 3^3*37*3) 11 W& 3rf**3FT 

WfT 30 fo.TJT. 4 tWT 100 TJT. t I TK^ I MH HI9HH #*Hm (^) F3FH 2 TIT. 11 ^ T^Tt f*^T W\ 

yft'Tifl ww.6hi<*h» vifm **r* 11 inw <s^+ *4* (-q^r ^ 4) wdi stem hU^iih 37tf$RT 11 

230 4?3, 50 ITOWRff mi f^T 3m WT11 

T3Tf¥l 43 4 % ^r<lR%t »Md»|u| aq q grjf % IfrUj, MVfH 4 TSfr^T% 7* 7^4 % fag 4 fa m * 1 ^11 1 

4t W«fcK 3*3 3Tfaf3*F 4 WO 36 4 3HMKI (12) ¥3* 4*3*1' *3 31*1* 7^ *7T *77*1 

t % 3^TT#5CT%3^%^%^ WT--q*%3FPf3^fI RtPlHftl l fasm, fe*T^T % 3?g^R 3^1 ^IHUl 3 

arg*W^T ^fef ftPiWfl tor w t, tyam % ^ 47 <w4mwh % ct^ft 3ww 4 #t 4 

1 ft. HI. 50 fa.TIT. TT*r M < M - 7 TH%%ti 100^ 5,000 7FF4 *W I HH H I MHH a^TOcT (T^U 100 fa HT. ^3^ 
arfa*>% ,l <” -*TH %f^ 5000 50,0007I*T4^^ UrMim ™ 4TOFT (-Q7T) Tfe 50 f^.TIT. TT^T4W 
*rt 147 “^"-*TH1 xio % ,2 x 10* *T 5 x 10 % %f, 4 tHKHfr *[ ^u»fH^> ^ 7p? %' 8Hp f i 

[ 7T. W^TTiT- 21 ( 236 )/2005 ] 

4. TT ^TTTjfif, ^ f*?H 
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New Delhi, the 18th January, 2006 

S.O. 554.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of “ADS” series of high accuracy (Accuracy dass-II) 
and with brand name “ADS” (hereinafter referred to as the said model), manufactured by M/s. Akshar Digi Scale, 
G-l/207, RQCO Ind. Area, Kaladwas, I.I.D. Centre, Zamer Kotra Road, Udaipur-313 001, Rajasthan and which is assigned 
the approval marie IND/09/05/892; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30 kg. and minimum capacity of lOOg. The verification scale 
interval (e) is 2g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The instrument operates on 230 Volts and 50Hertz alternative current power 
supply; 


\ 



In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-Section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make and performance of same series with maximum capacity up to 50 kg. and with number of 
verification scale interval (n) in the range of 100 to 5000 for ‘e’ value of lmg. to 5Qmg - and with number of verification 
scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOQmg. or more and with ‘e’ value of 1 * 10 k , 2 * 10\ or 
5 x 10 k , k being a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principles, design and with the same materials with which, the said approved model has 
been manufactured. 

[ F. No. WM-21(236>/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^ fowl, 18 2006 

WT.3TT. 555.—^T, f¥?<l SRT ^ 3TRpT RT fq-^K %• WJR T>1 RRT t f% 

•i*W Rh) 4 "*f 1 RT5?T (^ ^n'^frl <i<sl ) «flci sftr HIH "*TFRr 3ifaPi*H, 1976 (1976 "W 60) 1T*H ^12 -2R^ "*TPT J -0'i e t> 
(RfSc-ft ) fwr, 1987 % % 3FJ^<T t pTOR 3ta 3S*lfa ^ «ft TO RTSeT 

^[«n«hll ^ TSPTT aqfhc Wr HRR*jfNf ^ 34^*1 T^TT TOT ^R?1T TT^TT; 

3fiT:, 3R, fri-jjtaHWH, TO VKT36^TO*TO(7) <tftl (8) 

31W fefft "taf, ^jft-1/207, iNfit 3€fi$«Rr1 WWH, 3TT$ 3TI$ ^ £=2T, tar ^tZTT Tte, 3^^-313001 TTSTWH 5RT 

f¥%t TOW*faT (w*fata-n) % atar^^ere Tta, ( ^i4 to) 

% HTSci *f»r, ‘STS' 1 W S TTR “ t (f^rft Tfl% H^^TOT ^T-Sd ^T Tpn t) sfa tat taj? 3H^ 

^t/09/05/893 T&ffim tar n*n t, st^h tojt-rr tat ta «4>iftn i ^rnt 1 1 

TOT Rf-5'd TT^r -fo TOR *f>f cTfe ^ 3TTta<T ST^rfad cftcTT TOTR*! ( TOT) tl ?tat srfTOTR 

to 550 tan. ta to 2.5 far. m. t i tfrpft wr srpcwn (^) ^ttr so m. 11 "sta tafa<jsFT *gfa<T t 

fatWI 7RT mRi^IH ^TO?Ffl?TO *nffatafajJfrH ^HTR 1I TO?I ^TW(f5R (T3[^f i ‘st) TOf cfta mR^H cfR?TT f } 

TW 230 tae, 50 TOT«m 1 *TO tajcf TOT TC ta WI11 



wifn'i % *p\faFT % ^ffaRcw tafa <^3^4 oqq^Ki % fanj o'lrf') 7t % fhxT 7l)f^TT ^TTTT^TT t 

TTOT ^ ^ *IRT 36 ^7-WI (12) ^RT ‘S^tT ? rf^t4f ^1 RRFl ^ ^ RF RtW Wf 

% c^FfT hTs<ti % 3j^h1<;*i % '5TT mhi ,j ih^ % anrfn 3*^1 fRfRFftTT ski frnSFT, % 3 T^kk a^tr 3 k) mhiTi ^ 

a^rtfer rtsci ^t fnHt'Ji tar rrt t, taf% ^ ^ a^r wfwR % nta twi #t # 

ioo fn.Tn.RTarta-% “^” nH^fHrr 5000 ^ 50,000 ^iomihh kimhh (t^t) 50 %.m. ^ 1000 

tan. cff ?& aifrorq^mrf '^’’nHi * 10* 2 x io % rts x io % ,% f,^it 

4iHcJc^i 1 1 

[R5T. TT. ^^TTT*T-2l(236)/2005] 

Rt. tt. tttc tan 
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New Delhi, the 18th January, 2006 

S.0.555.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Platform type) with digital indication of “ADSP” series of high accuracy (Accuracy class-II) 
and with brand name “ADS” (herein after referred to as the said model), manufactured by M/s. Akshar Digi Scale, 
G-l/207, RIICO Ind. Area, Kaladwas, I.I.D. Centre, Zamer Kotra Road, Udaipur-313 001, Rajasthan and which is assigned 
the approval mark IND/09/05/893; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Platform type) with a maximum capacity of 550kg and minimum capacity of 2.5kg. The verification scale 
interval (e) is 50g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The instrument operates on 230 Volts and 50Hertz alternative current power 
supply; 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make and performance of same series with maximum capacity ranging above 50 kg to 1000kg 
and with number of verification scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg or more and 
with ‘e’ value of 1 x 10 k , 2* I0 k , or 5x 10 k , k being the positive or negative whole number or equal to zero, manufactured 
by the same manufacturer in accordance with the same principle, design accuracy and with the same materials with 
which, the said approved model has been manufactured. 

[ F. No. WM-21(236)/2005j 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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ohf .3TT. 556.— ^1^9 7fR>R «FF, 'SJlfTTSTTt £171 <STt UhT<£ "97 f®m7 T>7"^l % 7RTTFT iff M^l ^ f^F> 7T«RT 

ftqt£3 «rf%Ttfg^r Tie 3ftr tn Tiro 37fa£m, 1976 (1976 T>T60) WTWsftTTRTFT^Ofelf 

^T3T5*fe) 1987 %3 i qT«ff %SFJ^TTTR 5 !!t flMKIK SI«lVl TTt3mfa if Tt <P??T T^FT T*F*t?TT T3TTI 

TT^TT 3^7 farf'M *¥ TfaT 3TTFT TTPTT 7&TT; 

mi, 3W, %^7T7^T7, 3^3Tfaf%TTTrtTTO36T>t3T-TrTT(7) 3fo (8) ETC! SETT^?Rf *PT3 t4W^^ 
5 ^A'<^ } 4, 3t faR vm^s, # *ft Tt wf % 7 ttt%, ^n?r % tttt%, 7ft ^tiR, tfwtpt, t 3 ^ ^ 
fifti tsttttttttt (-qtn«hiT^-lll)^ ,4 Tt3n$Tr*T-3t3t M ^jwtt % afTFPTjTTTTfsr srTmfFffi, (^qHch 

W7) %'*feTT>T, ftra%TTS TSTTR “foJFT" t (faff *TT% 3^ TT^ W T*P t) 3fa f^ 3TT^ 

T^T ^t/09/05/738 HH^fifKl fo>TT TTT t, 3rjRV*FT TTIT-TT wff 3^7 T>73t 11 

(■=ft#^t 7 T^37l^if?T^f) Iq^m^lTfiR^TTite STWfpT 3K*Ml(wi TTtm 3M<** u i (^TtlTO^l) 
tl’57T^3Tf^WT m$\ 30 fo.TTT. 3ft* ^£T?R $R3T 100 TTT. $ I 7TRFFT HIMHH 3RR1R (i) T>TTFT 5 TIL $ I >*> STPh^H 
Tjfart fa«*w wi yRi^m «4*iebH4i<^%' «nfar 3 tKi< 1 {ihh ttr ii wr <jc*h 4 t> swls (FcT^'st) Tn^f ttTfft mR^ih < 4^f$in 
«t><cn I 34<*>t u i 230 50 s<^4 'SPTRRTf TT7T Fftjfi TER "77 T>pf TiTTlT % I 



re r fin Tfe % jjsren % ^RiR^w tttRt tT 3 7ta>% % fRT Tt Itrt * 187*11 i 

3ftr %Tffa m+>\< 33RT 3TfafWT T?t T17T 36 Trt 7R-TRT (12) £17T TExT ?rfwff ^PT TRtn ^7?t ^ ^ ^IW wt 
t f^r • 335 RT Trs^r % 3 >^h1^h %'?7r % appk ^ f^fHH^i sro wt (Wifl, fewi % 37 ^ 7^7 3?i7 ^ TProt ^ \*\**\ 

hTsH ^T PihH %7T TRT t, 37ft *f137Tr % ^ W«f?TT 3^7 ^JPfTTFR % WfJT^ 'ft #t ^it 

TOO ■pT.TTT. 7t 2 UT. “t” ^13%%^ 100 7t 10,000 TR>^5t^*f^f ^rninn ♦hhmH 'WKiH (ITT) 3^t7 5 TTT. RT377^ 3Tf%RT% 
“■^' , TFT % 500^ 10,000 7RTT)t^I^f 7TTFFT TH 7?%TT 50 ftR!.7n. TR> Trt 3Tf«PRTT 8jFPTTTr^t 3fh “^"TFTI x 10*, 

2 x 10*TT 5 x 10* % f, ’3ft tFTTRapTT'^TFTT) 'JTf^TT 7JR % <i*i^ f I 

[T51.7f, -5^^T-2l(279)/2004] 
Tt.TT. r^V!^>, M^PP TT7 fam 
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New Delhi, the 18th January. 2006 

S.0. 556 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by subsections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic (Table 
top type) weighing instrument with digital indication of “VIS-TT” series of medium accuracy (accuracy class-111) and 
with brand name “VISION” (herein referred to as the said Model), manufactured by M/s. Vinayak Instruments. 4. N T. 
Mill Compound, Opp. Jiviba party plot, Opp. Vishnu Petrol Pump, CTM, Ahmedabad, Gujarat and which is assigned 
the approval marie INDAJ9/05/738; 

The said Model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30 kg and minimum capacity of lOOg. The verification scale 
interval (e) is 5g. It has a tare device with 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) display indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current 
power supply; 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instrument of similar make, accuracy and performance of same series with maximum capacity up to 50 kg with 
verification scale interval (n) in the range of 100 to 10,000 for ‘e’ value of 100 mg to 2g. or with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of I * 10\ ?x 10 k , or 5*10 k . k 
being a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 


[ F. No. WM-21(279)/2004] 
P A. KRISHNAMOORTHY. Director of Leg*' Metrology 
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^)T.31T. 557.—^^ 1WFR^T, TTTferctCRT^3^T f vlt£ RT f«r«rR *>^1 %TRlPim 

fvftt Mf *tf% -RT5PT W 3^-RR-RPT^ 3TftfWT, 1976 (1976 ^T60) W(TTT5#' 

^5T375*te) fwi, 1987%^4f%3pprrt 3ftT^^iMI#KT^tfa^niTCTr4pT^Ml3Rfa'MMI W Rfed 



TP^T ^WH^TT; 


3PT: 3p? ^T3rfafWT^I *TKT36 ^^T-tlRT (7) 3^ (8) £TTT TP^TTTfwif ^TTPltH cfr^ ^ MttM 

tpei ^pfr, tt- 411, 28^m^T^, *p4-400604 ski ftffprfa^r wMm (wMmM-i) wt 

H” <^pn%af^r-q^i-?rf^T, 3T^raifppr ptppr ^wrt (^ci^n?^R) %mspr^ t, Tstpt^ ^thpt “tpeT” t (fMI 
TBM'^cTRfSPT wwt) 3faftr& 3T^Mt^ t^farr^-^^1/09/2005/156'«H^fvitl fspqTwt, aPjMt^I YHFT-^ 3^ 

'TKfll i? I 



"3^cT RT5PT TT^r faspT ^H«=b ^TPT yffl'ifcl fejcT TR 3TI«nft?T 3TPT^TfpRT (^IPT 3PI TT^R ^T) ptppT 3W'J| f I RpMI 
3TfM=h(1H 3PTPT 1200 TIT. 3^1 ^JTcR ^FPTT 1 TIT. % I TTPTPPT HTmMH 3TPRTPT (^) ^>T RPT 10 fM.TIT. % I 3TtM^PP1 ^RT 

t fWPT 7PT TTfpTTP ' y 1'+eHlr+T4> NTfpT 3 TtMr^PPT TTHFT f I TPW ^psfar ^Flte (TTpT^^t) TPT?f ptppT nftu il H ^PTT 

% I <5M«t>{ u i 230 Mips, 50 5^4 ypli'lcff tTTTT fqejfl yqiH RT °m4 ^ I 

Wl^H'l ^T »j i $Mf4>c1 ^>T% % 3ifaR<=Kl =hHd^| ITl' % fppj RTT^T ^1 T^tpT^ 4r Tt^%f^TTtpH^ Mtf^IT mII^II l 

3?h: %V^ TTPEK 3 ^cT 3TfMfwr ^MI *IRT 36 ^T ^T-RTTT (12) £RT TT^P Vlf4rl4i ^T TPlPT p; ^ MtW ^pft 
1? % ^cT-RTSpr %3Pjq“PPT %^T W^r-T^ % 3ppfa ~& 3 \ f^Pinidl SRT^Mt fesfp, % 3PJTTTC 3?1 t -3# RIHlil Tl 14 prI 

3pjMtfcp fteT r^PifMd feT w t, f¥pf% sprpn % ^r # tPp, -^puMpt +i4hich % MIppt 3^<ui MI #t 4t 

1 fM.TIT. ^T sm 3TfM^% “i n RFT %fppi 50000 ^ 3rf%RT <T^^M TTc^NP TOR 3RRIPT (1^1) Ptf^iT 50 fen. <T^ 
3TfMwr SPTclT^mf 3?h “^ M RH 1 X 10 % , 2 x 10* TIT 5 x 10^, % #, Tpnpp^*RT 1"TTO Y 7 ^^ 7pT%7PT^PRf ! 

[^T.U ^^TTq-2l(318)/2004] 

MI.tj ^^n^fci, Pf^i<+ ( ftrfMoF -qrn fawp 
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New Delhi, the 18th January, 2006 

S.O. 557. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy Over periods of 
sustained use and to render accurate serv ice under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
(Table top type) weighing instrument with digital indication of “DA” series of special accuracy (Accuracy class-I) 
and with brand name “DELTA” (herein referred to as the said model), manufactured by M/s. Delta Instrument 
Company, A-411, Lane-4, Road No. 28, Wagle Estate, Thane-400 604, Maharastra and which is assigned the approval 
mark IND/09/2005/156; 



The said model is a electromagnetic force compensation principle based non-automatic weighing instrument 
(Table top type) with a maximum capacity 1200g and minimum capacity of lmg. The verification scale interval (e) is 
lOmg. It has a tare device with 10,0 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display 
indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply, 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50kg with 
verification scale interval (n)1n the range above 50,000 for ‘e’ value of lmg. or more and with V value of 1 x 10\ 
2x 10\ or 5* 10\ where k. is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principles, design and with the same materials with which, the said approved 
model has been manufactured. 


[ F. No. WM-21(318)/20041 
P. A. KRISHNAMOORTHY. Director of Legal Metrology 


253 GI/06—5 
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«RT. STT. 558.—%^ FFTR T*T. RrfaR.TTt SIR 3^ RFJF T fTRR FFRft % RTRTF. RFfTRR RR| f ft? 

3^T fmz ft' RpR RTSR (ftte ^ 3flfft ft'T") «JIH FTR TOi arfftfftKR, 1976 (1976 RH 60) RRT RR zfc FTR RRR7 
( hTSci! R7 aqgftftT ) fwr, 1987 % TRRRf % 3-7fTR t 3% ^4 RR R>1 TTPHT I fti RRRFK RRfF W\ 3*Rfft ft’ ftt "3RR RTFR 
RRTRtTT TTT TftftTT ftk farfftR RfftftRfftRl ft F~F{RcT ftr W1 TFT] ftftTT; 

3R:, «P1. RFsftR FRTK, 3SRT oftftFPJF «jft wrfl 86 RF FR-WRr ( 7 ) sfo ( 8 ) SKI RSR R>T #1R5lft fF v ft-Rft 

■ter wt, T-411, #r fte ft. 28, WT$l T^, «TI%-400 604 W? SKI f#fa cRR RRTftcTt (RRTftrTT Rft-H ) Rift “ift 

«rF'T^rcn % a^?T^^f^3i^psnf^Ri ?ilf» '-f iwm (^rr^rrir) wvb rf, ftreftr rfrir "ftRR” > (i ft 
S'^ft ■ 3 ^ =frtn fri t) •afht farft -srj'ftR fa'Y aft rr ■^’V/cQ/r TC/T97 xpiiTi^fsrq Pfri rrt $, sp-pfaR rfrrr wft ftr<: 
kt^tTtrt RRT ft I 



^44 FTTF FT iTfKT ftR M RF MR RR 3FRI% ftRTRT *£R=i Fftfti 'R{ ft'T IftlgR FT Rift RTF RRFT (ftRORlft RRTP 
^T) 3KRR#m ftfcH FRRFFTft1 ^KTt arfacRTR TFH 350 ITT. ftft ^fTclR i^| 200 fft m. ft1 FRRRH FNHH ATRTRT f ft) ~ti 
rft io ift. ft. 11 ft ft faw*A w\ Tff<T9m ^‘TTerMf^iT Rffar tfn^rjepr frir 11 wifi w# ■siftte 

(FT t^) RFTt cfteFT hR'FIH RRFRlF WT t I RFRRR 230 RFR 31R 50 FTRIRctt J TRT 1%RF RTF RT RF’f RRFI F ! 

■RTI'RtF Tt ^if^d TT^ % -Jiffin.Rn WJ"( F R■ VX F T RV[ RTV'j'^ t> RRV4 T fFfTJ TftFFTS ^Tt TJ TH-'Fl f 

afht T?fRT fliTK W arfqfw? FR RRI 36 Fit SR-^TKI (12; SKT RFF 7if4F'4t Ti RTF '4R7l fF F?> #T'4i TF'i 
t ^RF Rfer % T^n'kd % RRFTRF % ARFFT Wl W^RfFT TF "3# tTFTRT, fs^ITT % 3FJFTT 3fR T3Rt 'BTRFft T f^TTT] 
TJFIPfci RT^T fTHl% fRvRT RFT f, fa Pi ft d R7R 5T7RTT tfft ff Rta ^JTsfrTT 3RT srptRFFF % rftTF TR3BTTI FT RTF T| 
1 1ft. RTF "ft 50 fft. RT. (TRT 4 i * RR % ftfR ^ n i> <r0,000 R3f7%-^ 7f r? 1 " ^ RiRFR FTRRT (Fn ) 3-fK 100 1ft. RTF RT FTTR T#.fR; 

RFT%%R 5,000 "ft 50,000 RR> cR^Rr n ;?.Tfi -f RPTFR•';^’Trf ( T F) RfiRT 50 r% T F, cfT T4 TftFFFF ^RKfTFI^ f 'ifr j 
‘ 'i ” RR 1 >- 10 *, 2 x •’O * RT 5 > 10 ft: t. # VRITTF'FT F?TI?FT Rf "S^R % FKRFR f I 

[TI.F.^«FiFR-2l( 3184/200-^ ! 

Ri F FR'RRilF PiT?IR., fafftT FR IfRF! 








[’m 3(h)] 
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New Delhi, the 18th January, 2006 

S.O. 558 .—Whereas the Centra) Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of DB” scries of high accuracy (Accuracy class-II) 
and with brand name “DELTA” (hereinafter referred to as the said model), manufactured by M/s. Delta Instrument 
Company, A-411, Lane-4, Road No. 28, Wagle Estate, Thane-400 604 Maharashtra and which is assigned the approval 
mark IND/09/2005/157; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
working on the principle of load cell with digital indication of maximum capacity 350g and minimum capacity of 200mg. 
The value verification scale interval (e) is lOmg. It has a tare device with a 100 per cent subtractive retained tare 
effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230 Volts. 
50 Hertz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50kg with 
verification scale interval (n) in the range of 100 to 50,000 for ‘e’ value of ling, to 50mg. and with verification scale 
interval (n) in the range of 5000 to 50,000 for ‘e’ value of 100 mg or more and with ‘e’ value of 1 * 10 k , 2 * 10 k or 5 * K) k 
where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
with the same principles, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(318)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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ftcrrfl, nwmt, 2006 

^>T. 3TT. S59.—%^T WORK RiT, f^ri%cT RlfTOTf £RT ^Rt TRlTCFT Ft 7 TRT 1? f% 

■3^?T frM *¥ rNct Rr-Sd (OO ^ t t^ ^f) wz aifa hn rrrr arpRfwi, 1976 0976 ^rt 60) wz 3ftr rn rfrr 
(RTTS^t W\ fwj, 1987 % % 3Rp^T t 3^ ^ ^ RHRRTT t % WmK '5Rfr r T 3Rrf%[ HRgRT 

Wfel ^TTF TGpTT sfft faf^FT 0’ 8H^cI 7^1 W 

3HT:, are, %^tR77T^ 3TfafWT ^Rt HRT 36 ^ ^T- RRT ( 7 ) 3^k ( 8 ) SKT RFH TTpRmf RTF YHPl ^ OrO 
twr iw T^-411, #T Tte T 28, RRR^ J&Z, ^-400604 WRIT SKT f¥*fa TO (w4m ^f-III) rO 

“^T^r” T^eTT % STWlfcffi 3FFR T^r TTf^T (R^wf 5RRR) % HTFRf ^RT, p5RT% ^ ^RTHTH “tRei” f 

( fait} ?Rt4 <i c w TPs cl cfi^i MHl 1?) -sftr FlT ^H^hT^h O'F 3TT* TI/tTT/ 09/2005/158 RFPJ^fTcT pR4l 'Nl i|, ^3*1) 1 Rhi‘ j ih 3 | tstTcT 
sft IRRlPvicT Wt 11 



■3^ HT SRI TR fcRfnl %51 3RRR R)T HR ReT STmrfT? ( 'SRRTTRiT) FtF*t ^TcTT FpRFI ‘344,^ f | frD 3lf>W1 

WT 1000 %.TIT. 3RRTF 4 %. TJT. f I R^IHM HHHM 3RRRM (^) HiTTFT 200 TIT. f I FT ^RT t 

faRRRi ?ra RfrrTm RTfTr rhrj 1 1 sr fowcf Rsn^f (t^rtTP) ctWpt iR'jith rrft 11 

■3T4FRUI 230 Rtr? Tk 50 F^T y^lHFt HRT TrJF W H* w4 RTRfT f I 

Cfl4cl i^ fTHlWipTTI 

■sftr % ; TtR TR^R "3R?T RfRFPTH HRT 36 ^T-RRT (12) '5RI RFR ^iT M'HtM RRft ^ RF RFp^TI RRRt 

t % Tfer % sRpte ^ W RRtrrr % 3Rm ^ft FiHhNi ~m ^ fesrr^ % ^ rthT ^ fT?Rt 

31-JhTP^ RTFeT TO P-1 PH cf fRRTT 7 FTI t, f0frf^?f *JHeTT % ^Rt ^ ^R, R«Tr4m <R|4 m!cH % 4TrT 7WT *ft FfO 

5 7JTRRT^Rr^ «rfTR%“^” RRT%%q 500 Rt 10,000 3RRM (T^) 50 %.RT. ^ 3Tf^R^ 5000 

fttm RRR^rt ^HfTR?R hRRTT 3fR U ^” RTRl x 10 % , 2 x 10 *RT 5 xl0 % , % f, RHTcH'R RT ^»II(H<R RT^pT% 

RR^tl 


[■'RT.RT. ^T1TR-2l(318)/2004] 
Rt. -q. ^^JII^iPT, Ur^RR, fOP^RRHIR f%H 
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New Delhi, the 18th January, 2006 

S.O. 559 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Platform type) with digital indication of “DL” series of medium accuracy (Accuracy class-III) and with brand name 
“DELTA” (herein referred to as the said model), manufactured by M/s. Delta Instrument Company, A-411, lane-4, 
Road No. 28, Wagle Estate, Thane-400 604 Maharashtra and which is assigned the approval mark IND/09/2005/158; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) of 
dual range with a maximum capacity 1000kg and minimum capacity of 4kg. The verification scale interval (e) is 200g. 
up. It has a tare device with a 100 percent subtractive retained tare effect. The Liquid Crystal Display (LED) display 
indicates the weighing result. The instruments operates on 230 V, 50 Hz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50 kg and upto 
5000kg with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value 
of lx io k , 2* 10 k , or 5* 10 k , where k is a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approv ed 
model has been manufactured. 

(F. No. WM-2l(318)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^ 20 RRRfft, 2006 


^T. 3TT. 560 . • %^tq m%K IVifcRffWift m RTF# 3Pjqtfar RRTW % FIR UR RRJcT foTT^ RT fRRR % 
RR1RTR UFRRI t fRJURR fTRt£ W3ftTRN'qT^3rf¥w^, 1976 (1976R1T60) 

RqTRlZ3^ RrqRTRRT (qTSRn^T OT^qt^T) fRRR,. 1987 % URRRf % 3RJ*?R f RTcTRTl 11TO11 %eRTlRKRRtR Rlt 3T3rfa 

3 Mt <rrt Wen q*ir 4 m rrtr; i^ri Mrr Rftf^rfrrqf 4 ‘ urzjrr rtri r^h wt tFrt ; 


3T?i: ( 3 tr, %qrfa trr>r. urr srfalRRq qit rrt 36 qft ur-rrt ( 7) sfa (8 ) skirrr yiFkiri rtt #i rrr |ot Am$ 
4 urr uteftut ffasRi R. n ; i. Iwr, wit fa^RTte, rtr£ ^-400072 srt MqfRq ur arrFctt r 4 wr r 11) rrt 

“T^ef^%q'^^RF' , 5 f^ lT UTRRRK) % WeTRT, f^RT% W RR R1R 

“^ucRURilsV' f (f^^R4'^R%q?RRTuqqqfsR WRRTt) afc f4r£ ^q^qRR fw 
rrt t, q^RKi rrtrrr rtr! sfa rrh%r RRm t i 



brr ifer rrt 4rt toi rtt wm -RTRifeT effenr rw (tRRT rtr rrrt ar) 1 1 swtft srfaRnrq w 
20 fern sfk^fRR m$] 100 RTR t I ReRRR RTRRR 3RRR4 (^) RiT AIR 1 AT. ^ 10 fen. 3?R 10 fRT.AT. ^ 3TfftR7 2 AT. RR 
20 fen. cTA^t I RA' cRlRq^UR ftfRR f f^RAT ART Rfetf ^Ad^ltRA Rlfftf ATARcIftR RATAf I RAA7T URfe-TRlfe (UR 

^ fen Rffer wife Rftm f 1 230 Aftu sfa 50 trrt raiiaaI art fR^n tri at fe rrctt t) 

TAlfe fe R^ ftsRRTA % 3rfeRR qfe RTt RTRUftR cRqfe % fe # R ftRA* % fe Aftfe qt f^RTT 

■5ITTRTT i 

3fk %URR TR3ER W 3Tf4fWT RtI RR1 36 RlV UR-RR1 (12) ^RT Wtf RT^fcPTf '<^T WT RiRt RFrRI Wl 

t %URR WeT % 31RIR % ^q WW? % 'WRr URl fqfqqiUT SRT URl 'feSFcT, few % ST^RR 3^ URT RtRlft ^ f^R# 
3T5RTfer rtsrt qq Iqqtq %rt w t, fMufqq urn Uwt % Ft w*rtt sfh: RimTeH % uirh wri rt ^tt 
1 fq. T?m^50lq. rt. erw 100^ 50,0004t RR-iim hcrrm 3fqRRf (Rq) 100iq. rt. qTUR^3#4RT 

% u- t” qiR%f?TR 5,000 ^50,000 TRER^FqR' RR1RR HIWRH (TRT) 3RRTeT R%7T 50 %.R1. RR7 ^ 3#TR1cTq ^qRTRlHf 3fR 
“■f” qpT 1 x 10 % ( 2 x 10 % RT5 x10 % , %f, ^ RRTRRR RT 3K«HrH«f> RrFr R 1 ^RT % RR^-I t I 


[RR.TT. ^c^RR-2l(38)/2005j 
Rt. R, f.'JJ!1^;m f , fa^lefc, fqfRRTqN fRRR 
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New Delhi, the 20th January, 2006 

S.O. 560 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over period of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the s a id Act 
the Central Government hereby issues and publishes the certificate of approval of the model ot non automatic dual 
range weighing instrument (Table top type) with digital indication belonging to high accuracy'Accuracy cl ass-II) of 
'Retail King SW’ series with brand name' Mettler Toledo” (herein referred to as the said n ede i mat uiactiired bv 
M/s. Mettler Toledo India Private Limited, Amar Hills, Saki Vihar Road, Mumbai 400072 and whirb ic y d tl ); 
approval mark INDA)9/05/655; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type). 
Its maximum capacity is 20kg and minimum capacity 50g. The value of verification sc-* 1 - vat to) is lg up to 10kg 
and 2g above 10kg and up to 20kg. It has a tare device with a 100 percent subtractive tc< u- 1 1 nc ( fleet. The Light 
Eminitling Diode (LED) indicates the weighing result. The instrument operates on 230Volts. :>0Hertz alternative current 
power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy' and performance of same scries with maximum capacity up to 50 kg with 
verification scale interval (n) in the range 100 to 50,000 for ‘e’ value of lmg to 50mg and with verification scale 
interval (n) in the range of 5000 to 50,000 for V value of lOOmg or more and with e* value of 1 *10% 2 * 10 . or 5* I0 V . 
where k is a positive or negative whole number or equal to 7?ro manufactured M tv n-’anuiujurcr accordance 
with the same principle, design and w ith the same materials with wWt* tb> *-oh approved r»o been 
manufactured. 


[T No. WM 21.(38)/2005} 

< 1 .UiUSI JN \ VI l ■' >R i : D t)' ft v ? f?t nl Metrology 
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^ 23 2006 

^T. 3TT.561 *R«f>R R>T, faflRr RTpRfiRt 5RT it it)/3T*Ht £RT 

yRfTO ^ RR£T ftiti Rt fRRR RR% % RTRT^RF RRTRFI RRTf ftiti ^ Rpfa RTSct (it^^t R^ ^') RR sfr* 

1976 (1976RJT60) 7TRTRTS3lfr RNRIRR^RT^ RH ft*TO, 1987 % 3Fp^t 

RTcf R>t RRRPTT f" fR7 rFTTcTR IRftR Rit STRfR Tf Rt Tfeet RRRpcTT RRTTJ RTTT 3?R f%f*FT RftferM 3 3M^*1 #TI RRcTT 
7^11; 

3RT:, 3Rf, TRRK, RRR 3Tf«#m R^t vRR-TRT (3)% RpR R7R\RT 3?ft RRI 36 Rit ^PT~RRT (7) 37^ (8) £R1 R^R 

VlpKlif Rrt RRtR RR^t fR ^TRf ^RcR it%3t R^RRR, STT^ FfPT^ 8606 TjftiHfl f*R2^R#5 5RT RlPiPfcl 3fft RRcT 3 feR 

^5RT RTofoo ORR f^cR^TRT it Tfe ‘^-400072 SRI fRRT fRRlt hRRcIh 3^ R^R^fa % filR^ %TT t^ pTTfq RRt4r1 

Rif (R2Tn > fcfrR 7 f DRT^^RRRRf 1^. FRR RR M PJRTrTT % 3TRE^ 7£RR TTfirT 3RRRT%rT, ^RrJTfRRi RtcTR RRRR 13 ! (%RcT'2t T T'SRR) 
%RT5BRH, PrPFRTS RJTRIR “ ^ReR iterit ” f 3?k fspf 3ljqt^ fc^ 3^ RR^f/13/05/554 fRIRTRRTt, ST-pfkR 

RRTTTR ^TlPt 3^ RRRf % I 



RRR RfecT RR7 R'rto 3fk rM RT^t itcf STTRlftcT 3RRR#TfT (fjRcl ZtR RRR -%)RRET 8M=h<'J! f I ^TRR SrfRRuTR 
SFFTT 1210RT.,^1 TTT/RT210TTT., £=1 fa.TTT. 11 RRTRR HI4HH 3RRTcT R^TRTR <^410000 > 1 fa.m ^f TTR73RRR^dR 

^fRR f frlURif *I?T yPdVId WRRRTTfRR) RlfRT 3n%)RcJ,eH RTRIR 11 ^RfRRecTR^f (ReTRt^f) RR?f cifcR mPC'IH '3H<;P^R 
RR?n fl 3 MR,^J| 230 Rtce, 50 -^T ycRIRcff RRT fR^fT RRIR RC RJt4 RRRT11 

WlPHM T^tZ Rff ^TRff % 3TfRfTRR R#T R^f RRR\Trf ^TR^Rf % %<t ^ ftR^ % f^ RfeTRR Rt f%RT 

^rriRTri 


[RR.R. ^TRR-21(82 )/2005 ] 
Rt. TI. ^TT^ftf, fRpRR7R!R f%n 
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New Delhi, the 23rd January, 2006 

S.O. 561 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, along with the model approval certificate issued by the Physikalisch -Technische 
Bundesanstalt (PTB), Germany is satisfied that the model described in the said report (see the figure given below) is 
in conformity with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards 
of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy 
over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by third proviso to Sub-section (3) and Sub-sections (7) 
and (8) of Section 36 of the said Act, the Central Government hereby approves, issues and publishes the certificate 
of approval of the model of the non-automatic weighing instrument (Table top type) with digital indication of special 
accuracy class (Accuracy class-I) and of series ‘XP and XS’with brand name ‘Mettler&Toledo’ and manufactured by 
M/s Mettler-Toledo GmbH, Im Langacher, 8606 Grefensee, Switzerland and sold in India without any alteration or 
additions by M/s Mettler-Toledo India-Private Limited, Amar Hills,S. V. Road, Powai,Mumbai-400 072 and which is 
assigned the approval mark IND/13/05/554. 



The said model is an electronic and measuring cell based non-automatic weighing instrument 
(Table Top type) with maximum capacity of I2I0g. e=lg. or 210g. with e=lmg. Number of verification scale interv al 
410,000 for e > Img. It has a tare device with a 100 percent subtractive retained tare effect. The Liquid Crystal 
Display (LCD) indicates the weighing result. The instrument operates on 230Volts, 50Hertz alternative current power 
supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

[F. No. WM-21(82)/2005| 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


253 G1/06—6 
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23*R*ft, 2006 

^T.3ir. 562.—sm # ^), -apfrft skt gryrtyr 

(*■^ ■*?$ an^ftr ^f) w 

zfo MW HH°b 3#m f 1976 (1976 *JT 60) TWIW afo HN HFTO 0*»fe#TO ftVT, 1987%**?«Nf%3TgS , ?t 3fa 

left tf'nrfRflTOlTO w VT 3TO hUM WWfl! l«n*M MKiwTaMT h 4WI S4?H TOOTT 

T^\; 

m: f 3R, wm, ^3TfirfWT^^T-E{RT(3)% M^ afaw36*ft2*hqm(7) sfo (8) STOW 
m VlfWft TO 'SRW wti *tam trM*, 8606 Rfl<£3K$£ EKT Wffl 3?R TOTtf 'Az&l 

^TSt *Tofao, 3PR f^T, T^r. fte, ^-400 072 OT^ iftspfa 3^-qR^ % fa^ 

W l4 qs” *fegn% 3 T TO6 *t*re aiw i ftw , <ftw 4H^\ (%tot 

zfqu^R) %*ferTO, fcns^rtfT^ to tot t zfa faRfa-* t^^/09/os/554A wj$Rrt faro 

W f, 3Pffr^ TO# 3|R Tranftr* »—* A 



4<M mT«« 1^*6 Mi’-A 31$ #d 3qWlR?T din M^K TO) fltall ■5S < M u l % I ^TO>fc 34'ftwvon Sjpq^T 

<_ 210m#3lfa^ ^=10f»T.Tn. d<_«rMm MIMHH 3HHMTOTOT<_ 51000%%*^ > 1 f# .18. t IT^fT3||$qg<rH 

t ftraro^Rnaftrercr 'TO^i^^nfe timf? 1 1 (tt^^^) ^ iftm qft» ll H - aqnRi<1 TO(<TT 

ti <5mw 230 sfa 50 nto f^?r w*r ^ to# to?tt 1 1 

*erf»Fl ^2 % ^*fa> u l % STfaftTO '*T# J T ^ *' 92 ^ 6435 |fl % TStWt ^ Vt f^TT 

'Jll^ll I 


[Tfi.iL ^\TQ7T-2l(82)/2005 3 
it. «|»wii<ipf f fn^ich, 
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New Delhi, the 23rd January, 2006 

562'.— WhcreJ B ^ he Central Government, after considering the report submitted to it by the prescribed 
authority along with thcModdapprwal certificate issued by the Physikalisch—Technische Bundesanstalt (PTB), 
Gerflitey is sadsfled that the Model described in the said report (see the figure given below) is in conformity with the 
provishMi of dm Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1997 and the said Model is likely to maintain its accuracy over periods of 
„ sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise ofthe powers conferred by third proviso to sub-section (3) and sub-sections (7) 
and (8)of Section 36 ofthe said Act, the Central Government hereby approves, issues and publishes the certificate 
of approval of the Model of the non-automatic weighing instrument (Table top type) with digital indication of special 
accuracy class (Aec8iacy class-1) and of series ‘XP and XS’with brand name ‘Mettler & Toledo’ and manufactured 
by M/s. Mettku-Tbledo GmbH, iraLaogacher, 8606 Grefensee, Switzerland and sold in India without any alteration or 
additions by M/s. Mettler-Toledo India Private Limited, Amar Hills, S. V. Road, Powai, Mumbai-400 072 and which is 
assigned the approval mark IND/13/05/554A; 



The said Model is an electronic and measuring cell based non-automatic weighing instrument 
(Table Top type) with maximum capacity < 210g, e=10mg. with number of verification scale interval 
n <_ 510,000 for e > lmg. It has a tare device with a 100 percent subtractive retained tare effect. The Liquid Crystal 
Display (LCD) indicates the weighing result The instrument operates on 230 \folts, 50 Hertz alternative current power 
supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

[F. No. WM-21 (82V2005J 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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23 Wlft, 2006 

W.3JT. 563 .—TTCHT ^TT, UlfN4l(l 5RI (^ft ^), BRI 

fq-^K^r^ % ikMk' ^rfahr hT-sc*i oii^fq ^sf) w 

Hm arfafwr, 1976 (1976^60) TP-IT W3?k MIH HH<=b (Hlstff^5T1987%t 3?k 

5« <4Ri ^ ttopfh t fa> w hwr tptPt ^t arofa a<w Hfs<4 wsfiiT'qiTtj tsPtt aftr ■*¥ ^i v^h 

T% nr TT; 

3TCT:, a*«T, %^TTPfiJT, <PRT arf^WT ^ft^T-tlRT (3) %ffak «U*J«P ^TT W 36 ^t^T-tlKT (7) aik^PIKT (8) 
5RI 3 JTTtT ^5T TPlPT |TTT *W<rK dlfasl <N^ ( MHKU 8606 u'l'Wl SITT Pittn affa VTC1 3 

'teerc 5f»s^ii ut.%. 3rr %^r, i^r. it. Tte it^i ' 5^-400072 sro f*RT feft wfWi sfrt Trfwfa % 

W«hn^ (WsRn^f-lD'Cfl^ *pm\ % aj«MB T£EH Tlftl, <fi«4 jhw 

(<^4rt oh y«w<) "^T ■Hii^ «hi, Psm^ siis ®hi * 11*1 ilcrfSl % &ik Pn^ 3ii^ "5^/13/05/555 ti*i^iRrct PhHi 

w t, 3pj*ifaR iptm-to *rrct afo yquRici 1 1 



35RT *j i sa lJ<fr afkRTPt ^ Tfa snqrfkT 3R4M|fctd (£<W eTH~g^R%) (TfdH <JW J J 11 ^it arkrw? aPTcTT 
210 TIT., * 10 fk. TIT. ^ 12100 TIT., i = 11, % I W*Hm H11R 3TTRTR IFT <_ 510,000 %f^nT^ >_ 10 fa.TIT. f I T^FT 
amNjeFT ^fe?T f f^RRTT ?m yf?T7RT ^rfcr aflltfageFI TTHT111 ^ r^fdd TP^f (tt^T TTt ^t) ITcR 

3^%d ^RT11 d14bl' a F 230 it^e, 50 >4TU f^TT IT ^pf ^R(TT 11 

[m TT. W^TR-21 (82 )/2005 ] 

it. tt. ^tun^pi, Pi^i4i, krfk^irrfwT 
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New Delhi, the 23rd January, 2006 

S.O. 563.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority along with the Model approval certificate issued by the Physikalisch-Technische Bundesanstalt (PTB), 
Germany is satisfied that the Model described in the said report (See the figure given below), is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by third proviso to Sub-section (3) and sub-sections 
(7) and (8) of Section 36 of the said Act, the Central Government hereby approves, issues and publishes the certificate 
of approval of the Model of the non-automatic weighing instrument (Table top type) with digital indication of high 
accuracy class (Accuracy Class-II) and of series ‘XP & XS’ with brand name ‘Mettler-Toledo’ and manufactured by 
M/s. Mettler-Toledo GmbH, Im Langacher, 8606 Grefensee, Switzerland and sold in India without any alteration or 
additions by M/s. Mettler-Toledo India Private Limited, Amar Hills, S. V. Road, Powai, Mumbai-400072 and which is 
assigned the approval mark IND/13/2005/555; 



The said Model is an electronic and measuring cell based non-automatic weighing instrument (Table top 
type) with maximum capacity of 210g. e « lOmg. or maximum capacity 12100g. e = Ig. in respect of verification scale 
interval n < 510,000 for e > iOmg. It has a tare device with a 100 per cent subtractive retained tare effect. The Liquid 
Crystal Display (LCD) indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current 
power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

[F. No. WM-21(82)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 




THE GAZETTE OF INDIA: FEBRUARY 11,2006/MAGHA 22,1927 


{Part II —Sec. 3(ii)j 


'H* 30 2006 

^»T.3IT. 564.—^K=f>K^T, % 

^ if TThScT (i^ ^ 3TTf>f?T ^*) W 3?ft ~m RTW 3#m, 1976 (1976 60) TT«TT TO afo TO TO?T 

(■*feif m «r^3) f¥m, 1987 % % arj^rr t sih ^-srm ^ t <*pn«R *st4Pt ^ arefa if wi 

■?I«TT^TT T^N 3?ft fafTO $ ^TT^T 3TCTT ^RcTT T^TT; 

3RT:, 3W, %^fa^R4JR, Sm qRT36 (7) sfa (8) gKT Wf ^fal4f u4 frl ^ ^ 

Wlf^ief) tyUtfdS, '3|f^a^^^%TTRT J -^qrT?reTfte, TlHter^m, 3?^# ($*S) T^-400059 SKI fafafiffl 3TTfRR 

IT^R^TO^^T, ftn^TO^^TO^lffcfV’t R?^T?t 8<KI HT«'W^TTOt) 3^ 

TT ^/09/2004/290 HHj^fVRI f^rqT TO t, 3H*far W*f-TI ^ afa TOlf?RT wt 11 


**R .fe] 


•* '. 








'>f@P§ 

|f|i 

r-rx 

v^ti 

m 


w?M 


& 


P| 


Hlil;l : , 
Sffipi# 

k-^SStB 


•:!^f iil^ili '£* 


! 


: m& 


■ 3 


■"V ,.i 






$mm&m 


TOT Rt5<fT ^eFTOR TT^vR fw t, HlWn <ft?RT t ^ TOt if TOf Tf^Rt RFR iNt Pl^TOS ^ 

wi 11 *sr *m itM jsm w* faro to 11 tto t 3 ^- ^ t, 

^PTT% %%R <H JUlfe*! T3IcFT US!4<1T %%$TO 3TI3<i6U 3Tsiqrf?4>! TO*T f I ?ff 1 * 

t', R7 ‘Wit % R%71 Tt^% % WU % I ^ ?T* % W ^ 

WT11 aqrfqWT WTT 2000 f^ 11 

3fa%^faRrc^jR'3*Rt 3rf^fwi' s p{ ^KT 36 (12) 

*iT>6Cl % 3fJRfa^T% MHI (, I % 3ffl*|q fqFl*lffll SKI ffR[RT, f^'JlI^’T % 3 i^mk 3^T"RRTTft 346 3^*itRtft 

I^pri ttt t, sfiacn % ^ ft w«hn ^ *w4hi 6H % sftW 1 ! i 

[m a. ■^T^R-21 (39 )/2004 ] 
^t. R. ^nnrjft, f^T^T, forfv^ ~m f%H 
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New Delhi, the 30th January, 2006 

S.O. 564. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustaihed use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of Proving Measure 
(herein teferred to as the model) with brand name “SWAST1CK”, manufactured by M/s Swastik Industries, Andrews 
Compound, near Zenita Auto Works, Navapada Road, Marol Naka, Andheri (East), Mumbai-400 059 and which is 
assigned the approval mark IND/09/2004/290; 



The model is a Proving Measure, consists of a cylindrical body welded between conical ends, which ensure 
free flow of liquids while draining the tank. The body of the vessel is made of mild steel and internal surface lined 
with epoxy coating. Calibrating measures is of fully-welded construction; fitted to the bottom cone is an outlet dram 
valve to assist in draining operation of the tank. The top cone is fitted with a neck having a conical, hinged top cover 
to prevent ingress of dirt in the tank. Top neck is provided with the gauge glass which indicate the level of the liquid. 
Its maximum capacity is 2000 litre. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the proving measure 
of similar make, accuracy and performance of same series with maximum capacity range of 50 litre to 50001itre 
manufactured by the same manufacturer in accordance with the same principles, design and with the same materials 
with which, the said approved model has been manufactured. 

[F. No. WM-21(39)/2004] 
P.A. KR1SHNAMOORTHY, Director of Legal Metrology 
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M teft, 30 Wfft, 2006 

^T.air. S6S jta w *et, faffttr Tnfwft srcrsft Rft j ^ ^ ^rnmpr ftt w ft 

34f?T ftft£ ft ft% ftfe^T (ftft ft 3TFjftr ftftf) W ft* -RTC -STTW ftftfWT, 1976 (1976 60) TOT W afa ^ "HT^ 

( nT-Scif SpjftT^T) fwr, 1987 % WT^f % 3T^^ ft 3?ft VH ft^FTIT ft far <r1MMR uft*T ft! arafa ft 'ft 33RT ftf-Scl 

q^TTghirftfrfafft^T MfifftnEift ft' a q ^w ftq i *m i <N ; 

371T:, 3TO, fRShK, sftftfwt ft! t*RT 36 ^ft^-tTRT (7) afo (8) 5TCI TT^fT ^BT ^ ftrift 

afrnft 7-76, ftmftTr ^rt fafftfftr wftrT (-q^Mm^ft-lll) ^ 

ftft" ^{<aeii % ^^T ^>i e h c h *j^*i ft$<i, 'SiwaRki, titan aH°t»< u f (^*R3 ftq yqjiO % Misti ^>T, «is ^BT hh affpr 

ft" t (fftft ftfed +si j wft) ftftfftft ffts ft/ 09 / 05/292 yn^Ffw Mi 'wift.^fttai 

3Rr°r-^ ^nft ftft wrfft?r ^r?ft ft1 



<J=K1 HlSd fft<j6ft1 ft^T ^>T 'TR fttrl 3n*J|f<(l ^L'H ^>T (i«Kr1«ilH ^>T) 3l*qqitalt1 (ilcn 3H°t>< u f ft I ^rft 
ftft^KFT $T*TtTT 12 fcTT. ftft -^HdH TO 20 TTT. ft I UWH HI4HM 31-tKM (^) 6 %. TTT. ?T^%%TT 1 TTR 3lft 6 "fftift TTR ft 
3Tfft3F> ftft 12 FbcftillH W % %Ti 2 TTT. ft I "S^ft atTTftqtJeFT ftfttT ft fawhi W vifn^m <>Hq o MrrtK*i c 6 Hlfft TT'TFT 

ft I ^T^TTl 3 ^h 4<+ Sifts (t^T ft ft) Wf fteFT mRuIIH 4Hft$ltl ft I 3H<4><u| 230 50 H^iqft *IKT fasjfi W 

^^Tft^CcTTftl 

ftfc ft ftd ckti % 3 i fft f r*w wN ^r q ^T ft % TdH ^ ^ %%tt vt r^m ampri i 

sftr <H<«+)K3q?r 3rf%l[H'M*T efft «IRT 36 =fft ( 12 ) SRHUFeT ^rfsRT^ft ^T'SPlW'^ft ^IJ <T6 wH u ll «h<.d1 ft Rt> o<w 
*#5?r%7 3fjRt^*T%7 5^1 h*ii u i Mq 3Ki J i?i fqPinlcii sn,t IVi<&i'tT, Is'^ii^'i 3ij^n. 3ft^ <3^41 <th*hJ 1 ftf^Rlft 3i^ h! ft^n 

^Tsel f^pTHH f^rrwft, fqPiFio "^ftl ^ouni %ftft fttft^r, q^M<fl3ih q>i4Mi<rii% o^cn «Hq>< u f fttftfftftt lOOfft. ttt. ft 2 in. 
flVT* ^TH%%T1100 ft 10,000 ^TT%^Tft aftm^T (T^) ftft5TTT. ^T^TTft 37fft^% “i” TTPT%%Ti 500ft 10,000 

^pr^ft^rft nmnftTm^r (^r) ^fftrr sofeTn. 3rf^m ^^nft ft fth ,, ^”'»tpt i * 10 *, 2 * io*^n 
5 x 10 % , % f, *Tt ?HlrMqi ^TT ^fe ,j rfr» 1 ^)' ^lf«h ^TT TJ^T % ft I 

[m ft. 21(329 )/2004 ] 

ft. tt. f4^!?TSB, fftfetm f^TH 
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New Delhi, the 30th January, 2006 

S.O. 565.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights arid Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy oyer periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) of duel range with digital indication of “OW-TB” series of medium accuracy 
(Accuracy class-III) and with brand name “ON-WEIGH” (hereinafter referred to as the said model), manufactured by 
M/s On-Weigh Instruments, 7-76, 4th Mile, Navalk Gardens, Nellore, Andhra Pradesh and which is assigned the 
approval mark IND/09/2005/292; 



The said model is strain gauge type load cell based non-automatic weighing instrument (Table top type) of 
dual range with a maximum capacity of 12kg and minimum capacity of 20g. The verification scale interval (e) is lg up 
to 6 kg and 2g above 6kg and up to 12 kg. It has a tare device with a 100 percent subtractive retained tare effect.The 
Light Emitting Diode (LED) display indicates the weighing result The instrument operates on 230 Volts and 50 Hertz 
alternative current power supply. , 

In addition to sealing the stamping plate, sealing shall also be done to prevent-the opening of the machine 
for fraudulent practices. 

And further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also , cover the weighing 
instruments of similar make accuracy and performance of same series with maximum capacity up to 50kg verification 
scale interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg to 2g and with verification scale interval (n) in 
the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1*10*, 2* 10\ or 5* 10 k , where k is a positive 
or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principles, design and with the same materials with which, the said approved model has been manufactured 

[F. No. WM-21(329)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


253 Gl/06—7 
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^ ft#, 30 smft, 2006 

9r.air.S66.—ftftp wftw ti- gK i ^ft ft#flwn tftpw 

ft# ft TffSm tptTs^t (ftftft^ 3nyfii ftftf) 93 # 9*r 99P djftfpHH , 1976 (1976 9T60) 999e#Rm9 ! i9(ftF5ftf 

91 «r5#*r) ftw*?, 1987 % *3*9 t #t?t ftm # ftvmr t ftp wroRTrcm # araftr ft ft sm mTsm <wftn wmi 

tdNf # ftlfft*T <?ftft*lftlft ft 3^39! *f>WI ft'll; 

m: 39%#f7R9K, 99r9fft#T#9R36#39-9R(7) #-3WTCT(8) gKT9^T flftwft 9TTlftn9# ^ 
* ft# «rnrftTRfft^R, 7-76, ftft ^m, WKW>m4n , ftsp, amnft* pft^ wfm (9nftn #-111 )9ft “ft 

99^-ftft" jjtSTMT %#fMftT9T ft69 ftfep , TTteTT 3WT (ftftwi TOR) ft» 9599T, ftTB% TO 9T 

9*r ,, 39rft M ft ( ft i ft y «fty ft ; 39 1 ftg s 9 g P i9t) #ftift 93#?fa g ; #^#09/05/293 uH^ftra ft>*ii *19 

ft, 3f3#H -$RT TI T- T T^ 9tft # H9TftRT9Tft ft1 



w »ff5 9 q yfoy rt ft*t tppr9t vk #t arwrfft ftgft^r 9T (TI9R9T) aH4>w ft1 5# 

arftwam qrem 600 fip.9, ft # -39m 9*91 2 ftp. m ft1 «wm rpwh 3*959 (ft) 300 ftp. m 59ft>1#ioOTi9ftT3oo 
ftpsrt -am ft ftMv # 600 ftp^flMiH tt*p ft? fft* 200 tit. ft1 #f x^9 ^ftm ft ftwror xftivw «q«MrHi«9 9fft 

*#139*1 yw ft1 w i yr w#9 5 1 # ( ^9 ft ft) t# ftw 'tiwm 99T 11 230 ftre ftr so 53ft 999ft 

wtr Iftsjn 59*19 9i4 9 Wt ft1 

#<* -aft #9 ft? MvHh # 9*K*Tft« P #f ft? RrlM. ft ft# ft> 1# ft ^4Ui*i<; (fti9 J1IIJ»II I 

# ftift q ■ W9H 39 1 ft 95 36 #TTOI (12) SKI V l flwft 9T #1 9ft 3555 tftq« ll <6^1 1 fr> <ra?T 

fthwftr»i3# 5 T%fRTFin*r9i% «Mp 3#ftrftnftm?Rr5#ftranr, ftr stjrr 99ft, ft ftwrft 

ftf5i^ wftrftpif T TftP9 7 T*nt, ftrftrfftp "3?ft #rit %ftft ift ft9,9nftm # 'wft'wnH % #h 3 m^r^i ftt ^rrft 

'‘^” 9*1 ftrftlR 500ft 10,000 ft 4IW I MH HWHH mm (-^T) #TT 50ftp.m ft 3Tfa*P#1000 ftbMlillH 

99# ^ftrerf l H 3W9# t#**i‘’RPT1 x 10*, 2 x 10*9 5 x 10* ftf f, #9HKH99%«HW9 t«lfab9^9%fPTJ^I 

tl 

[9T. ft. 59^^T-21( 329 )/2004] 
ft. XT. ^nnn^ftr, f#T9, ftrfvap RN ftT5IR 



1225 


3(jj)3 WlRUWi 2006mm 22, 1927 


New Delhi, the 30th January; 2006 * 

S.0#£ 566^-Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satined thattheModel described in the said report (see the figure given below) is in conformity with 
the piovistoaaof the Standaida rtf Mghts and^Meantres Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service undervariedconditions; 

Ndwthwefbre, in exercise of thfc powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighmg ingtnmkem (Plalftmn type) of duel range with digital indication of “OW-PB” series of medium accuracy 
(Accuracy dass-lH^ and with brand name “ON-WEIGH*' (hereinafter referred to as the said model), manufactured by 
M/s On-Weigh instruments, 7-76, 4th Mile, Navalk Gardens, Nellore, Andhra Pradesh and which is assigned the 
approval mark IND/09/2005/293; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) of 
dual range with a maximum capacity of600kg and minimum capacity of 2kg. The verification scale interval (e) is lOQg 
up to 300kg and 200g. above 300kg and up to 600kg. It has a tare device with a 100 percent subtractive retained tare 
effect.The Light Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230 Volts 
and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done toprevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar mala and performance of same series with maximum capacity above 50kg aand up to 1000kg 
with verification scale interval (n) in the range of500 to 10,000 for ‘e’ value of 5g or more and with ‘e* value of 1 * lO. 
2 * 10* or 5*10* where k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21(329)/2004] 
P. A. KRISHNAMGORTHY; Director of Legal Metrology 
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( WtRq MM» ) 

24 2006 


^T.StT. 567.—wN"*7FR»^r(yH|UH) fapRH 1988 % (5 ) % fwi (6 ) % <H;JW U I 3 RTRtfaRTW 

L/^SKI 3Tf*Rjf%T ^RcTT % fa f%=T %l '3 ? 1% 3Tl*t ^ <lKl<9 ^ «*umi fiRTW $ :— 


VTR 

A. 

R. 

( WTpV^t) 

cfis^SRi'fl ^t r x rar 

6ii5#H % <hVS<i ^j^raFTfr 


01 

8375790 

A srf%?r Rtfc %. 

455 

10-08-2005 

02 

8505373 

% TTSTPTR^ftfW 
%cTT 

13487 

31-08-2005 

03 

8550883 

% Wt 

2645 

01-08-2005 





[URhpT5t-1/13:13] 




TJ7T. tn?. MlPtMl, ^ (R^T) 



(BUREAU OF INDIAN STANDARDS) 




Jaipur, the 24th January, 2006 


S.O. 567.—In pursuance of sub-regulation (6) of regulation (5) of the Bureau of Indian Standards 
(Certification) Regulation, 1988, it is hereby notified that the Certification Marks Licences, details of which are 
mentioned in the following schedules, have expired. 



SCHEDULE 


SI. No. 

Licence No. 
(CM/L) 

Name of the Licensee 

Number of the relevant 
? Indian Standard 

Date of Expiry 

1. 

8375790 

M/s Ankit Cements Co., 
Kotputli 

IS: 455 

104)8-2005 

2. 

8505373 

M/s Rajasthan Engineers 
& Corn., Dholpur 

IS: 13487 

314)8-2005 

3. 

8550883 

M/s Sleen Water Proof, 
Dholpur 

IS: 2645 ;4 

014)8-2005 



. • '.'v* ,'. • 1 { ■ 

$■*> K. ' 

[No. CMD-1/13 : 13] 




S. M. BHATIA, Dy. Director General (Marks) 


25 2006 

^>T.3ir. 568 —Wm'R^^JTtfWT 1987% fw? 7 %3%WT ( 1) % 33^(73)% 3T^RI 3 WET HH4 ®<£tl 
3Tfv*ip=KI ^RcTT t f% VTRtfa RH%f % pRRF f%7 TR f ^ TRTf%T RTi f : — 

3^ 


sFR T«TTf%T 'HKtfM HH<+(%f) %t 7R5TT 

^ MR?fa HH<+ 5KI ^PlsfcPHd 


A 3%: 5>lW=6 

RIRTTR HH-+ 3TRRT RR%f, 



%H %t 3R5TT 3?k ^4 


1 3TT3074: 2005 4W< 3154 £<J 

. 3n£RT3074 : 1979 

30 2005 

HRrl^lci—PolPvi'y. (^RT 







"5^T ’HkoIh HMoh %1 yftl4l 'MkciI'H Hl*1°h ^JTt, HI*1 D ti % H C 1'1, 9 «*£!$< 5fH5 ' 3 t9R Rpi, ^ fcwiT 110002, ^ ftfcrrfl, 

chl^th i d i, xUHq , A^i, Tf«n won *j?rcfcrcf: ^h'^wi^, %t#t, ^vm, 'F&m, %r^c, fsms, wp, 

WTT. x t^P tt*h Ri66m^i^h 3 fasft %5 f i 


[7T. RHilsl 19/^-7] 
TJ7T. %. T<TT, %lf%F i TT>’ TR 3PJ® (l^HdUl) 
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Nfew Delhi, the 25th January, 2006 

S.O. 568.—In pursuance of clause (b) of sub-rule (1) of Rules (1) of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given 
in the Schedule hereto annexed have been established on the date indicated against each :— 

SCHEDULE 


SI. No. No. & year of the 

No. & Year of Indian 

Date of Established 

Indian Standards Established 

Standards, if any, 
superseded by the New 

Indian Standard 


1 IS 3074 : 2005 Steel Tubes for 

IS 3074 : 1979 

30 September, 20p5 

Automotive Purposes— 
Specification (Second 

Revision) 





Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhawan, 9 Bahadur 
Shah Zafar Marg. New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and 
also Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad. Jaipur, 
Kanpur, Nagpur, Patna, Pune, Thiruvananthapuram. 

[No. MTD 19/T-7] 
S. K. GUPTA, Scientist *F & Head (MTD) 

2006 


^T.aiT. S69.—' NKfllq 1987 % IWT 7 (1) A VMflq HHfr 





3R wlftftt VRtffa qpre?(*fi0 WTT 



1. 7809 (VFT1) : 1975, 

tq : VFT 1 

MR 3^8^ 

01 2006 

17 2006 


VI "A ‘STfiFTT VkhU Hll 1 ^ WT, 9^FT3* w 'Sl'tH MI J I, ^%#-110002, : 

M f^ft, Tirerr vreffc, 'tara, ymA, 

T T3 5 rr, T pt irat fnIf i 


[H 02/21-30] 

A. %. ■gsrof, <whW)) 

New Delhi, the 30th January, 2006 

S.O. 569.-—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 
1987, the Bureau of Indian Standards hereby notifies that the amendment to the Indian Standards, particulars of 
which are given in the Schedule hereto annexed lias been issued :— 

SCHEDULE 


SI. No. No. & Year of the 

No. & Year of the 

Date from which 

Indian Standards 

Amendment 

the Amendment 
shall have effect 

1 IS 7809(Part 1): 1975, Pressure 

01 January, 2006 

17 January, 2006 

sensitive adhesive tapes for 
electrical purposes : Part 1 

General requirements 
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Copy of this Amendment is available with the Bureau of Indian Standards, Manak Bhawan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 

Nagpur, Patna, Pune, Thiruvananthapuram. 

[No. ET02/T-30] 

P. K. MUKHERJEE, Sc. ‘F* & Head (Electrical Technical) * 

31 2006 * 


g>T,3CT. 570 —(TJ^R) faftm 1988 % (5) % if VTOftaRETO 


Jfm 

A. 

U./ 

fafa/qrfAns 

fffij 

MlS&WIt) ^TT ^TFT ^ W 

HKtfiq HFW^jT 

vt*tt vnspj-^ 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) (7) 


01. 

8661993 

04-08-2005 

A. "gifa jit.%, 

^100-102,114-115, 

ifaft aft. iwt^ 

43‘ftS3ft%ft 

8112 

1989 


02. 

8661791 

04-08-2005 

■ft. ftew %., 

%*ft 3ft. 

T^ftT^T3TR 

398(^2) 

1996 


03. 

8661892 

04-08-2005 

■ft. 

^ft 27, fa?! 3ft. $3, 

’ll <31 

f\ <\ <\ \ \ \ 

MNmi ^tni^ 

694 

1990 


04. 

8662288 

09-08-2005 

■ft. ?ft qj<ni«n T5., 

4 ft 37, tbfcl 3 ft. 

"^ttSTT 

"ft. T ft fa., 

209,1pT3n^R 3ft., 

s&m 

A A A N N N 

*. j.a 

694 

upo 

1980 

I* 

05. 

8662591 

11-08-2005 

50% ?WI 

9356 

b 

06. 

8662995 

11-08-2005 

■ft. ^sl fa., 

TJSPft 288-298, 

3 ft. %5t, f^rerrsV 

^fa^*pt 

1161 

1998 


07. 

8663189 

16-08-2005 

■ft. *qifal** fa. 

T^106,fNft3ft. 

ftfaT 

710 

1976 


08. 

8662845 

23-08-2005 

"ft. t®., 

TF441 IfeA. 13, 

fa 3ft. «|fa, 

ftfVs'i st^T-s 

814 

2004 

y 

09. 

8665092 

26-08-2005 

■ft. 3TfT % T5., 

219TOT 

7^ 3ft. WJT 

Vr1l^5 ■'THT «nw 
TCW 

303 

1989 







[TT.TfaTT5M/13: 11] 
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Jaipur, the 31st January, 2006 

S.O. 570.—In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards 
(Certification Regulation, 1988) the Bureau of Indian Standards, hereby notifies the grant of licence particulars of 
which are given in the following schedules. 

SCHEDULE 

SL Licence No 
No. (CM/L) 

Operative Date 

Name mid Address of the Licensee 

Article/Process covered by 
the licences and the 
relevant IS: Designation 

(1) (2) 

(3) 

(4) 

(5) 

01 8661993 

2005-08*04 

M/s. Surabhi Cement Pvt. Ltd., 

G*10Qto 102,114,115, 

RIICO Industrial Area, Ratangarh. 

43 Grade OPC 

IS -8112-1989 

02. 8661791 

2005-084)4 

M/s. Multimetal Ltd., 

Heavy Industrial Area, 

Kota (Raj.) 

ACSR 

IS 398(Pt. 2): 19% 

03. 8661892 

2005-084)4 

M/s. Gautam Industries, 

G-27, RIICO Industrial Area, 

Nokha-334803 (Raj.) 

PVC Insulated Cable 

IS: 694-1990 

04. 8662288 

2005-084)9 

M/s. Shri Balaji Industries, 

G-31, RIICO Industrial Area, 

Nokha-334803 (Raj.) 

PVC Insulated Cable 

IS : 694-1990 

05 8662591 

20054)8-11 

M/s. HPM Industries Ltd., 

209, MIA Industrial Area, 

Alwar-301030 (Raj) 

ButacMor 50% EC 

IS: 9356-1980 

06 8662995 

2005-08-11 

M/s. J.D. Industries (India) Ltd., 
SP-288-298, RIICO Industrial Area, 
Bhiwadi>30!019 (R^j.) 

Steel Tube 

IS: 1161-1998 

07. 8663189 

20054)8-16 

M/s. Swastik Plyboard Ltd., 

SP-106, RIICO Industrial Area, 
Bassi-303301, Jaipur (Raj.) 

Marine Plyboard 

IS : 710 : 1976 

OR 8662845 

20054)8-23 

M/s. Hi-Tech Industries, 

F-441, Road No. 13, 

YK.L Area, Jaipur-302013 

Welding Electrodes 

IS: 814-2004 

09. 8665092 

20054)8-26 

M/s. RJC. Industries, 

H-219 D, Santa Dungar, 

RIICO Industrial Area, 

Jaipur. 

Plywood for General 

Purpose 

IS 303 : 1989 


[No. CMD-1/13 : 11] 


S.M. BHATIA, Dy. Director General (Marks) 

31 2006 

mavr. '*n»w^ (ww) Wm 1988 % faFm (5) % faro (6) % ff wffa 

hiw «^i] i^o^bri aiflH|pni *srm# fafaro fltjffrif arot ’ri qi(i<s ff wfan’ror t :— 

aFppfr 


_ ■ ■ * 

ri. 

fluff*JT •'tm W W 

fluffs % 

saro m 

ririfa 


01. 8568195 

•4o riero Rtflt 

1592 

C9 03-2005 

02. 8568296 

o 

1592 

09-08-2005 

03. 8619994 

A* 'fAxilfiz mftr., Wrira 

43 8112 

26-08-2005 


[ri. y)HHSl-1/13 : 13] 


I^T.ITTT. «nfa?T, 3^ OjITO 
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Jaipur, the 31st January, 2006 

S.O. 571.—In pursuance of sub-regulation (6) of regulation 5 of the Bureau of Indian Standards 
(Certification) Regulation, 1988, the Bureau of Indian Standards, hereby notifies that the licence(s) particulars of 
which is/are given below has/have been cancelled with effect from the date indicated : 

SCHEDULE 


SI. Licence No. 
No. (CM/L-) 

Name and Address of the 

Licensee 

Article/Process with relevant 
Indian Standards covered by 
the licence cancelled 

Date of 
Cancellation 

1. 8568195 

M/s. Sanjay Villa Pvt. Ltd., Bhiwadi 

Ac Pressure Pipe 

IS: 1592 

09-08-2005 

Z 85682% 

M/s. Yogesh Pipe Industries, 

Jaipur 

Ac Pressure Pipe 

IS : 1592 

08-08-2005 

3. 8619994 

M/s. Kuber Cement Pvt. Ltd., 
Ratangarh. 

43 Grade OPC 

IS: 8112 

26-08-2005 


[No. CMD-1/13 ; 13] 
S. M. BHATIA, Dy. Director General (Marks) 


2 WRt, 2006 

7*T.3tr. 572.—■Hnrffa 1987 % twr 7 % (1) % 13f5 (T3) % $ wfa 





TfrfrfacT Hirtfhr hh^ ^ 

«frf wm 3th Ihfa 


1. 

3^^ 2692 : 1989 

3 RwmH, 2005 

27 2006 


■jftrqi htotNt w ^jfl, w w, 9 , m T rr r f, f^#-ii o 002, 
^cb i d i, <t*tt im\ 

^TFFft, (TOT f^WRTT^TT 3 f I 


arte, ^•5^3 (hfe §*flPBKD 

New Delhi, the 2nd February, 2006 

S.O. 572.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules. 
1987, the Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which 
are given in the Schedule hereto annexed have been issued : 

SCHEDULE 


SI. 

No. 

No. and year of the Indian 
Standards 

No. and year of the amendment 

Date from which the 
amendment shall have 
effect 

1. 

IS 2692 : 1989 

3 December, 2005 

27 January, 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak B ha van. 9, Bahadur 
Shah Zafar Marg, New Delhi-110 002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and 
also Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad. Jaipur. 
Kanpur, Nagpur, Patna, Pune, Thiruvananthapuram. 

[No. CED/Gazette] 
J.C. ARORA, Sc. ‘E’ & Head (Civil Engg.) 


[MPTH—3(iij] 


TO^ITTO: WRHi, 2006 /RFd 22, 1927 
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M feft, 3 '"RRt, 2006 

eFT.3TT. 573.—EFR* -5^ fwr, 1987 % fWT 7 % (1) % WS (33) % wfa 

RFT^ Ufl^SKI STft^Tdd ^RTTT t fa ^ ^ 'RTW(^l) 3 3fat*FT fa*TT T RT/I%^ Tf^ f ; 


37^t 



fafastd dl 4 ^ fat ffafa 

$6H WT^T HTfarT 'Hiid) fat TEsdT TTTIT^Id fat d<sdl 37 k kTT^T 

wm sfk ^ 

1. 3# 1^17 3832 : 2005 SWdlfdd fad fafatad fa 1, 2005 

■Jeft —fdffvir^d 

(cftmt ^dlfaw) 

1 W#, 2006 

TR fafa*fd fat yfcldl Hi-ufh HMd> ^jd, HMd> WT, 9, dSI$t W dPR T TPf, # fcdfa-110002, fafad dddfddT: df 


fa#, d>ldd)ldl, ^fafar, fa#, *J*# ^«TT TOT dddlddT : faltfa, MtW, '5#7R, <=hl^H^, fflFT^, fa R l dK , 


WTJT, ^FTJT, R^TT, ^ cT«TT fadd-dl^H fwl faj f I 

[fa TTR^t/^ft-2 : 1] 

fa. fa. ^T, ‘I^ y^ig s^fi^R'i) 

New Delhi, the 3rd February. 2006 

S.O. 573.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 
1987, the Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which 
are given in the Schedule hereto annexed have been issued : 


SCHEDULE 

SI. 

No. and year of the Indian 

No. and year of the amendment . 

Date from which the 

No. 

Standards 


amendment shall have 
effect 

1. 

IS 3832 : 2005 Hand operated 
Chain pulley block—Specifica¬ 
tion (Third Revision) 

Amendment No. 1, December, 2005 

1 February', 2006 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New r Delhi-110 002 and Regional Offices : New' Delhi, Kolkata, Chandigarh, Chennai, Mumbai and 
also Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad. Jaipur. 
Kanpur, Nagpur, Patna, Pune, Thiruvananthapuram. 

[No. MED/G-2 : 1] 

C. K. VEDA, Sc. ‘F’ & Head (Mechanical Engineering) 
# fa#, 3 WTO, 2006 

cft.3tt, r/-i.—■nrfafa fwt, 1987 % fwt 7 % ^-fwt (i) % 73^ (i3) fa ^m’Ji mfafa 

RTW fafajffaT ^TT t fa fat wfa fat 3FI^fa fa fa* ^ t % wfa fa RTJ f 




3TR 

wf# fatwrr 

dfa 'HEdtd dTW £TCT afadsfifHd 

wfw ffafa 

*H<S4I 

# 3?ft fatfap 

Wfa RTddT 3T«?dT dTdfat, fa^ 




di)^ fa, fat aitr d4 


(1) 

/ 2 ) 

(3) 

(4) 


1. 3# ^ 3832 : 2005 SWdlfdd fad 3# TTR 3832 : 1986 1 wfa, 2006 

IJ# sFlifa—ffafafe fad "3# «dTd> — fctf^lf^d 

(famt^fRfad) 
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CO_ CO __ (3) _ (4) 

2. 3^ 15104 (EFT 5) : 2005/ — 1 2005 

UE 3Tt 8442-5 : 2004 ^ 

"TT 1 V OrtT >TTF ETcfl EFFJt 
-at utrv^i 
"*• 5 '"c<-|0 Yi <WR 

• '-'IT®!? ijpi v. 


’It I'j 




r-T w\ -crfOli HTEffa ERET ETT3T ^ER, 9 W "5TR EFT, ^ EtvciVlIO 002, EFEfcETf : 
'TOPTg, 'TOt, fet 'tot fcf;iTO^f : wfft, etto, tee-icI, 

; , ’ : T r, TTt. EVSET, 1 ^ rt*F fhWRTFEE E %T[ dH<rFE f I 

[E. 2:1:1] 


Ef%. <Oi, ^ 51 iPt^ ' t? '-h ’ tte ^5^ 


New Delhi, the 3rd February, 2006 

S C. *74.—Iii pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 
198 /„ tk >!' v-:: 4 Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the 
SciiCOu.O s 1 «C:0 H nnexed have been established on the date indicated against each :— 


SCHEDULE 


SI. No. No. & Year of the 

Indian Standards Established 

No. & Year of Indian 

Standards, if any. 

Superseded by the 

New Indian Standard 

Date of Established 

(1) (2) 

0) 

(4) 

1. IS 3832:2005 Hand-operated 
chain pulley block— 

Specification (Third Revision) 

IS 3832: 1986 Hand-operated 
chain pulley block— 

Specification (Second Revision) 

1 February, 2006 

2 IS 15104 (Part 5): 2005/ISO 

8442-5 : 2004 Materials and 
articles hi contact with 

Co-.. 22 cutlery and table 

hod Bart 5 

Spec-.if.-aiion for sharpness 
and edge retention test of 
cutlery 


1 December, 2005 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan. 9 Bahadur 
Shah Zafar Marg. New Delhi-11-0 002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and 
also Bra - ' < fficcs : Ahmcdabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, 
Kanpur '9 KM-ur. Patna. Pune, Thiruvananthapuram. 

[No. MED/G-2:1:1J 

C. K. VEDA. Sc. k F ! & Head (Mechanical Engineering) 
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^i ftc#, 3 2006 


W.3TT. 575.—wfaRff^~*z£Ct fwt 1987 % fwi 7 % ^ifwi (1) % W5 O) % 3PJRP4 3 wfa RPRF 
^ mi^SKi arfKR^r ^r?tt t rr#j Rprerr % iwi ^ 3^4) 3' rij t ^ Wh<r rit f :— 



sfR wrfqcr RKcffa Rmr(Rrf) 

MRti^ HHR> SRI 3lfc1s6fH'4 


wm ^ wrr, M ^ 

wNt RPRR 3T8TRT RPPfit, Rfs 

- 


^t, w\ #^it ■# # 


1. 31^1^ 14648 : 2005 #^5TRRHRrl 


RR^R 2005 

tjsr #r %rfpfr Rftsn % fprq, 



MNr ( t tfw 



2. 3TJ^ 3250 : -2005 3T##T 

Rff 

2005 

(#FRT 



3. 3TT^ T^t 1802 : 2005 3fl#fH 

"#F 

fSRHI 2005 

(#FRT 



4. 3fT^ TTR 3123 : 2005 

^v?5 rf! 

2005 

faftifv (#frt ■gRTteon) 




W HT#^RTW^rl#r4T TOfaRFf^#fr, RTO *P^T, 9 7TT? 'RT T f, ^ f^#-110002, sHfa wW' : 


^ fo#, ' °bld^vm , Wlua , <mr #4TvT, 

t^KT^, <*wg<, ^rr, ^ <t*tt 3 %?rl f i 

[r. Ms) #/-7 (t^)] 
■51. #. %. %fc-‘TT<r ^ 31^3 

New Delhi, the 3rd February, 2006 

S.O. 575.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules. 
1987, the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been established on the date indicated against each : 

SCHEDULE 


SI. No. No. & Year and title of the 

Indian Standards Established 

No. & Year of Indian 
Standards, if any. 

Superseded by the 

New Indian Standard 

Date of Established 

1. 

IS 14648:2005 Methods of test for 
microbiological examination of 
cosmetics and cosmetic raw 
materials (first revision) 

None 

November, 2005 

2 

IS 3250:2005 Methyl Ionone— 
Specification (third revision) 

None 

December, 2005 

3. 

IS 1802:2005 Ionone— 

Specification (third revision) 

None 

December, 2005 

4. 

IS 3123:2005 Hydroxycitronellal— 
Specification (third revision) 

None 

December, 2005 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and 
also Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad. Jaipur. 
Kanpur, Nagpur, Patna, Pune, Thiruvananthapuram. 

[No. PCD/G-7 (Gazette)] 
Dr. D. K. CHAUDHARI, Sc.-T’ & Head 







1234 


THE GAZETTE OF INDIA : FEBRUARY 11.2006/MAGHA 22. 1927 |Part II— Sir. 3(ii)| 


feft, 6 RRRTI, 2006 

cfiT.3JT. 576. — RIRlk RTRR? ^ fwi 1987 % fRRR 7 % RRf-TRR (l ) % WS (7g) % ^ 

%rt rrtt t % rerIr R rit t, R ee f^. RR t rr ^rrqrr H 

: 




sbE %qr Rti RTE°F 

ET5TT Eft Rt59T afR Eft 

RTRT % 1M4E 'HP! II, 725 3, 
391215' (li) R EiT. RT. WTT 

Rfc fafa y^rfi?w 

fcu|i j H 

(1) (2) 

(3) 

(4) 

i. fafft wh 

TTR ftt 58 : 1995 ftE ^Tet R^ 

% RE RE*ft -jfHFFT 


fERE EEE7TR R ERR-RRE tpr 

R^ftfftcf RT RUTS RRrfa RTEEft E 

fd u ER ETERI RTTfEeT "f^Ttr ^nft "f 1 

REERR R ftl Rt ETRFE ETEETTft ReTe! 
cTRT-fl oh | RBR ’JETER R RRRRR f 1 
^R tR^R EEiTRTE ER JET^RT, ERR ETt 
ETFERT ^TRT, Eftt% RPTRRR EE& 

R^TR RTEEft R^ 3RR RRiUREf R 

RReFR ■§■ 1 



[R. RR£«Wt--2:1 1 


ET.Ea E<R, RRIM=h- RXR RE (ERER $RIHRKR ) 


New Delhi, the 6th February, 2006. 

S.O. 576.—In pursuance of clause (b) of Sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 
it is, hereby notified that the Indian Standards, particulars of which are mentioned in the Schedule give hereafter, 
have been cancelled and stand withdrawn. 


SCHEDULE 

SI. No. 

No. & Year of the 

Indian Standards 
Cancelled 

S O. No. and Date published 
in the Gazette of India, Part II. 
Section 3, Sub-section (ii) 

Remarks 

(1) 

(2) 

(3) 

( 4 ) 

1. 

SP 58 : 1995 Handbook 
on pumps for drinking 
water supply 


The special publication covered mainly 
extracts taken from the related national 
standards which arc revised from time to 
time. The general information contained 
in the publication is available in relevant 
technical text books. Revision of this 
publication would be duplication of work 
as the information is available in related 
national standards and other publications. 


[No. MED/G-2 : 1 ] 

C. K. VEDA, Sc.-"F & Head (Mechanical Engineering) 


I 


* 


* 









1235 
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ir^rfcPFT afk Hlcbfclcb %T WI 

M far#, 7 W#, 2006 

7sr.OT.577.- <fc-ste wr <j5f fteite *t Bg anB?BB> 

?mr t ftr BEBBte f BBq *) Bte# ?t BTdTB BB5 if^rfcIBB tftBKB B> MfteiH 
B> feR gfteB aBBcf fetete IFRT BB> BlrJMdlgB fteT^ BfF?f Blfte 

aft? tetel BBtfl? te BBB BTgBdte fate B> BBfalB B> feR Bg 

3rra5BB> Bte ten I % bb wraifB fawi te m bbtib t 

ate Bff SB affa^BBT ^ BeFB aTJ^f 3 B^tcf t , vJM-mVi fa alter? m 
3fte ffaBT BTTB : 

3RT: 3in, fa-fan BBiB? ^tfaTBB aft? tetef BlgBdlgB ( *jj*f *t BRW fa 
alter? 3B ante ) affaPWB 1962 ( 1962 3B 50 ) fal eTTBT 3 fat BBEfT?f (l) 
URT BBBT Bfatet B5T BBtB BRcf r|B . BB BBBtB fa after? BB ante 

nte fa ate airan fat teTT n>?fa |. 


fat# ajte . fat W 3FJ?jfa 3 fate *jfa *t ffaTB5 t. BB nte? fa 
faiBfat BBB aftetBB fat CffB 3 fat BBBTB (l) fa 3fte BRB fa ?MMB 3 
BBT U<tfate IB 3ri§RjBBT fat tern B1BRB BFRfT fat BMcTSf BRT fa Blffa 

t. tefatB ffan fa ter? Tjf*r fa fafa BignengB fter? te fa fate 3 

BBTcBB BBIBT , BBB Bltel$t , gf%BB after BBnftBB felted , B<J>TB B 
TJ-15, ?j<R<H , 4>?$?«ll BB? , BHBd Bite fa BIB Bid IB -457001 

(BEznter) fat forfte bb fa ante ter bb>bt i 




cl^^flel - 

-^TvjT-TF 

ftecHI BTcTTB 

*{«j y^?T 

4^RT4f> 


?r<f b*b^ 


1 

2 

3 

4 

35 

Hd4Kft 

35 

0.2898 


32,33 

43 
58 

44 
46 

53,56 

82/1 

85 

92/2 

93/1 

87 

94 


0.0540 

0.0378 

0.2844 

0.1080 

0.0270 

0.2088 

0.2340 

0.0270 

0.1080 

0.0360 

0.0792 

0.0090 
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97 

0.1620 

151/2 

0.0540 

155,156 

0.0540 

159 

0.0288 

160 

0.1908 

161 

0.0720 

167/2 

0.0468 

169/1/1 

0.0828 

169/1/3 

0.0846 

170/1/2 

0.0630 

170/2 

0.1170 

170/1/1 

0.0450 

176/2 

0.0900 

176/1 

0.0918 

217/1 

0.2016 

237 

0.0090 

193 

0.1620 

222 

0.0540 

256/1 

0.1S98 

250 

0.0648 

252 

0.0396 

249 

0.0090 

286/1 

3.9312 


[mu 3TR-25011/2/2006-3Tt.3TR.-n 

Ministry of Petroleum and Natural Gas 

New Delhi, the 7th February, 2006 

s. o. 577.—Wheioas, it appears to the Central Government that it is 
'tvu vssary in the public interest that for the transportation of petroleum 
pnd yIs from Koyali to Ratlam in the state of Madhya Pradesh, a pipeline 
shiwid fee laid by the Indian Oil Corporation Limited. 

Ami whereas it appears to the Central Government that for the purpose of 
bhuug the said pipelir it necessary to acquire the right of user in the land 
uiAcA which the said pipeline is proposed to be laid and which is described 
m Ilk; Schedule annexed to this notification; 

Nov/ therefore,, in exercise of the powers conferred by sub-section (I) of 
section 3 of the petroleum and Mineral pipelines (Acquisition of Right of 
user in land) Act, 1962(50 of 1962), the Central Government hereby declares 
its i ntention to acquire the right of user therein; 



[ II—^n^3(ii)] 


MK?T : Wrft 11, 2006/Hm 22, 1927 


Any person interested in the land described in die said Schedule may, 
within twenty-one days from the date on which the copies of this 
notification; issued under sub-section (1) of section 3 of the said Act, as 
published in the Gazette of India are made available to the general public 
object in writing to the laying of pipeline under the land to Mr. Bharat Lai 
Nanama, competent Authority, Indian Oil Corporation Limited, at office A- 
15, Sundervan , kasturba Nagar, Near Sumangal Garden, Ratlam -457001, 
(Madhya Pradesh ). 

Schedule _ 


DistrictRatlam State Madhyapradesh 


Tehsil Bajna 


SL.NO. 


1 


Name of Village 


Malwasi 


SURVEY NO 


3 


35 

32,33 

43 
58 

44 
46 

53,56 

82/1 


151/2 

155,156 

159 


167/2 

169 / 1/1 

169 / 1/3 

170 / 1/2 

170/2 

170 / 1/1 

176/2 

176/1 

217/1 


Area In Hector 


0.2898 

0.0540 

0.0378 

0.2844 

0.1080 

0.0270 

0.2088 

0.2340 

0.0270 

0.1080 
0.0360 
0.0792 
0.0090 
0.1620 
0.0540 
0.0540 
0.0288 
0.1908 
0.0720 
0.0468 
0.0828 
0.0846 
0.0630 
0.1170 
0.0450 
0.0900 
0.0918 
0.2016 _ 
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__1_z_±z_r 

237 - 0 0090 

193 0.1620 

222 0.0540 

256 // 0.1998 

250 0 0648 

252 0.0396 

249 0.0090 

286/1 3.9312 


[F. No. R-25011/2/2006-0.R.-l ] 
S. K. CHITKARA, Under Secy. 


qf ft?#, 8 RCA 4, 2006 

^TT. 3-n. 578,-i^j 3 3 ATT!? q> qq 3Tufa) 

3 TA1pfqq, 1962 (1962 qq 50; (RjT$ 1RT4 ???q> H^ld cfTgrr qqT t ) 9?f CTRT 3 c£t \JW7T 

(!) $ «nfr ^ ART TRqq? cfr 4£tfcRR $R 4tT W eft ST^RTERT WIT qq.STT. 

2666 cnftS 28 2005, ufl TRcT q> TWTq cTT?K3 30 vgcTf^, 2005 4 qqq%cT T? sft. ^RT RFf 

3]YYfrAT it RAFT 4 ^ H 4 FFTRTT (^R) TFRTm k ^ftqi u M RRW A 

fci'qR’TT VT^TT ?f^q TI'OT^t 4 kvYqRH ?fq> $£tfcTqq "TcRT?) ef> $ fkq ^-HFTRTT 

W-HIRI fk?TR t|Rq)yfAT t> RA-TR 2t ^fcKR qj'lTOftSR fkfat? ^T2T FA fcRqR Wlef^-T 
fRvoJ- > $ !£f!^ ^ foq SqRTET q> 3#q,K qij 3/qfa q> 3PF! 3TR[q qft TTW q§t ; 

sik qqq Rtm^t Rt'kjqqr ^ qfM aertt qq fttim 27 kiw? 2005 <k mmi qqn 4) q -4 aft ; 

3tl? TOT Hfffrqqfr 4, ^gfT OlWm q^ tTRT 6 qft FRTO (l) ^ oftVR. q!^tq F?qq? qft 3AAft fM^ i 

A)' ? ; 

3fk <£^k 73?qq? \ FAT kqtd q? fttTT? qR^i q! TWcf 3fR q? TRATTR ?! Afk A? W ^ 

Wicii^q ffRFiA t> fk4 qqkfAm t. w4 Fkk q> arfYrR qq 3Rfq >tr^ qq fcrfY?qq fim f ; 

3T<T 3Tq, qYnftq TITTR, FAT STfaf^RR q?f TRT 6 q?f ^TOKT (l) sHYT IT^rT qq qqRT qR^ fq. As 

qkUT f 3[|?RRRT ^ TTcTR 4 f4fA(^R ^ q ^ fkq mm q 

qq 3T#T f^qT Anm t ; 

3f|q TRqqq Wf 3l1^krqq q^ qpi 6 4 ^AJRT ( 4 ) S12I qqrf qrf^rqt qq qqtq qqr^ q 
krkr M f ^qq ^ q qq a%EpR ^ qqq?R wir® q^t wq>H : 

rikq hiM k qqfrq, Tpf! fk=kqqi ?! ^qq, qi^q 4q!kfqq q,i?qkqq fqf^c? q fA%q ftat i 
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350 

xrm 35T 




2 

3 

4 

1 


3826/4157 

0.0135 

2 


3 .. 

0.1728 



1 

0.0144 

3 

ufCfll'SI 

246 

0.0094 



247 

0.0127 

4 


368/2778 

0.0072 



273/ 2782 

0.1800 



802 

0.0144 

6 


1027/2196 

0.0288 

7 


970/2404 

0.0144 

8 

C\ 

922/1778 

0.0020 



143 

0.0072 

9 

35H#? 

984 

0.0576 



216/1332 

0.0144 


[mU «7R-31015/78/2004-^.31R~||] 
<fmR, 3^ tif^q 


New Delhi, the 8th February, 2006 

S. O. 578.—Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.0.2666, dated the 28 th July, 2005, issued under sub¬ 
section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), published in 
the Gazette of India dated the 30 th July,2005, the Central Government declared its intention 
to acquire the right of user in the land, specified in the Schedule appended to that 
notification for the puipose of laying an extension pipeline for transportation of petroleum 
products through Mumbai-Manglya Pipeline Extension Project from Manglya (Indore) 
terminal in the State of Madhya Pradeshjo Piyala in the State of Haryana and Bijwasan in 
the NCT of Delhi by Bharat Petroleum Corporation Limited ; 

And whereas the copies of the said Gazette notification were made available to the public 
on the 27 September, 2005; 

And whereas the competent authority has, under sub-section (1) of section 6 of the said 
Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire the 
right of user therein ; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the 
said Act, the Central Government hereby declares that the right of user in the land specified 
in the Schedule, appended to this notification , is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said 
Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
the publicanon ^f this declaration, in Bharat Petroleum Corporation Limited, free from all 
encumbrances. •* 


253 G1/06—9 
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SCHEDULE 


TEHSIL:SAWAI MADHOPUR DISTRICT:SAWAI MADHOPUR STATE:RAJASTHAN 


S.No. 

NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

1 

2 

3 

4 

1. 

PANCHOLAS, 

3826/4157 

0.0135 

2. 

KHERDA 

3 

0.1728 



1 

0.0144 

3. 

JATWADA KHURD 

246 

0.0094 



247 

0.0127 

4. 

CHAKERI 

368/2778 

0.0072 



273/2782 

0.1800 



802 

0.0144 

5. 

PANCHIPALYA 

1027/2196 

0.0288 

6. 

DUNDARI 

970/2404 

0.0144 

7. 

FUSODA 

922/1778 

0.0020 



143 

0.0072 

8. 

KANSIR 

984 

0.0576 


1 

216/1332 

0.0144 . 


[No. R-31015/78/2004-0.R.-II] 
HARISH KUMAR, Under Secy. 


^ feft, 8 WEp 2006 

^T. 3TT. 579. —r^R ^ ^grfcIRR #7 TlPWr WW 3 BRRtR $ 3TpFFR R>T 3RpT) 

SlfaPlRR, 1962 (1962 c^T 50) (fuF& ^ RTRTE \37RT SlPlPlRR <m RRT t ) ^ RTCT 3 ^ 

(l) R> 3TtfFT RThft R?f R^ RRE TTCRT? R> ^IgtfcfRR #7 HEJjfrFF HR^R 6lf^HT TOR g>T.3TT. 

2667 RlflR! 28 2005, Rft RTCR ^ VMTs! cTT^RST 30 Rpf, 2005 3 RRRPRT 4?T R^ sft. gKT 

STf^xFIT ^ TTcER 3T^t 3 ftPfe ^ 3 RERRi?! RRR 3 RTReRT (f^R) TRRTRR ^ EftRFTT RRR 3 
PlRTcll gRT ftc# VIORIFfi $FZ $ fauTRRTR cFF ^IfcfiJH vJcRTgf ^ RftRER ^ foTR gR^-RTReRT 

WW PRER RMRTRT Rim ^ RRcT ^lPlRR chNqY^H fclft^g gKT RR> fcR^TR T 

$ yy'iuH ^ feR wtPr ^ srPlw? rr sirPt $ srmR ^ rFrit ^ eft ; 

In 

3fR 3RR RTRFE? arPRjRRI ^ RfcRff uFFTT R^t cffte 27 fYlcW, 2005 R^t « M ^1 R^ sfi ; 

3fR TISIR RTtoTfl A ^cRT 3rf^P7R R?t RRT 6 R$t BW7T (l) RT CRE^R, RF^Ir TRRT? R^t STR^fr pRl€ t 

t%; 

sfR c^nf \u TRRTR 3RcT R7 f^R RR% RT RTRTtT ClfR RE ^TRTRTR ?t RTF! *R % 3Rff ^ 

f^JT^r RT frFl RFlfsET t f ^RRpT RT 3TpTRT7 RR 3R?R RR^ RR ftP f VRR f^RT f | 

3TcT: 3TR, RF^ TRRR7, \3 RcI STfePlRR R?t RRT 6 R?t ^RRRT (l) gRT JJRtT ?lteRf c5T RRtR c?R^ ^ R^ 

RRcfl t ?R 3THRJRRT Yl TTcRR ^ ft Pi P4^ ^ ^ ^ feR BRRW 

3lPlRJR RTF 3 FjPt ft>ill ulldl ^ J v 

3fR cR^tR 7RR5R \3RcT 3TPtPlRR R^t RRT 6 R^I BRRRT ( 4 ) gRT RRrT HlftdRl RR RRtR ^ Rg- 

PT^TI t f^ ^37RT 3 sJMRNi R)T 3TPIR5R ?R RtW ^ Wf>\?H cht c^|R RRcRR ^ * 

PtflcT <$1 RRT1R, TPft ftw-Mf ^ Rcffl, RRR ^IfelRH R?RM^R % Prf^T ElRT I 
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: wcr! 11, 2006/ 1 TT E r 22, 1927 


dfrtflri : Hwhyf facTT : HnJl^_: ^reejH 


m 

ttr 3 >r wr 


#H4>el &<*£■«>( 3 

i 

2 

3 

4 

i . 


118 

0.1008 


119 

0.8280 


120 

0.3456 


138 

0.0720 


139 

0.0720 


182 

0.2412 


184 

0.1080 


185 

0.1080 


464 

0.0216 


462 

0.0360 


186 

0.0072 


186/622 

0.0072 


220 

0.0020 


461 

0.1440 


221 

0.0069 


461/603 

0.0864 


456/619 

0.1368 


236 

0.0288 


237 

0.1800 


237/587 

0.0936 


250 

0.0792 


267 

0.0020 


266 

0.0504 


265 

0.0504 


270 

0.1008 


271 

0.0020 


269 

0.0315 


319 

0.0871 


39 

0.1965 
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m 

TTR 37T riFT 



1 

2 

* 3 

4 

1 . 

(ufrtt..) 

320 

0.0360 



321 

0.0432 



322 

0.0576 


[■W. ft. aTR-31015/78/2004-str.aTR II ] 


New Delhi, the 8th February, 2006 

S. O. 579. — Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.0.2667, dated the 28 th July, 2005, issued under sub¬ 
section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), published in 
the Gazette of India dated the 30 th July,2005, the Central Government declared its intention 
to acquire the right of user in the land, specified in the Schedule appended to that 
notification for the purpose of laying an extension pipeline for transportation of petroleum 
products through Mumbai-Manglya Pipeline Extension Project from Manglya (Indore) 
terminal in the State of Madhya Pradesh^to Piyala in the State of Haryana and Bijwasan in 
the NCT of Delhi by Bharat Petroleum Corporation Limited ; 

And whereas the copies of the said Gazette notification were made available to the public 
on the 27 September. 2005; 

.And whereas the competent authority has, under sub-section (1) of section 6 of the said 
Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire the 
right of user therein ; 

Now. therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the 
said Act. the Central Government hereby declares that the right of user in the land specified 
in the Schedule, appended to this notification , is hereby acquired for laying the pipeline: 


And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
the publication of this declaration, in Bharat Petroleum Corporation Limited, free from 
all encumbrances. 
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SCHEDULE 


TEHSIL.SAWAI MADHOPUR DISTRICT:SAWAI MADHOPUR STATE:RAJASTHAN 


S.No. 

NAME OF VILLAGE 

SURVEY NO. 

AREA IN HECTARE 

1 

2 

3 

4 

1 . 

LAKSHMIPURA 

118 

0.1008 


119 . 

0.8280 


120 

0.3456 


138 

0.0720 


139 

0.0720 


182 

0.2412 


184 

0.1080 


185 

0.1080 


464 

0.0216 


462 

0.0360 


186 

0.0072 


186/622 

0.0072 


220 

0.0020 


461 

0.1440 


221 

0.0069 


461/603 

0.0864 


456/619 

0.1368 


236 

0.0288 


237 

'0.1800 


237/587 

0.0936 


250 

0.0792 


267 

0.0020 


266 

0.0504 


265 

0.0504 


270 

0.1008 


271 

0.0020 


269 

0.0315 


319 

0.0871 


39 

0.1965 
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S.No. 

NAME OF VILUGE 

SURVEY NO. 

AREA IN HECTARE 

1 

2 

3 

4 

1. 

LAKSHMIPURA (Contd...) 

320 

0.0360 



321 

0.0432 



322 

0.0576 


[No. R-31015/78/2004-O.R.-II] 
HARISFi KUMAR, Under Secy. 


M ferft, 8 Wifi, 2006 

m 580.— ciWfa ?Rc5T7 t 3?t? W fe ^ 3'UiTt37 $5 

3lfe5R 35T 3lfer) stfllfeRT, 1962 (l 962 35T 50) ( fet 3RrT 3Tfufe<H 

35FT ZTOT t ) c£T £TRT 3 3ot SmTRT (l) 3) 3lTO TO cj§t ^ £TRcT TRcT T? ^ ^ sjfcraiH 3?t? 

07c§fclcf5 stH cF^lcTT cJdT 3Tfu^“dI TR^IT 35T. 3TT. 2753 cTT#5T 28 ^cTT^ , 2005, 75Tt TTTTcT 
c£ 7T5m cUffer 6 3FTST, 20 0 5 ^ ^TOlcf cJd[ ^ eft, 33T 3lfu 2^1511 ^ tTOt 3 1^^ 

# fafafei 3^r # TOTO rpvf if TO (jjf) H TTFTI (TOqT) cf3) ^TOTfl TO ^cfeiTf 

3U4icf1 ufzcj^oi efc icRi g^-g^r ttoto few mP4u-h ^ 

cf5fqf^§RT fdfotg £RT fsrTO c£ ^pqtoTof efc fcTU 3TrTO ^ 3lfe5R nn 3TTO nTO c£ 

3TO 3TT?Ter gat TO u lf clot eft ; 

3?t? 3cffT TToETST SlfeTO 1 " ^ ^ dlta 2 1 cfcT^er?, 2005, cf5t UdcToET cJd^J ^t 

? 47 ; 

3ft? TOTO - t, 3cffr 3if£ifTOr c£r sjrt 6 <£\ tnrt (i) <& 3fTO, TOfcr tr^r cnt * 

3TOT f ; 

p 

3ttr c^c^flii ^RcJTR 3cFcT f^TTfe Tf fcJdIT 5752% c£> tf?-diB, 3?t? RZ cIchiUTcT £T uTT^ W fcf5 

3cffT 3^f<H ■qT^TJcTTfcr RlWf^ c£ fclij 3Tdf^TcT 3TT^ TCUTfaT cfj 3TfUcT5T7 cJ5T Sid cl cfc^c) cj5T 

Pn^TStET fen t ; 

3fcT: 3 TgT, TR7STT, 3RrT STfufeEFf eft UT7T 6 eft 3W7I (l) fiTRT U^rf ?lTOeff cm yefpT 

gTO §77, ^ TO^ir cj5Rcft t % frr STfejro ^ ^c 1 ' 3 ^ 31'^jrft ^ iTOffe ^frr ^ mfdcn^r 

f%TO ^ fcTU 3trTO ^ 3ffef5R epr 3Iafer fen ufTU J 

3ft? c^fef 2R35T7 3cRT 3{feRRT cj§t URT 6 c£t 3W ( 4 ) ^RT 13^rf §Tffeft 5fn yTO cfD^cT 
§ 7 , enr fe§T ^cft t 3cffr ajpH ^ 3ofeT gn 3TfTOr? TO u ir ^ n^T?ur g?r TOter ^ 

5BTOt TO5T7 ^ fe?cT ^ # cjuTTIJ, RTaft fecfeft ^ gnfr, ^.c^cdNi ^tfcRRf chToP$NT ^ 

fc#fe ^ f^fer SfrTTi 


I , m Mir H = » -*M|IWIIM-M "f* • * 


1 


















1246 


[Part II— Sec. 3(ii)] 


iHE GAZETTE OF INDIA : FEBRUARY 11,2006/MAGHA22,1927 


(Kcgm : xHioilcli fttdi : 



UITcT cfST 



arc 

* 

«rwci 




EB 


U'flR 


1 

2 

3 

4 



7 



4 

^TcfT^ 

673 

2 

00 

07 

14 



670 


00 

61 

05 



503 


00 

00 

60 



454 


00 

09 

74 



212 


00 

27 

39 



107 


00 

05 

72 

r ~ 



^cT 

01 

11 

64 

5 

ra^idciisT! 

313 


00 

27 

43 



314 


00 

27 

53 



197 


00 

03 

26 



316 


00 

06 

63 



317 


00 

07 

28 



319 


00 

02 

96 



321 


00 

02 

72 



324 


00 

00 

43 



195 


00 

06 

51 



194 


00 

03 

49 



193 


00 

01 

79 



192 


00 

05 

05 



137 


00 

05 

12 



145 


00 

00 

60 



143 


00 

00 

30 

1 

- rt - 


1 gel 

01 

01 

10 

6 

3SJ<Hc||s] 

618 


00 

24 

52 



619 


00 

26 

38 



620 


00 

04 

70 



621 


00 

07 

19 



622 


00 

08 

13 



625 


00 

21 

90 



629 


00 

08 

58 



628 


00 

11 

22 



627 


00 

10 

19 



630 


00 

21 

74 



626 


00 

14 

44 





00 

08 

88 





00 

06 

69 



593 


00 

07 

12 



592 


00 

09 

00 


-*—i- 

591 


00 

06 

52 



















[MI»T II—^TO3(ii)] 


d Icjchl : ^IdiYeTT 


'TRn^TTI^m : Wfft 11, 200bnm22, 1927 


lofeTf : xHldl^ 


4>«H 


tM? cR7 

tET. 

arra cjrr crrar 

1 

2 

3 

6 




Jld cicax* 


3xr-^s 

21. 


5 
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TToST : 3^121*5 



6 


02 
55 

J52_55 

00 06 
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TESer : -rfrgRT^ 





601 

00 

07 

10 

603 

00 

00 

60 

600 

00 

00 

60 

591 

00 

25 

82 

583 

00 

03 

00 

587 

00 

18 

00 

586 

00 

07 

02 

579 

00 

20 

14 

577 

00 

15 

29 

565 

00 

08 

00 

561 

00 

03 

00 

559 

00 

06 

50 

558 

00 

04 

00 

557 

00 

05 

00 

578 

00 

05 

15 

568 

00 

03 

17 

567 

00 

01 

26 

555 

00 ' 

06 

20 

554 

00 

06 

75 

494 

00 

08 

00 

495 

00 

07 

75 

497 

00 

01 

50 

498 

00 

03 

50 

499 

00 

02 

75 


nil' I 


”PU!IMM-IH t* "ft 
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’TRtT : ^vr^Fd.11, 2006/Hm 22, 1927 


ci\cg&\ : 'dioiTcii TuTcff: ^fu^T : 


I 

umr cf5T cfT3T 

cjcJti 

cjcT? 





Balia 

Li_ 

2 

3 

4 

5 


mm 

8 

12 

cJl^lTd (pi£cT?) 


500 


00 

06 

50 




489 


00 

16 

75 

1 _ 





02 

08 

83 


[m U 31R-31015/19/2 004-3*1. STR-II] 
^f^TljrRR, 3T^T Ufa*! 


New Delhi, the 8th February, 2006 

S- o 580.— Whereas by notification of the Government of India in the Ministry of 
Petroleum and Natural Gas number S.O. 2753,.dated the 28 th July, 2005, issued under 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), published in 
the Gazette of India dated the 6 th August, 2005, the Central Government declared its 
intention to acquire the right of user in the land, specified in the Schedule appended to that 
notification for the purpose of laying an extension pipeline for transportation of petroleum 
products through Mumbai-Pune Pipeline Extension Project from Loni (Pune) to Pakni 
(Solapur) via Hazarwadi in the State of Maharashtra by Hindustan Petroleum Corporation 
Limited; 

And whereas the copies of the said Gazette notification were made available to the 
public on the 2'\ si November, 2005; 

And whereas the competent authority has, under sub-section (1) of section 6 of the 
said Act, submitted report to the Central Government; 

And whereas the Central Government,.after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire the 
right of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule, appended to this notification, is hereby acquired for laying the 
pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
the publication of this declaration, in Hindustan Petroleum Corporation Limited, free from 
all encumbrances. 
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Taluka : SANGOLA 


Sr. 

No. 


1 I 2 


1 PACHEGAQN BUDRUK 


2 KOLE 


SCHEDULE 


District: SOLAPUR 


Survey No. 


Gat No. 


2403 

2404 

2405 

2406 

2407 

2408 

2409 
2388 
2386 
2383 
2382 
2381 
2379 
2378 
2375 
2374 
2373 
2372 
2371 
2370 
2367 
2163 
2162 
2161 
2160 
2159 
1958 

1960 

1961 
1752 
1748 
1678 


3 JUNONI 


State : MAHARASHTRA 


Sub-Division_ Area _ 

No. | Hectare | Are Sq.mt 


00 05 48 


Total 00 05 48 


00 14 46 

00 48 43 

00 04 64 

00 11 28 

00 19 62 

00 24 24 

00 26 79 

00 20 32 

.00 07 42 

00 19 55 

00 03 45 

00 05 07 

00 10 50 

00 17 21 

00 14 27 

00 12 34 

00 07 29 

00 07 25 

00 05 43 

00 01 92 

00 21 10 

00 06 31 

00 04 91 

00 06 13 

00 07 07 

00 81 62 

00 00 60 

00 11 50 

00 11 11 

00 07 20 

00 06 54 

00 08 10 


Total 04 53 67 

00 00 30 

3 00 01 00 

00 08 00 

_ 00 03 10 

Total 00 12 40 
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Taluka : SANGOLA 

District: SOLAPUR 

State : IV 

/lAHARASHTRA 

Sr. 

Name of the 

Survey No. 

Gat No. 

Sub-Division 

Area 

No. 

Village 

No. 

Hectare 

Are 

Sq.mt 

1 

2 

3 

4 

5 

6 


8 


4 

HATID 

673 

2 

00 

07 

14 



670 


00 

61 

05 



503 


00 

00 

60 



454 


00 

09 

74 



212 


00 

27 

39 


** 

107 


00 

05 

72 

| 



Total 

01 

11 

64 

5 

MISALWADI 

313 


00 

27 

43 



314 


00 

27 

53 



197 


00 

03 

26 



316 


00 

06 

63 



317 


00 

07 

28 



319 


00 

02 

96 



321 


00 

02 

72 



324 


00 

00 

43 



195 


00 

06 

51 



194 


00 

03 

49 



193 


00 

01 

79 



192 


00 

05 

05 



137 


00 

05 

12 



145 


00 

00 

60 



143 


00 

00 

30 




Total 

01 

01 

10 

6 

UDHANWADI 

618 


00 

24 

52 



619 


00 

26 

38 



620 


00 

04 

.70 



621 


00 

07 

19 



622 


00 

08 

13 



625 


00 

21 

90 



629 


00 

08 

58 



628 

- 

00 

11 

22 



627 


00 

10 

19 



630 


00 

21 

74 



626 


00 

14 

44 



595 


00 

08 

88 



594 


00 

06 

69 



593 


00 

07 

12 



592 


00 

09 

00 



591 


00 

06 

52 
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Taluka : SANGOLA 

District: SOLAPUR 

State : MAHARASHTRA 

Sr. 

Name of the 



Sub-Division 


Area 


No. 

Village 

Survey No. 

Gat No. 

No. 

Hectare 

Are 

Sq.mt 

1 

2 

3 

4 

5 

6 

D 

8 

6 

UDHANWADI (Contd.) 

590 


00 

02 

67 


597 


00 

55 

20 



Total 

02 

55 

07 

7 

RAJURI 

806 


00 

06 

24 


738 


00 

23 

20 


733 


00 

16 

05 


756 


00 

12 

14 


734 


00 

01 

93 


737 


00 

05 

48 


732 


00 

15 

03 


331 


00 

01 

13 


332 


00 

00 

44 


335 


00 

06 

69 


337 


00 

01 

09 


338 


00 

01 

97 


248 


00 

03 

44 


246 


00 

05 

37 



Total 

01 

00 

20 

8 

NIJAMPUR 

488 


00 

14 

09 



Total 

00 

14 

09 

9 

AKOLA 

467 


00 

08 

71 


459 


00 

10 

55 


456 


00 

04 

13 



Total 

00 

23 

39 

10 

KADLAS 

448 


00 

03 

31 


459 


00 

03 

81 


597 


00 

02 

08 


582 


00 

06 

80 


583 


00 

01 

88 


584 


00 

00 

80 


585 


00 

05 

78 


581 


00 

09 

98 


569 


00 

00 

25 


567 


00 

02 

81 


568 


00 

00 

60 


557 

2 

00 

23 

39 


588 


00 

02 

16 


589 


00 

05 

88 


577 

1 

00 

34 

07 


556 


00 

01 

30 


661 


00 

00 

32 


n '• 4 ' • I - I 


hh «i»M f 


\ I - M. I 


I * 1-M. | I • -I P| If I lift . : k 


I ll*K 

























[*?PT n— T5T g ^3(ii>] 

Taluka : SANGOLA District: 


10 KADLAS (Contd.) 


11 MEDSINGI 



Survey No. 

- 


12 WADEGAON 


ft 11, 2006/^22,1927 1253 


OLAPUR State : MAHARASHTRA 


Sub-Division 

No. 


Gat No. 


Area 

Hectare 

Are 

Sq.mt 


Total 


00 10 08 

00 08 91 

00 15 89 

00 02 24 

00 05 71 

00 05 22 

00 08 27 

00 15 89 


01 77 43 


00 08 61 



Total 

00 

08 

61 

602 


00 

15 

48 

601 


00 

07 

10 

603 


00 

00 

60 

600 


00 

00 

60 

591 


00 

25 

82 

583 


00 

03 

00 

587 


00 

18 

00 

586 


00 

07 

02 

579 


00 

20 

14 

577 


00 

15 

29 

565 


00 

08 

00 

561 


00 

03 

00 

559 


00 

06 

50 

558 


00 

04 

00 

557 


00 

05 

00 

578 


00 

05 

15 

568 


00 

03 

17 

567 


00 

01 

26 ‘ 

555 


00 

06 

20 

554 


00 

06 

75 

494 


00 

08 

00 

495 


00 

07 

75 

497 


00 

01 

50 

498 


00 

03 

50 

499 


00 

02 

75 
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Taluka : SANGOLA 

District: SOLAPUR 

State : IV 

UAHARASHTRA 

Sr. 

Name of the 

Survey No. 

Gat No. 

Sub-Division 

Area 

No. 

Village 

No. 

Hectare 

Are 

Sq.mt 

1 

2 

3 

4 

5 

6 

mm 

8 

12 

WADEGAON (Contd.) 

500 


00 

06 

50 




489 


00 

16 

75 





Total 

02 

08 

83 


[No. R- 31015 / 19 / 2004 - 0 .R.-II] 
HARISH KUMAR, Under Secy. 


M 8 Wfft, 2006 

581 .— c^c^ldj TO 75 T 7 t T*£tfcTZOT 2$K Ul^Udl^d (tffi $ 3 QZfal 

3lfteR cBT 3Tofo) 3ffuf5R7^, 1962 {l962 cm 50) { 3ZrT 

3Tfufc12JtH ^ mZT f £JRT 3 ^ JUETRT (1 ) ^ 3T^ 3TT^t ^ WRcT FR35T7 ^ 

^tfcRTTT 3?17 Ulc^fclcb *£\ 3Tfu^ddl FRpTT cm. 3TT. 24 99 rfrfRtl 0 4 

2005 , oft ariTcr ^ 2 idu^ ?rrfter i6 v^di^, 2005 *^ SBBifsTcr eft, fttt up 3^^011 

3 dd^d 3^tft ^ ^ ^T-fecuft O^fdeid 3cQTC UI$UdJ$d c£ ^ 

DpRTcT 7K5Z ^ 7t fcccfl c^'^tfcRW 3cM k 1 ^ qf4a6"^ ^ fcTE O^fcldcH 

cfcTqT^THT ^TRT Ml^Udl^ Rltild Z& yeildd ^ fcTJ 3qztm Z& 3tfqcBR cm 3TufoT ^ 3TJ^ 

3TT?RI q$t u)qu|| eft ; 

3?T7 3cJrT TTufqoT 3{f£J2^cJd! qft ylcTSTI BRcTT qft dl4lu Og 2 00 5^ cRt 3T4cT£T 

cBTT t\ eft ; 

3?T7 7TOTT yifemft 3ZfT 3TfElf^mT qft £JT7T 6 qft TdEIRT (l) ^ 3TtfhSf^ <£<^41 8T<hU 

m f^jrz z ^ t ; 

3fT7 -cB^Zf TRcBR 3ZrT f^fts q"? fcTcIR SBF^ ^ q^tlTcT, 3lfa ZF OTTEJR Ft ^ 

fe 3ZrT U!^Udi‘$Zf fsTOT# £ fel? 3B^rf<?TcT f, . 3FT$ jq^JI ^ 3lf£JcBR cj5T 3Tufa cm 

P~ P - ' ___ O' , 

TcIim?cR5 IcBiXt F ; 

3TcT: 3m, cBc^dJ TOBT7, 3ZrT 3lW^fOT qft EJRT 6 ^ TTOT?! (l ) £TTT I^rT ?T^fTZt cm 

^raM §U, ^IF utquil ZT5^xft t 3lfejtraT FTcW 3H^cfl ^ fclfof^w ajpT ^ 

m^Udl^d CB fciu JQZ^T ^ 3T%q5T7 cm 3Tamr fcB^TT 'aficTT ^ ; 

3T7 cBc^Tlil 3ZrT 3lfuf^^«H £JT7T 6 ^ 3WRT ( 4 ) ^TTT y^cfT $lfrb'Zi cm 

cBT^ §U, ZF f^?T f fe 3ZrT ^ 3U<lf)J! cBT 3lftRBR ^8 U)^\\ ^ ycm?im c?5t cl 1 41 

cBt cB^TZ TOBT7 ^ fzrfFcT Ft^ ^ aTalTU, ^8 TmfTcRT ^ FlFdlcI F5T 3TT7 - 31015/7/03 
3n.3TT7-Il fFcTTcB 2 5/11/20 04 FT7T cmiT^ UT? ?T?t 1 ^ 3TOTdtcT fdrdOldl FT ^BT, 

fF^WId ^ifddd <BTqf4$T5T fdld^ ^ fmfe FtUTT l 


"i"'M ( f •' li' I "#' " 


4 «!• II » -Kill I till #1 I* lift 















[Mmn—T3^3(ii>] : WTThi, 2006ATFT22, 1927 1255 ^ 



fercTI : ^5T2T5? 

7n5x3T : TTuTT^JTeT 

7T. 

JTTcT cRT cfTJT 

Tsnnj 7T. 


\ 


«n^i/>ci 


17^77 


K£i£EJP 

CIO! 3ild<! 

1 

2 

3 

| 

5 

6 

1 . iWUiafltfcl 

51 5/721 

0 

00 

27 


.514 

0 

00 

1 6 


5 1 4/720 

0 

00 

93 


5 1 3 

0 

00 

9 3 


5 11 

0 

00 

69 


554 

0 

00 

30 


555 

0 

00 

55 


483 

0 

00 

5 4 


482 

0 

00 

36 


56 1 

0 

0 1 

05 


476 

0 

00 

1 8 


454 

0 

00 

36 


438 

0 

00 

7 2 


399/906 

0 

0 0 

1 8 


399 

0 

0 0 

45 


351 

0 

00 

45 


34 7(^.^t.l?.TOTT) 

0 

00 

45 


1 0 3 ^T^cTT) 

0 

s 00 

36 


230 

0 

0.0 

1 5 


•237 

0 

00 

54 


235 

0 

00 

1 6 


238 

0 

00 

24 


242 

0 

00 

9 1 


243 

0 

00 

24 


252 

0 

00 

1 9 


246 

0 

00 

32 


247 

0 

00 

65 


208 

0 

00 

7 3 


207 

0 

00 

92 


205 

0 

00 

54 


1 99 

0 

0 2 

90 


273 

0 

00 

86 


27 1 

0 

00 

63 


267 

0 

0 1 

1 5 

2 

204 

0 

0 1 

7 6 


180 

0 

02 

20 

3. t^i$<H<y<3<Hdi^l 

209 

0 

00 

74 


1 66 

0 

0 1 

08 


253 G1/06—11 
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rTSTftrT : 3FT.fr? fuFcTT : uT^TJ? TTTSJ : 


5FF3T 

7T 

UTTcT cf5T di<H 



?ar?r?T 7T. 


U^r? 

cnrf afte? 

1 

2 

3 

MU 

5 

6 

3. 

frdlSiHTQcjlHd^2l (TJTrft...) 

1 65 

0 

00 

72 


1 63 

0 

00 

7 1 


1 09 

0 

00 

45 


1 04 

0 

00 

42 


69 

0 

00 

37 


57 

0 

00 

27 

4. 


8 0 6/876 (tft.ist.t?.) 

0 

00 

1 6 

5. 


205 

0 

09 

9 1 


207 

0 

00 

76 


206 

0 

00 

1 8 


141 

0 

00 

50 


1 1 6 

0 

00 

32 


287 

0 

00 

1 0 


283 

0 

00 

1 8 


340 

0 

0 1 

1 5 


341 

0 

00 

1 1 


354 

0 

0 1 

04 


355 

0 

00 

58 


358 

0 

00 

57 


5 6 7 (^.s&.U.TTfcTT) 

0 

00 

25 


408 

0 

00 

40 


573 

0 

00 

50 


570 

0 

00 

36 

6. Trarrara 

429 

0 

00 

70 


440 

0 

00 

48 


4 7 6 (^T. tJ l?I«M lf>) 

0 

. 00 

45 


47 4(2T.tTRIJTTP) 

0 

00 

34 


77 1 

0 

00 

36 


77 1 /8 7 7 

0 

00 

36 


770/833 

0 

09 

36 


765/830 

0 

00 

26 


7 33 

0 

00 

38 


753 

0 

00 

72 


749/868 

0 

00 

90 


748 

0 

00 

90 


41 

0 

00 

30 


re 

0 

00 

42 


1 5 

0 

00 

68 


1 2(^.#.U.3T?Mn6) 

0 

00 

2 0 


1 1 6(^.^t.U.'dUWI5) 

0 

00 

54 


»' i' » • 4P* .. 




■'Pit! I Mi'll II* '■ f» • - I * 


■\ H)h'. 













[VFTn—%r*S3(ii)] : Wftt 11, 2006/^22, 1927 


1257 


clStfVcl : 3n^7 



i 2. Zzrsra 
1 3. 


tvjTcTT : ofty^ 

7lwxy : TTuRZfTcT 


'Islifil 7?. 

II 

17^77 

cRT zftey 

3 

4 

5 

6 

1 98/1298 

0 

00 

1 5 

1 1 1 (u^.^.U.rrRRTT?) 

0 

0 7' 

1 4 

272 

0 

00 

36 

270 

0 

0 1 

1 0 

141 

0 

00 

26 

143 

0 

00 

96 

i 0 6far.7r?crT) 

0 

00 

88 

200 

0 

00 

60 

1 85 

0 

00 

1 8 

1 88 

0 

00 

72 

2 1 3 

0 

00 

18 

204 

0 

0 0 

20 

205 

0 

00 

90 

254 

0 

00 

42 

247 

0 

00 

48 

250 

0 

00 

20 

243 

0 

00 

1 5 

3 1 8 

0 

02 

73 

2 0 9/1841 (®MT.dl7iail3) 

0 

00 

1 8 

207 

0 

00 

1 6 

206 

0 

00 

25 

99 

0 

00 

54 

62 

0 

00 

54 

52 

0 

00 

27 

43 

0 

00 

27 

44 

0 

00 

36 

2 6 2 fa. TOTT) 

0 

00 

1 8 

309 

0 

02 

58 

975 

0 

00 

45 

990 

0 

01 

56 

99 1 

0 

00 

1 1 

2 1 9 

0 

00 

54 

438/2475 

0 

01 

48 

4 3 8far.U17UII6) 

0 

05 

42 

47 5faT.cTT7T3TT?) 

0 

08 

82 

465 

0 

03 

08 

466 

0 

00 

3 2 

4 6 1 faT.^cTT) 

0 

00 

42 

582 

0 

0 1 

86 
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. . ^Ci-Z .... . ~ 




^ T 


lolcll : 


7T. 

37TcT CRT cfT3T 



\ 





r a 

<jRT7T 7T. 


IW 

CRT 3Tfe? 

1 

2 

3 

4 

5 

6 

1 3. 

wfa (isrnft...) 

583 

0 

0 1 

94 



584 

0 

02 

78 



670/23 1 3 

0 

06 

34 



586 

0 

00 

62 



587 

0 

oc 

60 



588 

0 

00 

36 



589 

0 

0 1 

26 



68 1 

0 

00 

1 2 



1 87 

0 

00 

32 



1 86 

0 

00 

72 



92 

0 

00 

90 



93 

0 

00 

1 6 



899 

0 

00 

56 



894 

0 

00 

62 



895 

0 

00 

45 



959 

0 

00 

36 



9 5 0 (2T.TO3TTF) 

0 

00 

27 

1 4. 

#«rzTcricrn 

677 

0 

00 

54 



667 

0 

02 

40 



666 

0 

0 1 

44 



663 

0 

00 

26 



639 

0 

00 

62 



5 8 2(^T.3jf3T) 

0 

00 

96 



503 

0 

00 

1 6 



505 

0 

00 

51 



509 

0 

00 

33 



464 

0 

07 

60 



46 1 

0 

1 8 

00 

1 5. focfftfl 

532 

0 

04 

86 



533 

0 

00 

1 6 



538 

0 * 

00 

80 



547 

0 

00 

60 



545 

0 

00 

22 



548 

0 

00 

30 



549 

0 

00 

4 1 



544 

0 

00 

28 



502 

0 

00 

40 



390/1 755(3.^) 

0 

00 

20 

1 6. 

259 

0 

00 

45 



260 

0 

00 

63 


PjIfltfruHM up 


‘in i‘ii.i i f 


plf» ■- I 


I • I I Hi 4lti |.| 


■ * .Hu- 
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: 3fT«*te 

fufcTT : oftTg? 


5J5UT 




7T. 

ufm cpt crm 

ZRT7I 7T. 


XFR 


1 

2 

3 


5 

6 

1 6. 


260/494 

0 

00 

60 


260/493 

0 

00 

27 


4 1 1 

0 

00 

1 8 


41 9(H.^) 

0 

00 

27 


404/498 

0 

00 

36 


385/50.3 

0 

00 

1 0 


3 87^.^) 

0 

00 

72 


3 7 1 /56 0(^.7T^TT) 

0 

00 

1 8 


3 7 0/559 (?T. tTRRITF) 

0 

00 

1 8 


362 

0 

00 

38 


365 

0 

00 

1 8 

1 7. 

Uddl^l 

866 

0 

00 

33 


865 

0 

00 

48 


873 

0 

1 8 

50 


790/1 1 84 

0 

00 

20 


787/1 20 1 

0 

0 1 

53 

^.^T.7 8 7/1 20 1 3?r? 78 7 ^ 

0 

04 

68 


787 

0 

02 

68 


786 

0 

00 

45 


785 

0 

00 

36 


784 

0 

00 

20 


729 

0 

00 

27 


725 

0 

0 1 

80 


704 

0 

00 

63 


711 

0 

00 

3 1 


667 

0 

00 

52 


533 

0 

00 

24 


564 

0 

00 

70 


998/1 222 

0 

00 

20 


560/998 

0 

00 

72 


560 

0 

0 1 

26 


546 

0 

0 1 

08 

i 8. zn&yTm&gt 

3004 

0 

04 

1 3 


3005 

0 

04 

20 


3000 

0 

06 

84 


2995 

0 

08 

46 


2979 

0 

04 

04 


2978 

0 

03 

06 


2977 

0 

00 

56 


2976 

0 

08 

30 * 
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fufciT : orarg? 


71. 

TO cf>T cTT3T 

?sR T?T 7T. 

1 

2 

3 


CjlEL!f4PjlC»|jli 


(uirft...) 


3^ 

TOT cHTT 


2975 
2974 
3100 
3 10 1 
3 102 
3 1 03 
3086 
3 105 
3 1 06 

3 1 06/3965 
3 109 

3 1 0 7(7TTOTT) 
3 117 
3 1 24 
3 125 
3 126 
31 29 
3 1 30 
3 131 
3 132 
36 1 6 
36 1 9 
3585 
3587 
3577 

3574 

3575 ' 

3576 
3555 
356 1 
3558 
3545 
3520 
3464 
3463 
1 982 

3 47 3(^.TOcrr) 
57 
55 
79 







TT^TC 

cTTjf 

5 

6 

00 

80 

0 1 

20 

07 

62 

07 

72 

09 

00 

00 

70 

00 

74 

00 

96 

06 

55 

00 

4 1 

1 4 

28 

02 

48 

05 

92 

1 2 

60 

02 

90 

05 

04 

05 

56 

03 

36 

04 

92 

00 

48 

1 0 

32 

1 3 

68 

1 1 

88 

09 

72 

03 

60 

07 

77 

03 

60 

04 

83 

07 

20 

00 

44 

02 

88 

1 6 

56 

0 1 

08 

00 

36 

00 

1 8 

94 

56 

00 

1 8 

00 

36 

00 

26 

00 

44 














[ 'TFT II—3(ii) ] 


cTF^ftcf : 3U« fo 

7T. iffa «RT eTRT 

] 2 
1 9. 5395T3TT2T 
3P? 

WTcH 2[5T UT^I (srrfr..) 

20. aftcTJTF 


'TRcT^T^m : wtfhl, 2006/*TT«T 22, 


Fwldl : arag7 


21 . spregar 


22. HTKmi^ld 


Him r h. 
3 


^cJ%2R 

4 


TfwiJ : ?T5f?2jfTcf 

StocI 

rT| XFX7 I cm 


4 5(H.3^) 

0 

00 

- J 

24 

47 

0 

0 1 

52 

1 3(H.JJpT) 

0 

3 1 

09 

4(H.trRRTF) 

0 

0 1 

05 

605 

0 

00 

20 

596 

0 

' 00 

66 

538 

0 

0 1 

58 

539 

0 

0 1 

1.7 

438 

0 

06 

34 

4 3 8/976 

0 

00 

96 

437 

0 

03 

86 

436/898 

0 

07 

1 2 

426 

0 

04 

84 

541 

0 

02 

62 

540 

0 

00 

20 

542 

0 

0 1 

70 

545 

0 

0 1 

20 

572 

0 

0 1 

88 

574 

0 

03 

99 

571 

0 

0 1 

47 

564 

0 

03 

42 

563 

0 

0 1 

66 

1 6 1 

0 

00 

1 0 

266 

0 

0 1 

66 

7 

0 

00 

24 

366 

0 

00 

20 

358 

0 

03 

04 

368 

0 

00 

60 

373 

0 

00 

1 1 

372 

0 

00 

1 2 

377 

0 

03 

09 

38 1 

0 

00 

1 8 

384 

0 

00 

09 

383 

0 

00 

20 

307 

0 

00 

08 

308 

0 

00 

1 1 

1 23/454(2?.^) 

0 

00 

20 

58 

0 

00 

1 8 

48 

0 

00 

40 
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cTF^ftcf : 3TT^7 forTT : : ZToTCepr 






7T. 

<JTTcT cfTF cf fcfl 

TiraTT 7T. 


TJZK 

cref jfw 

1 

2 

3 

4 

5 

6 

22. 

cfl<UI1<Adlcf (itfl#...) 

35 

0 

00 

36 


30 

0 

00 

7 1 


1 8 

0 

00 

24 

23. 

4cr cf5T FT3RT5T 

804 

0 

00 

36 


807 

0 

00 

1 6 


300 

0 

00 

48 


3 0 1 far.trRFJTTF) 

0 

00 

44 


297 

0 

00 

92 


325 

0 

0 1 

24 


1 20 

0 

00 

32 


1 1 8 

0 

00 

4 1 


3 5 3/1 280far.SJ^£l) 

0 

00 

46 


84 

0 

0 3 

67 


77 

0 

00 

26 


22/1335 

0 

00 

24 

24. 

crcfc 

83 

0 

00 

48 


66 

0 

0 1 

1 7 


44 

0 

00 

36 


45 

0 

00 

36 


33 

0 

00 

36 


22 

0 

00 

65 


27 

0 

0 0 

83 


291/1 295 

C 

00 

84 


294/1 296/3 

0 

00 

20 


294 

0 

09 

1 8 


[m i. 3TR-3l015/70/2004-3tt.3TR-H] 

^TTK, 


New Delhi, the 8th February, 2006 

s. o. 581.—'Whereas by a notification of the Government of India in the Ministry 
of Petroleum and Natural Gas number S.O. 2499 dated the 04 th July, 2005, issued under 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962)*(hereinafter referred to as the said Act), published in 
the Gazette of India dated the 16 th July, 2005, the Central Government declared its 
intention to acquire the right of user in the land specified in the Schedule appended to that 
notification for the purpose of laying pipeline for transportation of petroleum products from 
Mundra in the State of Gujarat to Delhi through Mundra-Delhi Petroleum Product Pipeline 
by Hindustan Petroleum Corporation Limited; 

And whereas copies of the said Gazette notification were made available to the 
public on the OjjiilSeptember, 2005; 

And whereas the competent authority has, under sub-section (1) of section 6 of the 
said Act, submitted report to the Central Government; 



1263 


C *TFTII —3Sr*g3(ii)] _ W^TTRm : WT^II, 2006/^22,1927 

-» i' ■ 1 ■ * -»— . . - ,, 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire right of 
user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule, appended to this notification, is hereby acquired for laying the 
pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
publication of declaration, in Hindustan Petroleum Corporation Limited, free from all 
encumbrances, subject to the conditions imposed vide this Ministry's consent letter no. R- 
31015/7/03 OR-II dated 25-11-2004. 

SCHEDULE 


Tehsit : AMER 


District: JAIPUR 


State : RAJASTHAN 



Sr. 
No. 1 

Name of the Village 

Khasara No. 

1 

2 

3 


1 KHORABISAL 


515/721 

514 

514/720 

513 

511 

554 

555 
483 
482 
561 
476 
454 
438 

399/906 

399 

351 

347(J.D.A Cart Track) 
103(J.D.A Cart Track) 
230 

237 
235 

238 

242 

243 
252 
246 


Area 

Are 

Sq.mtr. 

5 

6 

00 

27 

00 

16 

00 

93 

00 

' 93 

00 

69 

00 

30 

00 

55 

00 

54 

00 

36 

01 

05 

00 

18 

00 

36 

00 

72 

00 

18 

00 

45 

00 

45 

00 

45 

00 

36 

00 ‘ 

15 

00 

54 

00 

16 

00 

24 

00 

91 

00 

24 

00 

1.9 

00 

32 



253 GI/06—12 
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Tehsll: AMER District: JAIPUR Stats : RAJASTHAN 


Sr. 

NO. 

Name of the Village 

Khasara No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

J 


247 

0 

00 

65 


208 

0 

00 

73 


207 

0 

00 

92 


205 

0 

00 

54 


199 

0 

02 

90 


273 

0 

00 

86 


271 

0 

00 

63 


267 

0 

01 

15 

2 SHUBHRAMPURA 

204 

0 

01 

76 


180 

0 

02 

20 

3 BENARMAYDAULATPURA 

209 

0 

00 

74 


166 

0 

01 

08 


165 

0 

00 

72 


163 

0 

00 

71 


109 

0 

00 

45 


104 

0 

00 

42 


69 

0 

00 

37 


57 

0 

00 

27 

4. NANGALSIRAS 

806/876(J.D.A) 

0 

00 

16 

5. NtNDAR 

205 

0 

09 

91 


207 

0 

00 

76 


206 

0 

00 

18 


141 

0 

00 

50 


116 

0 

00 

32 


287 

0 

00 

10 


283 

0 

00 

18 


340 

0 

01 

15 


341 

0 

00 

11 


354 

0 

01 

04 


355 

0 

00 

58 


358 

0 

00 

57 


567(J.D.A Cart Track} 

0 

00 

25 


408 

0 

00 

40 


573 

0 

00 

50 


570 

0 

00 

36 

6. RAJAWAS 

429 

0 

00 

70 


440 

0 

00 

48 


476(G/L Pasture) 

0 

00 

45 


474(G/L Pasture) 

0 

00 

34 


771 

0 

00 

36 


771/877 

0 

00 

36 


770/833 

0 

09 

36 


765/830 

0 

00 

26 
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Tehsil: AMER 


Sr. 

No. Name of the Vill 


1 2 _ 


Q* RATAW0S Contd 


7. NANGALPUROHIT 



8 C HH A WAR KA WAS 


9 CHETAWALA 


10* BADANPURA 


11 KHORASHYAMOAS 


2006/*W22, 1927 


District * JAIPUR 


Khasars No. 


3 


733 

753 

749/868 

748 

41 

18 

15 

12(J.D.A Pasture) 

116(J.D.A Pasture) 
198/1298 

111(J.D.A Pasture) 
272 
270 
141 
143 

106(G/L Cart Track) 
200 
185 
188 
213 

204 

205 
254 
247 
250 
243 
318 

209/1841(G/P Pasture) 
207 

206 
99 
62 
52 

43 

44 

262(G/L Cart Track) 
309 
975 

990 

991 
219 


Stats: RAJASTHAN 


i Area 

Hectare 

Are 

1EE3 

4 . 

5 


0 

00 

38 

0 

00 

72 

0 

00 

90 

0 

00 

90 

0 

00 

30 

0 

00 

42 

0 

00 

68 

0 

00 

20 

0 

00 

54 

0 

00 

15 

0 

07 

14 

0 

00 

36 

0 

01 

10 

0 

00 

26 

0 

00 

96 

0 

00 

88 

0 

00 

60 

0 

00 

18 

0 

00 

72 

0 

00 

18 . 

0 

00 

20 

0 

00 

90 

0 

00 

42 

0 

00 

48 

0 

00 

20 

0 

00 

15 

0 

02 

73 

0 

00 

18 

0 

00 

16 

0 

00 

25 

0 

00 

54 

0 

00 

54 

0 

00 

27 

0 

00 

27 

0 

00 

36 

0 

00 

18 

0 

02 

58 

0 

00 

45 

0 

01 

56 

0 

00 

11 

0 

00 

54 


12 DEGDAS 
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Tehsil : AMER District: JAIPUR 

State : RAJASTHAN 

Sr. 

No. 

Name of the Village 

Khasara No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

13. 

CHONP 

438/2475 

0 

01 

48 


438(G/L Pasture) 

0 

05 

42 


475(G/L Pasture) 

0 

08 

82 


465 

0 

03 

08 


466 

0 

00 

32 


461(G/L Cart Track) 

0 

00 

42 


582 

0 

01 

86 


583 

0 

01 

94 


584 

0 

02 

78 


670/2313 

0 

06 

34 


586 

0 

00 

62 


587 

0 

00 

60 


588 

0 

00 

36 


589 

0 

01 

26 


681 

0 

00 

12 


187 

0 

00 

32 


186 

0 

00 

72 


92 

0 

00 

90 


93 

0 

00 

16 


899 

0 

00 

56 


894 

0 

00 

62 


895 

0 

00 

45 


959 

0 

00 

36 


950(G/L Pasture) 

0 

00 

27 

14 ISHARAWALA 

677 

0 

00 

54 


667 

0 

02 

40 


666 

0 

01 

44 


663 

0 

00 

26 


639 

0 

00 

62 


582(G/L) 

0 

00 

96 


503 

0 

00 

16 


505 

0 

00 

51 


509 

0 

00 

33 


464 

0 

07 

60 


461 

0 

18 

00 

15. BILONCHI 

532 

0 

04 

86 


533 

0 

00 

16 


538 

0 

00 

80 


547 

0 

00 

60 


545 

0 

00 

22 


548 

0 

00 

30 




f*”-H ■ | i 4fP« - H. |n uni i 


► H «> W nfl. ■ ► I 















[WTH—•qp»g 3(u)j_Wlftl1,2006/qm22, 1927 


Tehsil: AMER District: JAIPUR State : RAJASTHAN 


Sr. 

No. 

Name of the Village 

Kha9ara No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

15 

BILONCHI CfcmW-; 

549 

0 

00 

41 


544 

0 

00 

28 


502 

0 

00 

40 


390/1755(G/L) 

0 

00 

20 

16. 

SHREEGOVINDPURA 

259 

0 

00 

45 


260 

0 

00 



260/494 

0 

00 

m 


260/493 

0 

00 

27 


411(G/L) 

0 

00 

18 


419(G/L) 

0 

00 

27 


404/498 

0 

00 

36 


385/503 

0 

00 

1G 


387(G/L) 

0 

00 

72 

371/560(G/L Cart Track) 

0 

00 

18 


370/559(G/L Pasture) 

0 

00 

18 


362 

0 

00 

38 


365 

0 

00 

18 

17. 

GHATWADA 

866 

0 

00 

33 


865 

0 

op 

48 


873 

0 

18 

50 


790/1184 

0 

00 

20 


787/1201 

0 

01 

53 

In Bet Svy No. 787/1201 & 787 

0 

04 

68 


787 

0 

02 

68 


786 

0 

00 

45 


785 

0 

00 

36 


784 

0 

00 

20 


729 

0 

00 

27 


725 

0 

01 

80 


704 

0 

00 

63 


711 

0 

00 

31 


667 

0 

00 

52 


533 

0 

00 

24 


564 

0 

00 

70 


998/1222 

0 

00 

20 


560/998 

0 

00 

72 


560 

0 

01 

26 

.a 


546 

0 

01 

08 

18 MANPURAMACHED! 

3004 

0 

04 

13 


3005 

0 

04 

20 


3000 

0 

06 

84 


2995 

0 

08 

46 


2979_ 

0 

04 

04 
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[HPT II—HP* 3(ii) ] 2006/HPT22, 1927 


Tehsll: AMER Disl 

trlct: JAIPUR 

State: RAJASTHAN 

Sr. 



Area 

No. 

Name of the Village 

Khasara No. 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

19. 

PUTHKABAS 

45(G/L) 

0 

00 

24 

URF 

47 

0 

01 

52 

CHAWA KA BAS (Contd...) 

13(G/L) 

0 

31 

09 


4(G/L Pasture) 

0 

01 

05 

20. 

BILPURA 

605 

0 

00 

20 


596 

0 

00 

66 


538 

0 

01 

58 


539 

0 

01 

17 


438 

0 

06 

34 


438/976(G/L) 

0 

00 

96 

* 

437 

0 

03 

86 


436/898 

0 

07 

12 


426 

0 

04 

84 


541 

0 

02 

62 


540 

0 

00 

20 


542 

0 

01 

70 


545 

0 

01 

20 


572 

0 

01 

88 


574 

0 

03 

99 


571 

0 

01 

47 


564 

0 

03 

42 


563 

0 

01 

66 


161 

0 

00 

10 


266 

0 

01 

66 

21. 

SUNDARPURA 

7 

0 

00 

24 


366 

0 

00 

20 


358 

0 

03 

04 


368 

0 

00 

60 


373 

0 

00 

11 


372 

0 

00 

12 


377 

0 

03 

09 

? 

381 

0 

00 

18 


384 

0 

00 

09 


383 

0 

00 

20 


387 

0 

00 

08 


388 

0 

00 

11 

22. LAMYAMEWAL 

123/454(G/L) 

0 

00 

20 


58 

0 

00 

18 


48 

0 

00 

40 
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Tehsil : AMER District: JAIPUR 

State : RAJASTHAN 

Sr. 

No. 

Name of the Village 

Khasara No. 

Area 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

22. 

LAMYAMEWAL (Contd...) 

35 

0 

00 

36 



30 

0 

00 

71 



18 

0 

00 

24 

23. 

DEV KA HARMADA 

804 

0 

00 

36 



807 

0 

00 

16 



300 

0 

00 

48 



301 (G/L Pasture) 

0 

00 

44 



297 

0 

00 

92 



325 

0 

01 

24 



120 

0 

00 

32 



118 

0 

00 

41 



353/1280(G/L Khadda) 

0 

00 

46 



84 

0 . 

03 

67 



77 

0 

00 

26 



22/1335 

0 

00 

24 

24. 

LAKHER 

83 

0 

00 

48 



66 

0 

01 

17 



44 

0 

00 

36 



45 

0 

00 

36 



33 

0 

00 

36 



22 

0 

00 

65 



27 

0 

00 

83 



291/1295 

0 

00 

84 



294/1296/3 

0 

00 

20 



294 

0 

09 

18 


[No. R-31015/70/2004-0. R.-ll] 
HARISH KUMAR, Under Secy. 


faMt, 8 Wifi, 2006 

^ 31T. 582.— c£>g^l<U ^ dlcfrfed $ *JF ycftct FtHT % (JJurRI'cl) ^ 

feccft cTcfS d^T feiei«H ^rQTcft cfc uftclF^f cfc fcTTJ a^af^Td fclUi^S 'gTTT U<f5 

TjTf^cn^r oTi^t wrfei?; 

3?R TOfcR 35t T*2ft UI$Ucil$4 foTBT^ cfc VI41 old cfc IcRJ dF 

ycftcT FtcTT f fc5 ofr 3UfoI^ 3T^j4t $ cjf^fcT foRT^ 33 tT M[$Mdl$d 

ffen? oTT^ cJ5T ywra f, Ju4frl 3T%J5TF <JJI 3fofd feTT ofTU ,' 


3T7T: 3fd, 2R35R, 3?fr ^rfcTof mftJcTT^d (^T £ 3 u4Wi * 

3?f£Jc5T7 cf>T 3f^5T) 3rfsjfad3T, 1962 (l 96 2 cPI 50) c& URT 3 ^ F^TORT (l ) 3RT U^ctT 
?lfctrl41 cR u4ld'! cJR^ gU, 3B ^ 3u4l<JI cfc 3lf4c^R cJ5T 3fofd cJR^ - cfc 3TU^i 3TT?Td 

<& 4tTSRTT cJRHJ | ; 





[MFIII—?TO3(ii)] 
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W*FlTTSm : wrd 11, 2006ATFT 22, 1927 


oZjfcfiT, oft 3cffT it gWcT 8jf^T if ferlaJ'cg t, 371 rfT^T £ foTTRRt 

3Tf^cT5n it ^cm JHTCcT c£ c£f yfcRff TTTEirc^T ufcTcTT cf>T 3Md<£T cb^l eft oiicfl 

- $<Nr> r x f^oT £ attcR ajJ^r cfc cft% m^ucff^ faran? ott^ £ fcnj' ^rarif 3crtU £ 3rfycsrc £ 

3Tv5feT £ ^«rc€J if sft flTc^xT ift?, yifferSt, tr^fcTOT 3c^ qifWl^, 

fee^Rf i a fcff^s, ^t-7 cTTcra^Tf? cTUT? ( )^chHlchtf 3TT^7 Stel ^ 

OTT^cTTcT 3TTuf, WcT^l c=TO, uWg 1 *- 3 0 2 0 1 7 (TToTOT^) ^ fclRd<1 75q if 

3n^TI &toT BcfrJTT! 

3R[^t 



: 3ftto fofcTT : 


959T 




*T. 

oiTq a>T dfffl 

TOT7T 


XFR 


1 

2 

3 

4 

5 

6 

1 . 


3473 

0 


90 

2. 

3^ tot w\ tot 

1 241 

0 

04 

1 4 

3. 

45T swirsi 

1 7/1 373 

0 

04 

68 



352/1 282 

0 

05 

04 


[-TO. -*t 3TR-310lS/70/2004-#.3TK-H ] 


New Delhi, the 8th February, 2006 

s.o. 582.—;Whereas it appears to the Central Government that it is necessary in the 


public interest that for the transportation of petroleum products from Mundra (Gujarat) to 

Delhi, a pipeline should be laid by Hindustan Petroleum Corporation Limited; 

And whereas it appears to the Central Government that for the purpose of' 


laying such pipeline, it is necessary to acquire the right of user in land under which the said 


pipeline is proposed to be laid and which is described in the Schedule annexed hereto; 


Now, therefore, in exercise of powers conferred by sub-section (1) of section 3 

of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 

(50 of 1962), the Central Government hereby declares its intention to acquire the right of 

user therein; . s .... 

Any person, interested in the land described in the said Schedule may, within 

twenty one days from the date on which copies of the Gazette of India containing this 

notification are made available to the public, object in writing to the acquisition of the right 

of user therein for laying of the pipeline under the land to Shri Shivdutt Gaur, Competent 

Authority, Mundra-Delhi Petroleum Product Pipeline, Hindustan Petroleum Corporation 

Limited, D-7, Lai Bahadur Nagar (East), Opp. Clarks Amer Hotel,Jawaharlal Nehru Marg, Malviya 

Nagar, Jaipur - 302017 (Rajasthan), 


253 GI/06—13 
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SCHEDULE 


Tehsil: AMER District: 

JAIPUR 

State 

: RAJASTHAN 

Sr. 



Area 

No. 

Name of the Village 

Khasara No. 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

6 

1. 

MANPURAMACHEDl 

3473 

0 


90 

2 

PUTHKABAS URF CHAWA KA BAS 

1241 

0 

04 

14 

3. 

DEV KA HARMADA 

17/1373 

0 

04 

68 



352/1282 

0 


04 


[No. R-31015/70/2004-O.R.-II] 
HARISH KUMAR, Under Secy. 


8 2006 

^r. ot. 583.—kkr Rwr k Sf gF g#s tim % k kitf % FirkSmi ^ 

F-ww g?kt fi'kiF k et?kt irk fenk fkjk kfks %ti % akt/FiWt 
arona tfe igfcf kik % anrnksr k k^ratr % arRiksr tfsu % ^ ksraft #r 
gfitk ‘klldft frk *t fafkr OTkmk mr> yi^fri^ %r g> yfciF^ g> irk irk k siktfsH 
cEntft kfkg s[rt mi^i^t fkr^ ark mfk; 

% WiR k m^l^d fkk 3> gkiR 3> qF 3M^R) gkfl FtdT % k OT *jft 

it, kk> km agrr whur ftsiq sk <sr gmra % kr k p aki^Bi rt ayrasj ag^ft % 
crf&frT%, amk k a#ig>R m ark fern tut; ; 

aRR, OT, kk *R<W(, kr kk m^WlFl Ojk *t aktR k arfkm ark) 
^fljfkw1962(1962 50) k SJRT 3 k 3TOTCT (1) 5?RT ga5T skkf m gk SRrT 

fq, aa ^ *f agkr k arfk>R m ark gk $ ark arrsig k 5iw 3Rk %; 

kf mlk, k aaa ag<jk if kk tjft *t fkas? %, aa kte % fkk aaa aikPidH k sirt 3 
k OTWI (1) % ar#t aRR % WW if wn gkk ?a akl'fERI k gfkt RRnRF TRIrH k 
agnm gRT k mk 1, ?gka fk k km, msgai^ fksif kr % ik aaka k arftram % ark 
k akr % k. k. g a nVf k, asra gifkmfr, % kk&ia k? g5*k fkfe, 

gigged gftkaar, 20 - 6 - 5 , # >pr ww, fkgr tr§, ^ifknFi, pz nRraft km, arRigki 
Tirm- 533 001 k kkrr mt »i airk krRkrr i 


^■»*p^r i.ij H4 j f 


h I- 


I t • H nil. i 


■■ fft • i 


■ m.' * • 
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: Wffl 11, 2006/*TFT 22, 1927 




L L k f Wr-Al’ L?7uJ^— 


fcnraft 

mznmu yfcr 

TO S5T ^FT 

WN/TOftfoSRS 

*___ ^ __ .A.^. N 



fcziT 


faqr 

1 

2 

3 

4 

5 

1) 9tinqi5 

103 

0 

04 

90 

2)gW& 

61/4 

0 

07 

05 

61/5 

0 

05 

40 

61/6 

0 

08 

75 

61/7 

0 

04 

05 

81/8 

0 

13 

75 

61/9 

0 

00 

70 

62/1 

0 

00 

60 

62/2 

0 

28 

90 

62/3 

0 

04 

80 

62/41* 

0 

07 

35 

83/11* 

0 

06 

00 

63/2 

0 

07 

05 

63/13^1 

0 

00 

90 

63/13^2 

0 

10 

20 

64/1 

0 

17 

80 

61/3* 

0 

29 

20 

tow toiftr 

frlWT ! ^qiqR 

titto s 3TRi stor 

1) 

36/9 

0 

06 

55 

38/8 

0 

15 

00 
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[^T. 7T. ^-14014/3/2006-^.^. ] 
1 ^T. *iSC1, 3iq<. >Hfqq 


New Delhi, the 8th February, 2006 

S. O. 583.—Whereas it appears to the Central Government that it is necessary in the public 
interest that for the transportation of the natural gas from the exploration blocks in the 
Northem/Southem Offshore of Goa and Structures in Andhra Pradesh of M/s Reliance 
Industries Limited, the promoter company of M/s Gas Transportation and Infrastructure 
Company Limited to the various consumers of East Godavari and West Godavari Districts in 
the State of Andhra Pradesh, a Pipeline should be laid by M/s Gas Transportation and 
Infrastructure Company Limited; 

And whereas it appears to the Central Government that for the purpose of laying the said 
Pipeline, it is necessary to acquire the right of user in land under which the said pipeline is 
proposed to be laid and which is described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section (3) of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962(50 of 
1962), the Central Government hereby declares its intention to acquire the right of user therein; 


Any person interested in the land described in the said Schedule may within twenty-one days 
from the date on which the copies of the notification issued under sub-section (1) of section 3 
of the said Act, as published in the Gazette of India, are made available to the general public, 
object in writing to the acquisition of the right of user therein for laying of the pipeline under 
the land to Shri. P.Butcha Reddy, Competent Authority, Gas Transportation and Infrastructure 
Company Limited Pipeline Project, 20-6-5, Sri Surya Complex, Cinema Road, Kakinada - 
533 001, East Godavari Dist, Andhra Pradesh State. 


Mandal: Atreya 

r— Village 


turam 


Schedule 


District: East Godavari 


'Survey No./Sub-Division No 


State: Andhra Pradesh 

Area to be acquired for ROU 



1) Vasantavada 


2) Vuchchili 
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75 


75/3 

00 

06 

70 


75/2 

00 

03 

25 


75/1C 

00 

17 

10 


131 

00 

08 

05 


132/6 

00 

19 

45 


132/5 

00 

10 

75 


253 GI/06—17 
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1 1 

1 

2 

1 3 | 

4 1 

5 1 

2) Velivennu Contd... 

157/3 


00 

13 

20 


157/2 


00 

06 

85 


158 


00 

15 

75 


164/1 


00 

05 

70 


* Survey Nos. notified vide S.0.1851 dated 11/06/2003 u/s 3(1) of P&MP Act 1962. Present propasal is for 
additional areas. 

[F. No L-14014/3/2006-G.P.J 
S. B. MANDAL, Under Secy. 

^ 8 w<Rt, 2006 

wr. 3TT. 584.—TO>R % riUferf 4 m 31RT9TO SfclT % ^ ifeTC? % ^ 

cjjcrft Wfcs & £ RRtt 4 toR/ siw 4 Tgfcr #r 

srrara&T 4 ^rrenrraf % w? rht 4, mg to gi^fcRT % % qfoflF 

% foR ^ wfr foftt5 5RT R3> ^ ; 

3?R 7R3jR TOT WI^T RtwA % % foR '3Tf^§TO 4RTT % 3^ 3R 4, *ftriT 

TOT qi^^T^T 3iT TORT % #C ^T Slf^RTT % TO^S 4 gfafcT %, toSRT $ 3fe>R 

'3fjRl fo^IT '^TIR | 

m: m, cfe^toRTOR, ^Rkw #t 4 totRi % otRicfr m srfr) sfeforc, 1962 

(1962 CRT 50) TO 3 <& 3WR (l) STCT WT Sltofi M V#T ^ §R, TO?RT % arf^TT ^ 
'JTjRr 45 ^ '3TT9T^T % \ 

C^ oqf^ ^ ^ v3g^.^ crf^ ^ ferl^Rg: % vOT rfTft^ % ^3^T ^ «IRT (3) OTIRT 

(1) for £ *$Rr % 

4^ WT^T ^ $> f?TR TOf TOfRT £ '3lftra>R £ 3F5fa £ #i ^ «ft. ^.R*T. *M; WT % 

SRqfeff R5 $^R£W< faftfe, W 4. 14/ %T qFT %mi\, $&Wg ft5, #^-413004, 

h^ki^ tf*j c£r fofeR srrcta gfoiT i 


313^ 


45*1 / <fofa/ dl^i<W iftm 

f^(rSI 3 *1131 TF5^T 

S WKlfcg 



*M 36T •TPT 

/ftRITTO 

“4-An 1 



tec 


Rhr 

1 

2 

3 

4 

5 

1) stK'ii (?m4t ) 

3 r 

00 

50 

50 

vmf d$4W dl^i4)7 iS^^fT 

ter8TORWR TT^T 

8 H8Rf^ 



i)^r 

82/3** 

00 

18 

00 


161/1/1** 

00 

64 

10 


161/1/7* 

00 

47 

10 


8217 * 

00 

43 

00 

2) Hi Wl^l 

37** 

00 

52 

90 


15/3** 

00 

13 

30 


7/8** 

00 

05 

00 


223/1** 

00 

08 

70 


223/2** 

: 00 

06 

80 
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1 _.1 

2 

3 

4 

5 

a) oTj^icfTst ( 

210/2** 

00 

04 

50 


16/3* 

00 

21 

20 


13/2* 

00 

09 

40 


7/1* 

00 

11 

00 


7/7* 

00 

09 

70 


7/9* 

00 

09 

80 


10/4* 

00 

09 

30 


10/5* 

00 

28 

40 


223/3* 

00 

22 

50 


213/5* 

00 

42 

50 


211/5* 

00 

21 

00 


209/2* 

00 

94 

20 


204/4* 

00 

52 

80 


203/1* 

00 

03 

60 


29/2** 

00 

39 

40 


29/1** 

00 

11 

70 


7 Trfr T7?n i. 19 if** 

00 

05 

90 


228/2** 

00 

01 

40 


225/3** 

00 

20 

10 


15/1/2* 

00 

19 

20 


15/33/2* 

00 

40 

60 


16/3* 

00 

17 

15 


16/1* 

00 

17 

15 


229/1* 

00 

47 

20 


247/10* 

00 

22 

80 


247/8* 

00 

43 

80 






i) <TJtoi«r 

79/10** 

00 

08 

50 


79/5** 

00 

11 

30 


79/3* 

00 

14 

00 


79/4* 

00 

13 

50 


79/8* 

00 

10 

60 


89/2/2* 

00 

34 

10 

2)m< 

33/2/2** 

00 

12 

60 


11/3** 

00 

21 

00 


11/2** 

00 

08 

00 


33/2/1* 

00 

36 

00 

3) 

41/6** 

00 

32 



41/7* 

00 

27 

00 

4)3R# 

63/1/1* 

00 

37 

70 


4/2* 

00 

07 

_QQ_ 



tMM'WW 



1) TI^oJ 

65** 

00 

13 

40 


68/3T* 

00 

01 



68/3* 

00 

27 


2) ^TTpft 

60/33** 

00 

32 

40 

3) aircte 

239/2* 

00 

59 

30 
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1 . f 

2 

-1 3 1 4 

s 1 

* 5 * 1 / tufa/ * awwww 

is vitHwwrc* 

tMNW? 


BESSHHHHHHHi 

62** 

00 02 

80 

2) (‘Jltior) 

654* 

00 53 

40 


4 * qa.gp. 2582, fora; 113/10/2004 mu ^e, 1062 #%m 3 s'TOru (1) sRrfa #Rf fot tot. 

[m U 1^-14014/4/2006-^.4). ] 
TT7T. ^t. 3H7 


New Delhi, the 8th February, 2006 


S. O. 584.—^Whereas it appears to the Central Government that it is necessary in the 
public interest that for the transportation of the natural gas from exploration blocks in the 
Northern/ Southern Offshore of Goa and structures in Andhra Pradesh of M/s Reliance 
Industries Limited, the promoter company of M/s Gas Transportation and Infrastructure 
Company Limited to the various consumers of District Latur and Osmanabad in the State 
of Maharashtra, a pipeline should be laid by M/s Gas Transportation and Infrastructure 
Company Limited; 

And whereas, it appears to the Central Government that for the purpose of laying the such 
pipeline, it is necessary to acquire the right of user in land under which the said pipeline 
is proposed to be laid and which are described in the Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 
of 1962), the Central Government hereby declares its intention to acquire the right of user 
therein; 

Any person interested in the land described in the said Schedule may, within twenty-one 
days from the date on which the copies of the notification as published in the Gazette of 
India under sub-section (1) of section 3 of the said Act, are made available to the general 
public, object in writing to the acquisition of right of the user therein for laying the 
pipeline under the land to Shri. D.S. Dhotre, Competent Authority, Gas Transportation 
and Infrastructure Company Limited Pipeline Project, Plot No. 14/B, Neera Palm 
Society, Vijapur Road, Solapur-413004, Maharashtra State. 


Schedule 


Mandal/Tehsil/Taluka: Nilanga 

"7itsrict: Latur 

State 

: Maharashtra 

Village 

Survey/ Sub-division No. 

Area b« 


v _ l d 

Hectare 

Are 

C-Are 

1 

2 

3 

4 

5 

1) Hatarga (Halsi) 


37* 

00 

50 

50 

Mandal/Tehsil/Taluka: Umarga 

Ditsrict: Osmanabad 

State: Maharashtra 

1) Chakur 


82/3** 

00 

18 

00 



161/1/1** 

00 

64 

10 



161/1/7* 

00 

47 

10 



82/7* 

00 

43 

00 

2) Narangwadi 


37** 

00 

52 

90 



15/3** 

00 

13 

30 



7/8** 

00 

05 

00 



223/1** 

00 

08 

70 



223/2** 

00 

06 

80 



210/2** 

00 

04 

50 



16/3* 

00 

21 

20 



13/2* 

00 

09 

40 

■ — - 

_ 

7/1* 

00_ 

11 

00 
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1 1 ~ 

, ^ . J 

3 1 

4 

5 1 


7/7* 

00 

09 

70 

7/9* 

00 

09 

80 


10/4* 

bo 

09 

30 


10/5* 

00 

28 

40 


223/3* 

00 

22 

50 


213/5* 

00 

42 

50 


211/5* 

00 

21 

00 


209/2* 

00 

94 

20 


204/4* 

00 

52 

80 


203/1* 

00 

03 

60 

3) Peth.Sangvi 

29/2** 

00 

39 

40 


29/1** 

00 

11 

70 


Cart Track in Survey No. 19** 

00 

05 

90 


228/2** 

00 

01 

40 


225/3** 

00 

20 

10 


15/B/2* 

00 

19 

20 


15/A/2* 

00 

40 

60 


16/3* 

00 

17 

15 


16/1* 

00 

17 

15 


229/1* 

00 

47 

20 


247/10* 

00 

22 

80 


247/8* 

00 

43 

80 

Mandai/Tehsil/Taluka: Lohara 

District: Osmanabad 

State : 

Maharashtra 


1)Rajegaon 

79/10** 

00 

08 

50 

79/5** 

00 

11 

30 


7913* 

00 

14 

00 


79/4* 

00 

13 

50 


79/8* 

00 

10 

60 


89/2/2* 

00 

34 

10 

2) Sastur 

33/2/2** 

00 

12 

60 


11/3** 

00 

21 

00 


11/2** 

00 

08 

00 


33/2/1* 

00 

36 

00 

3) Kanegaon 

41/6** 

00 

32 

mm 


41/7* 

00 

27 

E9H 

41 Arni 

63/1/1* 

00 

37 

70 

4/2* 

00 

07 

OO 

Mandal/Tahsil/Taluka: Ausa 

District: Latur 

State: 

Maharashtra 


1) Mangrul 

65** 

00 

13 

wm 


68/A* 

00 

01 



68/B* 

00 

27 


2) Sarni 

60/A** 

00 

32 

40 

3) Ashiv 

239/2* 

00 

59 

30 

Mandai/Tehsil/Taluka: Osmanabad District: Osmanabad 

State 

: Maharashtra 


1) Gaosud 

62** 

00 

02 

80 

2) Osmanabad(Rural) 

3 

CO 

00 

53 

40 


* Fresh Notification 

** Survey Nos.Notified vide S.0.2582 dated 13/10/2004 u/s 3(1) of PMP, Act 1962. Additional areas. 

[F. No. L-14014/4/2006-G.P] 
S. B. MANDAL, Under Secy. 


i'ii <'.■■<, i 


t 1 'f* " . 1 .. . mil' ti - »*in i. iifm 


'H*. 



[win—3(ii)] 


VTTfl S>T <L'S»'H3| : SR# 11, 2006/STS 22, 1927 


THH *|slM4| 

M fa#, 13 *R#, 2006 

«CT.3?r. 585.—sffatfas? fasmarfafas, 1947 (1947 

SIT 14) # mu 17 % ^TRS %#STRS#. 
fafa fab-fas fa H«fSdq fa TTSIK fsfa^T# #T <s*fa °tv+fald* 
% 4N, f#fa aflffatfssrfasit; "*? #Qtfri«t> atffaFTS 

^S^^fa#? (wjliM 15/2001) fat MS> l fa< l SIT#t, fat 
fafatSTRSJR #12-1-2006 #STST]£3nSTI 

[fa. 1*^-43012/13/2000-3#^ (fa#)] 
#. 1*S. 3TST 7Tffas 
MINISTRY OF LABOUR 
New Delhi, the 13th January, 2006 

S.O. 585.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award (Ref. No. 
15/2001) of the Industrial Tribunal, Udaipur as shown in the 
Ajmexure, in the Industrial Dispute between the management 
of M/s. Hindustan Zinc Ltd. and their workmen, received 
by the Central Government on 12-1-2006. 

[No. L-43012/13/2000-IR (M)] 
B.M. DAVID, Under Secy. 
3FJ«RJ 

( RT^T.) 

#<5lfatd 3Tffac#—TST 31TTT^ 

U4)<U| gjRfa 15/2001 #€itOl«h [H$\i 
#75# #fat. T^T. Tg ftTH SK I g^TTSZM 

^SRSST # faSSS— 

—ST# 

# fa fat '»i , kci A')'3h, r^wn ffas> %. 
ffasr 

—fa# 

SI#fat fattfa # «TW 

fa# fat fat# #fat 

fai«I> 9-12-2005 

^) > S\ w*t>nfa 3TS 1 fat afafarj^ST shHf'F ^ei-43012/ 

1 3/2000/'»ii|'>ik( ) ST? Rcrtt Hi Pit# faf9> eWi/^S Hqidq 
farfa 27-7-2000 fa ERT fasffafas #1 ^TTSTm fat 
afafafsfas fafss fan ssr— 

“Whether the action of the management of 
Hidustan Zinc Ltd., Zinc Smelter Debari Distt. 
Udaipur in imposing penality as termination from 
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service of Shri Khyali Lai S/o Sh. Bheru Lai 
Harijan, Ex-Helper w.e.f. 18-4-99 is legal and 
justified ? If not, what relief workman concerned 
is entitled?” 

•i^KI 3TT7TS SIT SITS STST ST -^(1^1(19 1JTTT faTTSI 

3 - 9-2001 15/2001 ^faTffarer 

PbSI SSI TORH S>t Hlfci’H 'fllO ffa^tfat lffaTTSTST#fatfatT 
fasfassfa#fat artr fa fa?T fan sst i 

ST#fatfatrfaS7^S#Tfasssfafasfa^TTSS3Rtfa 

SI# fa# % 3T#S fa## W fa fa R?S fa fafa 
9-7-75 S>t IfajScT ffaST MSI ®4T l ST# SIT sftfaTTSITTrT TJ7T 
ST fafa 7~2~99 fait |trM< SI? ST »>fal~Kl fSIST SST TfST ST# 
fa ^KT S5ST fafassi? fa# fat # I ST# % f#R fatSR #t fa 
fa# fa # ffaSTSi 23-7-80 fait faST TJ8RF ^T far ST^ 

$Ki JjH: *ffarl ^11% ^>1 ST (<;'Tiet> 16-2-81 

# # '^S# fajfal ^^ ST 7 ^ fafa 30-6-82 # '3 S T: "S^T 
^ 944) 4>< fal SSTIS# Sin '^eb«6< , J| ^ SS 
^SJT 9PT fam? SvSfa 28/85 Tfl arftTTJ^ST 
4R«TRI I "5TT S^T«f % fafs fafa 8-5-91 Rf S# # 
#T fa^fTcS % S8TS S^ STf^T^RT fafaN fa 

fa# S# 'JS: #T ^ "3Sf#T ^3TT RRftSS^ faST I 
SI«tf % ^ TF# ^S ^1 #S7T Tt S# ^ fafa 8-9-97 # 
#tS ST5f ^T M4 Sh 1 ^ifa ^FT SlMf # S# afalft ^SeTT % 
SI^N SS# 3T^F3T «lfal fafa 8-4-99 ^fa#^ 

^ft fan 1 w st stM! 

% ^T: S^RSf TTT^R # ^rfat^qn % 3TPTR ST fTT 

^ifaS1TSTST1? I %^r? # H’lHi'il 

T^S#TT^i^ITS%i#F?rf %r*mdd TTRT, S# ^RTST^TT fbl 
3TRFT SS ^q«WTl ST^fa SS fal^ ST #f #TT S ST^f 
9lfsS7 # S# °f>Mdl # 3Tsfa ST ^SSTf S SIT 

3#S fa# ST CTSTST SS STSf % #1 ^ fSTSTTST Tlfa HHW 
cTTS Rtfa #T «l?(d S# # #S S STsfa # 11 
fa#^ % 3TS% 'Jiqiq "d S^ 3ifV>d fajSTfa ST# 

TTTSITS fasfa 9-7-75 # S*TS SR S^T % S^ ST 
fa^ZRT ^31T «n I fa# # fafa 7-2-99 # tdST % S^ ST 

S##T#S^ # I fa#%SF #S>^sfaSTtfaST#^#^ 
^TSlfafvff ^S ^ 3T^sfT*RT TF^ SJI 3TI# I # 1979 "d ^el 
213 fa SFTfafRT 3T3f#T T^T I fas# % ST# #t 
23-7-80 #T #T ^ TJ8TST fast «TI S«1T ST# %'JS: fafa S# 
ST # fafa 16-2-81 #T 3TT# SW^T # 9# I ^ 3*T: 
(d^fal # S^ S^S ST# % '3TSfa^F?T •ST^sfapT < 5 ^ % SIRS 

fafa . #T### ST# STTSS ^ faSR ST 

fa# faffa TJSST % ^STFTT #fa#%#“farFf?T 
sfar fa^T32 #fa stfes M hiw d u -si^i 
fast i|, ST# % 3TS% #S ^ S>SS fast't fa ST# SIT "3Sd 
faifa 8-4-99 ■sfas i*q ^ I ST# %TTST#^ fSTSTRTT 
% TTTS T# W# TT%TT TTST "d # # ST*fa # % I 
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f^Wl B 3T¥B B -3Tf^T f4>¥l B T^T3TT®Tf 9jfB¥> 

7TT*TT¥ B fBdRI 9-7-75 ¥B 3m ¥17 ¥¥^7 % ¥^ ¥7 
^3TT «TT I -Smff B 17-7-75 ¥B ¥>B¥T7 7R¥TclT «TT I 
¥Tsff 3lf¥¥> ¥B fddlB) 7-2-99 ¥B i|k¥<%¥5J¥7 ¥^"44 B 7 ^ 

«ft i FnB B ¥rsff qB B 3Rf«r^tr a^qf^r?r tfB ¥¥ 

sttB ttftt ^ 21 3 fBr mfafm ^r^rf^m -kht i fawt % mB 

«iqi¥ B'RFTTRtB fBi'¥7STf ¥BfB¥r=ff 23-7-80Bt B^tB^sR) 
¥R f^IT «7T l 'ST«ff % -yr: fBBR ¥T7B ¥7 16-2-81 ¥B 

TfT: fBjftd B «fV I ¥TSjf Bt B 3TTrf?«FT 

T^BBBrBi 30-6-82 Bt ^¥: B^IT B ^*1¥?¥R f^TT ¥¥T *n I 

fBr^rt B ¥Tsff Bt 3RfBf>d 3^rf^«rf?r % IBB 7T¥¥-7T¥¥ ¥7 
fBB "dB ^rg- iqq< ,j i fBn ¥i? tor f—qB 1992 B 25 
fBl^B 1993 B 54 fBl M 1994 3 200 fBd, 1995 B 137 
fBl,¥¥4 1996 B 218 f^T3T^Tft«RTT^%i^ 1992 B 
T^’TTfl^TT, ^4 1993 B ¥lBf ^BBR77 Fb¥l J ldl¥qB 1994 B 
¥T^^f^T%fW^n^TT^ f^TTWq^1995^3Trft^ 
%f7TB¥TBf Bt 31'H'qql ¥¥iqB qir4't)%cPT 1 ^|fe 
B°f>B ¥¥ f^TT TIT ¥ ¥B 1996 if 218 fd¥ % 31414 $>d 

3PJ¥f7«rfB %f7TB ¥T8Tf Bt TRtB ¥MTq B T^7 *nP4«fc Bdd^jfe 
BB ¥TtB ¥¥ IBn T FTT «TI I fa¥# B ¥RT¥ B ¥1¥¥ %¥! t 
fB> ¥lBf ¥4 1997 B I^W 13-3-97 B ^jB B spifa^ifl 
SFpfBTd 7?B B ¥¥ sfcHidH T177/¥BB¥1/7T ¥51/ 97/588 
18 - 7-97 <F =1 wi T* B B B^I ¥¥1 sfl, wB f^RsTT ¥¥! «n 

1% ¥TBf 3FTI !4 hi< % <B 3RB [4hi 0 % fqFtxrH! 3BTM 
T#RT ¥BRt Bt WIW Tfr^r tc['¥q ¥lfBr % 

48 -5T% % i5Tft«RT 7^ I W ^ ^ Tiwf Wtf&Rl ^ ^3TT 
3^7 ¥ Ff ¥q ¥7 'Jiqi®* f^TT ars^qiq^ ¥T^rf TT^R srfq^id 
SKI <[^1^4 siq> 'B ¥q st)Hi«t) f^T. 7B./q>TfBq)/97/1167 
fS'11°t> 5/8-9-97 3 i^hR^ 1(T % RrlB 'UlO 

fqRT RIT «lf i % w?t %\ ’St. %. T^t qR°c5 ¥¥^*1^ 

SlftobiO fl^cKI fqKTT MKI cT^TT ¥1^ ¥¥ TfT^ 

^ ^l^f % 71T«T wq 25-9~97 

3¥f^RT ¥¥ 3RT^T f^¥T BBT «7T I |7T 37Rt¥ ¥¥ ^ 7 9 TFfN 
^^“¥1^:^^”^ f^TKF 19-9-97 y=hlftl4 <+7^141 
qi i ¥T^f 25 - 9-97 ^ ^ ¥rfqi^ % 

BrTm^rt^r «n cT«nu7i%^rq srfaqnft "B Pr^'i Mi 

^^%FIT 13-10-97 

qft wn i srteit'% ¥i«ff % ttoNr w¥ 

0hl4qi§l 13-10-97 % fcFt f^Fm «ftl f^ ¥mf 

fqii^ 13-10-97 ^ttb ¥u4qift *n i 

fB% ^Tfqchl-O B ¥¥ ¥Rf¥7f^T. 7B./q¥/(^) 

Wq/98/221 10-5-98^ Tjf^ toll 

¥T^ff TFPT ¥¥ ¥RT¥7 ( f^T 7B/q¥/( 7^)^llW02/98/669 

fq'iist) 25-5-98 ‘B BT^rf ¥?f fs'li^ 30-6-98 q)l4qi^l B 

<SHf+«TcT To¥ ¥¥ 3nB?T l¥¥T «Tl I 3nBf fs'li'6 30-6 -98 q)l4qi?| 

B ^ qi i ¥k 4I qipki^ ttcer^t 

1FH ¥17 $ ¥^ I '3Tf¥¥1Rt B 3R¥t fBBB (sfil'B^) 


I••*lt>«**fllB» ''II *•#•«■! f ,, ,.(. 1 I lf> ll 


7r?8¥ aifBquB ¥B ¥7^1 ¥¥ ^ 9 -ft I #R yfdBsi B ¥T¥? 
emB bB acTRtBf qB 'iBaqi Kifqa ¥i¥T l HV^i^ 7m 
^rfqqiTB B mB wtb B ficiiqi 24 - 2-99 qB 3nBf qB 72 B 
TB^BqKTR ¥7^71 ¥17B ¥B ¥>^l fBl ^SI^K ¥B 7PPRTT ¥[¥ ^4 
B c ii’3rfB<B^3 mtB Mild ’3T3 rB¥R °b<B Bi *+41 *i?T yi4f 
¥B wBI B BqT ^¥d ¥7 f^¥T wB I ¥T«ff B mB ¥¥ BRT¥) 

1-3-99 ST7I W¥¥ ¥5T 7q'«[¥)7 ,(J 1 BTJd fBv¥T fBB 7T^R 3TfB¥UB 
B BtBwPP ¥^B TFfT ¥«n 3R¥B 3TTB?T ¥RT¥1 fsy 
7B/¥#N>/99/59 8-4-99 ^RT ¥Wf ¥B 7RT¥T ¥R 

¥| ftprot % 3P3H17 i3fBd ¥4 11 IBr# ¥5T OT t % 

¥1*ff B 7m-7R¥ ¥7 #R ¥5 pNt^ B ¥¥fB4(T #l¥>7 3T7TT- 

377FT ¥TTB fBB I ¥T4f B 3rB ¥T*fal ¥¥ BrT¥1 5-5-97 ^TTT 
•34H"B Midi ¥B 377q7¥ ¥dldl ¥11 ^7f% qls ¥¥ BrT¥) 
10-7-97 ST7I 3T¥B ¥B 3R7TOP4 ^T¥ ¥¥T¥T ¥T ¥¥ fBdi«h 
1 -7-98 5TTT 7Td7TT¥5 ^J?T¥<T W1 wB B MBr B^B 

-qB Tlifippr^f B i^m Wldl ¥m¥T SIT I B 
•strBi - ijih °hf4qi?3 ¥B tBptt Mi^fo 1 :?) %^Pi¥in.n [k«&I'4| 
% W7T t ¥4 ¥rsff ¥B Bqi^Pdd 3 RtB^T¥B 65<l¥l 

% 1 fBqBt B ¥Tsff qB fB^Bl tt^?t ¥5t srfBqJiB ¥wt ¥RT 11 

qB ^7?FRT ¥¥¥ tj I B Kf? •3TfBPl ,J fln ¥><41 % Ft) ¥¥T TTT^TTd 
^RT3nsrf diiBIBo ¥BBqTTsr^%^rr5B sFsa Ft> 'Jii’ii ^i<lFm 
^TTTIBfBttB TFT^ t¥TWf ?¥fBTR^T¥#fBt 

¥TSTf ¥¥T <iqa ¥T¥T ¥>tB ¥>T 3TfB¥>T7T % I 

¥isff ¥B fBdfqr 5/8-9-97 qB <fB«4 15T¥1 B 37T7t¥ ¥¥ 
¥RT¥1 fBr.7B./et>l(B«=h/97/1 167 B 3^rf7«RT 7FB % f^B 
5¥>l^ % 5lHlP J in 7STPTT -3 TtB?B ¥B ¥T7T 19(24)irq(30)%TT^cT 

WRi ^rrB f¥RT Br fB^Jd ^¥ B fdHI^K f: — 

3tr fcu'ch 13-3-97 B mBt B ^hiFt^kt trB 

1 3TT¥^1 ¥>l¥ld¥ % <Fd7d4 ¥¥ 9hHi«h 
TT^/¥nfB¥1/B.¥1T/97/588 fBB¥> 8-9-77 $JRT ¥¥ ¥TFd % 
48 BB B ¥7 U¥f7ST¥ BB ^tB?T %¥! TTT sn, ¥7^ 
inB> qiq^Ld ¥tr ^tB ¥7 'SmIBrit 4?*I 1 

3RT¥¥>T ■SH^¥4 ^Tr¥ 5¥»l^ % yHlFw 7*11^ 3TTBB "B 
TP^TT 19/27 ( 24 )TjB 19 ( 30 ) % ^RTt/T ¥¥1 4>dNK 11 WlBl 
mifq^KT ^T^RfB-RT % °KMK ^B #¥ ¥¥ fBB? f7T¥I 
¥¥l B ¥¥ B B.% 4"B qf<Ki ¥¥^T¥> (^7^TT)¥B ¥T¥ 
3TfB=PTB r4^¥4 f¥RT TjTTcTT f I 

3¥¥¥B TfTTT^ B i¥TB t % 3TR IBdBl 25-9- 97 ¥B W¥ 

srfwB % tt¥^ ¥H¥ B nm BB B5 tr tit^t 

7rf%Tf <JmR*RT BiB I 3TRSJI W¥ ■3Rf4¥>l<l 'gPT ¥N 

¥>i4qiB 7F¥R qB^iiBdt 1 

SIKlFld ¥TB%rq^S71¥TB T rB3 : TTB¥¥1T 5l<=t>I^M BrB 
^RT ¥m:¥¥c1 7T¥T¥R ¥¥ B f^TKE 19~9”97 ¥B W¥T TIT I 

¥Tsff ?rfB¥ifB¥¥ fBrrr 25-9-97 qBwq 3 #rtrt%7r^ 
3hFtSRT ^3TT! ¥TsB % iRfTSRT Bt¥i7 41HK BtB % ¥7 

-JIM ¥>l4qiB fBdtqi 13-10-97 ¥B¥tB 7 B l¥7^3TTBf¥¥ ^(h¥> 


HM' h "Pll|f-»-l»»l•*(•»♦ '<f* •* » 1 
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% 3^<Tft-RcTl*44 RT 12-5-98 RitTIsflRi 4TN R>l4Rli) 

3TfRRR4 'SKI "RFF 4 TJRR1 3rr4fRF aft* 'apt 'Nt T T^ 
f5TTr*!'flRIR3TT4f4fl5TTT 10-5-98 4nTRR STTT f^RT RRT, SIR: 
W3 30-6-98 R4«Sl m 41 I 30-6-98 R^RTRf %RRfT*T<TRFf 
44 rt Irr# % sitt srTRf 4 rr4 rt wr srfRRn4 % 3n4fRtT 
rt« 4 % fo«* ttrt r$4r r>i4ri4 rr rrrr rf 44 4 ■5t^«pt 
yfafafa % rrtr 4rr #r ch4«i!51 u*mh r4 11 ^jirio-w 4 

■Si 1^1 r^-ii<=»> 29-9-05 r 4 WR srf^cMO ^RT r4 R^ ^TTR r 4 
^fRRTTR^RRTRTt I 

^ttr 3rfRRn4 % first 4trtr yfafiftr sft 4t. %. ^<j®h 4 
4 f*TRT't‘ 1% ^un1eii<n ^R'^i'i Rii«t) 13-3-97 4 str^) 
>^4 ^ 3mffeJ<-ha ^R 4 Si jmI^RT "RFT t 4 4 I FRR4 RR RTRTRT 
f4. t 4. /97/588 f^TT* 18-7-97 5TTTTfaw4 

RR Sllfj RR TjfRcT ftiRT T RT ^ ft> RR y|f4l % 48 44 4 
rt ^RfrRcr 4t4* sftr Rfc 4 «rbrR f 4 4) hr! 444) rrm 

44, ?4 OHIClldlCI ^^<il RT 3HftRcT R?4 I §* 1 °h) ^4 

RRRRRfRRF^-l wf%TR^'5R^TTR-2 RFcJcTil 4f/SMIdltfld 
% -$^4 RT TTRfTRcT 44 RT T(R> 3TT4R RR shHi* 1167 
fFRTRT 5/8-9-97 RR HR^I-T 3ITcT:R>TcrT ^PHR> RRIRK RRf^RT* 
19-9-97 4 %RT * HI friUR>l Rfdfdfa RF?f- TTR 3 RFcpT 11 
?ft T*RldMM R>‘«f4 fWTFJTTFT ^3 Rr4 4r 3TfRRjR 
STRWf R^T TTRlR rr% 4 ^rft^vcf T*R 4 3TRRJT7T RT TF 
TTr 4 4, RTRJ ^Idldld % RR 1997 % 4TTR ^RT r 4 fRTRT I 
5*1 SKI 4*? RTT.RrT. 3iq«t>|^| R>T FRRlR fRTRT '-K'tJ4t.RRT. RR 
sff.'Tt.'Q,^. Siqq>i^il Rt ’I?! fq^Ki ^ fs’ii 4 ^ 13-3-97 

^mI^RT^ 3Tt -ilcfcl Sni[q^)d Sl^H^lRl 
1'5^ % Wf^TcT l^fl 3TT^I RffR7^fT 19 (24) TJR 19 
(30) % STRFfa =^<;i^U 11 RT^ft % ST^TR 1997 ^ 

Ri’.'Q^T. "<si c hlqi Mt, ■Rh'Q^T. Siqct>l?l 8 q=hfqi ■§■ "R Rt.TJ^T. 
lOf^T^t lO^T^r^tRRRfRRTRRT^ Srt.RT.T^. 

siqqji^i q4 (hoi cl ^ i"^Ht STR^Rlf ^)T vPIrRtT fiRf sh<i 1 hci 
IR* f 1998^‘Rr.TTR. 11 TTR.TTR. 

io faRcft^qio afwrt 

t ^ 8 ^T ^TRW RR %RT TRT 11 WR STT«ff % ^RT 
STl.RT.TIR. SRRvTTT 98 ^THR <ti<il *1^1 S^lfqi RRT ^ I 
1996 T& 1997 %^RR 240 f?R ^fc1<=h 3MR«# 
^tl SRT: Rtf 1997 - r 1998 R.-q^r. S)qq>|?| -gfRRT 

I *6^41 SRT c 6R' , lld* Rlt ^RTRtf 28 TJR 10 

TTR.^1. 3TORI f cTRT WIR 22-r 4^. TJR 120 TTR.TJR. 

RRtR RT 3RTO ^ SfRW^tl R3 Rff4 STRTWcTFfRR 

3R«W Vlf ^T ^THlR fRRT 7% cTRTRRnR 4 3RTlfRfR 

Si^fWcT i ?1 I RITcJ STRlfRcT q)4qi0 SiMci SRRjRT 
sri^fcT 4 trftrrr 4, RRffe 3rg44?f?T % 240 

Tjrjf ^ I■§■ % 4) CSqicitrlM ^ 
SRTfR^vcT Si^m(4«TcT % STT^t % TtR [q*«S d-ll^ 

SRlfRfR STJtff^rfR % 31RR ^J^cRT RRlfRcT ^ f I 


RTRf % SR TTF^TT R^R Rt4r-RR fRR^f 74RR ^ftPiPR 

% RRH 4 cTR f^f^Rllf^cl <^cTT % 1% RTRf ■©Mlcildlcl f^RR> 

13 - 3-1997 4 sR4t^44 srjtrf^rt i R^R5n«k rr4 

SfRtft?T *5n«ff % RRFT f^RT t % RT«rf %RF 13-3-1997 4 
d'llclk «ftRR RcTT STT T^T RT f^RT RTRcT- RT^f TRR-TRR R 
SRRiTTT 3TT«Hr RR RR fRj RTRq RR R^?T RRcH TFT I RRTRcfl 
RT RTRT % SRT 4f RTRRI RR TRTJrT %4 R^ f '3RR1SRT 
SRcflRvT fRRT TRT I fRR^ft TT^RTR ^RT RTRt 4) ^RT ^RRT 
STT^T ls , ii" c t> 8-4-99 4 4t RRT RR 'Scrrlia fRRT 1 1 Ml % I 
5^lfcl4 RR4 74*TPT Rit ^JrT RfRRRcT RfRTRR R RRTRR RRTReft 
RiT 4t 4*Rl’1 4RRT R>< ■a^ohl Rt SRq^RRT Irri I RRTRRRRTR^T 
%.STReT)RTR 4 W RR^ “?)?n % f4 STRtf^T'TRRT^TTcl % T^RT RR 
ftRTRT 17-3-97 RTt f^RSTT ^.RT.^t. 4 2 1 -3-97 4t ^RT t 
f^l’iriA 9rfRR) % R^ fR^R fRRT ^ f4 4<1 ■Mlfll'Jjl RiT 
^RTRT 13-3-97 R^ ^ RRT t ^RR1Rl4 ^Tr 4 R3 ^Rf^ R^t 
■^3T^RTI SIR: 3JRRT 4RT 4 % RR T5T ^ I l!r RR 4 

SrfHRi %R^R^lf fcHOl ^ f^R^f^RT yR)KR)T SR^T^T"RT^cTJ ■§■. 
s4; fWicl-l I^R R)T 3TRR1T7T Rl^cfl 'f I RTRf Rit RRTRR RRReft 4 
RTRf % SRI fRR^jt^t 4fRR. T n4f)tT RR RfRcT RRRR R^TRRRRi. 
f^R> <-*-lcrl'd’t ^Rlff 4 Pt^SH fRRT% 13-3-97 R^t 4<1 

RT % ^SRETFcT ^f w4RTTRl "4 4 rT R>t4 R7 <Sh 1V 8 TTT 
RR5TI I^RRT 13-3-97 FNri8-3-97 RR>#.RrT. SR^T7T 
RTT RfHt RR Rt STTRRft ^RT ^ RT, 44 "JR: RlH1<+> 21-3-97 

^RlSnRR44Rl4 RR^T^RfR^TfRRT RT STR^ cTR? 44' 
R7RiTf^TTR Rd TFT4 4 rTRT^R fTRcTR^TTT^RT I 3TR; 
RfRTR^ 4 f44^R t fRT 44 r 4^ RR^RT^l Rf! r 4 WR^-g^ 

isilR) 13 Rt 4 4 13 srtcl, 97 cTRTR)T STRRvT^ RRTR RRJ% I ^R 
RR Rt f^RTR? srfRicT Rift 4) fRTRJ fRR^ r 4 RR fs'li'R) 

4- 4-97 Rlt RTRT RlRT ^ ^ffRcl f R RTfRT -wl^fcl TR4 RT 
3-4-94 sffRIR f | cfcRTRT^ RT«ft % RRT WfRR RR f^RTRi - 

5- 5-97 r 4 RltM RR^TRT (RRf^RvRR R 7 TTRR) R?T qcol4 

4fRcT RR fRrRT f—4 4 °KIRidR R^ 44^ 

■44r 4 RW 4 44 RRT^ WIR, #RR RRt d<* AO RTcTT^t 

r 4 wm 4 tjrtt RFf ^ rtrt t s4r44 rItrtt 4 44 rm R^rf. 
r 4 Rfw Rt 4tR7 R#f t, ^TR4 «JR 4 cTTT f3TT\\44 
Irrft srfRRRR ttt. 4 f44^R t Irt ^4 13 - 5-97 rr^ 

STRRR^T RRTRT RTR. f^PFRl 4 44 Hmi41 R RM R^ft r 4 4^ 
RRT RfRR7 WeffcRel 4 iRR^R f%RT f % RF f^RTRT 

14- 5-97 R4 RT^RfFTcT 4 RT4 t TTI m cJjIWI^ RT«4 4 

fRR$4 TTTRR % rRm RR^RRT r 4 f4 r li c t’ 10-7-97 r 4 lfRT^4 
RTRTR RR4RRR4^f^RTfe—“44^44 R1^4 tRR^4 
4 RTRRTRR IrRT RT fRT 4 4rRRT 14-5-97 r4 str4 rt 

•smRrcT 4l W^RTT ertfq^i 44 d'S c til 4"R~ mct! ^T STR^^FT 

4)4 % RRTR r4 TKTr 4 4tTRt?^r RR.3TTT.3TTi 4 Rcff RRTRI 
RRT t t4 ^TTr 4 iTRRm 4 TTTT TFT 3^T RTRTT ^RTTT 3TT4RPT 

rr4 rtft 41 w 4 4 r^r r4tttr \ 3ih: Irrft % rr 


253 GI/06—18 
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5TCT14-5-97 Fit FI-MleR 3 <3#T#F FT%*t qiatein 
t # # F# FgF 7TFTT, ^TTFTT *#Tf # ^ '^T ^ Trq FtFTt 
2-6-97 FTt FTTFfelF # T#T»#t FTFF ^eTTFT FFT #t # 
2-6-97 FTt fFFFT# ^TfFTC1i[3F FT, fFFFT FT SlfTO# 3TFFTT7T 
FT^#3FT1Ffm#TJFf#lfFFft##FiT$FTTTFiT*TFT^^ 


Ft FF T5FFT FTF "3 ## # a#£ra7FTTF#F^ ## #HI<) ## 

tjff # fft ^ # sitf# ft«Ht t f# 3 f#TTFr 16-7-97 Fft 

#MFKFFT F!#e1F F3Ff#m#FTT^3TF# ^PlF FU#II I 
TTTFH^tFFTFT 18-7-97 Fft3TTTtfFFFT#Fft 
1* #. FF itfFci FTT TjfFF fqrqi 1% 3FF fsmFT 
13-3-97 # f^PTT Fhtil CK5> Fit TJFFT P# 3TM*ft # 

IfF Tt Fj^yfRlcj f? I FTF: 31IF#) §Ei FF SKI t^IVd 
fFFT^FTFTI? t# 3TTF FF Fit Hit# % 48 F^T Fit 31## # ^jd| FT 

< 5 Mfr*m # 'tfi# qf# 3 tft ft *1# ## # '^tt Pimm 

# 3tn% far^ ¥o\§ 3#t# % stf*# fi#ii# Fft flii^nl erar 

f#?tF t^f # w ff # 3crlftg<i tor fft t f# 3 tft am 
#fit f cfr #FTrt # ###1 f^fen 3 ptto tt#f ff# 
fFfFTrFTeTF #F# F W4 FT^UT %ej ^SFf^TF T& I '^TT FF FTt 
WF FFTF#t F F'^Vt "OF* 1 # TTTFFf MRlfFf# # 3P# FFTFt # 
F^f?m FTT1FT11 Iff Ft FI# F Ft T^J# 37 FFf#TF 1T3TTF# 
MfTFI FFFTFF F%F FF#, #TOFTcTF #F# F FF^FF 
^3F FF FT# FTt 8~9"97 FTt f#F# F7FTF STTT 3T#F FF f#FT 
FFT t I FFFF FFTFeft FT FT# yfafafa 5TTT 13-3-97 % ^ 
FT# % #HlO FTFF "5^ 3TFf# %FFTFFF yKjet f^t F^IElA 
FF% 13-12-96 F?t <=h<^ FT icF? FT Pi?^l 

f^ F^t f I FT«if FTt 3Tt7 ^ 3TTF^ fFFTF TTFFFTF F5T TtF FFM 
FF ^TfFFT T^TTrflcTM FF FFJ?T fFTFT't fFFF FF 30-3-97 ^ 
FF F FtFR ^FTfF ftF ^ Ffe ^ ^ 287 f^ FFT7«F cTTF ^5 
fFFTF Fit 3 TTF?FFkTT FtFT FTFF fFTFT %, '^TFfF^ FTFt % FFTFR 
f^FTFT 17-3-97 ^ft ftFT^ 21 -3-97 ^Ft.TTt, ^ FfFF feFT 

F 2-6-97 FFTFTt^TFfF^TFF ^T«ftFR#TTFTT%7F#ft%FT 

f FF F^ Fim FF 13-3-97 ^ ^FFFTTTFT ^ F WF7FTF: 

T^t FT FH F^T arrftTH ^T% FT FTRFT 3TFFTT7T F7 T5FT FfTFF 
fFTFT t, f^TTT^ F^ TtF FFFTFF FTt FfF Ft^F F?ftF ^ft f F 
fFWFtF F#t I ^fFTFTFt ^ftFTFT 10-7-97 %FF^RT TjfFc! 
fFTFlt fFTFF 2-6-97 % FVFr^FpTR FFT FI, fF^ 31F W 
TFFltF 16-7-97 FPtFFTFTTFfTFct t\ mIIFFI I 3TcT: FFFTFFF 
FTFT % FK FTt FtF f F ~%Z\ Vt 11 FT# FTT FTFFT FF F 
FTFFt %FF 13-3-97 ^ cFPIIclK #FR #% FTt FFF 3 ^FT 
"TFFT F7 FFft^TF F# # 7TFTT FT, FtFF 7TTfFF "^tcTT ^ I 

cTFT FT# # 3TFTfFFT?T 3T^qft#7T FTT TO t, W 
TFFF^T F FT# ST7T FFFFF FF ^ 3TF# HWI# FTT FF#^e 
f^FTFT 13-3-97 #t#^#FTT7F#FTTtF7FFf7«TTTF##% 
FTFF %7FT f # FF f^FTFT 17 -3-97 #t %3I FFT f FFT FF# 
FTF # f#FTTF5I cTFT t FF F7 ^TFTF7 FTt #F7 21-3-97 #t 
W 3tf#F t FFT ^.#.Ft. FTt T#k ^FT #t F^ f F^ # 


21-3-97 FTtt IWFFTFT7FFFF^FF?1-3-97#t-5TFT^f 
^TcT(FFTFF1F^FF#P1PT^ 25-3-97 FTt TO T^nt I^PFF 
% 3 #F 1%^RTR f#FT PdtH^S # FFlf#T 7 : FT# 3F^7T 

# 20 3TFcJFT, 1972 ^ FFT# t t#F^f FTTFT^FFT 3TFFTT7T # 

TT’FPF -fif # 3TT#fT II (7sO(I#f #f#F FFTT7 t 

f# - M F?^FT^FFTR ^ FT# 1 ^ FF F FFTTFfe 3TTFR F7 
7 FTt 3TOfTf^R^T ^eet FTT ^^^13 ^PTT T * ( 2 )^f ^T?T 3Tf#TrT % 
f# n 3nF#FFT ^F2t #FcT 3TimR}=F #T 3TFr4l[vi?1 Fft##F# 
*t# cft^TlFF# TsT II (6)#T?FFFJ7 hR'HiFmci t#FT%- 

* ‘ "F# TO TIFF # ^ 3Fp#l #FT7 # 3flF. fWF 3TFFTTVI 

^<«it #t 'ill'll IFf7T T jF 3 t^hR 1 FTFTF# Fit 7 ^ # 
eft STIFTfTFFT Tfl FTT FK F %pFF 3TT#TF 

FF f#F T3TTFT -c||R<t | TTFT # T7TF SlfFFTFF 6 f#T FTt 
aiTFTfTFFT ^Fdl #t "FT TIFT# %, FT 7 ^ ^TF F^ct FFTFT 
FFT f f# f#TT TJFFT # # f#T ^ 3#TFT FTt 37TFTfTFFT 

F# # ^TT TTOTt 11 # t#T # 3#FFT 3 TIFiRFF. 
^F# #tFFrfTFT 3TT^F FF FFT ^ T#^rfF # f#TT F# 

# ^T## I ^TTFTT 3T1FTF F^ f f# f#TT T^FFT 1#TT F#FTTT 
# f^TF Fit ^TTFTfTFFFT # # F# FF^ FT 

3TTFT^T%# #T f#T 31# FTt # 1^# 3TT%^F ^FF 
^e^t T^fl wi%-q; i rt 

^TT TOT FFF TFT^ 3T#7T FTT 3TFcftFTF FF Ft F Ft FT# 
^ ^ Ft^hRi eft t', F # F^# FFTFt % I etf#FFFF 3{#?t F F^ 
#% fFT#FF^ 1^*11 TJFFT %T # f#T # STfFFT Fit 3TtFTfFtFT 
F# eft FTT TIFT# t FF1 # f#t # 3TfFFt 3TTFTfTTO ^3# 
3#TFlfTFT 3T#FF FF FF1 ^ T#f# # f#Tt F# # F## | '^Tf 
FF^F# FT# FTt FTFT# FTT iFFtFTI3-3-97 #tTOft%^ # 
#FFTF1# FT# IfFTFi 13 F 14 Ft# 97 FTt 3TFFTTFT "^f TFFTT 
fFFTFT 5 HI"#, 97 FTt FF 3TTF?FFT FF Tt F#T«tF #FT FT, etf#F 
FT# f#TTFT 15-3-97 #tFFfT«TF F#^3TT #TF# FFTf#FT# 

# FT#TT FF # f#TFt FF # 17-3-97 FTt FT# 4 f#t FTFTF,# 
f^ltF^.#.#. ##FTFT21-3-97#t#5nFlfF8f#tF7FlF 
FT# FT#TT FF #FI f # TTTFTF #t 25-3-97 #t FTFT ^3TT f 
FT#TfTFTFFrt3FFT£FFTFTTtF 12 #F FK FTFT t # t# ^T 
^TfT # FFF T«T 1$ 3TT^rf # fFe^TeT fFFTtfT t l F# F^ # F# 
f#FT#F^FF 17-3-97 #t #f#TFTf # #4 #FFTC%tFT 
"5TFt# F^ # 3T#?T FT fFFTtcT % , 0.T41 F#F ?lt1l % f# FTlF F^ 
FF 21-3-97 #t f#TFT t #tT 17 7 3-97 f##FTFTFT1 FT #t#?l 
FTT # t 'FFt# ^TT% STTt #t ^#.TTt. FTTtt F^ t FT f#tTFT 

21 - 3-97 TFM% 1 ^rrrt 3# f# wf#rt i jf FT ft Ifft 

3TFFTRI TF#TF FTTTF 3TFFTT7T FT #1FT 3#^# 3TFt 3TFFTT?T 

# FT%F FI # 15-3-97 FTt ^Ffr*TF #FF 3#t # 3TFFTTT?T 

###3TTTOFTTFTFT%F FT, ^FT # 3TTTtf#T ^ F# f#FT 11 

3TeTIFT 3T# # F^ FF fFFTFT 17-3-97 #t f#TFT 13T#' 
f## FFTR FT 3TFFTT7T FTT f-qiell F# f#TT % ^[Rti F^t PeToi ^ 
f# ^ #FTft FT ^Ff#TF F# # TT#FT 3TF: TJFFT f## #Ft # 
F?T FTT TFt ^ I ^Tt TOT FF 3TFFTRT 3TTFFF FF # F# 11 






[WTII— 7 TO 3 (ii>] 


TOFTOITTOTF : »bW<i 11, 2006/Hm 22, 1927 


1313 


TO#? RTOTff 3rwf ^RT TX* TftoT2# TOWRFT3TTO«Ttotf 
T#?i<r< torot tot #to tort t, Frrofto to to qr tot^ Iw 
oiitoci FFf #, f#Pt>4 *i*toi tot ^FFTO 4-4-97 tot TTOT'gTO^ 
to#3nto#^to3Ttto*‘##tofa13-3-97 # 18-3-97 
TO> T#.T^T. TOTTO7TTO wtoTTTO #t TOTO##^# #TO SJT, ## 
^T: to#F 21-3-97 tot #t TOTO# #TO # TO #3T TO f##TO 
toTTTO^toF^tWTOTOT^^TOTTFTt, #t##TOTO#qT 
■3^fWfT FFf Ft TT^TH! I ’ ’ 

to#F 21 -3-97 TO tot#TO%F#f ]|TO 11 TJHF TO#% 
FF toftofT ftoFT f tto ## t^TOT 13-3-97 # 18-3-97 TO> 
t#. - ^. wi to ut*Ht to arotot #ft # #fro tor sn, 
#fe tot tttot to tot 17 - 3-97 to ftoT ^stt t to# ftotot 

TO % TO WT t 43# 13'?.-97 # 

18-3-97 n't) T# i^cn. «il*ici fqq< u i # I qf# ttf> (tot % f?T# qfc 
#tTOTtottoTO# 13-3-97 4 18-3-97 TOT T# i^r. tof#T# 
3TT#TO ftoqT »n lit Pi'll 1: J# Ttof^tl «b-u# *IF 6 f#FTO 

arorfrTOT arrorm to# # tottf »tt TOftoTOfT f#ro % ar^HR 
Fl# *f£ lei’ll pci’ll 4 aiqehi>ji FT TFFT # fit to f#F 4 4lq 3# 
TO# fit ft aTHT ^rrfF# *n TOto tot Ft rf fft 

wm »n i to to to# ft tot # tof T*rto to#* % to?: # 

to tor t i 

’mq#FFTOqrt fTOntol4-4-97 totTO^-gantTO# 

T^rrtotTOFT# ftoror 13 to # 13 arcter, 97 totto arrorm 
TOFT toA qiqa Rrifai # I TO# 4RF ailtofi FT# ftoqi % fto qs 
ItoTT 3TTOT TO 314=61?! ^ITjdl # I to# # f##qrf#<*>[# Tg^t to 
fit to^ unto to ton % ton n (ft)-(I) (ii) (ii) 

# FF 3iPbf1 # Pb dti f#F tot Tg# tof## 3 TO# fqq-H TO tofaH 
cr«n *to<£>fa 3 to?f<4 > t, 6 ftor tot ^ to %# ftf # tot to: 
TTOTF TO 'itfe’M 'ay o ht "'J# ^n<^fa ^<^0 %, 6 (q*l # diRw 
^t “bH # “bH 15 f^T TO dtid-H 1: J# 

H'J^O ^i*tR8fT ^ I ctfcbd "qT#t "^13 RT# #13 ^Hsifri 97 fi'b 

to f fir 3r^ fii 3R% ^ ^ to# to 

^Ft t fT«TT ^RTT ^i\ 3R% TO # ftofRT to# 15 fa TO 
■qtfeq^tf^TT^, fit "3^ 13 RT# # RT# ^iq<bivi % 

fto <^0«l 18-20 to TOT TO1TO7I to TOT^TT 11 

TO TO 3RTTO7T %5 to^T ^ fit W t, q#t^«TT^ to#' % 
f ^R# #t TOTT '4I#MI % 3TT#to ^Hrf#^>fl TOT # 
3i^hRto TOT TFT % I tot TOT # 3TTO>T?r % to 
(#ftor) ■qit ^ # qt.%. 

3RT# 44141" #" TO 4fll41 t % # to 1996 to 

1997 % <?Uh 240 to to #tto> 3qtof?T to TOf to, 3TfT: 
■3tot to 1997-98 # to.TTcT. 3RTTO?I to tot ^ ^ 

it to tor^ 8 - 4-99 to TOtot sntor tot ton t tor# 

3TRttototo 1993# 54 to, 1994# 200 to, 1995# 137 
to, * 1996 # 2 18 to^to sr^qftoft tot$ 11 m to % tto 
«t^^l ^fj TO #t MM! TO# Pb qT#t 3iqobi^it to TOfT TOto TO 


tototo'lfit #tw# stofto TOtotoro to ^t^tott 

% ftot nr tor x rq tott to to totto^t ttirt to rtott #, 
ftorro into # ^i ci 4 tot fron # i toq^r. 3 T 4 to?i 7 Tfto tot 
to# If i ftor #th % 3ttoprt % Rn# to to # totor ftorr 
#d'i 4# sgg) to# to tto# f#toqf#4TR/^#tofT ^to to totpt t j# 
^ft^ffl 3T14^4> f, totto^Tto #tof tot I3RT: 3nto ftow 
13-3-97 # 8-4-99 TOT ^FUftoffT TOT # ^TjqtofT TFT t 

TT«n ftt# tj# to ar^rtofT tft 11 w to qTto to fto^ 

wrftor Troto artoif tot tot 19 ( 24 ) r ( 30 ) to ^ttw^ 

ftr^tofTlt 3TTT: TO^ to#TO# TOT torT TOT ftoto toto TI# 

#v 11 - 

to^toTOTT## totor 25-5-98 tot TO43?%#TO tot TO 
RFT3TTOT4TfTOTT#c3T#®rT# (TTTTOT) tot#to toTT#, fTfH$4lf^ 
ftoTOT 24-2-99 tot 3TT#f tot WRT ftorto TTTTOT TOT #5n TOT 

fauTOTSTTOT ttoror 1 - 3-99 tot 3nto tot tot torotTOiTO tot 
tor # 3R^r ton tot 1 1 to rftwtot tot tor tototo, 
Wntowf4W3RTOeft4 3TO FTfTT##f to 3TTOltTO1 
to TTOTf^ F^TT 'TOT 3Tf##TO # -HfJ'Vi ^t<=b< 3TT#f to ^ TOTOT 
TT fa TO TO# to H?4lfV 30#! tot #RT ^TOT fto# 'TOT# TO 3TT#?T 
ftoto 8-4-99 tot toTT TOT, RF TO#?T 3fT#t to TOT tto# R# 
JTMTUI to TOcJTO 11 tor# FR to# 3TTOT to FRT#q tot 

totftor TOtqr## 1 

FTTOfT TOTOT # ^HKfl TRTOT to 9W #TORT TOT tot F5T 
tototo tot 3 ##Pi#q #5 "STTO #to ton tot # tot# to# tot 
torr^TOrtoFTT 18 - 4-99 Ttot t tot to ^Pr^iRfi ^t # 
wr t TO#to qrto tot artoito tto # ftoror 8 - 4-99 tot 
#t*t ton tot t fT«n ftoto 8 - 4-99 tot #*n ton 

TOTT toto R# #TT TOTT TOT 11 TOT: 3TT#f tot# TTFF R TTf# 4T# 
TO 3Tft|eblO TOt ^ I 

TOT: 'HKfl TTTTOT to 9FT #TOTO "TOT #ftoT "STTOT tot TOfttfl 
TO# ^ nqie TO 3TTOT 4(fra Pb-Hi TOFT #•— 

The action of the Management of Hindustan Zink 
Ltd. Zink Smeltar Debari Distt. Udaipur in imposing 
penalty as termination from service of Shri Khyalilal 
S/o Sh. Bherulal Harijan Ex Helper w.e.f. 8-4-99 (Not 
on 18-4-99) is legal andjustified. Hence Worker is 
not entitled to any relief. 

TRltot TJTOTT ^TTTfTTRTOT to 9PT ton^RT tot #f#fT tot TO# I 
TOT3 TO3T toto 09-12- 2005 tot 1^# TOT4TTO # t^FTT TOTO 
^TOTTOTI 

w tottot, torofN arfaroft 
Fftotot, 13TOTF#, 2006 

^>T.3TT. 586 ,—#t#tfw tolF3Tf#fWT, 1947 (1947 
TO 14) tot TOT 17to ^^WU !#, tototRTTTTOT#. #4T 

TOto^fto. toTOtiro toTto totortof totr^FtoTOto# to 
tot^, aT^TRtoPrfe tot g jtP i ^ toK # totol4 w^Ktot#lP i cb 
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?Mlf t!H (wlwTF 3/2005 ) g'swfwi 

wt t, ^ TtWt 13-01-2006 ^ Wtf-pn w \ 

[TT. TFf-42011/3/2005-'3TTt-3TR (ffrf^T)] 

Trq- tfaS, SPK 

New Delhi, the 13th January, 2006 

S.O. 586. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 3/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court. Ernakulam as shown in the Annexure, in 
the Industrial Dispute between the management of M/s. 
Indian Rare Earths Ltd. and their workmen, received by 
the Central Government on 13-01-2006. 

[No. L-42011/3/2005-TR (M)] 

B.M. DAVID, Under Secy. 

ANNEXURE 

IN THE CENTRAL GOVERMENT INDUSTRIAL 
TRIBUN ALC UM-LABOUR COURT, ERNAKULAM 

PRESENT: Sh. P. L. Noibert, B.A., LL.B., Presiding Officer 

(Friday the 30 th day of December, 2005/09th 
Pousham 1927) 

I.D. 3/2005 

Shri Sivakumar Shcnoy 
Represented by General Secretary' 

IRE Staff & Workers Union 
Indian Rare Earths Limited 
Udyogamandal 

Kerala ...Workman 

By Advocate Shri K.S. Madhusoodanan. 

The Head, RE Division 
M/s. Indian Rare Earths Ltd. 

Rare Earths Division 
Udyogamandal 

Karala - • Management 

By advocate Shri John K. Mathai. 

AWARD 

This is a reference made by Central Government under 
Section 10 (l)(d) and (2 A) of Industrial Disputes Act, 1947 
to this court for adjudication. 

2. The reference is:— 

“Whether the action of the management in reduction 
of one increment with cumulative effect and also 
recovering transport subsidy from his salary is correct 
or net’ 7 If not, to what relief the workman is entitled?” 

3. On notice both sides entered appearance and filed 
claim statement, counter statement and a rejoinder. Their 
pleadings-are as follows: 


The workman is Shri Sivakumar Shenoy. He is 
represented by Union. According to the workman, he is a 
tradesman of Indian Rare Earths Ltd., Udyogamandal and 
he joined service in 1987. In 2001. alleging that he had 
availed transport subsidy from 24-1-2000 onwards illegally, 
a memo w as issued to him by the management. Though he 
gave a reply denying the allegations he was chargc-shcctcd 
by the management. An enquiry was conducted. The 
finding was that he was not guilty. But the disciplinary 
authority differed with the view of enquiry officer and 
imposed punishment. Though an appeal was filed it was 
rejected by the Appellate Authority. The finding of the 
disciplinary authority is not based on materials and the 
punishment imposed is illegal and unfair. He had informed 
management by declaration that he was residing at 
Kumbalangy. Iris native place, from 24-1-2000 and thereafter 
by another declaration that he had shifted his residence to 
Kalamasserv from 1-12-2000 onwards. So, he has not 
violated any standing orders. 

4. The management contends that there is no 
industrial dispute and quantum of punishment cannot be 
questioned by a reference u/s-lOof l.D. Act. The reference 
is not maintainable. The worker on the basis of a false 
declaration obtained transport subsidy for the period from 
24-1-2000 to 1-12-2000 at the rale ofRs.468 p in. This is in 
violation of certified standing orders of the company. Hence 
disciplinary' action was initiated and an enquiry was 
ordered. The enquiry report was noi acceptable to the 
Management since the finding w as perverse and not based 
on evidence on record. Therefore, after getting explanation 
from the worker a punishment of recovery of the amount 
illegally obtained and reduction of one increment with 
cumulative effect was ordered. The report of Police 
Commissioner and certificate of Ration Shop dealer prove 
that the worker was in fact residing at Kalamasserv. There 
is no unfair labour practice. It is a proved misconduct. The 
action of management disagreeing with the findings of 
Enquiry' Officer is legal and correct. 

5. Points of consideration arc:— 

(1) Is the reference maintainable? 

(2) Is the punishment proper? 

6 . Point No. 1: 

According to the management, the reference is 
unsustainable as it is regarding punishment only, and noi 
regarding finding of guilt. It is contended that cxcepl 
u/s-11A of the Act (discharge or dismissal) the punishment 
cannot be challenged by reference. 

S-2(k) of I D. Act defines 'industrial dispute? The 
worker had raised a dispute with regard lo the punishment 
and that dispute was espoused by Union and that question 
was referred by the Government to this Court. Hcncc. it 
becomes an industrial dispute. The decisions in North- 
West Karnatak Road Transport Corporation. Hoogly Vs. 
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K.S. Raghunathappa 2003 LLR 830 (Kant), Gwalior Potteries 
& Others Vs. Bhagwan Das & Others 2002 LLR 25.5 (M.P.) 
and Indian Farmers’ Fertilizer Corporation Limited Vs. PO. 
Labour Court, Union Territory of Chandigarh 1999 LLR 51 
(P&H) support the contention that the quantum of 
punishment can be interfered by the Court. Therefore T 
Find that the reference is proper and is sustainable. 

7. Point No. 2: 

The workman Shri Sivakumar Shenoy was employed 
in Indian Rare Earths Ltd. Udyogamandal, Emakulam 
District aS tradesman in 1987. Though he belonged to 
Kumbalangy Panchayat he shifted to Kalamasserry with 
his wife and children for the sake of convenience for work. 
But, during 2000 for 10 months he received transport 
subsidy for journey from company to Kumbalangy (his 
native place) on the basis of his declaration submitted to 
company that he was staying at Kumbalangy from 
24-1-2000. Later, on 29-11 -2000 he gave another declaration 
that he had shifted his residence back to Kalamasserry. 
But company receiving information that he had continued 
to reside actually at Kalamasserry and not at Kumbalangy 
during the disputed period of 10 months, issued a memo 
dated 11-6-2001 (Ext. M4) to show cause why disciplinary 
action shall not be taken against him for misconduct and 
violation of certified standing orders. The workman gave 
Ext. M5 reply. It was not satisfactory to the management. 
Hence he was charge-sheeted (Ext. M6) and an enquiry 
was ordered. The finding of the Enquiry- Officer was that 
the worker was not guilty-. This finding was not acceptable 
to the management. Hence Ext.M7 Memo was issued to 
workman asking him to explain why the management cannot 
differfrom the findings of Enquiry- Officer. Ext. M8 reply 
was submitted by the worker. The management imposed 
punishment of recovery of transport subsidy received by 
worker for a period of 10 months and reduction of one 
increment without cumulative efftect (Ext. M9). The worker 
preferred Ext. M10 appeal. It was dismissed by the 
Appellate Authority- (Ext. Mil). Hence the punishment is 
challenged by the worker. 

8. The enquiry- report is not an exhibit in this case. 
But admittedly the finding was in favour of workman. The 
Management differed from the finding and decided to 
impose punishment on the basis of report of Police 
Commissioner and that of a ration shop owner. Both are 
not exhibits in this case. It was brought out in oral evidence 
that Police gave a report about worker including the 
claimant, on the basis of a request letter of company for 
information about character antecedents of workers. It is 
stated by MWl that the company had specifically 
requested the police to report about the residence of the 
claimant. However, that request letter is also not produced. 
None of the relevant documents are before court to express 
any opinion regarding the view of the management in the 
matter. But it may be noted that even with all the documents 


this court may not be able to go into the merits of findings 
of management regarding guilt of the claimant because the 
dispute referred is w ith regard to punishment only. But for 
the sake of completeness I must mention that the worker 
has produced Exts. W1 to 4 to substantiate his contention 
that he did reside at Kumbalangy during the disputed 
period. They are the certificates of Village Officer of 
Kumbalangy and Trikkakkara. Again, I cannot go into the 
merits of those documents for want of reference regarding 
that aspect. Yet I must say that there is complete imbalance 
of evidence when weighed. However, the finding with 
regard to guilt has to remain intact, as my endeavour is 
limited to the question of correctness of punishment only. 

10. The punishment imposed is recovery of transport 
subsidy illegally received and reduction of one increment 
without cumulative effect. Though the claimant has been 
working in the company from 1987 onwards, he had claimed 
only 10 months's transport subsidy for journey from 
Kumbalangy to company from 24-1-2000 to 30-11-2000. 
During this period the company did not suspect him . It is 
after he gave a declaration on 20-11-2000 (Ext. M3) that he 
had shifted his residence back to Kalamasserry- that the 
company started initiating action. During cross-examination 
of WWl it came out that he is the only son of his parents 
and his sisters are residing with their husbands. His father 
was residing alone during 2000 at Kumbalangy and so the 
claimant was compelled to stay at Kumbalangy. In 2001 his 
father was brought to Kalamasserry- to reside w-ith him and 
his family. MW 1 says that the Vigilance Department of the 
company had given information that the claimant was 
actually rresiding at Kalamasserry during the dispute period. 
That report or file is also not before Court. It is to be noted 
that during a period of 18 years the worker has claimed 
transport subsidy for stay at Kumbalangy (his native place) 
only for a period of 10 months. Unless there is sufficient 
reason one would not do so. If he had intended to cheat 
the company he could have claimed transport allowance 
from the very beginning. Considering the totality of 
circumstances and lack of proper materials on record it was 
not proper for the management to impose harsh punishment. 
It was enough to recover the amount received by the worker 
as transport subsidy during 10 months in 2000. The 
punishment of reduction of one increment was clearly 
unwarranted. Point is answered accordingly. 

11. In the result, an award is passed allowing the 
claim of the worker in part. The imposition of punishment 
by the management is modified to the effect that recovery 
of transport subsidy for the period from 24-1-2000 to 
1-12-2000 already effected is upheld, but reduction of one 
increment without cumulative effect is set aside. The parties 
will suffer their respective cost. The award will take effect 
one month after its publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 30th 
day of December, 2005. 

P. L. NORBERT, Presiding Officer 





Witness for the workman: 

W 1 - Sivakumar Shenoy -22-12-2005. 
Witness for the management: 

MW 1- M. V Tomv- 26-12-2005. 


IN THE INDUSTRIAL TRIBUNAL: 
GUWAHATI: ASSAM 

Reference No. 41(C) OF 2000 

PRESENT: 


Exhibits for the workman: 

Wl - Photocopy of Certificate issued from Kumbalangy 
Grama Panchayat dtd. 8-3-2003. 

W2- Photocopy of Residential Certificate issued by 
Village Officer, Thrikkakara dtd. 8-8-2003. 

W3 - Photocopy of Certificate issued by Village Officer, 
Kumbalangy dtd. 25-7-2003. 

W4 - Photocopy of Residential Certificate issued from 
Kumbalangy Grama Panchayat dtd. 24-12-1996. 

Exhibits for the management: 

Ml - Transport subsidy rate order dtd. 27-12-1999. 

M2 - Declaration given by the workman. 

M3 - Declaration given by the workman dtd. 29-11-2000. 
M4. - Memo given to the workman dtd. 11-6-2001. 

M5 - Reply given by the w orkman dtd. 14-7-2005. 

M6 - Charge-Sheet given to the workman dtd. 3-8-2001. 
M7 - Memo given to the workman dtd. 18-2-2004. 

M8 - Reply given by the workman dtd. 27-2-2004. 

M9 - The order of punishment dtd. 25-3-2004. 

M10 - Appeal memorandum of workman. 

Mil - Order of Appellate Authority did. 27-7-2004. 

M12 - Copy of Voter's List of Ward No. IV of Kalamasscrry 
Municipality. 

ferr, 13 2006 

^T.3IT.587.—arfilfwt, 1947 (1947 

tit 14) tt! m\ 17 % 3', wfr aft. 

Tift. ■#. % yTTTtDT % 

% 3h 1 -ifl DI <=h 7RT7R 

afcftfnT) arfaTTT > I)^ 1 cfl % irznz -ijwn 4(C)/ 

2000) ]efri ■g^nfTTcT TRcft t, TRcjrR qfd 

13-01-2006 TT I 

[71. T^f-30011/69/1999-311^ 3TR (fafa«0 J 

Tit, TTTT. tfe, 31 cR TlfTT 

New Delhi, the 13th January-. 2006 

S.O. 587.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the Award [Ref. No. 4(c)/ 
2000] of the Industrial Tribunal, Guwahati as shown in the 
Annexure, in the Industrial Dispute between the 
management of The Regional Director. ON.G.C. and their 
workman, received by the Central Government on 
13-01-2006. 

[No. L-30011/69/1999-IR (M)] 
B.M. DAVID, Under Secy. 


Shri B. Bora,Presiding Officer, 

Industrial Tribunal, Guwahati. 

In the matter of an Industrial Distpute 
BETWEEN: 

The Management of 
The Regional Director, 

O.N.G.C. 

Nazira, 

Sibsagar. 

Vs. 

Their w orkman Smt. Banti Baruah. 

APPEARENCE: 

Shri P. Choudhury, Advocate : For the Management. 
Miss S. Senapati, 

Advocate 

Shri N.C. Choudhury; : For the workman 

Advocate, 

Date of Award: 1 -12-2005 

AWARD 

The Governicnt of India. Ministry of Labour, New 
Delhi by a notification No. L-3001 l/69/99/IR(M) dtd. 
15-3-2000 referred an Industrial Dispute between the 
Management of Regional Director. O N.G.C. and their 
workman Smt. Banti Baruah on the follow ing issue: 

“Whether the claim for regularisation of Smt. Banti 
Baruah is justified or not on the ground that 
Smt. Banti Baruah served on the post of typist during 
1985 to 1990 and then worked under contractor 
during 1990 to 1995? lfves, to what relief Smt. Banti 
Bamah is entitled?'’ 

On receipt of reference, a reference case was 
registered and notices were issued both parties calling 
upon them to file their written statemcnts/addl. written 
statements and documents if any. In response to the 
notices both parties appeared in this court and filed their 
written statements. Both parties also adduced evidences 
both oral and documentary 7 in support of their respective 
cases. 

The case of the workman is that she is a qualified 
typist who had passed her matriculation. She was 
appointed as typist by the O N.G.C. from December, 1985 
on contract basis. She claims that she was directly 
employed by the O N.G.C. and she was paid directly under 
the Head : A-16.4 of the Book of Delegated Power. She 
was paid @ Rs. 2.00 per page of ty ping. She continued 
working till 1995 and she worked more than 240 day s per 
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year. Her case is that she used to submit her bills and the 
O.N.G.C. paid her directly. The management issued 
Identity Card No. 2051 on 28-4-86 and issued a permanent 
card being No. 74 in the year 1992. Moreover, the 
management at that time was contemplating legularisation 
of her service and for which there were correspondances 
between the Additional Director TPT, ONGC, Sibsagar 
with the Head Quarters also. In those coriespondance 
by the Addl. Director and the Deputy Director the exact 
number of days for which the workman worked were 
specifically mentioned and request was made for 
regularisation . of her service however, purposefully 
terming the same as contract job to deprive her from her 
legitimate privilege. 

The workman worked on contingent basis and as 
such on the basis of Standing Orders for contingent 
workers of the ONGC, the workman is entitled to be 
regularised as regular employee under the ONGC inasmuch 
as she had put in more than 240 days of work per year 
during the period referred to above. The fact that the 
workman was on the roll of the ONGC and was paid as 
contingent worker under the Head of Account of A-16.4 
shall be revealed from the File No. SIBS/TPT/PLG/S(II)/ 
87-88 of the management as sell as the sanction orders 
issued from time to time. 

The workmanhas prayed for an award in her favour. 

On the otherhand the case of the management in 
brief is as follows : 

That the workman Smt. Banti Baruah claims that 
she is a qualified Typist etc. is a matter of record. 

It is denied that the workman was appointed by the 
management because any appointment is made as per 
ONGC recruitment and promotion rules which has force 
of law. Appointment is made under specified procedure 
and finally by offering a letter of appointment indicating 
the terms and conditions of such appointment therein. 
Therefore, the statement made therein about work load 
of ONGC etc. is not relevant here. It is also denied that 
to avoid appointment of regular Typist due to high 
expenditure, ONGC engaged Typist on temporary basis. 
In no case ONGC employed workman or casual/ 
contingent basis for typing job. 

That, with reference to statement made in para-3, 
it is stated that management did not engage any workman 
directly who does the job as alleged. It is also denied 
that the management arranged Typist by giving the 
name of contractual labour which in fact was a sham. In 
this regard it is submitted that management is not liable 
for all jobs done by the people at lower grade without 
having proper power. Management is not liable for all 
types of acts of its employees which are not legally 
permissible or it is beyond the purview of power of the 
concerned personnel. The payment of bills does not 


establish that the person was appointed on casual or 
contract basis but the whole facts and circumstances is 
required to be considered to find out nature of the 
relationship between the management and the petitioner. 
It is further submitted that even if a person works for 
240 days continuously, he cannot be appointed as 
regular employee in contravention of the rules of the 
organisation. Even if the claim of the petitioner is true 
he or she is required to come through recruitment 
process subject to possessing prescribed qualification, 
age, experience etc. There is no procedure to get him/ 
her absorbed permanently and the Supreme Court in 
many cases has held that such type of back door process 
in the matter of recruitment in public sector is not 
sustainable in law. It is further submitted that issuance 
of Identity Card to a person does not establish that he is 
an employee of the organisation because the area has 
been declared as protected place. Therefore, permit, is 
given to the different person to enter into the premises. 
As the rules of the organisation do not provide for 
appointment of any such person who are working under 
contractor, so question of action of the management 
for regularisation does not arise at all. 

That, with reference of para-6 of the statement, it 
is submitted that the High Court in C.R. No. 3366/95 as 
referred herein, did not direct to regularise the service of 
the petitioner but directed to examine their case and 
accordingly case of the petitioner was examined. But 
after such examination she was informed that she cannot 
be absorbed dehoring the rules and regulation but she 
can apply in future when vacancy will occur and her case 
would be considered along with others. 

That, with reference to statement made in para-8 
the concerned workman was not the employee of ONGC 
at any time, therefore she cannot be reinstated. In fact 
she was engaged by the contractor to execute contract 
withONGC. 

The management has prayed for an award in its 
favour. 

Let me now consider as to whether the workman 
was a direct employee of the ONGC or whether she was 
a contract labour? As per the Schedule of reference the 
workman worked on the post of typist during 1985-90 
directly under the ONGC and from 1990 to 1995 worked 
under contractor. The workman’s claim is that she never 
worked under any contractor. In para 3 of her written 
statement the workman stated that she was directly 
employed by the management and she was directly paid. 
“However, in subsequent correspondance it sought to 
camouflage the arrangement by giving the name of 
contractual labour which in fact was a sham”. 

The management denies that the workman was ever 
engaged as a contingent employee and she was an 
.employee of the management at any point of time. The 



1318 


THE GAZETTE OF INDIA: FEBRUARY 11,2006/MAGHA 22, 1927 [Part II— Sec. 3(ii)| 


management stated in its written statement (in para 8) 
that she was engaged by the contractor to execute 
contract with the ONGC. But strangely enough not a 
suggestion was given to her in her cross-examination 
to this effect. 

Be that as it may, let me examine the claim of the 
workman in the light of the materials before me. 

The workman deposed that she was working in 
the ONGC as typist from Dec. 85 till 1995. She further 
stated that she w'as paid @ Rs. 2.00 per page of typing 
against bills submitted by her. 

Let me examine the veracity of these statements of 
the workman. 

Ext. 1 is a sanction order dt. 20-5-87 by the Joint 
Director (TPT) PLG. which clearly show s that any amount 
of Rs. 1674.00 w^as sanctioned for engagement of one 
Typist on contractual basis for a period of 90 days w.e.f. 
22-01 -1987 i'S) Rs. 18.60 per day. The sanction order clearly 
spelled out that the sanctioned amount be paid to 
Ms. Banti Baruah, the w orkman. 

Ext. 2 is another sanction order by which the 
General Manager (Tech.) ONGC, Sibsagar sanctioned 
Rs. 2250.00 towards expenditure on typing work of the 
Transport Planning Cell. 

Ext. 3 is another sanction order for Rs. 2259.00 for 
the same job as shown in Ext. 2. Both the sanction orders 
made it clear that the Typist be paid @Rs.2.00 for per 
page of typing, 

Ext. 4 is another sanction order for Rs. 2400.00 for 
the same job. 

Ext. 5 is another sanction order for Rs. 3000.00 for 
the same job. 

These sanction orders relate to different periods 
from 20-5-87 to 16-7-90. 

Exts. 6,7 and 8 are the Bills submitted by the 
workman for different periods. 

Ext. 9 is the Indctity Card of the workman issued 
by the management. 

Ext.lt) is another Indentity Card of the workman 
issued by the ONGC. 

Ext. 11 is a Laboratory Examination Report of the 
workman which was done in the hospital of the 
management. 

Ext. 12 is a letter written by the Addl. Director (TPT ) 
ONGC, Sibsagar on 25-1-90 to the Joint Director (IR) in 
response to his letter No. IR/NZR/418/89-90 dt. 10-1-90 
on the Subject of regularisation of job of contract 
personnel. By this letter number of days worked by the 
workman in TPT, section from 20-10-86 to 30-12-89 has 


been shown. Further, it mentions that the workman was 
continuing her job from 1-1-90. 

Ext. 13 is another letter w ritten by Deputy' Director 
(P&A) TPT to the Sr. D.D. (IR) by which the particulars 
in respect of the workman during the year 1986 were 
furnished. From this letter it transpires that the workman 
worked in the TPT cell of the ONGC as contractual 
labour for 185 days. 

From these documents proved bv the workman it 
is crystal clear that the workman was engaged directly 
by the management from 20-1-86 to 30-12-89 and to 
some further date. These documents are sufficient to 
prove that for engagement of the workman as typist 
on contract basis, the Management from time to time 
sanctioned specific amount for payment to the w orkman 
against her bills. The management can not deny the 
authenticity of these documents. The Management, 
however, averred in its written statement that the 
management is not bound by the actions of its 
subordinate officers who act without authority in 
granting Identity Cards to contractual workers, 
restricted area pass etc. But it is not enough to say 
that the Subordinate Officers issued the passes or 
Identity Card without authority. It must prove the lack 
of authority to issue the passes or Identity Cards by. 
such officers and unless and until this is proved, the 
management is bound by the actions of its officers 
because anything done by an officer in his official 
capacity must be presumed to be done legally. 

Let me now examine another aspect of the matter 
it is claimed by the management and as per the terms of 
the reference that "the workman worked rnidcr 
contractor during 1990 to 1995”. But how far the 
management is able to prove this assertion is to be 
examined. 

As per Ext. 12 the workman continued to work ns 
a contractual Typist from 1-1-90. Hence, the period 
shown in the terms of the reference is somewhat 
fictitious. The workman did not certainly work under 
any contractor from 1-1-90 as can be seen from Ext. 12. 
If this is that fact it is for the managcmcntlo prove as 
to from when the workman was engaged through 
contractor. In a bid to prove that the workman was 
engaged through a contractor during 1990 and 
thereafter the Management examined one Sri Tuniram 
Phookan as MW-2 who deposed that the workman 
worked under him as contractual labour. Ext. J is the 
payment voucher Register and Exts. J (1) and J (2) arc 
the signatures of the workman. It is seen that the 
Ext. J(l) relates to the month of July. 92 and it is an 
acquitance Roll for payment of wages for the purchase 
section of the ONGC. Na/ira. The workman never 
worked in purchase section according to her statement. 
Let me now examine the work order issued by the 
ONGC to the contractor for the relevant period. Ext. 
M-l 1 is the document in question which was issued by 
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the Dy. Director (MM) DBG NP stores, ONGC, Sibsagar 
to contractor Sri Tuniram Phookan for the period of 
1 -7-92 to 15-8-92. In the Ext. M-11 the heading under ‘Name 
of work’ the following works were shown, namely lifting, 
shifting, cleaning and preservation of materials inside stores 
premises at the installations at NP Stores, Central Stores, 
LKW Stores andRly. Station Yard, Sibsagar. 

The contractor (MW-2) in his evidence stated that 
the workman used to cleans the files and stack them. 
But the work order Ext. M-11 is totally silent as to these 
jobs. Even if the workman was engaged for cleaning and 
stacking of the office file by the contractor, that was 
done outside the scope of the work order and for that 
she can not be paid by him. On the other hand, the 
works detailed in the work order had to be performed at 
the store premises at the installations at NP Stores, 
Central Stores, LKW stores and Riy Yard Sibsagar, which 
have no link with the works performed by the workman. 
MW-1, Girish Ch. Dutta, Sr. P&A Officer, ONGC, Sibsagar 
stated in his evidence that he knew the workman from 
1986. She came to his office seeking job and she was 
given a typing job by him on contract basis @Rs. 2.00 
per page. MW-3 Md. Sayed Abdul Khaleque stated in 
his evidence that no contract works in respect of 
shifting, stacking, cleaning etc. have been done since 
1997. This witness in his cross-examinations stated that 
he was attached to the Napukhuri Store but the workman 
never worked at the Napukhuri Store. She worked in the 
Central Store of the Material Management Deptt. From 
this piece of evidence it can be clearly seen that this 
witness has no clear knowledge as to where the workman 
worked. Further this witness stated that the works shown 
in the Ext. 11 of the contractor have been discontinued 
from 1997. The workman did not work at all at the 
Napukhuri Store where the MW-3 worked. If this is the 
fact, we have reason to doubt about the veracity of his 
evidence. The ONGC establishment at Nazira is not 
certainly a small establishment to permit each employee 
to know the everyone in the establishment. The evidence 
of MW-4 is also found to be not satisfactory. This 
witness stated that he has been working in the 
Transportation Officer in the Transport, Planning and 
provisioning Cell, Sibsagar since 1989. But this witness 
in his cross-exams stated that he could not say if the 
workman was working in the Transport Deptt. He also 
could not say from which Head of Account. She was 
paid . Now, the question is : if he was working in the 
Transport, Planning and provisioning Cell at Sibsagar as 
a Senior Officer, he must have the knowledge as to from 
which Head of account she was paid. Even he failed to say 
whether the workman was working in his Deptt. This being 
the position, the evidence of this witness is also not at all 
trustworthy. 

Being situated thus, I am constrained to.hold that 
the stand taken by the management is purely an 


afterthought just to deprive the workman of her legal claim 
for regularisation. 

Let me now look into another aspect of the reference 
i.e. the question of maintainability' of the reference. It was 
hemmared time and again by the learned counsel for the 
management that the reference in question is not an 
Industrial Dispute as defined in Section 2(K) of the I D. 
Act 1947. The definition clearly rules out any individual 
dispute between the workman and his employer i.e no 
dispute raised by any individual employee against his 
employer is “an industrial dispute as per the definition of 
Section 2(K) of the Act and unless such a dispute is 
covered by the definition of Section 2A of the Act, this 
Tribunal has no jurisdiction to go into the merits of the 
dispute as such a dispute can not be treated as an Industrial 
Dispute True. But objection of this sort should/could have 
been raised before this Tribunal decided to go into the 
merit of the reference. Why this objection was raised at 
this belated stage? If such an objection had been raised 
earlier the time, energy of the parties and the money so far 
spent in fighting out this reference could have been saved. 
It is true that an individual dispute of a workman is not an 
industrial dispute unless such a dispute is espoused by 
the union of the workmen of the Industry or a considerable 
number of the workmen espouse the case of the workman. 
Individual disputes which come within the perview of 
Section 2-A of the I D. Act, 1947 are the only disputes which 
can be legitimately raised. If the dispute of a single workman 
does not come within the perview of the Section 2-A of the 
Act, it is not an Industrial dispute and the Industrial 
Tribunals have no jurisdiction to adjudicate the reference. 

Let me now revert to the Section 2-A of the l.D. Act. 
According to this section where any employer discharges, 
dismisses, retrenches or otherwise terminates the services of 
an individual w orkman and any dispute or difference between 
the workman and his employer connected with or arising out 
of such discharge, dismissal, retrenchment or termination 
arises, such a dispute on difference shall be deemed to be an 
industrial dispute not with standing that no other workman 
nor any union of workman i s a party' to the dispute. 

Now, let me examine as to whether the dispute raised 
by the workman falls within the perview of the cases as 
defined by Section 2K or 2-A of the I D. Act. What does 
the term “otherwise terminate imply”? The employer can 
dismiss, discharge, retrench or otherwise terminate the 
service of a workman. When an employer can not discharge, 
dismiss or retrench a workman he can otherwise terminate 
the service of a workman. The dictionary meaning of the 
word ‘Terminate’ is to put an end to . The workman in 
question was not a regular employee of the Man igcmcnt 
and this being the position, the management was not in a 
position to discharge, dismiss or retrench her. The only 
recourse for the employer in the case in hand was to put 
the service of the workman to an cud by refusing to allot 
her anymore typing w >rk. 
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Moreover, it can be seen from me order of the 
Hon’ble High court in the Civil Rule No. 3366/90 that the 
dispute for regulansation of service was not raised by the 
workman a tone. There were 19 other workmen with her. 

The 1 .ec.i and 19 utluws raided er. industrial 
disputei)-.'!. e \ r'N s >-?» (Central) 

Dibnigar 1 9 nine •c-insiat.emco* «i*d ... ularisaiion of 
tlieirscrv!!.; : L:. «.i- uiation naNd 'esiV. »lv, mailer was 
forwardc 1 to the secretary, Miui*L / <>' Laivv Govt, of 
India v.t’O u. MWcd the disputes in tueibrm of two 
reler<: < •< .,. ’ .• ^'-L i ->s referred by 

spiffing i’ f ". ■ < ;<■ 9.■.ante :. ,f wT * ‘ !) iw,' men. So. in no 
sencc ii -m<: .mdtffia this dispute was raised individually 
by the wo Ewer [his being the position, even if the dispute 
raised by the workman does not come within the perview 
of Section 2-A of the Act. it shall come within the perview 
of Section 2(K) of the Act. 

This be'ug the case, even if the case of the workman 
docs not come within the perview of Section 2(K) of the 
Act it wilt certain iy come \vi thin the perview of Section 2-A 
of the Act. 1 Nn:\\ in my view the dispute is maintainable in 

its present Sc-. 

1 he : , • a . : for die Management argued that 

there nmsi be a relationship between the employer 
and emph \ vv > v-o >rc the v, orknirm can claim rcgularisation 
or rcinsla'c'iiciH. As lias been decided earlier that the 
workman was the direct employee of the Management not 
a contract labour, the jural relationship has always been 
there between them. The learned counsel cited the case 
laws of the Home High Court in Indian Oil Corporation Is. 
P.O.CGIT Gmvahati and others 1992 (2) GLT 265 and Indian 
Oil Corporation Ltd. Vs. P.O.I.T. Assam and other (1999) 2 
GLR360. 

The learned counsel for the Management also tried 
to convince us that the dispute in hand is not an industrial 
dispute but an individual dispute and therefore, not 
maintainable. The learned counsel for the Management 
cited several case laws in support of his arguments which 
are:- 

(1) CP Transport Services Lid. Vs. R.G. Patwasn 1957 

(!) 1.L1 page 27. 

(2) 1 Vidian Cable Co. Ltd. Vs. Its workmen FLR (4) 1962 

Page 444. 

(3) Dipak Industries Vs State of West Bengal 1975 (1) 

LI I y->\ 

(4) Aranangshrce Chakraborty Vs. Aajknal Publishers 

Ltd. «t Others 1994(1) CLR Page 1084. 

The learned counsel also argued vehemently that 
the burden of proof! ics oil the workman to prove that she 
worked for 240 days per year for claiming her rcgularisation/ 
reinstate mem. 

in miinoTi of his arguments the learned counsel for 
the Man, moment ulod the fallow ingcn.sc laws. - 


(1) M. P. Electricity Board Vs. Hariram 2004 (8) S. C. C. 446. 

(2) Rajasthan State Ganganagar S. Mills Ltd. Vs. State 

of Rajasthan 2004 (8) SCC Page 161. 

(3) Municipal Corporation, Faridabad Vs. Sin Nivvas 

2004(8) SCC, 195. 

(4) Essen Dcinki Vs. Rajib Kumar 2002 (8) S.C.C. 

Page 400. 

(5) Range Forest Officer Vs. S.T. Hadimani 2002 (3) S.C.C. 

25. 

There is not the least of doubt that the burden lies 
on the workman to prove thnt he worked for 240 days each 
year before lie claims rcgularisation. The workman in hand 
has discharged this burden by proving some documents. 

The learned counsel also argued that the workman 
was a contract labour under one Tuniram, Phukan (MW-2) 
and she can not raise any dispute for regulansation/re- 
instatement unless the employment of contract labour is 
prohibited by the Appropriate Govt, by a notification U/S 
10(1) of the Contract Labour (Regularisation & Abolition) 
Act. In support of his arguments the learned counsel cited 
various case laws which are:— 

(1) State of UP. Vs. Ajoy Kumar 1997 (4) S.C.C. Page 88. 

(2) Raj Kumar Dhali Vs. State of West Bengal 2001 (2) 

C.H.N. page 450. 

and 

(3) Union of India Vs. Uma Mahcswari 1997 (XI) SCC 

Page 228. 

In view of my decision aforesaid that the workman 
w as not a contract labour, but a direct employee of the 
Management the case laws cited above do not hold the 
field. 

The learned counsel also argued at length that the 
workman is estopped from claiming as direct employee of 
the Management as she did not raise any dispute while 
she was engaged as a contract labour This argument also 
holds no water in view of my decision that the workman 
was never engaged through any contractor. 

The learned counsel also argued that the dispute of 
the workman is neither espoused by any recognised union 
of the employees of the ONGC not it has been backed by 
considerable number of workmen. In support of his 
argument he cited sonic case law s too. But as it has already 
been held that the case of the workman falls within the 
perview of Section 2-A of the ID. Act no such espousal by 
the union or support by a considerable number of workmen 
is necessary. 

The learned counsel also argued that the percentage 
of the workman who raised the same dispute with the 
present workman is not enough to hold that the workman's 
dispute is supported by a considerable number of workman. 

The counsel for the Management further argued that 
as the workmen in question was a contract labour and this 
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Tribunal has no power to direct the Management to 
regularise the workman unless the Appropriate Govt, 
abolishes the employment of contract labours in the ONGC 
by a notification U/s 10 (I) of the Contract Labour 
(Regulation & Abolition) Act. In support of his argument 
the learned counsel cited the case law in Steel Authority of 
India Ltd. & Others Vs. National Union Water Front Workers 
& Others 2001 AIR SC W 3574. The Hon’ble Supreme Court 
in the said appeal held that:— “ If the contract is found to 
be genuine and prohibition notification under Section 10(1) 
of the CLRA Act in respect of the concerned establishment 
has been issued by the appropriate Government, 
Prohibiting employment of contract labour in any process, 
operation or other work of any establishment and where in 
such process, operation or other work of the establishment 
the principal employer intends to employ regular workmen 
he shall give preference to the erstwhile contract labour, if 
otherwise found suitable and, if necessary, by relaxing the 
condition as to maximum age appropriately taking into 
consideration the age of the workers at the time of their 
initial employment by the contractor and also relaxing the 
condition as to academic qualification other than technical 
qualifications.” 

But in the case in hand, there was no contract and if 
there was any, the same was nothing but a camouflage. 
Hence, the ratio of this case law' is not applicable to the 
dispute under reference. 

The learned counsel also argued that this Tribunal 
can not travel beyond the terms of reference. The learned 
counsel cited sev eral case laws in support of his arguments 
which are 

1. Potter)' Mazdoor Panchayat Vs. The Perfect Potter)' 
Co. Ltd and another 1983 (1) LLJ. SC. 232. 

2. Sabitri Motor Service Pvt. Ltd. Vs. State of West 
Bengal & others 1976(33) FLR pg. 14. 

3. Lndragraphic Art Machinery Co. (Pvt) Ltd. Vs. Labour 
Courts & others 1991(1) LLN pg. 885. 

4. Burma Shell Oil Storage & Distributing Co. of India 
Ltd. & others, Vs. Their Workmen and others 1961 
(2) LLJ pg. 124. 

5. Delhi Cloth & General Mills Co. Ltd 

V& 

Their workmen & others 1967( 1) LU Pg. 423. 

There is not the least of doubt that this Tribunal can 
not travel beyond the terms of reference but it has the 
power to decide the mattes incidental thereto. 

The Sub-Section 4 of Section 10 of the Industrial 
Disputes Act, 1947 has given this power to the Tribunal. 
The reference in hand is the question of regularisation of 
the service of the workman. Hence, this Tribunal can not 
consider the question of her reinstatement and direct the 
ONGC to do so. This plea of the Management is without 
and substance and legal force because unless and until a 


workman is retrenched or terminated from service, how can 
the question of re-instatement come? Before directing the 
Management to regularise or re-instate a workmen it must 
be decided whether the action of the Management in not 
regularising the service or termination of the service, as 
the case maybe, was justified or not? Unless the Tribunal 
decides this issue it can not direct the employer to 
regularise the service of the workman or to re-instate him. 
These matters are ancillary or incidental to the reference 
and therefore the Tribunal has the power to decide such 
incidental matters. 

The learned counsel for the workman argued that 
this is not a case of simple regularisation but a case of 
termination. He argued that the question of re-instatement 
and regularisation can not arise unless one is retrenched 
or his service is terminated. Hence, it would be wrong to 
say this is a case of regularisation which does not come 
U/S 2-A of the Act. He further argued that the dispute in 
question is not an individual dispute but the same dispute 
was raised by 20 workmen and claimed for regularisation of 
their service. The 20 workmen including the present 
workman filed a writ petition in the High Court and the 
Hon'ble High Court directed the workmen to approach the 
Labour Commissioner and while he approached the Labour 
Commissioner, it was he w ho had split the case of the 
present workman from the other workmen. This can be 
seen from the conciliation failure report of the Labour 
Commissioner. The learned counsel further argued that the 
workman never worked as a contract labour under any 
contractor. The 'documents proved by the Management 
are not genuine. Hence, the case Law of the Steel Authority 
of India Ltd. & Others Vs. National Union Water Front 
Workers & Others 2001 AIR SCW 3574 is not applicable in 
this case. 

The learned counsel for the workman also argued 
that the management has illegally terminated the serv ice of 
the workmen by stopping job contract to her by refusing 
to provide her any more work. He further argued that the 
nature of job performed by the workman is perennial in 
nature and she worked for more than 240 days for sev eral 
years. The learned counsel for the workman of course did 
not cite any case law' in favour of his arguments. 

After considering all the materials on the record. 1 am 
constrained to hold that the claim for regularisation of the 
workman is justified. The Management is therefore, directed 
to re-engage her in the job of ty pist from the dale of her 
termination and also further directed to regularise her 
service from the date of her rc-cmploymcnt Further, the 
Management is directed to give her all t he financial benefits 
from the date of her termination from service. The reference 
is answered accordingly. 

Given under my hand and seal on this the 1 st day of 
December. 2005. 


B. BORA, Presiding Officer 
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A 13 muA 2006 

•^rr.OT, 588 .—AArr fAiR AAter, 7947 (1947 
R>T14) At mi 17 % SFJBEEd', AAR 7RRR f^ETFT Ar 
fdfA g % ereer % Am fdArA ^tT< beA rArrt % 
Ae, /jbjrr B fAA AARir twrd AArbtrr AARtr 
AeREB, % BRTE ( fM Wn 6/97) At ERlfttfi REcft 
t, A AAR B7RK Af 12-01-06 A RIB |^T RT t 

[ A BB-430 i 2/4 ' 9 ? - nr| BK ( Mem ) ] 

"41 gR. dfe BE( Rt'ER 

New Delhi, the 13 th January. 2006 
S.O. 588 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Industrial 
Tribunal, Udaipur as shown in the Annexurc, in the 
Industrial Dispute between the employers in relation to 
the management of Hindustan Zinc Limited and their 
workman, which was received by the Central Government 
on 12-01-06. 

[No. L-43012/4/97-1R (M)l 
B M DAVID, Under Secy. 

3EJ5RJ 

3ftalP i ch f*4ctR arfernJT uR m 
(TR.) 

ItidlRlH 3lfy^Tft — RET 3TEBI6T, 3TR.TTR. A RET. 

y^RTlTR. 6/97 STEER 

A BBT EBB gTO 
AAt BtMe RBTT 
■3TET5TR AeR ETR 
ETBER "ERTRTEl rAtTETT 

Arif, ----- etA 

fERU 

eerr, Turja 
ART RTf-E, fA^RTTR 
f^R fUtfHRs, RRRT, 

fRcti tMRH'd --- Ire At 

ElA AAtE! : A E’fN BiAeU, 

tAA A AR d : A 41,1(6}. RETT 

tATR 23-12-2005 

Arb 

W RRRTC % 9PT ERT6TR % STAR WIT RR 4 2012/4 - 

97 sni 3 tr.Tho. RfAAfAnA 19 - 6-77 % ?ni f AAfdm 

#T ?R 'RTEE'TR A RfBfddE %R EtA TRET RET. - 

“Whether the action of tire Management of Rajpura 
Dariba Mine of Hindustan Zinc Ltd. in stopping one 


increment with cumulative effect ofShri Bharatlal Bansal. 
Sr. Draughts, is justified? If not, to what relief the workman 
is entitled?' 5 

ism 3 uw -1 rt eeir w<t Ad m turret set A11A 

9-7-97 Af fdA-FT 4fR ofK A. 6/97 bA fe fRRT ETRB 

ehetott A -ftfesr bite f Ad A Trb et etA A AR A 7 m r 
fAqdt A /Tit A trtt in Irri ret 1 

ndr A At d 4>'ju rAt A be rA 4 ft ere t 1A 

ET*ft MA HETSfR 4 ; ORTA TliLp-R IjFRWT R/RRRT %^RT 
9 A «fiP4RTT^Tt /rArERH Art 31 -5-2000 

R/t ni 1 rt'4 rt d 7 ttr A a^rfwfn m mfm rrt rr 
cRRR RRRR#R RT4 RRRRI# RR f^RTRT 20-4-95 Rd 3U&\ 
RR1RR RRF1A R’lTinR A RRlAcR^lt TERRI R^ 

IArA AVfecT FtRRlRRIR RR^R fRRTT fRTTi’ ^ fR#ftT RFf A 
RR41 

RRi A,' fRYg R£ >{RT ( 1 "JR iRRF A RRRl MRR IArRT 

A RvR’R "5R rN/R LtRT I RIRITTR 4TIR7T A "'(R RTRt RR RRTR 
RR ({A 3TRTR R1RT RR? sARi, ’« RfRRTA RTR A^TTAr AtAtA 
RT TJRR1 AARR AAR RR R?1 A R? ! RTRRTR NK71 AlAlR 
^RTR % ARRR t I RTRTPR RTAr 5R7 AArt At RR/ RRR 
TJRRTAI R r *TTR A TRTRT ER A AAt R^ t *fl Ant rArArr RR 
Art A 3rtit t i rIt A Artit rt rrtr otrrArAt A ArA A 
rfttr t At rArft A r^r ^rtrt t atA Artr Afr mi rAr 1 1 

3TR: RtArI At t Ar RiRTER /rtAr AwA 'rrttA rrtr A mvit 
nRAAAAR AAr; Arr/Atr^ jfAA rA M t, Aetrrrrr 
TFP 7R RTAAF TRT'R fqciA WR At RIRRT A t I 

AttA A rrr “irtr A etA rr rtrR nAAr ^irrAr A 
>'fR rt Ari r 31 - s -' 000 At Art Atre AA A r«r A trirrt 
fRTRI f RfR RtA 22 - 10-93 R 25-10-93 A ERR RTRrArE 

AA A rrifr Atet /r-eAr A rrArr A errAre rtr rtr A 
3rAr A 3TTRR T tR R.RT RR EETfAcT -nA rAA A RR 18 
(8) A 2>rtAr trAi rrrrtA et/Atr; rtr A feAi A /RffRi 

rA rA RRR RR A "TRTR RR Rpi 3TRRT ART I 1 -4-95 A 
RTR rAtRRE A rA{ TRR RTR RTR A RTRT A, mAA 
ETAt 20-4-95 A Rim AtTRf I RRlAtRT eArrA A RRHT RTR 
RRjR At R7 WRR RTR 'RRRI R5R RRpT AtRI EE7J RR AlRR A 
WRR RE A At EFt "RTR A RTTR At? BB#nT A A BRR 
A tRRTR A'A IArI I fRRTR ^jA^TT A ERIE tRRT I fA^ 

rA d eb[e A Arrt ft reft rA Art rRr 1 1 
ET A A FRtAt Rift RTd A A BT6R A *TR1R RT A 
At brt i etA A t;bk"i Air 20 - 4-95 A Rid A A 
A 1 - 4 -95 A 'Art dA A At A A A A etA d 

ETRT A I A rFeRRT fil ti T'lMTi A %W A TtJRRT BBR El 
etA rti err A i etA A? md rrbAt rreA A ebtAe 
ertA nrtA A 3TJRR retrk A tfAbtt A Are rb. An 
brt 1 1 fAA etA A? A'A utb rt Art efe rA rt 
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srfwft h 4 t hht 33 m msfar tr rhh f4r ~m 4 

Hr4n4t i 

3HH WEltf 4 3j4 4 I TO# H>T 33H#5J>H 

f^HTHHTI 

SRFM 4lH 3 f4r4 HT3HT 44 4 33T3ff 33FTf% 
4 h 4 t f4 WR H#H 3TF®rf 4 3TR ff H37jH f4tt HHT t; 

fq3!^rH^H%H3^f4CTtlf4T4 yftfafa 4 ^ 5331 $ 
fHTRH: 2 -Ht 4. fa. 44 % 3RH Hfafa?4 HHfaRHTTfro; 
H<^fa ^34 htm 4*HH ^ 4*t4tf 4^ faHT^ ffafa '^ 

H fa4fafH % HSq ^ 4# H3 «h4«bK sjhftfw faHIH 33T 33HRT 
i?, n+i-j HRHH y=f>Ri «t>4«t>H % 4qi^HH7 HHTH33H HT 
3-4ihh h 3344 4t % 44r im 4h4 hhth ff 31% ~4t 
% 3-fHH 4f %, ^ttfcfa c tv4 c t>i< 33%^1T ■sf^dtfn^ fqqiq 4f 331 

44 faHRH33TH f%HT t HHT%f4q 33TH33 4 faqU HURMct 

-qi^ticiq 4 33fafi u [q "t"3 Hf4 4q %ht^hh ff 4f^^qi-m % I 

fa^ ht4 4 4h hi4t hh ff ■q^R hi hr 4eu uro 443 

HKcffa 'JIKII <5CHiRt) 4HH> 33H, 3THH3T ■q'-Hldlcl ti^Vllcll % 

«tlt?t 3qq^< 4 qqiqi j?, 4-^ <4 h Ht43T HH H3 RHTHH 
c? 391^13 HR H33cT % 'f, 33H % Hfa ? H 4 4 hT 4 i? H ^734 
H37pT 4 HR H33c3 % 4 f%HT 11 W HHH3 43373 HKcflH RRT 
3CHiqq> 33H 4 HUtf % H#H HIT ^ 144-133 h4 14)-41 % 

HTh! % SKI °KrlK Hf%T1 HH RtHR VJ lfa H4^ ff <31 [4 f%H 

H44RtlHr4%R4444HHnH%tfaTH^HR334t% 
H%H SR W % gTH H37TH f%HT f 4 f% 3HH HfaHrf I 
tpfa 3HHH*5JH)Rt % <1 °fr)T H7 HTT f4)Si I HKT : 2-HT 

H71 ^HT HH7RF ^HT ^«R>, 3RRR W &%HT HK f^HT t 

fqqi'S 331 TRRT11 HR ^ Ht f% 

^R fHHR HTffcfiRf % Wg ^RT fHHK 33PH HHT t HHT 

HfH3 3TH ^Ft 4 WRR t Hi Ht ^R fHHR sfl^tfSHT f4HR 
#TT I HI Hi HTT HHvRT iHHTHHT SKT RHHI HHTH 31 %<n 

^fe-^4%3THH4it, 3R: fHHR W13ff 331HHRT 

f HT Hi HfHH) 3FJW ^Kl ^R fHHTH 33THT R1 HHiHF % HT ?rfHHT 
3TH "4 f% 4HH1 H HTRHIHTR t 4 ^R 1 h< 1T, 331 Rmfl 11 
HIHf 4 HTH 44H7 % 44 srf^R HTRlH Hf m 3?HT^F HfKH7 
3TH f^Kdl % 3 h 4 3H3 HfHH) 3TH H7I H^HUT Hl>T HHTHT ^TTHI %, 
Hf^F Hi HTH HTh! 4 RTT t I HHTRI 4i 44 4 ^rfHHHH % 

4 t, 3R: Hinf HTT HlfjFTr HH fWH^RT H^T HHt 4% ^ 
HTflH fHTHT RTcTT f I 

fHfRH %f3TH TTR^T HR 44 HRT HIT 4444 h4 
HH13 w HM rFr fHHi fiHT t f% “Tl >; action of the 
management of Raj para Da* iba Mine ofhmdustan Zinc 
Ltd. in stopping one increment with cumulative affect of 
Shri Bharatlal Bansal Sr. Drafatsinan can not be adjudicated 
by the tribunal because the claim filed by the petitioner is 
not according to Law hence the claim of petitioner is 


rejected” HHT3 SWHIH HH-HHT31H HTR HRFR 4 ^HT 
Hf4 I 

HH133TT5Tf4T^: 23-12-2005 43^ RIHT^IH 4’%®1H1 
H1HT3 ^3THI HHTI 

3H! aRHTR, RFTTH4 

M 13 RHHTl, 2006 

HCT.31T. 589. — O'MfflHi 1947 (1947 

Rf 14 ) H?1 HRT 17 % 3PJ3T3 1T I 4', %3flH 3T3HH3 ^4 

3tPP item %HHHHH%3TH^ M«t«bf 4333% =h4°bKl % 
hN, sfjhh 4i PtRF'z 44lRi«fi Ihhr 4f aft tit Pi* 

%HHIZ (3r 4 331^1 10( C)/2005) 4 y^lR»ld HHHlt, 
4 %3flH 313H1R 4 12-1-06 4 HTR f HI HTI 

[33. ^-12012/46/2005-34 33R (4.11)] 
4. HHTHTH, 33HT 33fHH 
New Delhi, the 13th January. 2006 

S.O. 589.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref. 10(C)/2005) 
of the Industrial Tribunal, Patna (Bihar) as shown in the 
Annexure, in the Industrial Dispute between the 
management of United Bank of India, and their workmen, 
received by the Central Government on 
12-01-06. 

[No. L-12012/46/2005-IR (B-1I)| 
C. GANGADHARAN. Under Secy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, INDUSTRIAL 
TRIBUNAL, PATNA. 

Reference Case No. 10 (C) of 2005. 

Management of United Bank of India. Abhav Bhawan. 
2nd Floor Frazer Road. Patna and their w orkman Sri Bachan 
Prasad Lai Ary a Kumar Road. Patna-4. 

For the Management ; Sri Ranjan Kumar Sinha, 

ARM* (P). 

For the Workman : Sri B. Prasad, General 

Secretary. Bank Employees 
Federation. 

PRESENT: Om Prakash Sinha, Presiding Officer. Industrial 
Tribunal, Patna. 

AWARD 

Patna, dated the 30th December. 2005 

By adjudication order No. L-l 2012/46/2005 -IR (B-ll) 
dated 27-7-2005, the Government of India, Ministry of 
Labour, New Delhi has referred, under Clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (hereinafter to be referred to 
as ‘the Act'), the following dispute between the management 
of United Bank of India, Frazer Road, Patna and their 
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workman Sri Bachan Prasad Lai. Ary a Kumar Road. Patna 
foradjudicalion to this Tribunal: 

"Whether the action of the Management of United 
Bank of India. Patna in awarding the punishment of 
dismissal to 8hri Bachan Prasad Lai. Clerk-Cum- 
Typist of ■ .dinar Branch of UBi for alleged 
involvement of fraud is legal and justified? If not, to 
what rebel Sin i Bachan Prasad Lai is entitled? 

2 On re or: pt of t he reference nonces were issued to 
ihr parties. Boif, :U: parties appeared and hied their 
iespcctive written tatement before this Tribunal. 

3. The case ot d.e workman, as it appeared from his 
statement ofnninw uni-VTittcn statement is as follows: 

(i) Thai i he weak man was appointed as Cierk-curn- 
i^pist by the ma.aigauciu of Uw Lulled Bank of India in 
the year 1973. A u z : icr ingat Dcrbhmiga, Imhardaga and 
Pumea Branches of the Bank. the workman ’w as transferred 
to Kalihar Branch • jf i 'Ll in the year 1979. That the workman 
was placed under. ^sponsion vide office order No. 1/95 
dated 7 -8-1995. No explanation or show cause was issued 
to him before putting him under suspension. No charge 
sheet was handed over'to him so that he might explain the 
correct position m l). matter. It is stated that after his 
suspension a charge sheet was issued to him to which he 
furnished a reply to the Bank Management. This reply, 
however, was not found satisfactory by the management 
and an order for holding a domestic enquiry-' was made. 

(ii) It is further case of the workman that the Enquiry 
Officer did not conduct Enquiry, fairly and properly and 
acted under the influence of out side pressure. That the 
Enquiry Officer relied on external materials and 
considerations ignoring the material facts available on the 
record. In this way Principles of natural justice were given 
a good bye. It is further stated that the findings of the 
Enquiry Officer were perverse. That the Enquiry Officer 
failed to discharge his duties as a quasi judicial Authority’ 
and acted like an Administrative Officer and did no) maintain 
any order sheet while holding the enquiry’. That the 
Disciplinary Authority on receipt of the Enquiry Report 
acted with closed mind and biased approach and failed to 
apply his mind fairly and properly while proposing the 
punishment and passing his final order of dismissal of the 
workman. That while passing this punishment order the 
Disciplinary Authority did not consider the past service 
record ot live v ; man and passed his final order of 
“Dismissal without'otice’, which was communicated to 
the workman vide letter dated 6. 12.2000 (Ext. W/5). 

(iii) The workman being aggrieved and dissatisfied 
with the ordei jf lhc Disciplinary Authority preferred an 
Appeal before the Appellate Authority vide his letter dated 
16-1-2001 (Ext. W/ 6 ). The workman was to be allowed 
Personal Hearing within 30 days as per his service 
condition. That the Appellate Authority’ also acted with 
closed mind and biased approach and disposed of the 


Appeal after lapse of over three years, which was 
communicated to the workman vide letter dated 27-7-2004 
(Ext. W/7). It lias been stated that both the Disciplinary 
Authority and Appellate Authority failed to discharge their 
duties as quasi judicial Authorities and passed order 
without applying their minds. That under some definite 
promise, coercion, threat and inducement, the workman * 

was compelled to sign on some typed papers and other 
related documents. 

(iv) That after the dismissal order having been * 

slapped on the workman, lie was left with no alternative k 

but to raise an Industrial dispute before the Appropriate 
Authority. That after Industrial Dispute was raised, the 
Assistant Labour Commissioner. (Central) intervened in j 

the matter, held Conciliation Proceedings and tried his 

best to settle the dispute through bilateral talks, but due to 
Uie rigid attitude of the management the Conciliation ended 
in failure and failure report was submitted to the appropriate 
Government. The Government after considering the matter 
referred the dispute for adjudication before this Tribunal. 

(v) It has been stated further that the workman is at 
the fag end of his service and shall be deprived from his 
superannuation benefits in case the order of dismissal is 
not set-aside. That the workman is innocent did not commit 
any misconduct and has fallen a victim of the 
circumstances. He never indulged in fraudulent activities. 

He has his wife and two unmarried daughters to look after 
and has been left with no source of income and is at the 
brink of starvation. He has pray ed for being reinstated in 
the service with back wages and other consequential 
benefits. On these grounds it has been prayed that the 
Award may be made in favour of the workman. 

4. The case of the Management, as it appears from 
its w ritten statement, is as follows:— 

(i) That the aforesaid reference as raised by the 

workman is not niainhunablc at all in the eyes of law as we 11 % 

as on facts. That the statement of claim made by the 
workman is based on surmises and conjectures without 
any proof and basis. 

(ii) The specific case of the Bank management is that 
the workman w hile working as a Special Assistant at Katihar 
Branch fraudulently prepared Nine Credit Transfer 
Vouchers aggregating to Rs. 53,465/- on various dates on 
the pretext of payment of interest towards Fixed Deposit 
Accounts and crediting the full amount to one S.B. 

Accounts No. 8762 in the name of one Asha Devi, who 
was not traceable on her address. The transfer of interest 
was done by Sri Lai (Workman) without the mandate of 
said. F.D. account holders. In order to accommodate the 
amount of the above fraudulent credit enterics he 
manipulated the other books and records. That the amount 
so credited was subsequently withdrawn by withdrawal 
slips on various dates and all the withdrawal slips were 
passed by him. In this way a fraudulent misappropriation 
ofRs. 53465 wasperpertrated. 
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(iii) A departmental enquiry was instituted against 
the workman in course of which all reasonable opportunities 
were provided to the workman to defend him. The Enquiry 
Officer after conclusion of his enquiry submitted his enquiry 
report dated 14-9-2000 wherein he reported that the charge 
of fraudulent mis-appropriation of Rs. 53,465 was 
established and proved in course of enquiry. That in course 
of enquiry it was found that while acting as a Special 
Assistant, the workman used to release the vouchers 
prepared by himself by putting his signature singly and 
the Second signature was not obtained, which is a clear 
violation of Banking Rules and Practice. That he was given 
a personal hearing on 30-11-2000 by the Disciplinary 
Authority and the Regional Manager and a punishment of 
“dismissal without notice” was inflicted upon him by the 
Disciplinary Authority. 

(iv) That his Appeal petition was also subsequently 
disposed of by the Appellate Authority, who confirmed 
the decision of the Disciplinary Authority. Thereafter the 
workman raised this Industrial Dispute. Conciliation 
Proceedings took place but that ended in failure. Thereafter 
this reference has been made by the Government of India, 
Ministry of Labour. 

(v) That the management has raised some points 
w hich are crucial and must be considered before arriving 
to any conclusion. 

(a) The fraud was detected on 24-7-95. Seeing the 
gravity of the fraud commited by the workman, he 
was put under suspension on 7-8-95. 

(b) The Enquiry Officer conducted the Departmental 
proceeding in a fair manner. His action was 
inconformity with the Rules as prev ailing in the Bank. 

(c) Even the workman appreciated the gravity’ of the 
matter and agreed to make good the loss incurred by 
the Bank due to fraud committed by him. 

(d) The Enquiry Officer and the Presenting Officer 
were very senior and experienced officers of the Bank 
and conducted the Departmental Proceedings taking 
into consideration all the aspects of the matter in an 
unbiased manner. 

(e) The workman accepted the charges of 
perpetrating the financial losses to the Bank and 
consented to make good all the losses caused to the 
Bank by the fraudulent activities committed by him 
vide his letter dated 18-5-96. The workman actively 
participated in the Departmental Proceedings and 
was always accommodated by the Enquiry- Officer 
whenever he Prayed for time for filing his defence. 
That the Appellate Authority also considered his 
Appeal and taking into consideration the gravity of 
the charges he confirmed the report of the Enquiry 
Officer and dismissed the Appeal filed by the 
workman. That the statement of the workman that 
under some definite, promise, threat and inducement 


the workman was compelled to sign on some typed 
papers and other related documents is totally baseless 
and misleading. That Shri Lai put his signature 
knowing fully well of his indulgence in the fraudulent 
activities perpetrating financial loss to the Bank. The 
very fact that the workman deposited such a large 
amount to make good the loss incurred by the Bank 
goes to show his involvement in the malafide act. 

(f) That it has been admitted by Shri Lai that he had 
taken heavy loan for getting his sisters marrie and 
was in a disturbed and worried state of mind with 
mental agony, clearly goes to show his indulgence 
perpetrating the financial loss to the Bank and can 
not be accepted in institutions like Bank’s which deal 
with the money matters of public. 

(g) It has been further stated on behalf of the Bank 
management that it has been held in different cases 
by the Apex Court of the land that the court or 
Tribunal can not reappreciate the evidence and 
substitute its own findings. It is not open for the 
Tribunal to reverse the findings of the Enquiry 
Authority' for lack of sufficient evidence. 

(vii) On these grounds it has been prayed that the 
Aw ard may be made in favour of the management. 

5. On the basis of the cases of the parties the 
Government of India, Ministry' of Labour referred this matter 
to this Tribunal for adjudication on following point. 

“Whether the action of the management of United 
Bank of India, Patna in aw arding the punishment of 
dismissal to Shri Bachan Prasad Lai, Clerk-cum-Typist 
of Katihar Branch of UBI for alleged involvement of 
fraud is legal and justified? If not, to what relief Shri 
Bachan Prasad Lai is entitled?”. 

• From the terms of reference it is clear that this Tribunal 
has to confine itself on the point of punishment awarded 
to Shri Bachan Prasad Lai the w orkman. 

6. Before entering into discussion of the materials 
filed on behalf of parties we would like to refer to the 
evidence both oral and documentary adduced by both the 
parties. The management has examined two M. Ws. ’ in this 
case. The management has filed 44 documents and Zerox 
copies of a few vouchers. 

7. The workman has examined only one W. W. who is 
w orkman himself. As many as 11 Exts. Exts. W to W/10 on 
behalf of the workman have been filed. We would consider 
and refer to the Exts. filed on behalf of the parties in course 
of discussion of the evidence. 

8. Umesh Kumar Rai (M.W.l) was the Manager at 
Katihar Branch of the Bank from 3-9-96 to 12-8-2000. He 
has stated that B.P. Lai was a suspended employee of 
Katihar Branch of the Bank. He was suspended for 
defalcating Bank’s money at Katihar Branch. That an 
enquiry was set up against him. That he deposited the 
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defalcated amount of the Bank in instalments. That he had 
enquired from the Bank authority as to loss of amount the 
Bank had.sustained on his Account. The Bank told him 
about the extent of loss and he deposited the money in the 
Bank. He has referred to a letter dated 14-11-98 beating his 
signature, which is marked as Ext.M. In this letter there are 
twenty-five entries and the total amount comes to 
Rs. 9,70,193. The letter shows that deposits of this amount 
on different dales by the workman has been acknowledged 
by the Branch Manager, who was this M/1. He has stated 
that such type of financial irregularity is teckond as gross 
misconduct as provided in the Bipartite Settlement. In 
course of his cross examination he has stated about the 
procedure of opening, ol an Account in the Bank. He was 
shown the account opening Form of Asha Devi (Ext. MI 1) 
and he admitted that this was her Account Opening Form. 
He also stated that on this Form an Officer of the Bank 
namely Sanjay Anand had put his signature. Thai B E La! 
was not charges bee ted for defalcation of Rs. 9.70.000 He, 
however, could not say as to for what amount of defalcation 
he was chargesheaed. The charge sheet issued to workman 
B.P. Lai was shown to hint and he admitted this to be the 
charge sheet to have been served upon B.P. La!. This rs 
marked as Ext. M/2. He did not know whether any other 
chargesheel was served upon B.P. La! or not 

9. Ashed Ptasad Mishra. M.W.2 was posted at 
Katihar Branch (/ash ier-cum-C lerk from the year 1988 to 
1999. He has stated that B.P. Lai was working there from 
before 1988. Thai a Departmental Enquiry was conducted 
against B.P.! .oi for defalcating the Bank's money. That he 
knew about it on 22-7-95. On that day he was working as 
Bank Ledger Keeper. T he workman B.P. La! gave him two 
vouchers of clifferem accounts. That he posted them the 
ledger. In course of posting the vouchers he noticed that 
his initial had already Ixien made in it. He gave information 
about this to hr; higher Officers on 24-7-95. This letter is 
marked as Ext. M/3. That on ihe basis of his letter an 
Enquiry was initiated and thereafter B.P. Lai the workman 
was put under suspension. Thereafter the Departmental 
Proceeding'- ensued In his cross-examination he has 
accepted that lie was a member of Union other than the 
Union of the workman. He did not remember as to vouchers 
of which dates belonging to Gecta Devi and Asha Devi 
were posted by him on that date. That later on B.P. Lai 
struck out both the entries. That he reported the matter to 
his Bank Manager, his Union. Regional Manager and 
Vigilance Department. That allcr his information in writing 
charge sheet was issued. He has stated that such type of 
irregularity ts termed as serious misconduct. He. however, 
could not say as to which lype of charges were included in 
minor misconduct and senous misconduct. 

10. From the evidence of these two M.Ws.' it i s clear 
that they did not pend pate in the Departmental Enquiry. H 
is therefore dew that they are new witnesses. It was 
submitted on be ha! I of the workman that the new 


witnesses can be examined only in case the enquiry is held 
to be unfair and improper and that too with the permission 
of the Court in the event of pleading to that effect. It was 
further submitted that under these circumstances the 
evidence of these two witnesses do not carry any weight 

11. 5h.fi 1? x ten Pd La! (W.W.!) is the concerned 
workman. He h m staled that lie did not get opened the 
Accounts of Asha Devi and Gceta Devi. That he did not 
ask Sita Ram Mand.il to introduce Asha Devi and Gceta 
Devi for opening their accounts in the Bank. He also denied 
to have withdrawn .money from the Account of Asha Devi 
after signing the withdrawal slip. He has stated that no 
explanation or any show cause letter was served on him 
before placing him under suspension with effect from 
7-8-95. That there wen: two Unions operating at Katihar 
Branch and there was rivalry between them. He has also 
termed the findings o! the Enquiry Officer as perverse. 
That he never indulged in am baud and the punishment of 
dismissal awarded against him was not justified. That due 
to dismissal he had no means of income to look after his 
f irnilv. His condition is miserable due to his dismissal. 

12. It was submitted on behalf of the workman that 
the workman w orked as temporary Special Assistant and 
as a Teller Clerk dui ing the period between 4-12-90 to 1 -7-95. 
It has been further submitted that it is alleged that the 
workman prepared 9 fraudulent credit transfer vouchers 
amounting to Rs.53.4 65 cm various dates. That full details 
of vouchers are not available. Thai this also has come to 
light that the aforesaid amount is said to have been credited 
to S/A.No.8762 belonging to one Asha Devi. It was 
submitted by the learned D.R that as per rules an applicant 
willing to open as account m the Bank must approach the 
Bank authority along with an introducer That from facts of 
this case it is clear that signatures of Asha Der i and her 
introducer Sita Ram Mandal were obtained in pcrsenceof 
Sanjay Anand. the Deputy Manager of the Branch. The 
Account was opened on 4-12-1.990 as it would appear from 
Ext. M/16. That after lapse of 4 years this fact cannot be 
denied. 

13. Tile learned D.R. submitted that the entire case 
started on the opening of the Saving Bank Account 
No. 8762 in the name of Asha Devi. From the Account 
Opening Form it is clear that this Asha Devi w as introduced 
by Sita Ram Manda! and this Form bears the signature of 
Sita Rain Mandat and also of S.K. Anand an Officer of the 
U.B.I. Katihar Branch. That tins Sita Ram Mandal was no! 
examined in the course of enquiry. These facts laid to the 
conclusion that Asha Devi had gone to the Bank for opening 
the Savings Bank Account in the Bank and. therefore, it 
cannot be said that this Asha Devi was a fake lady. No* 
witness has been examined by the management to say that 
Asha Devi did not ? cache the payment of u ilhdrawal slip 
in person He furlhux-sibni: 1 ted that bom Ext. M it is clear 
that the workman deposited a sum of Rs. 9,70.194 on 



HI < 


imiwnM '<f> ■( 





[MFTII—3 (ii) ] 


: Wfftll, 2006/RFT22, 1927 


1327 


different dates in the Bank. That the amount shown in the 
charge sheet (Ext.M/2) is included in Ext.M. That if the 
amount of charge sheet i.e. Rs. 53,465 is deducted from the 
total amount of Rs.9,70,193/- it comes to Rs.9,16,728. No 
evidence oral or documentary had been brought on the 
record to show that somebody else was responsible for 
defalcating a sum of Rs. 9,16.728. The entire documents 
filed by the management do not show and are rather silent 
about the amount which was deposited by the workman. 
That in the circumstances the plea of the workman that due 
to his mistake commited in thought lessness of his mind, in 
the circumstances must be accepted. That the workman 
shouldered the responsibility of making good the loss 
caused to the Bank and accordingly he deposited the money 
in the Bank in instalments, which was accepted by the 
Bank. The learned D.R. submitted that if the loss of 
Rs. 9,16,728 is considered to be loss on account of mistake 
of the workman, why a loss of Rs. 53,465 only should be 
termed as a fraud commited by the workman. That it can be, 
therefore, safely concluded that the loss of Rs. 53,465 is 
included in Rs. 9,70,193 and it is a case of mistake and not 
fraud. 

14, The workman has stated in his evidence and it 
has also been admitted by the M.Ws. that the workman 
w as as signed huge duties since 1988 relating to Saving 
Bank Deposit, Current Deposit. Cash Credit, Over Draft, 
Fix Deposit etc. having the work of thirty ledgers. He was 
directed to look after entire deposit sections as a Clerk and 
a Superv isor at the same time. There is no gainsaying the 
fact that the workman was overburdened due to the job 
allotted to him. That in spite of all these constraints the 
workman managed the work allotted to him successfully. It 
was due to the sincerity and ability of the w orkman, that an 
appreciation letter was forwarded by the Branch Manager 
to the Regional Manager in 1995 This fact, however, have 
not been controverted by the Bank management. 

15. The learned D.R. extending his argument 
submitted that in midst of the overburden the father of 
workman died due to heart attack. That after death of the 
father he got his three sisters married. Besides that he had 
also to look after his widow mother and two minor 
daughters. In course of the marriage of the sister he had 
incurred heavy expenses and as a result he had taken loans 
and naturally was mentally perturbed. That under this 
condition of thoughtlessness of his mind and some mental 
depression the workman commited some mistakes in course 
of discharge of his duties. Considering all these facts we 
are of the opinion that such depression due several types 
of worries is not unwarranted. 

16. Pointing out to some glaring discrepencies in 
the domestic enquiry the learned D.R. submitted that the 
workman was never informed by the Bank management 
that the loss was caused not due to his mistake but due to 
his fraudulent acts. This goes to show that the management 
accepted the submissions of the workman. That in course 


of cross-examination no suggestion was made by the 
learned representative of the managment that the workman 
indulge in fraudulent activities causing financial loss to 
the Bank. That during the whole domestic enquiry not a 
single eye witness submitted that the workman indulged in 
fraudulent acts causing loss to the Bank. He further 
submitted that the Bank had forwarded the Account 
Opening Form and other papers to the handw riting expert 
for examining the handwriting on the Form. The liandwriting 
expert did not submit any report to the effect that the 
handwriting were of the workman and withdrawals were 
made by him. He submitted furhter that due to all these 
reasons the domestic enquiry findings were perverse and 
without application of proper mind. That the order of 
dismissal has landed the workman to serious financial 
hardship as he has no other means of livelihood. That he 
has behind him his wife and two young unmarried 
daughters. That the workman committed some mistake but 
did not indulge in any fraudulent acts. The representative 
for the Bank could not meet the points raised by the learned 
DJR. 

17. From consideration of the entire facts and 
circumstances of the case it is clear that in course of 
domestic enquiry' a finding regarding loss of Rs. 53,465 
only was given, though the workman admitedly deposited 
Rs. 9,70,193 in instalments on different dates. The Bank 
management has not been able to say as to why the 
workman was charged for defalcation of Rs. 53,465 only. 
The submission of the learned representative of the 
management that in view' of the fact that the workman 
deposited Rs. 9,70,193 to the Bank it would be inferred that 
he had defalcated this entire amount cannot be accepted. 
The entire facts lead to the only conclusion that the 
workman had committed mistake causing the loss of a sum 
of Rs. 53,465 only, as he was over pressed with work. 

18. Having regard to tide fact that the workman was 
saddled with different types of work hav ing to deal w ith 
thirty' ledgers some mistakes might have been made by him 
in course of discharge of his duties. Considering the entire 
facts and circumstances of the case we are of the opinion 
that the punishment awarded to the workman by the 
management is not commensurate with the charges levelled 
against him. It is settled law' and natural justice also demands 
that the punishment must be commensurate with the charge. 
In this regard wc may refer to the Ruling of Hon ble Supreme 
Court reported in Management of Federation of Indian 
Chembers of Commerce and Industry’ Is. R.K. Mittal (1971 
II LLJ-630), It has been held that where the order of 
punishment was shockingly disproportionate with the act 
of misconduct of which no reasonable employer would 
ever impose in like circumstances, that itself would lead to 
the in reference of victimization or unfair labour practice, 
which would vitiate the order of dismissal or discharge. 
The learned D.R. submitted that by cna<: m of Sec 1 1 A 
the legislature has transferred the discretion of the 


GI/06—20 



1328 


employer imposing punishment to the adju«.!:'.'ator. it is now 
the satisfaction of the industrial adjudicator to finally 
decide the quantum of punishment for proved ru.t »<f 
misconduct in cases of discharge or dismissal, it the 
Tribunal is satisfied that the owk-i of discharge or dismissal 
is not justified in any circuirbimu.. or :.!v* facts of l ; ■ 
case it has the iw.-cr v.o? onU* to ; .1- or'C* oi 

punishment and tin.a nc reinsiatc.iiem v. ; ;b.0 wa^os, 
but it has also the povvc 5 to impose certain condition as it 
may deco. . » ■ ,'iv relief to -the workman 

includi . vu-. of •• •nishmciu in lieu el 

discharge cv 

19. On the basts oi me tart' as laid down U/s. 11A of 

the I D. Act it is clear that the Tribunal has the power to set 
aside the order of the punishment inflicted by the 
management 

20. In view of the foregoing discussion vve arc of 
the opinion that the action of the management of United 


Bank of India, PaLnu in awarding the punishment of 
dismissal tc Sir ’■ v ;n Prasad Lai, Clcrk-omn-Typislof 
Katthar Bram.L r United Bank of Indm for alleged 
involvemc' i - '• arc. is no* legal and justified. I he 

punishmem •. a = , . Lie wotkmu.i is not commensurate 

with the ei: : 'uv. workman. We there, 

set aside ft.. » > = osmnen; oi dismissal passed by the 
manage nu, . :med Bank of India. H »e management is 

ordered to .date the workman Shri Bit La! with effect 
from the date of his dismissal with back wages. It is also 


ordered that there will be no payment of full salary and 
allowances for the period of his suspension save and except 
payment of subsistence allowance. The management is 
directed to reinstate Shri B.P. Lai after lowering down of 
two stages in his basic pay that he was getting at the time 
of his dismissal The order must be complied w ithin one 
month from the date of publication of this Award. 

21. Award accordingly. 

Dictated and Corrected by me. 

OMPRAKASH S1NHA, Presiding Officer. 
M fa#, 13 2006 

7£7.LTT, 590,—v-vMfe -arfafWT, 1947 (1947 

CRT 14 ) oRT vm 17 % 3T^TtTT ‘1 ^ 

ft fM'Lr. ftrriifw ft 

erfew/Tr ■ 02/2005) 

cRt '■ -MI Ttvm. 9-1-2006 TFcT 

8TT j 

[ft. -33015/1/2005-31Tt«m(^-lI)] 
tft. tpTTWT, Ml •Hpqq 
New Delhi, the 13th January, 2006 

S.O -U—In pursuance of Section 17 of the Industrial 
Dispute-. .. >7 (14 of 1947), the Central Government 

hcrebv puAward (Ref.No. 102/2005) of the 


[Part II— Sec. 3(ii)| 

Central Government IndustrialTribunal-aim-LabourConrt. 
Chennai ns shown in the Anncxure, in the Industrial 
Dispute between the employers in relation to the 
management of Madras Port Trust and their workman, 
which was received by the Central Government on 
0W) 1-2006. 

[No. L-33015/ 1/2005-IR (B-U)l 
C. GANGADHARAN. Under Sccy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAUCUM-LABOURCOURT, 
CHENNAI 

Friday, the 9 th December, 2005 
PRESENT: K. JAYARAMAN, Presiding Officer 
INDUSTRIAL DISPUTE NO. 102/2005 
(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947( 14 of 1947). 
between the Management of Madras Port Trust and their 
workmen) 

BETWEEN 

The General Secretary, : I Party/Claimant 

Port & Dock Labour Union. Chennai. 

AND 

The Chairman. : II Party/Management 

Madras Port Trust. Chennai. 

APPEARANCE: 

For the Claimant : None 

For the Management : M/s. Dharani 

Chander, Advocates 

AWARD 

The Central Government, Ministry- of Labour vide 
order No. L-33015/l/2005-IR-(B-ll) dated 14-9-2005 has 
referred this industrial dispute to this Tribunal for 
adjudication. The Schedule mentioned in that order is— 
“Whether the action of the management of Madras 
Port Trust in reverting Shri G. Narayanasamy from the 
post of Master Grade II to the post of Peonand fixation 
of pay in the lower scale is legal and justified? If not, 
what relief is the disputant concerned entitled to?'" 

2. After the receipt of the reference, it w as taken on 
file as I D. No. 102/2005 and notices were issued to both 
the parties. The II Party/Management appeared through 
his advocate on the other hand, even though two notices 
were served on the Petitioner namely General Secretary, 
Port & Dock Labour Union, no one has appeared before 
this Tribunal either personally or through their advocate. 
Therefore, the Petitioner was called absent and set ex-parte 
and the II Party/Management was asked to file memo of 
objection. 

3. The allegations in the memo of objection filed by 
the II Party/Management are briefly as follows:— 
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TO1W31: Wlfhl, 2006/FP3 22, 1927 


The dispute is not at all maintainable on the ground 
of delay and latches. Though the concerned employee 
namely Mr. G. Narayanasamy has worked as Master Grade If 
II Party/Management has offered alternative employment 
as Peon to the concerned employee in the year 1986, since 
he was found unfit to carry out his duties of Master Grade II 
on account of his sub-standard vision in both eyes. The 
said employee has rightly accepted and he has served the 
post till his retirement. The said employee joined the 
Respondent/Management on 29-7-1963 as lascar grade II 
and subsequently promoted to Deck Tindal, Syrang and 
before his medical invalidation he worked as Master Grade II 
in marine department from 16-7-82. The Master Grade II is 
ineharge of pilot launch, it take pilot and takes pilot on 
board and manoeuvre the launch along side the moving 
vessels to embark/disembark pilots on to/from ships. During 
night operations, the Master Grade II is excepted to carry 
out duties in meticulous manner at such times, the entire 
operation on Master concerned and in the event of Master 
having poor vision, the pilot launch manoeuvred by him 
may take conduct with the moving vessel and in the impact, 
the Master his crew numbering about three and the pilot 
officer will all get killed. Therefore, the concerned employee 
with a sub-standard vision cannot do the work of Master 
Grade II post. Further Master Grade II must undergo 
periodical medical check up as per medical rules of Chennai 
Port Trust. As per medical report dated 14-8-85, it was stated 
that concerned employee was unfit to continue as a Master 
Grade II since his eye sight has become failure under medical 
classification of A A2 prefix AB to sub-standard vision C 
C1. As per Section 110(1) of Chapter VIII of Chennai Port 
Trust medical manual, the Respondent/Management can 
discharge the concerned employee on medical grounds. 
But, however, on humanitarian consideration Respondent 
tried to put him in other category in the same department. 
But, unfortunately, he did not have requisite qualification 
for doing the some other jobs in the same department. 
Therefore, an alternative appointment in COS department 
as a peon was offered and the concerned employee has 
given his acceptance and joined the said post and joined 
on 19-2-86 in COS department as Peon. The concerned 
employee has voluntarily accepted the alternative 
employment and therefore, he cannot challenge the same 
after more than six years. Further, the drop in wages on 
account of alternative appointment was also made good 
by granting him a sum of Rs. 336.12 per month from the 
Madras Port Trust Employee’s contributory loss in wages 
Compensation Scheme and he has received this 
Compensation till his superannuation. Therefore, he was 
also not lost any monetary benefits. Hence, for all these 
reasons, the Respondent prays to dismiss the claim with 
costs. 

4. In such circumstances, the point for my 
determination is — 

“To what relief the concerned employee is entitled?” 


Point: 

5. As 1 have already pointed out, the Petitioner has 
not appeared before this Tribunal to substantiate their claim 
namely the action of the II Party/Management in reverting 
the concerned employee Sri G. Narayanasamy from the 
post of Master Grade II to the post of Peon is not legal and 
justified. On the other hand, the Respondent contended 
that since the concerned employee had a poor vision and 
since there was no alternative employment to be given in 
the same department and since he has no requisite 
educational qualification for alternative employment in the 
same department, he was offered with the post of Peon in 
COS department and he has also accepted the offer and 
joined duty and there was no monetary loss in reverting 
him from the post of Master Grade II to Peon. Under such 
circumstances, after serving the post for more than six years, 
he cannot now claim that he has been reverted illegally, 
hence, this claim is not maintainable. As I have already 
pointed out since the Petitioner has not appeared before 
this Court to substantiate their claim, 1 find the concerned 
employee is not entitled to any relief as prayed for by the 
Petitioner Union. 

6. The reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him. 
corrected and pronounced by me in the open court on this 
day the 9th December, 2005 .) 

K. JAYARAMAN, Presiding Officer 
13 2006 

^rr.sir. 591.—1947 (1947 

14 ) «IKI 17 % ‘ft’, % 

Mvflcb) ofri - 3 % 

'ft 6K<*>K, srpq^ri 3 !/^ 

-i, ^ % Ten? (*M 1/1998) 

TFTjrfw t, ^r w<m 9--1 -2006 w<\ fsrm 1 

[ri. ^--12012/239/1997-^ 3TR («TT-II)] 

New Delhi, the 13th January, 2006 

S.O. 591.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref.No. 1/1998) 
of the Central Gov „i. .nent Industrial Tribunal-cum -Labour 
Court, Dhanbaa No. 1 as shown in the Anncxure, in the 
Industrial Dispute between the management of UCOBank 
and their workmen, received by the Central Gov ernment 
on 9-1-2006. 

[No. L-l 2012/239/1997-IR (B-ft)} 
C. GANGADHARAN, Under Secy. 
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ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DI1ANBAD 


In the matter of a reference U/S. 10(1 )(ci)(2A) of ID. Act 
REFERENCE NO. 1 OF 1998 
PARTIES : Employers in relation to the management of 
U( O Bank. 

AND 

Their Workmen 

PRESENT: 

Shri Sarju Prasad, Presiding Officer 
APPEARANCES. 

For the Employers Shri D. K. Vcrnia, Advocate. 

For the Workmen Shri P. K. Singh, Concerned 

Workman. 

State : Jharkhand. Industry : Bank ; 

Dated, the 20th December. 2005 

AWARD 

By Order No. L-12012/239/97/IR-(B-l 1) dated 
13-12-97 the Central Government in the Ministry of Labour 
has. in exercise of the powers conferred by clause (d) of 
sub-sec. (1) and sub-sec. (2A) of I D. Act, 1947, referred 
the following dispute for adjudication to this Tribunal: 
“Whether the action of the management of UCO Bank, 
BERO. Ranchi in terminating the sendees of 
Sh. Pramod Kumar Singh, is legal and justified? If 
not. to what relief the said workman is entitled to?" 

2. Shri D. K. Vcrma, Advocate, appearing on behalf 
of the management files a petition alongwith a copy of 
Award passed by the Central Govt. Industrial Tribunal 
No. 2. Dhanbad and submits that the same number of order 
from the Cost, of India was reffered to Central Govt. 
Industrial Tribunal No. 2. Dhanbad and was registered as 
Reference No. 5 of 1998 which has already been decided 
by'the said Tribunal. hence there is no need to proceed the 
matter in this Tribunal. The concerned workman, who is 
present today, has no objection on it. 

In view of such circumstances there is no need to 
proceed with the matter here and the case is dropped 

SARJU PRASAD. Presiding Officer 

13 7#, 2006 

592. — afrdtffa* 1947 (1947 

cftT 14) pn oy.'i 17 % spjrtr T %rhr mdur ^ % 
3IRW? % Wa RT PPT «+> 4 «+.!<)' % #3, 

fife airaita' tap r tatta Rtarwsm 

% RRD (RpR WIT 1/95) Pft PTRltt, Rt 

taflP R7T.F PTi 9 -1 -2006 PP RRT |>3R *TT I 

[R. T$?f-12012/305/94-^ 3JTC (tall)] 
Rt. RUTWI, 3ToR RfRR 


IPakt II— Sec. 3(ii)l 

New Delhi, the 13th January'. 2006 

S.O. 592.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 1/95) 
of the Industrial Tribunal-cum-Labour Court, Ajmer as 
shown in the Annexure, in the Industrial Dispute between 
the employers in relation to the management of UCO Bank 
and their workman, which was received by the Central 
Government on 09-01 -2006. 

[No. L-12012/305/94-IR (B-1I)] 
C. GANGADHARAN, Under Secy. 

3TJW 

4JNW4 SIR PR 3jkfrfn^ RNlltafPR, 

(tot.) 

OlcJIfiln SlfTTTTt:— 9?! ta PR. 3TR PR ^ PR 

TTPORR.-Rt 3TT^7t3TTT 01/1995 
(>tb>’UT.PRf-12012/305/94fTTO 9RT^, 1995 ) 

3l)R 5HW PTPt ^ 

PldKIH THkH RPRRT, 

tan ta RtRRpp, ftan tar rr. ....tat 


RRTR 


pta, ^ti ta pmn stani, 
fta RFlk (RR. ) 

....•3TPTPf 

RqfTSRT : sfl PR. P, ftal 


tarr artapn, 

....tat 

?ft 3Tf.pt. Rl%Pt, 
tap 3TftaP1, 

....RRP-fi 


f^TTTT 7-12-2005 


% RRFR pTTT tal tap ta TTTT t:~ 

“Whether the action of the management of UCO 
Bank. Dcedwana Distt. Nagaur in terminating the 
services of Sh. Om Prakash Sharma, casual w orkman 
w.e.f. January. 1991 is legal and justified? If not. what 
relief is the said w orkman entitled to?” 

PtfeR % 6Ric1 tata RlP I PP-ff P % 

tafPTR Rtatalt %taf tartatarttatataTR 

3 pfppfrl tata tapTPT RKPT 3 RT1984 33 tap! 8p I PRP 
3 RRP % %P, PPTt RfcP % PR R taRT RRT taj ^ 
tal PRTRjjtf ta tatat % RRt PRt Rita M I R^ 1984 
tafta R ^ R^l taf Rit tafta % PR 3 THTP1RRTI 
PT«ff P fpRTT Wt tafT t I PTRl R 26-9-84 El 4lta.K 
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^TWlf^PTTWr TFT 1^1986 '4 FTfa 4 FFTlfa % TO 3 446 
fat FFF toT I TNFdfa % 5>VH % 7TTF ^ 7Tfaflfa FFlfafTFrl 
faffi% at jHI< fa 7?fa <*fa[4 ffat FF^fa Fit ffa. 12-10-89 
k Ffat <fa Tim 3 240 ffa FT arfM^FT ffa wf ffalT fa % Tlfa 

fast fa v%i fan 3 FHifw gn ^ i FTfa fa Tmffae faft 4i 

WT FT ffaj Fffafa ^TTT fafa TJFFT faf fafa k TTFlfw falfa 
"4 fafat TTOT F^ WFpFv Flfa fa Ffam Tfa fan fa TT'HlfFFI Ft 
fat I TO FFFT Fffafafa F^TFTclfa Tfan STTOTI FTFf % aifai 

®nr yfnHfafa Rifeia (nfad ffa>Fi Pt^ ^nhy^TOTFfaf FhcKI i 

FF fan FFf fafan Pi^lfHd f^fod % anfa Flffa FTO fa 
TTT«Nt -^fl %! 

Ffarfat % tot fa -srfecT ffan fa ffa Fifa Ffa % fto 
afar FTfa FF TFFT TW Ffa TTFT Flfa FTfa fa§ FTTF fa TT^ 1981 

fa FFirrfafa yfafitf afabfaMkpfa^. ufciRn afaTOT%FTOTn 
far f. yfafVi ffarnr faf «n i toff ftt4 

TTFTFT fatfa fat FTtfa -CO'll TTFTFT FiT ffa I WRIT FT ! <J'H c til F>l4 

fawnr fart fa fan Iw yRr(4 T i ftt ft i yffafa PifalFm % ftf 

FT3T ^TF FF Ft^ F^ 'TFT FT I HT4f Fit yRfa'i '141 Pl^ifal fatfa 

fa i amm, ffarFT ark arFgFT, 1984 fa fa-fat to % ffa 
y ifa fai fafafa fa ^i 4 FT ■sls°ii'ii filial fa 'i°j-P ihI-i fft 
tbtwi to ff 4 fa ffaro afar ffa^d arfafafaffa 

aTFRffar yfaRn ff fti fafaFt toffff- 

rW'-'l T JTT ^an 3k TOT fan FFTI FT^f ^FTTF^F^^FfFFTF 

FFF^3TFT ard: fk?R 4 fFFTF FfT 33FTT WT TTFRTTI FT3T ^PT 

afFr 4F4 )fi < % fIff^F 44t % ^fft ff ffF 11 ft4F%^ft4 

fFFFT 'srT tjfft WTFFr ^5 tf 3tt^f ^T 4 fF ffF 4F RjhhfO fFf 
a#9PFWT-1 11 FFFR ak T^TFT ^fWT % TO W#4 
fFFFF 12-10-89 ^ TOFJTTT fFFT^T 19-10-89 FTTT TP# ^F 
PtiFlFFT fWTTFF FrTRT 2 % ar^TTR FTcF "^FFTF F^F T-*lk 
^F k TTFTfa^ f44 WT^ ^FT FTF^TFT FFF *111 3RT 4f <*4 h fFTTTf 
^fF ft4ft -sfF 11 

ft4F % 3M-#t ^fT Ttjfe 4f to ^r tnf ff ak 

<h4sv ^Q'SI, TWfFWTTT ^4F$d TTF 8 ? FFFT^Tf FITFfFFTF^FI 
^<FIF! 11 'jIFPFv FfFFSTT F^ aftT 4 4t TTO ^ TJFTT, ^F ^1 
3TTfWT FF FTF81 FF FTTTTT FTT FfFFTt^W FRTOT11 F^#F 
TTf^F 4f FFVF FF” 1 ^ 55 F^T^t f 4 3jf?RT FFffRT FTTFTFTT FT^F 

FfFfl 

3FFF5T FF FFW faFT, FFIFcTF FF 3TF#FTF %FT I 
Ff?mt%fFFHarf4FTFF>% 1996 (TTW. ) 34FF^RT 

FT^F PtJ'HI fWTTFTT TITTTOFf ai^TFF fFvFT I 

W^T FF> FTFf FTTT kFT TTFlfFT WFFtI, 1991 k 'Id ^4 4f 
240 fFF FTl4 f44 WT% FTF FTT TTFF T? I FTF? % ^TT TTFF 4f 
F^F FFF'TJTF TireF FTTTF WF F7F11 FFif % ?NF FF aflT FP-ff % 
TTffkFT % 7NF FF F 4t FF4 % fFf?FF f^FTT F^ F^f FFTFT FFT 


11 fwhr Ffarsft % FF-1 FTP fFvFT f, fWTT% 

ar^TTR FTFf % TTFt 1990 4f, W4Fll 90 4‘ 17 f^F, FTTFTt, 90-4 
15 fn=T, wJ 90 4f 23 fn=T aftr art^f, 90 4' FTF f^F FF4 fFTFT 

1 1 fs to t fa Ffarsft nwl % aikfa^ % am?R ft ttt^f 
% a?lT"5TT TTFFk '3TTF)t F?f^ *m(Vi 4 ici WHFFTt FFf % I 240 
kF cl FT fFTcIT FJT4 FFFT f^ ^TF FF FIT FTFt FT t, fw^T^TTF 
fTTSFFf%Fft I 

W^T cfFT FTFf FTf fF^fFF F?T TTflfF a^T FfFFSTT % an^T 
fFFTFT 19-10-89 3T^ ^-2 % am4<T TOfw 

%4 WT4 %FTF FFFTFF f, FfFF^t ^RT FT^F F^Taf 4 TW 
t fa FTFf ^T FTFt MT4 % F^ 4’ T^TF TTfa FTT ^FFTF'faFT 
WTFT FT fWTTFFFF#® FfFFSfT % FTFTFTf k't I apTTF, fWFT 
a4r arF^FT, 1984 FTFf ^T FF FTT4 FFF FF IJFFTF 

faFT FFT! FlFF^t F?T FTRFT 4f FF-farfa fa4 WT^ FT FTT«ff 

fft krfrFF aftr farFF ar^fF % fan wfafar ftt 

Ff4 Fr 4 tn ^T ^ Frfafa F7T FT k FFTTFT FFT FT I FFff fa 
Frk fF^fal FF faf fFFT FFTI FTFf fa afTF>faTFT T*F k Ffa- 
fa fro FFi FPTT-Frfa Ffa Ffa FF Ffa FFF k Ffa 
aifaFFT FTFT F^f fam I FTfI 5TTT Ffat-FTFt FT^ T1TFFT FTWK 
k W% FT F^TFTT ^FFPT FTFT Ffa k 4t F4^ fafafFT faf 
FFFTI FTFf ^TTT FT^TT TTTfa wfa ^5^ ^ % TlPfa FPT 
fa ^FTF FTFTfTT afa Tfffa TTFIfFTTT 4ft FF Tsil^FK fa4 % 
FFTFT 4fa 4’ afa-^fa FTFTT ^Fffa t I fafa'4 Ffa PH^Fd 
TTT8F fatfa 11 Ffa-Ffa TOFtF afa k FTTTFfFFTTT TFTfaTT 
^TTT 4*F>k' Wt4 ft FTFf fa FTl4 Ffa ^Tfa 4 Ff fa^fa fat* 

fFFS'MI WT TTFhTT fa FT^f fafalcT ^F '4 ffa FT FTl4 FTTFT 
fa I F^ ^F“ 2 FFFF afa ifa-zjfafa’% F«T FF TTFfaFT FF 
t ffafa FFTW- 2F. Pi*-i FFFT % :—“However, those who 
have been engaged as Water Boy on daily wage would 
not be eligible for being considered for absorption under 
this settlement.” 

^TT FFTTT TpTT TTFfafa fa "3FF Ffafa 4f fa F? 7FFI FIT 
fan «1T fa Ffa fafF fa?F4 fafan faTF fafa T«fa F^ FT 
• TFTTfae FF afafFTlfa "SFcT TTFffa fa afafa faf fam I TjTT 
FFFT TTTfa ITT TTFfacT fa 31 d Jl fci FTTF FTFT F>fa FF arfFFFTT 
Ffa f I afa fa ^ ^TT faFfa FT F^FFT \ fa Flfa fa fajffa 

#zfa fa faft fa faf anfa t afar ftf! fa afafa fak 

FTTF FTFT Ffa FF afaFFTtfa fat 1? I ITT FFFT FTFf FF FFTF 

ffaTF fan FfaT fa I 

3Trfanr 

/ 

FFFF: FT^TT ffam FTT ^TTT ITT FFFT fa fan WIFI fa ffa 
■^fal faFT, fafamr, ffanfaffaTTW. faFFFF ^rt ftf! afaFFTm 
FFfffatfaFl^ffaTWFFfa, 1991 fal fa faFF fa Ftfa fa^ afatF 
FTFT Ffa FF arffafa fat fa I 


fa. TTq. falTFF, TOTTFfa 
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M fe#, 13 ■'Smft, 2006 

•a^T. 3TT. 593.—stVefiffe fwi fefePTR, 1947 
(1947R7T14) %T mj 17%3T^R°r^f l %fe TIMifcjeT 
fe 3tTT % fefet % RR£ Mw*>7 fe 31% 

4fe i <f % fe, appro ^ life fejtffe fei 4i %fe 

*K«fcH fejtffe RfeTWSR fer^ % W (fef 

1TM 67/2005) %t wfe ife t, %fe R3TK %t 
09-01-2006 %t in f 37T RTI 

[4o TT^f-12012/64/2005-sfe-R (fell) ] 
Rt. W-Rl, 3FR Rill 
New Delhi, the 13th January, 2006 
S.O. 593.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 67/ 
2005 of the Central Govt Industrial-Tribunal-cum-Labour 
Court, Chennai as shown in the Anncxure, in the Industrial 
Dispute between the management of Central Bank of India, 
and their workmen, received by the Central Government 
on 094)1-2006, 

[No. L-12012/64/2005-IR (B-D)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL, TRIBUNAL-CUM LABOUR COURT, 
CHENNAI 

Friday, the 25th November. 2005 

PRESENT. 

K. JAYARAMAN, Presiding Officer 

INDUSTRIAL DISPUTE NO. 67/2005 
(In the matter of dispute for adjudication under clause (d) 
of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), between the 
Management of Central Bank of India and their workman). 

BETWEEN 

Ms. S. Sudali : 1st Party/Petitioner 

AND 

The Regional Manager. : II Party/Management 

Central Bank ofindia. Madurai. 

APPEARANCE: 

For the Petitioner ; None 

For the Management M/s. T.S. Gopalan & Co. 

Advocates 

AWARD 

The Central Government, Ministry of Labour vide 
Order No. L -12012/64/2005-IR (B-II) dated 
22-08-2005 has referred this industrial dispute to this 
Tribunal for adjudication. The Schedule mentioned in that 
order is:— 


“Whether the claim of Ms. S. Sudali for reinstatement 
into serv ice with continuity' of service with back 
wages and with all other attendant benefits against 
the management of Central Bank ofindia, Madurai is 
legal and justified ? If not, to what relief the w orkman 
is entitled ?” 

2. After the receipt of the reference, it was taken on 
file as I.D. No. 67/2005 and notices were issued to both the 
parties. Even though two notices were issued to the 
Petitioner, the Petitioner has therefore, she was called 
absent and set ex-parte. On the other hand, the 
Respondent/Management entered appearance through 
their advocate and filed memo of objection. 

3. In these circumstances the points for my 
determination are — 

(i) “Whether the claim of reinstatement into 
service with attendant benefits against the 
Respondent/Management is legal and 
justified T 

(ii) “To what relief the Petitioner is entitled T 
Point Nos. 1 & 2 : 

4. As I have already pointed out even though two 
notices w'ere received by the Petitioner, she has not 
appeared before this Tribunal to put forth her claim. The 
Respondent/Management has filed memo of objecting 
stating that since the Petitioner has not entered appearance 
nor filed her Claim Statement, the Tribunal may Pass an 
award on merit holding that the Petitioner has not made 
out any claim and therefore, she i s not entitled to any relief. 

5. Since Petitioner has not appeared before this 
Tribunal and not filed her Claim Statement, I find the 
Petitioner has not established before this Court that she is 
entitled to reinstatement in service and also attendant 
benefits. Therefore, I find the petitioner is not entitled to 
any relief as claimed by her. No Costs. 

6. Thus, the reference is disposed of accordingly. 

(Dictated to the PA. transcribed and typed by him, corrected 
and pronounced by me in the open court on this day the 
25 th November, 2005). 

K. JAYARAMAN, Presiding Officer 

M fell, 13 .2006 

RT3TT. 594 felrffe feffe, 1947 (1947 

R7T 14) RRT 17 % SFJFRTT 4t, %fe fell fe 

■33TF fffen % fefel % FFR5 ffefei fe 31% <=64=6Id 

% fet, spjfe 3 I4fe fen 4f %fer 

*RI4ld4. %fere(fe4ferT 

93/2002) %) fetf, Vjft%feTRcfTR;%t 9-1 -2006 

%t RRT ^ 371 R1I 

[Ro Ret-12012/21/2002-3TI^3TR (fell) ] 
Rt. feW, 3FR Rife 


[ MPT II—3(ii) ] 


1333 


: w(l 11, 2006ATF4 22, 1927 


New Delhi, the 13 th January, 2006 

S.O. 594. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 93/ 
2002) of the Central Govt. Industrial-Tribunal-cum-Labour 
Court, Lucknow as shown in the Annexure, in the indus¬ 
trial dispute between the management of Central Bank of 
India, and their workman, which was received by the 
Central Government on 9-1-2006. 

[No. L-12012/21/2002-IR (B-E)} 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 

TRTOUNALCUM-LABOUR COURT, LUCKNOW 

PRESENT: 

SHRIKANT SHUKLA, Presiding Officer 
L D. No. 93/2002 

Ref. No. L-12012/21/2002-IR (B-II) dated 2-5-2002 
BETWEEN 

Sri Raj Kumar Prasad 
Village Swarupur, P.O. Chilmahar 
Ballia, Distt. Bahia (U.P.) 277001 

And 

The Branch Manager 
Central Bank of India 
Nagpura Branch Ballia, 

Ballia (UP.) 277001 

AWARD 

Government of India, Ministry of Labour, New Delhi 
referred the following dispute. No. L-12012/21/2002-IR 
(B-E) dated 2-5-2002 for adjudication to Presiding Officer, 
CGIT-cum-Labour Court, Lucknow; 

“WHETHER THE ACTION OF THE MANAGE¬ 
MENT C* 7 CENTRAL BANK OF INDIA IN TERMI¬ 
NATING THE SERVICES OF SRI RAJ KUMAR 
PRASAD w.e.f. 9-6-2001 AND NOT CONSIDERING 
HIM FOR FURTHER EMPLOYMENT IS LEGAL 
AND JUSTIFIED ? IF NOT, WHAT RELIEF IS HE 
ENTITLED TOT’ 

The worker’s case is that worker worked in following 
branches of Central Bank of India for the period mentioned 
against it. 

1. Chilkahar Branch Ballia 24-1-90 to 30-12-95 

as part time Safaikarmchari 

2 Nagpura Branch Ballia 06-1-97 to March 99 

as part time Safaikarmchari 

3. Nagpura Branch Ballia 14-8-2000 to 

as part time Safaikarmchari 8-6-2001 

It is alleged that he was terminated firstly from 
Chilkahar Branch in violation of Section 25F of the I.D. 


Act. Second time he was terminated from Nagpura Branch 
in March 1999 in violation of Section 25F of the ID. Act 
and 3rd time he was terminated from Nagpura branch on 
9-6-2001 in violation of (section 25F. Worker approached 
Nagpura branch after termination of service but with no 
result ultimately he espoused dispute before Asstt. Labour 
Commissioner (C) Allahabad. Worker has therefore prayed 
to hold that the termination w.e.f. 9-6-2001 is illegal and 
unjustified and court may award for absorption of the 
worker in the permanent services of the Bank. 

The case of the opposite party is that Nagpura branch 
of the Central Bank of India is a Rural branch of medium 
size where Sri Raj Kumar Prasad was engaged as a casual 
labour on daily rated basis for fetching water and cleaning 
work and he did not hold any regular and permanent post 
in the bank in any cadre whatsoever. The engagement of 
the worker was dependant on the exigencies of work and 
its availability in the bank. It is further submitted that Raj 
Kumar Prasad was engaged for 2 or 3 hours in a day and he 
never worked as whole timer. Worker was never appointed 
by the bank on the post of Safai Karamchari in regular and 
permanent basis. The bank never issued any appointment 
letter or orders to Sri Raj Kumar Prasad, therefore the 
question of termination of his serv ices also do not arise 
and there was no question for giving any appointment 
letter or any notice pay and compensation whatsoever to 
Sri Raj Kumar Prasad. It is also submitted that no such 
termination letter was issued to Sri Raj Kumar Prasad as he 
was never appointed. It is also submitted that Raj Kumar 
Prasad had never worked 240 working days in any calendar 
year or preceding 12 months in the bank. He has been paid 
for the actual days he worked in the branch. It is further 
alleged by the bank that Sri Raj Kumar Prasad discontinued 
casual job of his own accord for better engagement elsewhere, 
There is no employer-employee relationship between the bank 
and Sri Raj Kumar Prasad. The service conditions of the bank 
are not applicable on casual labour and casual labours are 
not entitled to get any benefit like regular and permanent 
employees of the bank. It is also submitted by the bank that 
there are set guidelines of the Government for recruitment for 
which candidates are sponsored by the Regional Employment 
Exchange, Tests/interview held only successful candidates 
absorbed thereafter. No deviation is permitted from these 
rules, Sri Raj Kumar Prasad was not subjected to such exercise 
and he has given a misstatement to misguide to Court. 
Sri Raj Kumar Prasad is trying to gain back door entry by 
way of litigation in contravention of these Government 
rules. The claim of the worker is not covered by Sections 
25-B, 25-F, 25-G and 25-H of the I. D. Act, i 947. It is 
alleged that Sri Raj Kumar Prasad has not filed any 
documentary proof or particulars in the statement of 
claim whether he had actually worked on permanent 
and regular post in the bank or not. In absence of any 
documentary proof the contentions as mentioned in the 
statement of claim have become infructuous, bad in law and 
not maintainable. It is alleged that it is neither a case of 
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termination or retrenchment nor dismissal. He has got no 
claim for reinstatement or permanent absorption in the bank. 
It is also alleged that claim is belated and over stale and it 
is not maintainable. It is also alleged that the dispute is not 
tenable as it is beyond the jurisdiction of the Tribunal under 
1. D. Act. 1947 and this court can not hear and decide the 
claim of Sri Raj Kumar Prasad. It is submitted that “part- 
time Safai Karmchari” has not been specified by the Central 
Government for adjudication in the present reference order. 
Hence, this issue can not be taken into consideration by 
the court It is submitted that Sri Raj Kumar Prasad has not 
mentioned any formal letter of reference or appointment 
letter in his statement of claim. It is also alleged that Sri Raj 
Kumar Prasad had never worked continuously in the bank 
and had not completed 240 days in any calendar year or 
preceding 12 months in the bank. It is also alleged that the 
necessary parties like Anil Kumar and Chotey Lai etc. have 
not been impleaded by the worker and therefore the court 
can not hear and decide the matter of termination. When 
dealing with the cases of this type where a w orkman tries 
to take the protection of law' for back door entry into public 
services or service of the bank. It is of vital importance in 
a country like India w here there is large scale unemployment 
that we should not ignore infringing fundamental rights in 
the matter of equality of opportunity' of youngmen who are 
entitled to seek equal opportunity in the matter of 
employment in nationalised bank. It is further stated that a 
person who thus gets into the regular employment in the 
bank not wholly based on considerations of merits and 
giving equality' of opportunity in the matter of employment, 
if allowed to enter into regular service in the bank by his 
absorption in bank. It will entail infringement of equality of 
opportunity' for y oungmen in the country' in the matter of 
seeking employment in the bank’s serv ices. It is further 
stated that the rights of that unknown class should not be 
forgotten when we deal with cases of this type and what is 
pressed before us is only the equality of person who is 
before the Labour Court/Tribunal. The Tribunal/Labour 
Court before issuing any directions in respect of such 
casual labour must not forget about the existence of that 
class of unemployment who are waiting for equal 
opportunity' in the matter of employment so that their rights 
are not curtailed by such back door entry' into bank’s 
service. 

It is pointed out that in accordance with Section 10 
(4) of the I. D. Act 1947,9-6-2001 has been specified as the 
date of his alleged termination and therefore the court is to 
confine to 9-6-2001 and no other date. It is also submitted 
that the Regional Manager, Central Bank of India, Varanasi 
has not been impleaded as party in the present reference 
order as hence the reference order is bad in law and without 
jurisdiction. It is also submitted that the Sri Raj Kumar 
Prasad is gainfully engaged elsewhere hence he is not 
entitled to any relief. 

It is also well settled that daily and casual workers 
who are engaged i n disregard of all rules can not be allowed 
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to enter Government services through the back door and 
the Labour Court can not be allowed to be used as a legal 
means for such back door entry'. It is settled that a person 
who has worked on daily basis or adhoc basis docs not 
hav e any right to the post. 

He am not claim regularization of his services merely 
because he has completed 240 days in serv ices. 

The management has submitted that lor the following 
reasons Sri Raj Kumar Prasad neither entitled to 
reinstatement. It is not practicable nor possible for 
reinstatement him nor he is entitled any wages or relief/ 
compensation whatsoever on die basis of present reference 
order, 

The worker has filed rejoinder stating that bank 
submitted very lengthy written statement containing 
irrelevant matters repetative paragraph and arguments, 
therefore die contention in the entire written statement are 
denied. The worker has reiterated the facts alleged in the 
statement of claim. 

Opposite party has filed the photo copy of the 
vouchers paper no. 12/2 to 12/40. 

Sn Raj Kumar Prasad has filed his affidavit together 
with the photo copy of letter of General Manager. Central 
Bank of India dt, 4-10-90. Worker has been cross examined 
by the opposite party. 

Opposite party has examined Sri A, B. Singh. 

Parties have filled written argument. 

Perused the w ritten argument and evidence on record 
carefully. 

The issue referred to this court is w hether the action 
ofthe management of Central Bank of India in terminating 
the services of Sri Raj Kumar Prasad w. e. f. 9-6-0 land not 
considering him for employment is legal and justified. 

It is pertinent to mention here that according to the 
worker allegations. he was engaged in Chilkhara branch at 
Ballia as part time Safai Karmchari w. e. f. 24-1- 90 to 
30-12-95 and he was terminated thereafter and he was never 
engaged in the branch of Chilkhara any more. There is 
absolutely no issue for adjudicating the termination of the 
worker from Chilkhara branch w. e. f. 1-1-1996. If the worker 
had any grievence against the Chilkhara branch he ought 
to have raised the industrial dispute at that time. This court 
can not adjudicate the termination from Chilkhara branch 
of the bank after 30-12-95. 

It is also pertinent to mention here that the worker 
has alleged that he was part time Safai Karmchari w. c. f. 
6-1-99 to March 99. It is observed from the pleadings that 
worker remained unemployed thereafter till 13-8-2000. 
Worker has not mentioned the specific date of March 99 
when he was terminated from the Nagpura branch. There is 
no issue for adjudication before me for adjudicating the 
termination from service from Nagpura branch w. e. f. March. 
1999. 
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As already mentioned above the issue for 
adjudication is whether the action of the management of 
terminating the services of Sri Raj Kumar Prasad w. e. f. 
9-6-01 is legal and justified. The management has pleaded 
in para 129 of the written statfhient that in accordance with 
Section 10 (4) of the I. D. Act, 1947. £-6-01 has been specified 
as a date of his alleged termination therefore we have to 
confine to 9-6-01 and no other date. * 

Section 10 (4) reads as under . 

“Where in an order referring an industrial dispute (to 
a Labour Court, Tribunal or N^onal Tribunal) under this 
section or in subsequent order, tne appropriate Government 
has specified the points of dispute for adjudication (the 
Labour Court or the National Tribunal, as the case may be) 
shail confine its adjudication to those points and matters 
incidental thereto.” 

In the circumstances this court is legally bound to 
adjudicate the termination referred by the Government. 

In paras 8 to 11 of the statement of claim the worker 
has alleged that he was appointed as Safai Karmchari- 
cum-water boy on 14-8-2000 and he worked till 8-6-01 when 
his services were terminated w. e. f. 9-6-01. in the 
circumstances sections 25-B, 25-F of the 1. D. Act are 
relevant which are reproduced as under: 

25B Definition of continuous service :— For the 
purposes of this Chapter— 

(1) a workman shall be said to be in continuous 
service for a period if he is, for that period, in uninterrupted 
service, including service which may be intertrupted on 
account of sickness or authorised leave or an accident or a 
strike which is not illegal, or a lock out or a cessation of 
woik which is not due to any fault on the part of the workman. 

(2) where a workmen is not in continuous service 
within the meaning of clause (1) for a period of one year or 
6 months he shall be deemed to be in continuous service 
under an employer— 

(a) for a period of one year, if the workman, during 
a period of 12 calendar months preceding the 
date with reference to which calculation is to be 
made, has actually worked under the employer 
for not less than— 

(i) one hundred and ninety days in the case 
of a workman employed below ground in a 
mine; and 

(ii) two hundred and forty days, in any other 
case; 

(b) for a period of six months, if the workman, during 
a period of six calendar months preceding the 
date with reference to which calculation is to be 
made, has actually worked under the employer 
for not less than — 

(i) ninety five days in the case of workman 
employed below ground in a mine; and 


(uj one hundred and twenty days, in any other 
case. 

Explanation . For the purposes of clause (2) the 
number of days on which a workman has actually worked 
under an employer shall include the days on which—- 

(0 he has been laid off under an agreement or 
as permitted by standing orders made 
under the Industrial Employment (Standing 
Orders) Act 1946 (20 of 1946) or under the 
Act or under any other law applicable to 
the industrial establishment. 

(ii) he has been on leave with full wages, earned 
in the previous years; 

(hi) he has been absent due to temporary 
disablement caused by accident arising out 
of and in the course of his employment, 
and 

(iv) in the case of a female, she has been on 
maternity leave, so, however, that the total 
period of such maternity leave does not 
exceed twelve weeks. 

25F. Conditions precedent to retrenchment of 
workers:—No workman employed in any industry who has 
been in continuous service for not less than one year under 
an employer shall be retrenched by that employer until— 

(a) the workman has been given one month’s notice 
in writing indicating the reasons for retrenchment 
and the period of notice has expired, or the 
workman has been paid in lieu of such notice, 
wages for the period of the notice; 

(b) the workman has been paid at the time of 
retrenchment compensation which shall be 
equivalent to 15 days average pay (for every 
completed year of continuous service) or any 
part thereof in excess of six months; and 

(c) notice in the prescribed manner is served on 
the appropriate Government (for such authority 
as may be specified by the appropriate 
Government by notification in the Official 
Gazette). 

The conditions precedent for the workman is that 
the workman should be in continuous serv ice of one year 
immediately before the date of termination and the 
continuous service have been defined in section 25-F an 
in the present case it is 240 days. The worker is therefore 
prove that he worked continuously for 12 months precedi n, 
the date of his termination and that in 12 months he ha< 
worked for 240 days. 

According to own allegations of the worker t 
worker was not in employment in June and July of the v< 
2000 and he entered into the service of Nagpura brand 
the Bank on 14-8-2000. Thus, the worker has not compl< 
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one year’s continuous service before his termination. 
However, in the given circumstances the worker has to 
prove that he has worked for 240 days preceding his 
termination'within 12 months. 

The worker has filed affidavit in support of his case 
i.e. paper No. 16/2 the paras 12 and 13 of the said affidavit, 
are relevant to the facts of this case which are re-produced 
below: 

I say that I have worked for 223 days (on the 
following dates) during the above period from 14-8-2000 
to8-6-2001;— 


@ Rs. 30/-per day 


14-8-2000 to 19-8-2000 

— 

5 days 

21-8-2000 to 26-8-2000 

— 

5 days 

28-8-2000 to 02-9-2000 

— 

6 days 

04-9-2000 to 09-9-2000 

— 

6 days 

11-9-2000 to 16-9-2000 

— 

6 days 

18-9-2000 to 23-9-2000 

— 

6 days 

25-9-2000 to 3-10-2000 

— 

7 days 

03-10-2000 to 5-10-2000 

— 

2 days 

9-10-2000 to 14-10-2000 

— 

6 days 

23-10-2000 to 28-10-2000 

— 

4 days 

6-11-2000 to 10-11-2000 

— 

5 days 

13-11-2000 to 18-11-2000 

— 

6 days 

20-11-2000 to 25-11-2000 

— 

5 days 

27-11-2000 to 2-12-2000 

— 

6 days 

4-12-2000 to 9-12-2000 

— 

6 days 

18-12-2000 to 23-12-2000 

— 

6 days 

16-12-2000 to 23-12-2000 

- 

4 days 

1-1-2001 to 6-1-2001 

— 

6 days 

8-1-2001 to 13-1-2001 

— 

6 days 

15-1-2001 to 20-1-2001 

— 

6 days 

22-1-2001 to 27-1-2001 

— 

5 days 

29-l-2001to 3-2-2001 

— 

6 days 

5-2-2001 to 10-2-2001 

— 

6 days 

12-2-2001 to 17-2-2001 

— 

6 days 

19-2-2001 to 24-2-2001 

—- 

5 days 

@R$. 35/-perday 

26-02-2001 to 03-03-2001 

__ 

6 days 

05-03-2001 to 08-03-2001 

— 

3 days 

12-03-2001 to 17-03-2001 

— 

6 days 

19-03-2001 to 244)3-2001 

— 

6 days 

26-03-2001 to 31-03-2001 

— 

6 days 

01-04-2001 to 07-04-2001 

— 

5 days 

09-04-2001 to 12-04-2001 

— 

4 days 

16-04-2001 to 21-04-2001 

— 

6 days 

23-04-2001 to 28-04-2001 

— 

6 days 

30-04-2001 to 05-05-2001 

— 

6 days 

08-05-2001 to 12-05-2001 

— 

5 days 

14-05-2001 to 19-05-2001 

— 

6 days 

21-05-2001 to 264)5-2001 

— 

6 days 

28-05-2001 to 02-06-2001 

— 

6 days 


{Part II— Sec. 3(h)] 

04-06-2001 to 09-06-2001 — 5 days 

11-06-2001 to 16-06-2001 — 6 days 

Total days worked — 223 days 

13. I say that in addition to the above working days 
I was also paid an additional amount of Rs. 25/- per day for 
the work of Daftari that was taken from ine on the following 
dates■ 

11-07-2000 for 2 days 

01-11-2000 for 1 day 

26-12-2000 for 1 day 

11- 01-2000 for 1 day 

12- 01-2000 for 1 day 

16-01-2000 fori day 

18-01-2000 for 4 days 

12- 03-2000 for 3 days 

15-07-2000 for 2 days in the name of 
Rajesh Kumar 

22-07-2000 for 1 day in the name of 

Raj Kumar Prasad 

13- 01-2001 for 2 days in the name of Anil Kumar. 

In para 13 of the affidavit worker has tried to 
prove that he worked as Daftari and was paid additional 
amount of Rs. 25/- per day on 11 -7-2000. It is noteworthy that 
worker has not pleaded in his statement ofclaimthat he worked 
in Nagpura branch on 11 -7-2000. Therefore, this evidence is 
beyond the pleadings and cannot be looked into. 

Worker has pleaded in Ids statement of claim that 
he worked upto 8-6-2000 and thereafter he was terminated 
w. e. f. 9-6-2001 but in para 12 of the affidavit at page 4 the 
worker has tried to state that he worked w. e. f. 4-6-2001 to 
9-6-2001 for 5 days and 11-6-01 to 16-6-01 for 6 days, in the 
circumstances the affidavit solar as it relates to working on 
9-6-2001 to 16-6-01 is beyond die pleading. 

The management has filed all vouchers with list 
A2-12 which are paper Nos. 12/2 to 12/40.1 have scrutinised 
the vouchers on record and find that vouchers pertain to 
202 working days. 

Worker by his affidavit has tried to establish that 
he has worked from 25-9-2000 to 3-10-2000. There is no 
such voucher available on the record by which it could be 
said that worker did worked from 25-9-2000 to 3-10-2000. In 
fact on 3-10-2000 the day on which he was paid for his 
work on 5-10-2000, worker was paid Rs. 150/- for purchase 
of sugar and 5 It. Kerosene oil. Similarly there is no voucher 
for 16-12-2000 to 23 -i 2-2000 actual payment voucher w hich 
has been filed by the management is paper No 12/18 which 
relates to 18-12-2000 to 23-12-2000. 

Workers statement on affidavit that he worked for 
223 days in para 12 is false. 

Worker has admitted in his affidavit in para 14 that 
he was not paid any wages for Sundays or even National 
holidays that fell between 14-8-2000 to 8-6-2001. He has 
also stated in para 22 of the affidavit that he had worked 
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continuously and his total working days including Sundays 
is 265 days. In para 23 of the affidavit he has stated there 
were 42 Sundays between period 14-8-2000 to 9-6-01 but he 
was not paid wages for these days. In para 24 of the affidavit 
he has stated there were 14 holidays for which days also 
no payment was made to him. 

It is admitted in the affidavit that he was on daily wages 
and paid Rs.30/- per day and thereafter daily wages were 
increased to Rs.35/- per day. It is not mentioned any where 
that there was any attendance register maintained for his 
attendance. It is also admitted fact that there was no 
appointment letter for his appointment. It is also admitted feet 
that the worker’s brother Sri Anil Kumar is already employee 
in the Central Bank oflndia branch Ratanpura for last 10 years. 
Worker has admitted this feet in the cross-examination is that 
his wages are not due over the opposite party. 

Worker has stated in para 12 of the cross examination 
that there are holidays in the banks and he was availing the 
holidays but he was not paid for that period. It is also 
admitted fact that there was no interview and test before 
his engagement. There is also no written termination order. 

In the circumstances it is well established that the 
worker was engaged as casual labour. It is very specifically 
clear that worker was not a regular employee which entitled 
him wages for Sundays and holidays. Sri A.B. Singh 
management witness has clearly stated that Sri Raj Kumar 
Prasad was never engaged on full time basis in the bank 
and he also did not work on permanent or regular post. He 
has gone on to say that there was no test and interview 
conducted before his engagement nor his name was 
sponsored by Employment Exchange. 

I have perused 2005 Supreme Court Cases (L&S) 609 
Manager, Reserve Bank oflndia. Bangalore Vs S. Maniand 
Others. This principle has been laid down in the said case 
law that initial burden of prove was on the workman to 
shotf that he had completed 240 days of wages. Filing of 
affidavit is only his own statement in his favour and that 
can not be regarded as sufficient evidence for any court or 
tribunal to come to the conclusion that a workman had 
worked for 240 days in a year. Such evidence might include 
proof of receipt of wages for 240 days or order or record of 
appointment of engagement of this period. Terms and 
conditions of his offer of appointment as by examination 
of any other witness in support of his case. 

Worker has to prove that he worked 240 days 
continuously and was paid wages for 240 days. Workman 
has failed to prove in the instant case that he was paid the 
wages for 240 days. 

The written argument contains in para 4 of worker’s 
written argument that since there was no binding upon the 
workman regarding attendance and there was no timing of 
his coming and going as stated on behalf of the 
management is to how the working period (actual days) 
has being calculated by the management and on which 


basis salary was being paid to the concerned workman. 
However in para 14 it has been stated that the concerned 
workman has been made payment for the actual days he 
worked or was engaged in branch on daily wages and casual 
labour, while no attendance register or muster roll has never 
been produced by the management before the Tribunal. 
The workman has cited case law of H.D. Singh Vs Reserve 
Bank oflndia in (1985) 4 SCC 201. 

The Hon’We Supreme Court in Case law 2005 Supreme 
Court Cases (L&S) 609 has distingushed H.D. Singh Vs 
, Reserve Bank oflndia (1985) 4 SCC 201:1985 SCC(L&S) 
975 Hon’ble Supreme Court has held that only because the 
employer has failed to prove his plea of abondment of the 
service by the worker, the same case law can not be taken 
circumstances that respondents has proved their case. 
Meaning thereby the worker has to prove in all its certainity 
that he worked for 240 days in a year and he was paid 
wages for 240 days. Worker has filed no document in 
support of his case that he worked for 240 days. On the 
other hand the employer has filed certified photo copy of 
the vouchers pertaining to the payment to the worker. 

Worker has not summonned the attendance register 
and he has not stated in the evidence that he was subjected 
to daily attendance and therefore it was not obligatory for 
the management to produce the attendance register. 

If is settled law that initial burden to prove as on the 
workman to show that he has completed 240 days of service 
and court has to considered this. 

The Hon’ble Supreme Court in case law 2005 SCC 
(L&S) 609 Manager, Reserve Bank oflndia, Bangalore Vs. 
S. Mani and others referred the case law Range Forest 
Officer Vs S.T. Hadimani it is stated SCC page 26 para 3; 

“In our opinion the Tribunal was not right in placing 
the onus on the management without first 
determining on the basis of cogent evidence that the 
respondent had worked for more than 240 days in 
the year preceding his termination.lt was the case of 
the claimant that he had so worked but this claim 
was denied by the appellant. It was then for the 
claimant to lead evidence to show that he had in fact 
worked for 240 days in the year preceding his 
termination. Filing of an affidavit is only his own 
statement in his favour and that caimoi be regarded 
as sufficient evidence for any court or tribunal to 
come to the conclusion that a workman had, in fact, 
worked for 240 days in a year. No proof of receipt of 
salary’ or wages for 240 days of order of record of 
appointment or engagement for this period was 
produced by the workman. On this ground alone, 
the award is liable to be set aside.” 

The Hon’ble Supreme Court in the above case law 
has also referred the case of Sri Niwas which is reproduced: 

“The provisions of the Evidence Act, 1872 per se are 
not applicable in an industrial adjudication. The 
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general principles of it are, however, applicable. It is 
also imperative for the Industrial Tribunal to see that 
the principles of natural justice are complied with. 
The burden of proof was on the respondent workman 
herein to show that he had worked for 240 days in 
the preceding twelve months prior to his alleged 
retrenchment. In terms of Section 25-F of the I.D. 
Act. 1947, an order retrenching a workman would 
not be effective unless the conditions precedent 
therefore are satisfied. Section 25-F postulates the 
following conditions to be fulfilled by an employer 
for effecting a valid retrenchment; 

(i) One month’s notice in writing indicating the 
reasons for retrenchment or wages in lieu thereof; 

(ii) Payment of compensation equivalent to fifteen 
days average pay for every' completed year or 
continuous service or any part thereof in excess 
of six months.” 

As noticed hereinbefore, the burden of proof was on 
the workman. From the award it does not appear that the 
workman adduced any evidence whatsoever in support of 
his contention that he complied with the requirements of 
Section 25-F of the ID. Act Apart from examining himself 
in support of his contention he did not produce or call for 
any document from the office of the appellant herein 
including the muster rolls. It is improbable that a person 
working in a local authority would not be in possession of 
any documentary' evidence to support his claim before the 
Tribunal. Apart from muster rolls he could have shown the 
terms and conditions of his offer of appointment and the 
remuneration received by him for working during the 
aforementioned period. He did not even examine any other 
witness in support of his case. Yet again in Hariram it was 
opined (SCC p. 250 para 10); 

We cannot but bear in mind the fact that the iritial 
burden of establishing the factum of their continuous work 
for 240 days in a year rests with the respondent applicants. 

From the evidence it is proved that Raj Kumar Prasad 
was not appointed by the bank on the post of Safai 
Karmchari in regular and permanent basis. It is also proved 
that he was not ^pointed on adhoc basis on monthly 
payment. 

The argument on behalf of the management is that 
Sri Raj Kumar Prasad has been made payment for actual 
days he has worked/engaged in the branch on daily wages 
and as casual labour. It is also argued that Raj Kumar Prasad 
discontinued casual job on his own accord for better 
engagement elsewhere. There was never any employer 
employee relationship between bank and worker Raj Kumar 
Prasad and the service conditions of the Bank are not 
applicable on casual labours. It is also mentioned in the 
argument that recruitment in Te bank is done as per the set 
guidelines of the Government, \ide whicli candidates are 
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sponsored by the Regional Employment Exchange, test/ 
interview held and only successful candidates are 
absorbed thereafter and no deviation is permitted from 
these rules, Sri Raj Kumar Prasad was not subjected to 
such exercise and he lias given a mis-statement to misguide 
the Tribunal. Sri Raj Kumar Prasad was never sponsored 
by Regional Employment Exchange and was not 
interviewed by any interview pannel as per the laid down 
procedures. Hence there is no question of absorption of 
worker as Safai Karmchari on permanent basis in the bank. 
It is further argued that Sri Raj Kumar Prasad is merely 
trying to gain back door entry by way of litigation in 
contravention of these Government rules. Sri Raj Kumar 
Prasad was engaged according to the bank’s exigencies is 
not covered by the bank awards and settlements. It has 
pointed out by the management that Sri Raj Kumar Prasad 
has not filed any documentary' proof or particulars in the 
statement of claim whether he had actually worked on 
permanent and regular post in the bank or not. In absence 
of any documentary' proof, the contentions as mentioned 
in the statement of claim have become infructuous bad in 
law and not maintainable. Different breaks in his casual job 
was due to the reasons that Sri Raj Kumar Prasad himself 
did not turnup for casual job on such days it was due to 
the own fault of worker and no action was taken as his 
name was not on the muster roll nor did he occupy any 
regular post in the bank in any cadre whatsoever. Sri Raj 
ICurnai Prasad had no lien or right on any regular and 
permanent post in the bank. The argument of the 
management is that whenever there was work of casual 
nature Sri Raj Kumar Prasad was engaged only for the 
days on which there was a work. 

It is noteworthy that the parties have not filed any 
case law r in support of their argument. It is no doubt true 
that bariks’s are under obligation to follow guidelines for 
fulfilling the vacancies in the banks. It is only to meet the 
exigencies of work, the Branch Manager is expected to hire 
labour from the market casually to meet the requirement 
naturally the need shall be when the bank is working such, 
had casual labour who are paid for the days he worked. 
Such casual labours can not claim payment of Sundays 
and holidays when the banks are closed Furthermore such 
casual labours are not monthly paid workers. If a person is 
monthly paid then Sundays and holidays are calculated in 
the salary. Whereas in the case of daily wager when they 
are paid for daily casual work can not equated themself 
with the monthly paid labourers. 

In the above circumstances I am of the considered 
opinion that the worker was to prove by satisfactory’ 
evidence that he worked 240 days before his 
disengagement from the bank and he has utterly failed to 
prove it. In the circumustances there is no violation of any 
provision of I.D. Act. 1947 as alleged by the worker. The 
workers intention is to claim back door entry’ in the bank 
which can not be allowed. 
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I, therefore come to the conclusion that the 
disengagement of the worker w.e.f. 9-6-01 is not illegal and 
unjustified. It is also noteworthy the management has not 
been able to prove that worker himself left the job but for 
the success of the claim of the workman it was obligatoiy 
on the part of the workman to prove that he worked 240 
days ( ntinuously prior to his disengagement within 12 
calendar months.. The issue is therefore answered against 
the workman. I also come to the conclusion that the worker 
is not entitled to any relief whatsoever. 

SHRKANT SHUKLA, Presiding Officer 

2006 

^T. 3IT. 595.—StfVfWT, 1947 
(1947 *RT 14)^ t*RT17%3l3*rc*r3, HTO Vw 

W5r % 

To 4/2005 

5/2005) t, # W ^ 

09-01-2006 I 

[•Ho 1^-12011/132/2004-3*1^ (^t-II); 
1^.-12011/l33/2004-3TT$ 3fR (^f-II)] 
tfl. j hitK u i, ufqq 
New Delhi, the 13th Januaiy, 2006 
S.O. 595.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 4/2005 
& 5/2005) of the Central Government Industrial Tribunal- 
cum-Labour Court Emakulam as shown in the Annexure, 
in the Industrial Dispute between the management of 
Canara Bank and their workmen, received by the Central 
Government on 09-01-2006. 

[Nos. L-12011/132/2004-IR (B-II); 
L-12011/13 3/2004/-IR (B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, ERNAKULAM 

Present: Shri P.L. Norbert, B. A., LL.B., Presiding Officer 
(Friday the 30th day of December, 2005/ 

09th Pousham 1927) 

LD. 4 of 2005 & LD. 5 of 2005 

LD. 4/2005 

Workmen : Smt. A. Bindu 

Represented by the State Secretaiy, 
Canara Bank Employees’ Union, 

P. Balakrishna Menon Smarakorn. 
Ambujavilasam Road, 
Thirmananthapuram-695 001. 

By Advocate Shri Renjith Thampan 


Management: . The General Manager, 

Canara Bank, 

Circle Office, Spencer Junction, 

M.G. Road, 

Thiruvananthapuram-695 001. 

Chairman 

By Advocate Shri M.P Sreekrishnan. 

LD. 5/2005 

Workmen: Smt. P. K. Ammukutty 

Represented by the State Secretary' 
Canara Bank Employees Union 
P. Balakrishna Menon Smarakorn, 
Ambujavilasam Road, 
Thiruvananthapuram-695 001. 

By Advocate Shri Renjith Thampan 

Management: The General Manager, 

Canara Bank, 

Circle Office, Spencer Junction, 

M.G Road, 

Thi ruvananthapuram-695001. 

Chairman 

By Advocate Shri M.P Sreekrishnan. 
AWARD 

These are references made by Central Government 
under Section 10 (l)(d) and (2 A) of Industrial Disputes 
Act, 1947 to the Industrial Tribunal, Palakkad and were 
later transferred to this Court as per order of the Hon’ble 
High Court of Kerala vide Writ Petition No. 10997/2005 
dated 22-7-2005. Since facts and evidence are common 
they are jointly tried and evidence is adduced in I.D. 
4/2005. 

2. The facts in brief in these cases areas follows:— 

LD. 4/2005: 

The dispute referred is:— 

“Whether the demand of the Canara Bank 
Employees’ Union before the management of 
Canara Bank to absorb Smt. A. Bindu, Temporary 
Part-time Employee in the regular vacancy of part- 
time employee is proper and justified? If not, what 
other relief the workman is entitled to?” 

3. The Union filed a claim statement contending as 
follows:— 

On 1-9-2002 a permanent vacancy of a part-time 
sweeper arose in Mangalam Dam Branch of Canara Bank. 
Smt. A. Bindu was engaged as part-time sweeper 
temporarily. She worked as part-time sweeper till 31 -3-2004. 
She was given wages. Her signature was obtained in Daily 
Wage Register of Bank. She worked continuously for a 
period of 500 days. She was also paid bonus. As per the 
procedure followed by the bank, part-time sweepers 



1340 


THE GAZETTE OF INDIA: FEBRUARY 1 h 2006/MAGHA 22,1927 


[Part II—Sec. 3(11)1 


engaged on daily wages in leave vacancies were regularized 
whenever permanent vacancies arose. This was the practice 
followed in Ollur branch in respect of one Smt. CA. Liza, in 
Kodungallur branch in respect of Smt. Savitri, in 
Kunnumkulam branch in respect of Smt. Rosa. The 
procedure of sponsoring candidates from Employment 
Exchange came into force only in 2004. Even prior to 
1-9-2002 Smt. Hindu was officiating in leave vacancy of 
PTE. In 2004 tire management attempted to fill up the 
permanent vacancy of part-time sweeper through 
Employment Exchange. This was in violation of the practice 
followed by the bank denying the right of Smt. Bindu for 
regularization in the post. It is an unfair labour practice. 

4. The management filed written statement 
contending that the reference itself is not maintainable. 
Smt. Bindu was not an employee of Canara Bank. She was 
engaged by her mother-in-law Smt. Kunjithai whenever 
the latter was on leave. This will not confer any right on 
Smt. Bindu. The bank has regular recruitment process. A 
permanent vacancy of PTE arose in Mangalam Dam branch 
of the Bank consequent to the retirement of Smt. Kunjithai. 
Smt. Bindu was over-aged as per norms for recruitment. 
Since Smt. Bindu was not an employee of the bank there is 
no question of termination of her servic e The mere fact 
that she was paid wages and bonus will not give her any 
right for regularization.There is no uroair labour practice 
or violation of any industrial law. 

5. LD. 5/2005 

The dispute referred is:— 

' “Whether the demand of the Canara Bank 
Employees’ Union before the management of Canara 
Bank to absorb Smt. P.K. Ammukutty, Temporary Part- 
time Employee in the regular vacancy of part-time 
employee is proper and justified? If not, what other 
relief the workman is entitled to?” 

The Union filed a claim statement contending that a 
permanent vacancy of part-time sweeper in 
Sreekrishnapuram branch of Canara Bank arose in June, 
2003 consequent to the retirement of Smt. O. Janaki. From 
1-6-2003 till 3 -2-2004 Smt. P.K. Ammukutty was working 
continuously in the permanent vacancy. She was given 
wages and bonus and was asked to sign in Daiiy Wage 
Register. The bank has been following the procedure of 
regularizing temporary part-time sweepers who were 
working in leave vacancies, in permanent posts of PTE. 
There are several such instances in different branches of 
Canara Bank, namely, Ollur, Kodungallur, Kunnumkulam 
etc. Smt. Ammukutty was terminated from service in 
violation of provisions of Industrial Disputes Act. She is 
entitled to be regularized. She belongs to OBC community. 
In 2004 the permanent vacancy was filled up by Employment 
Exchange candidate on temporary basis. The action of the 
bank amounts to an unfair labour practice. 


6 . The management filed written statement 
contending that Smt. Ammukutty was not an employee of 
Canara Bank. There is no employer-employee relationship 
between the two. Whenever the permanent PTE went on 
leave she used to engage Smt. Ammukutty as a substitute. 

On such occasions Smt. Ammukutty was paid wages and 
bonus. But that will not confer any specific right on her for 
the purpose of regular employment. Since she was not an 
employee of fee bank there is no question of termination of 

her service. Smt Ammukutty did not conform to the -» 
recruitment norms of the bank and she was over-aged. An 
Employment Exchange hand is already appointed in the 
PTE vacancy. There is no unfair labour practice or violation 
of provisions of Industrial Disputes Act. ■» 

7. In the light of the above pleadings the following 
points arise for consideration. 

(1) Is the reference maintainable? 

(2) What, if any, is the right that temporary PTEs 
have acquired dunng their service in the bank? 

(3) Are they entitled to be regularized? 

(4) Reliefs and costs. 

8 . The evidence consists of oral testimony of W W1 
and MW land documentary evidence of Exts. Wl to W3 
andExts. Ml toM7. 

9. Point No. 1: 

Though the management has raised a plea that the 
reference is not maintainable, no reasons are stated. This 
aspect was also not pursued during evidence or argument. 

It has therefore to be presumed that fee bank is not serious 
to pursue the contention. Even otherwise I do not find any 
infirmity in the reference or reason to say that the reference % 
is not maintainable. Point is answered against the 
management.. 

10. Points No. 2 & 3: 4 

Smt. A. Bindu was working in the leave vacancy of 
permanent PTE > Smt. Kunjithai from 11-8-2001 onwards in 
Mangalam Dam branch in Palakkad District. Sml Kunjithai 
is the mother-in-law of Smt. Bindu. The former retired on 
31-8-2002. Smt. Bindu worked as Daily Wager in the 
permanent PTE post from 1-9-2002 to 28-2-2004. Thereafter, 
different persons are being engaged to do the work of part- 
time sweeper. 

11. Smt. P.K. Ammukutty was working in the leave . 
vacancy of Sml. Janaki (PTE) from 1978 onwards in 
Sreekrishnapuram branch in Palakkad District. Smt. Janaki 
retired on 31-5-2003. In that vacancy Smt. Ammukutty'was 
engaged from 1-6-2003 to 24-2-2004 on daily wage basis. 
Thereafter, another person from Employment Exchange , 
was appointed. 

12. According to the claimants, they have been 
working for a long lime as part-time sweepers in leave 
vacancies and in permanent vacancies that arose 
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subsequently in Mangaiam Dam and Sreeknshnapuram 
branches. But, they are not regularized though similar 
persons in different branches were absorbed in permanent 
vacancies. According to the management, as per bank 
recruitment norms the above two persons were over-aged 
at the time when permanent vacancies arose. Besides, as 
per bank regulation the permanent vacancies are to be filled 
up by calling candidates from Employment Exchange. 

13. There are 3 categories of PTEs in Canara Bank. 
Their scales are l/3rd, 1/2 & 3/4th Ext. M5 are the norms 
published by the bank in 1993 regarding recruitment of 
PTEs. Ext. M6 is revised norms regarding filling up of 
vacancies in different categories of PTEs. As per Ext. M5, 
the age limit for general candidates who are engaged on 
daily wage basis is betw een 18-22 years. For absorption in 
permanent vacancy of PTE the age limit for general 
candidates is between 18-26 years. However the age criterias 
can be relaxed by DGM of the Circle of the Bank. There is 
no minimum educational qualification and the maximum 
educational qualification is 5th standard. Page 2 of 
Ext. M5, clause ‘e’ says that it is not necessary to approach 
Employment Exchange for sponsoring candidates to fill up 
PTE vacancy at rural/semi-urban branches. Ext. M6 
contains the norms regarding upward movement of PTEs. 
It says that as per the procedure in vogue the vacancies of 
PTE in a branch is being filled by considering the 
candidature of persons working in leave vacancies provided 
he/she has worked for a sufficiently long period of time 
and conforms to the norms. In deserving cases the norms 
are being relaxed for regularization. It also provides that in 
branches where there are more than one PTE in different 
scales I/3rd, 1/2 & 3/4th then in case of vacancy in 3/4 
scale it is to be filled up by upward movement of persons 
from 1/2 scale to 3/4th and vacancies in 1/2 scale is to be 
filled by upward movement of persons from l/3rd scale. 
Hie consequential vacancy in l/3rd scale is to be filled 
either by engaging persons working in leave vacancy or 
by direct recruitment from Employment Exchange. Ext M6, 
page 2, clauses ‘a’ to ‘c’ refer to the abovementioned 
procedure. However Ext. M6 does not contain guidelines 
regarding regular recruitment process for filling up vacancy 
in I/3rd scale. It is contained only in Ext. M5 norms. Ext. 
M6 was issued on the basis of a Joint Conference of 
Representatives of Management and Bank Employees (Ext. 
M7). It is admitted by MW 1 the management representative 
that regular recruitment process is contained in Ext. M5 
only and not in Ext M6. Thus, Exts. M5 & M6 are the 
guidelines/norms for filling up vacancies in different scales 
of PTEs in the permanent vacancies as well as temporary 
vacancies. The objection of the bank for regularization of 
Smt. Bindu and Smt. Ammukutty in l/3rd scale of PTEs is 
mainly two-fold, (1) age bar (2) Employment Exchange 
persons alone can be recruited. 

14. So far as Smt. Bindu is concerned, she has been 
working intermittently in leave vacancies from 11 -8-2001 


onwards. The permanent vacancy of PTE arose on 
1-9-2002. She worked in that vacancy from 1-9-2002 to 
28-2-2004. If bank had insisted to go by Ext. M5 norms for 
regularizing Smt Bindu in the permanent PTE vacancy there 
was age bar. Her date of birth is 16-3- i 976. As on 1 -9-2002 
she was aged 26 years and 6 months. But even for 
engaging her on daily wage basis the age limit was 22 
years (see para 13). Smt. Bindu had crossed that age as on 
1-9-2002 and bank could not have allowed her to work in 
that vacancy even as a temporary part-time sweeper as per 
Ext. M5. But bank did not follow Ext. M5 and engaged 
Smt. Bindu in the permanent post without regularizing her 
If the bank had not followed Ext. M5 norms for engaging 
her on daily wage basis in the permanent post on 1 -9-2002 
there is no justification in invoking the same norms for 
considering her candidature for regularization. While clause 
1, first portion of Ext. M5 refers to engagement of PTE on 
daily wage basis, the second portion refers to absorption 
in the permanent post of PTE. The bank cannot accept the 
norms at one time and reject it at another time according to 
their whims and fancies. It is clear from Ext. M6,1st page 
itself that the practice of the bank in filling up of permanent 
vacancy in l/3rd scale of PTE is by absorbing persons 
who has been working in ieave vacancies for a sufficiently 
long time and who are free from any adverse remarks. It is 
also mentioned that in deserving cases the criteria with 
regard to age and qualification can be relaxed (by DGM). 
This is a fit case in which the management can exercise 
their discretion to relax the age criteria bacause the bank 
has no case that the character and antecedents of 
Smt. Bindu are unsatisfactory or her work is not satisfactory. 
There are instances in which persons working in leave 
vacancies were regularized as and when permanent 
vacancy arose. Ext. W1 to 3 are such instances. Ext. W1 are 
proceedings of the bank regarding appointment of 
Smt. Teresa who was working in leave vacancy in the 
permanent vacancy of PTE in Trichur main branch and 
Daily Wage Register of that branch. Similarly, as per Ext. 
W2 (Appointment Order and Daily Wage Register) 
Smt. Savitri of Kodungallur branch, working in leave 
vacancy, was regularized in the permanent vacancy. As 
per Ext. W3, Smt Liza of Ollur Branch was regularized. The 
argument of the learned counsel for the management is 
that these vacancies had arisen prior to 1-10-2000 and hence 
Ext. M6 norms were not applicable in their cases. No doubt. 
Ext. M6 norms were made applicable with regard to 
vacancies that arose on or after 1-10-2000. But, in the case 
of Smt. Teresa of Trichur main branch, the vacancy arose 
after 1-10-2000. Still she was regularized. However, it is to 
be noted that Ext. M6 is not the norms that arc applicable 
for filling up regular vacancies in 1/3 rd scale of PTE. Ext. 
M6 is regarding the upgradationAipward movement of PTE 
from l/3rd scale to l A scale and Vi scale to 3/4th scale. The 
vacancy in last scale, i.e. l/3rd scale is to be filled up as 
per Ext. M5 norms. Therefore, while regularizing 
Smt Teresa, Savitri and Liza, the norms that were applicable 
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were Ext. M5. As per that there was age limit for them too. 
Smt. Teresa and Savitri were aged 40 years at the time of 
vacancy and regularization. So far as Smt. Liza is concerned, 
no document is produced either by union or management 
to show her age. Thus the bank had not followed Ext. M5 
guidelines for filling up the permanent vacancy in 1/3rd 
scale. Besides, Ext. M6 1st page refers to the practice 
followed by the bank in absorbing PTEs working in leave 
vacancies, in permanent vacancies. There is no reason or 
justification in striking a different note in the case of Smt. 
Bindu with regard to age bar. 

15. The contention of the management that 
candidates from Employment Exchange alone can be 
considered for regularization in the permanent vacancy of 
PTE also has no legs to stand. Ext. M5, page 2, clause ‘e’ 
clarifies the position. It is mentioned that it is not necessary' 
to call for candidates from Employment Exchange for fi lling 
up PTE vacancy in rural/semi-urban branches. Let me say 
at the risk of repetition that the contention of the bank that 
the guidelines for recruitment to PTE permanent vacancy 
is as per procedure mentioned in Ext. M6 is misconceived. 
It is regarding promotion to higher scales from l/3rd scale 
(to X A and 3/4th scales). The consequential vacancy in 1/ 
3rd scale is to be filled up by regular recruitment process 
(Ext. M5). Clause ‘e’ of Ext. M6 reads:— 

“The consequential vacancies in 1/3 rd scale is 
to be filled up by regular recruitment process 
(relevant portion)’’. 

The regular recruitment process is admittedly 
contained in Ext. M5. 

16. In the light of the procedure mentioned in Exts. 
M5 & M6 and the practice of the bank evidenced by 
documents Exts. W1 to 3 and in view of the fact that there 
are no adverse remarks against Smt. Bindu, there is no 
justification in not absorbing her in the permanent post of 
PTE in Mangalam Dam branch. 


not be appropriate to order payment of back wages from 
that date. Hence I refrain from doing so. However, they are 
to be regularized. Points are answered accordingly. 

Piont No. 4 (See Award portion) 

18. In the result, an award is passed in I D. 4 and 5 
of 2005 allowing the claims of Smt. A. Bindu and Smt. P.K. 
Ammukutty for absorption in the permanent vacancies of 
PTEs in Mangalam Dam branch and Sreekrishnapuram 
branch respectively. The bank will issue appointment orders 
within 6 weeks from the date of publication of the aw ard 
under S-17 of ID Act, failing which the PTEs concerned 
will be entitled to get salary on 1/3rd scale and other benefits 
from the date of expiry of 6 weeks aforesaid. Parties will 
suffer their respective cost. The award will take effect one 
month after its publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 30th 
day of December, 2005. 

P. L. NORBERT. Presiding Officer 

APPENDIX 

Witness for the worker: 

WW1—C D. Josson-23-12-2005. 

Witness for the management: 

MW1—P.G. Siva Prasad -23-12-2005. 

Exhibits for the w orker: 

W1 - Photocopy of Proceedings of Appointment & 
Daily Wage Register of PTEs of Tlirissur Branch. 
W2 - Photocopy of Proceedings of Appointment & 
Daily Wage Register of PTEs of Kodungallur 
Branch. 

W3 - Photocopy of Proceedings of Appointment & 
Daily Wage Register of PTEs of Ollur Branch. 

Exhibits for the management: 

Ml - Photocopy of Daily Wage Register of Mangalam 
Dam Branch. 


17. The case of SmL Amnulkutty of Sreekrishnapuram 
branch is not different. She has been working in leave 
vacancies from 1-2-1978 onwards. A permanent vacancy 
arose on 1 -6-2003. Since then till 24-2-2004 she worked as 
daily wager in the permanent post without regularization. 
Against her also there are no adverse remarks. Her work 
was also satisfactory to the bank. On some lame excuses 
the bank wants to smoke her out. It is improper, unjust and 
an act of unfair labour practice. The bank could have 
avoided unnecessary disputes by absorbing the existing 
PTEs working in leave vacancies and stopping such 
egagements in leave vacancies in future and conducting 
direct recruitment. It is for the bank to decide. But. the 
action of the bank, so for as Smt. Bindu and Ammukutty' 
are concerned, cannot be justified. They are to be absoibed 
in the leave vacancies. In the case of Smt. Bindu. vacancy 
arose in 2002 and in case of Ammukutty' in 2003 and it may 


M2 - Photocopy of Bonus Paid Register of Mangalam 
Dam Branch. 

M3 - Photocopy of relevant pages of Daily Wage 
Register of Sreekrishnapuram Branch. 

M3(a) - Photocopy of relevant pages of Daily Wage 
Register of Sreekrishnapuram Branch. 

M4 - Photocopy of relevant pages of Bonus paid 
Register of SreekrishnapuramBranch. 

M4(a) - Photocopy of relevant pages of Bonus paid 
Register of Sreekrishnapuram Branch. 

M5 - Photocopy of recruitment norms for PTEs 
dated 23-12-1993. 

M6 - Photocopy of norms regarding upward 
moverment of PTEs dated 5-10-2000. 

M7 - Photocopy of minutes of Joint Conference 
dated 9-6-2000. 
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New Delhi, the 13th January. 2006 

S.O. 596. —In pursuance of Section 17 of (he 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 926/ 
2004) of the Central Government Industrial Tribunal-cum- 
Labour Court, Ahmedabad as shown in the Annexure. in 
the Industrial Dispute between the employers in relation 
to the management of Indian Overseas Bank and their 
workman, which was received by the Central Government 
on 12-1-2006. 

[No. L-12012/144/90-IR(B-II)) 
C. GANGADHARAN. Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 
AHMEDABAD 

PRESENT; Sliri B.l. Kazi, B. Sc.. L.L.M. 
Presiding Officer 
Industrial Dispute No. 926/04 
(Old ITC No. 1/1990 transferred from I.T. Ahmedabad) 

The Regional Manager. 

Indian Overseas Bank. 

Asram Road. Ahmedabad .. .First Party 

V/s. 

Sliri Devjibhai M. Parmar 

6-A Vihot Kurpa Nava Thorial Road. 

Rajkot *360003 .... Second Party 

APPEARANCE 

First Party : Sh. S.B. Gogia 

Second Party ShriM.R. Karathia 

AWARD 

1. The Government of India has referred the 
Industrial Dispute between the above parties by Order 
No. L* 12012/144/90-IR. B.II dated 25-07-1990 to this 
Tribunal for adjudication. The terms of reference is as 
under: 

SCHEDULE 

“Whether the action of the management of Indian 
Overseas Bank in discharging Sh. Devjibhai M. 
Parmar is justified? If not what refief is the workman 
entitled”. 


2. By Ex. 2 a notice has been issued to the second 
party' to file a statement of claim. The second party' has 
submitted a statement of claim. By Ex. 5. The brief facts arc 
that the workman was employed in the opponent bank at 
Rajkot \hniawadi Branch as a Godown-keeper-cum -shroff. 
He was given a charge sheet and suspension order dated 
04-09-1986 and subsequent additional charge sheet was 
given dated 19-01-1987. It is false, vague and not tenable 
and therefore he denied the charges by letter dated 
02-02-1987. He was discharged from the opponent bank 
services without any show-cause notice or notice pay or 
any compensation. He appealed against the discharge 
order on 08-07*1988 before appellate authority, but he did 
not consider the request. Thus (he opponent order is 
incorrect, improper and without application of mind. The 
opponent had not done anv proper inquiry as per law. It 
was one sided. No reasonable opportunity was given to 
the w orkman. The finding is perverse, baseless and vague. 
He had not done any tiling wrong or committed error which 
may cause damage to the reputation or any loss to the 
opponent bank. There is no misappropriation or any 
wrongful gain. He did not derive benefit from the trade or 
business. The charges not tenable or as per relevant rules 
and regulation. The workman h. d w rote a letter dated 
02-02-1987 against the opponent charge sheet dated 
17-01-1987. M/s. Vihot Industry is the proposed unit on 
paper and neither materialized and nor taken any concrete 
shape of any trade or business. There is no misconduct, 
indiscipline or any breach is committed, as he had not 
entered into a partnership business in the M/s. Vihot 
Industries. The second charge is that on 14-07-1986 at the 
opponent Ashram Road, Ahmedabad Branch the workman 
encashed the cheque for Rs. 200 without sufficient funds 
in his account. In this regard he staled that he lost cash m 
traveling form Rajkot to Ahmedabad and had not 
resourceful in Ahmedabad- So that he can gel the cash 
from anyone. It was only option open for him to gel his 
cheque (o purchase to gel required amount and to repay 
after coming back to Rajkot. The opponent had recovered 
by the commission charges Rs. 8/- of Rs. 200 from the 
applicant. Charges are without foundation of law and 
therefore not maintainable at law. The workman was under 
suspension from 04-09-1986 to 31-05-1988. He was not paid 
subsistence allowance prescribed under the law. He was 
given the lumpsum amount. He filed recovery application 
for those allowance which is No. 19/89. The w hole inquiry 
proceeding is vitiated and inalafidc due to non observ ation 
of the rule pertaining suspension allowance. Thus he was 
denied of natural justice. The inquiry' officer has no right to 
issue of discharge order as per model standing order. So he 
may be reinstated on his origional post. No fair opportunity 
was given to him to bring defence w itness before inquiry 
officer and to lead the evidence. He was not afforded the 
opportunity of cross-examination. He requested the inquiry 
proceeding shall be conducted at Rajkot for defence 
witness. Opponent conducted the inquiry at Madras and 
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he could not understand language of Madras. He was only 
man of Gujarat in the inquiry. All the relevant documents 
and witness, available at Rajkot. Thus the inquiry is fatal 
and vitiated. The discharge order is very harsh. A registered 
notice was given on 08-02-1988. So it is prayed that the 
opponent shall reinstate, the workman with full back wages 
and on his original post with continuity of serv ice as the 
order of discharge is bad in law. 

3. A notice was issued to file written statement, by 
Ex.6. The first party has submitted a written statement. The 
brief facts are that the contents of the statement of claim 
are not true and correct and does not admit the same. 
Regarding para 2 it is not in dispute that the applicant 
served with the charge sheet and suspension order dated 
04-09-1986 and 19-01-1987. It is not admitted that the 
applicant was discharged without any show cause notice 
or notice pay or compensation. Thus the charges are not 
tenable or the appellate authority has not considered and 
applied his mind to the submissions and circumstances as 
shown in appeal is incorrect and totally false, baseless, 
misconceived and misleading and therefore not admitted. 
In reply para 4 to 5 they are not true and correct and are 
misconceived and misleading. It is not admitted that bank 
did not do proper inquiry or the inquiry was one sided or 
the reasonable opportunity was not given to defend his 
case or the finding are perverse baseless and vague. It is 
not admitted that the applicant has not committed any 
breach which may cause damage to the reputation or loss 
to the bank or the applicant had not mis-appropriated any 
amount or not established in trade or business. The 
contents are false, baseless misconceived and misleading 
and not admitted. Thus it is submitted that Shri Bhatti, a 
S.B A/c. holder had given a sum of Rs. 1000 to the applicant 
on 02-07-1986 who had assured him that he directly credit 
his account. Accordingly he made the credit entry in the 
pass book. However, he did not deposit the same in the 
bank and also did not made any entry in the ledger folio. 
And accordingly has misappropriated that amount. The 
statement of para 7 is not admitted. It is not admitted that 
the workman had or bonafidely or he asked for the 
permission for the said M/s. Vihot Industry and it is on 
paper and it was a proposed unit or it was not materialized. 
It is also not admitted that the applicant has not committed 
any mis-conduct by entering into partnership. It is not 
admitted that the applicant had lost his cash in travelling, 
and he has not sufficient funds or to get amount from any 
one in Ahmedabad and it was not possible or it was only 
option to get cheque purchased. It is not admitted that he 
had not committed any mis-conduct or the charges are 
without foundation of law. It is not admitted that the 
applicant is not paid subsistence allowance. The contention 
that the lump sum amount can not be regarded as 
subsistence allowance and for that whole inquiry 
proceeding are therefore vitiated is not admitted. It is not 
admitted that bank did not observe rules pertaining to 
suspension allowance. It is not admitted the inquiry 


officer has no right to issue the discharge order. It is not 
admitted that the applicant was not given the fair 
opportunity to bring his defense witness or to cross- 
examination and lead the evidence. It is not admitted that 
he could not understand the language at Madras or he 
was only man of Gujarat in the inquiry. It is not admitted 
that his request for conducting the inquiry at Rajkot was 
not considered and therefore the inquiry is vitiated. It is 
not admitted that the applicant has not mis-appropriated 
amount or has not established any trade or business. It is 
not admitted that his discharge order is very harsh and the 
bank has not followed the procedure as provided under 
the act. The applicant was served with a charge sheet dated 
04-09-1986 and he was suspended pending the inquiry. He 
was served an additional charge sheet on 19-01-1987. The 
explanation offered by the applicant were not satisfactory 
and therefore as per the prevailing rules and regulations 
inquiry was held in presence of the applicant. During the 
course of proceeding full opportunity was given and it 
was held as per the principles of natural justice. During the 
course of inquiry his mis-conduct was proved and 
accordingly, the finding of inquiry officer was received. 
Therefore, he was called for submissions regarding the 
proposed punishment. He did not attend the same and the 
hearing was ex-parte. In view of the extenuating ci rcum- 
stances, in his submission dated 12-05-1988 and in view 
of his family circumstances the disciplinary authority took 
lenient view. And he was served within an order of 
discharge from the bank’s services w.e.f. 31-05-1988. 
Inquiry was as per the Bipartite settlement. Confindence 
is the main creed for an employee of the Bank. Looking to the 
mis-conduct committed by the employee, it is the case of the 
loss of confidence. The applicant can not be re-instated. 
Thus it is prayed that reference may be dismissed with cost. 

4. The second party has submitted a documentary 
list by Ex. 24. and by Ex. 27. Documents submitted by mark 
24.1 to 25.5 are exhibited as Ex. 50 to 54 and document 
submitted mark 27.1 to 27.9 is exhibited as 41 to 49. The 
first party has submitted a D.E. list by Ex. 32 and by 
Ex. 37. The document submitted by Ex. 32 is exhibited as 
Ex. 55 to Ex. 97. 

5. The second party is examined by Ex. 98. The 
second party has closed the oral evidence by Ex. 99. The 
first party has no oral evidence. The first party has closed 
the oral evidence by Ex. 101. 

6. The parties have submitted the written argument 
which is considered by me. Looking to the submissions of 
the parties. Looking to the materials on record and terms of 
reference the following issues are to be decided for my 
consideration: 

(A) Whether the action of the first party in 
discharging the concerned workman is 
justified? 
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(B) Whether the workman entitle a relief under 
Section 11A of the ID. Act ? 

(Q What final order? 

My answer to the above issues are as under : 

(A) No 

(B) Yes 

(Q As per final award 

REASONS 

7. Under Section 11A of the I.D. Act when t here is 
a dispute relating to discharge or dismissal of a workman 
the adjudicator, if he is satisfied that the order of discharge 
or dismissal was not justified. It may by it’s award set aside 
the order of discharge or dismissal and direct reinstatement 
of the workman on such terms and conditions as he thinks 
fit, or give such other relief to the workman including the 
award of any lesser punishment in lieu of discharge or 
dismissal as the circumstance of the case may require. For 
that purpose the Tribunal shall rely only on the material on 
record and shall not take fresh evidence in relation to the 
matter. Looking to this provisions the Tribunal has power 
to give relief to the workman in case of discharge or 
dismissal. Thus when the management takes responsibility 
to level the charges of misconduct, there must be material 
in support of such charge where there is no such material 
the action and the charge would be vitiated by basic error 
or perversity. In workman of Fire, Stone, Rubber, Company 
India Private Ltd. V/s. Management 1973 1 LLJpageNo. 
278 S.C., it was held that Under Section 11 A the Tribunal 
has power to differ berth on finding of misconduct arrived 
at by an employer as well as the punishment imposed by 
him. It is not necessary for the workman to plead Section 
11 A. The adjudicator himself has to apply the provisions 
of this section irrespective of the fact, whether the workman 
has mentioned it in his pleadings and claimed relief, there 
under or not. Thus the adjudicator has power regarding of 
finding of misconduct as well as punishment imposed by 
employer. If we peruse the inquiry proceedings against 
the concerned workman (Ex. 82 page Nos. 1 to 29) 
management witness No. 3 Shri Harisbhai Dalpatbhai Bhatti 
has deposed to the inquiry officer that he did not meet 
manager on 05-08-1986 the day on which he came to 
withdraw the cash from the S.B Account. It is also clear 
that he met the officer from the bank during the month of 
October 1986, while the chargesheet was given to the 
concerned workman on 04-09-1986. He also says that he is 
not agree with the letter which he has written on 
10-10-1986. And it was his misunderstanding regarding 
the entry of Rs. 1000. He admitted that Shri D.M. Parmar 
has given the amount to him on the same day that it is on 
02-07-1986. He replied that he did not give any money to 
Mr. D.M. Parmar. Regarding his letter, he made sufficient 
explanation in the inquiry. Thus the evidence of M.W. 3 is 
clear admission that the letter, he has written to the officer 


from Bombay was as per his request and not the facts. This 
evidence is clear to disapprove the charges against the 
concerned workman regarding the credit entry of Rs. 1000 
on 10-07-1986 in the saving bank pass book of S.B. A/c. 
No. 6105. The charge of misappropriation of Rs. 1000 
relating to the.above entry is not proved. Thus the guilt of 
the concerned workman is not established by the evidence 
in the inquiry. Thus the charges under para 17.5 (a), 17.5 (j) 
is not established against the concerned workman. 

8 . Looking to the deposition of M. W. 3 the findings 
of the inquiry officer for the above charges are not 
supported by the evidence. Not only that if it is an act of 
misappropriation, the bank has not filed any criminal case 
against the concerned workman. Thus the so called 
fictitious entry of Rs. 1000 in the pass book of Shri 
Harisbhai D. Bhatti after taking money from him has not 
been proved. It may be error on the part of employee but 
certainly not a misappropriation on the part of workman. 

9. Looking to the chargesheet dated 19-01-1987. The 
first charge is of engaging in to the partnership of 
M/s Vihot Industries. Looking to the inquiry papers it is 
established that the unit is on paper and yet to take 
particular shape. There is no evidence that there was any 
trade/business under taken by M/s. Vihot Industries. The 
only evidence is of a bank account and G.S.F.C. letter. But 
no person was examined from Bank of India at Rajkot, 
regarding the account. Thus without proper evidence and 
without any material on record it can not be established 
that M/s. Vihot Industries has done any trade/business. 
The workman applied for loan to G.S.F.C. with a clear 
understanding that after resignation loan can be 
sanctioned. Thus there is no document to show that the 
concerned workman was a partner of M/s. Vihot Industries 
and that unit was materialized and has done any trade/ 
business. The charges against the concerned workman 
that he is a partner of M/s. Vihot Industries is also not 
clearly established. The only charge proved against the 
concerned workman is of purchasing a cheque of Rs. 200 
and for that he had submitted reasonable explanation of 
the circumstances for the purchase. The letter dated 
23-10-1986 from G. S.F. C. does not establish that M/s. Vihot 
Industries has carried out any trade/business. It was a 
merely paper arrangement which was never materialized. 
Looking to the letter of the bank also the account of 
M/s. Vihot Industries was closed on 20-12-1986. The 
account does not show that any trade/business was 
materialized during the period from 28-03-1986 to 
22-12-1986. Thus there is no evidence to show that M/s. 
Vihot Industries is a real entity and that firm has done any 
trade/business. Thus the charges against the concerned 
workman being a partner of Vihot Industries did not 
established. However, the charges of purchasing a cheque 
of Rs. 200 from Ashram Road Branch is proved, but for 
that a sufficient explanation has been given by the 
concerned workman. He also narrated the circumstances 
for which it was purchased. No only that the concerned 
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workman has repaid the amount and charge of Rs. 8 is also 
recovered from him. Thus it is not a grave misconduct on 
the part of the concerned workman, so that he shall be 
discharged from the sendees. Thus the charges under para 
17.5 (a) is not established as well as under para 17.5(J) is 
also not established because there is no loss to the bank 
for purchasing a cheque of Rs. 200. 

10. It is clear that the First party has not paid 
suspension allowances as per the Bi partite settlement. 

Only lump sum amount has been paid and for that a 
recovers' application has been filed which is pending. Thus 
the right of defense of the concerned workman without 
proper suspension allowance is a greatly prejudiced. Thus 
the act of the first party of not paying suspension allowance 
as per the rule during the period of suspension affected 
the principle of natural justice. Not only that the first party 
has not given the proper opportunity to the workman before 
inflicting the punishment and has inflicted the punishment 
in haste. As the concerned workrman was called at Madras 
with short notice the concerned workman being class IV 
employees and being suspended it was highly impossible 
for him to arrange in short time to go Madras and to 
represent regarding the punishment. 

11. The first party in his written argument has relied 
on several judgements (l) 1998, II CLR page 339 is not 
applicable in the present case because there is no 
misappropriation of public funds. (2) 1998 page No. 1032 is 
also not applicable in the present case because there is no 
misappropriation of public funds. (3) In Vi nod Chandra 
Balkrishna Pandit V/s. State of Gujarat 1998 (l)G.L.R. 843, 
it was a case of illegal gratification in sanctioning loans. 
This is not a case of illegal gratification. (4) Inspecting 
Asst. Commissioner Bombay V/s. Sharat Narayan Parab 
1988, F.L.R. Vol. 78 P. 79 was a case of conviction and 
therefore punishment was not unreasonable. Here the 
punishment is very harsh, looking to the gravity of the 
charges. (5) In Satya Prakesh V/s. State of UP. 1988 F.L.R., 
Vol 78 P. 94 w as a case, where there w as a embezzlement of 
government money. This is not a case of embezzlement, 
hence the punishment of discharge is very harsh. (6) In 
state of Karnataka and Others V/s. H. Nagaraj was a case 
of bribery' by the policeman. This is not a case of bribery. In 
the present case there is no loss to the bank and it is a mere 
and error on the part of the concerned workman by entry of 
Rs. 1000 in the pass book. (7) In Punjab Dairy Development 
Cooperation Ltd. Anr, V/s. Kala Singh 1997 L.L.R. Vol. 28 
P. 778 the charge was proved and then punishment of 
dismissal was there. In the present case, the major charges 
are not proved against the concerned w orkman. (8) In Deoki 
Nandan Shamia V/s. Union of India & Others there was a 
serious misconduct allowing overdraft to parties, 
unauthorized passed fictitious credits to parties shortage 
on cash balance and purchased cheques from certain 
traders It was a serious charges which was duly proved 
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against him. Hence the removal from service was justified. 
(9) In Maharastra State Transport Corporation V/s. Bim 
Rao 1999(83) F.L.R. P. No. 992 is also not applicable. The 
concerned workman has not misappropriated of Rs. 1000. 
but there w as an error of entry' and no bank amount was 
involved. Not only that M.W. 3 is clarified that he did not 
give any money to the concerned workman. 

12. On the contrary the charge against the concerned 
workman except the purchase of cheque of Rs. 200 is not 
established against the concerned workman and the right 
of defence was prejudiced by not giving proper suspension 
allowance as per the rules. Not only that no proper 
opportunity was given before inflecting the punishment 
and the bank has taken a decision in haste. 

13. Looking to the evidence of the concerned 
workman at Ex. 98 that after the discharge, he did not get 
any employment. Thus for the unjust act of the first party; 
he suffered an unemployment. Thus it is necessary' to 
reinstate, the second party on his post with continuity of 
service, but with only 25% back wages from the date of 
discharge till the date of reinstatement. For the charge of 
purchasing a cheque of Rs. 200/- his one increment shall 
be stopped with cumulative effect. I think this is proper 
punishment for the proved misconduct. Thus the first party 
hereby directed to reinstate the second party workman on 
his original post with continuity of serv ice and to pay 25% 
back wages from the date of discharge till the date of 
reinstatement. The concerned workman shall be reinstated 
within 3 0 days from the date of receipt of this award by the 
first party. 

14. Looking to the above observations I hereby pass 
the following order: 

* ORDER 

The order of discharge of D.M. Parmar is not justified. 
The first party management of Indian Overseas Bank is 
hereby directed to reinstate the second party' on his original 
post with continuity’ of service within 30 days of receipt of 
this award. The first party is also hereby directed to pay 
25% back wages to the workman from the date of discharge 
till the date of reinstatement of the concerned workman 
within 60 days of the receipt of this order. One increment of 
the concerned workman shall be stopped with cumulative 
effect for the proved misconduct. It is also directed that 
the first party shall pay Rs. 1000 as a cost to the second 
party of this reference. 

Ahmedabad 

Date: 12-12-2005 B. I. KAZI, Presiding Officer 
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New Delhi, the 13 th January, 2006 

S.O. 597—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 2/79/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court, Mumbai No. 2 as shown in the Annexure, 
in the Industrial Dispute between the management of 
M/s. Elasbao Periera & Sons, and their workmen, received 
by the Central Government on 12-1-2006. 

[No. L-36011/1/2005-IR (B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 AT MUMBAI 

Present: 

ShriB.LKazi 
Presiding Officer 

REFERENCE No. CGIT-2/79 of 2005 

EMPLOYERS IN RELATION TO THE MANAGEMENT 
OF M/S. ELASBAO PEREIRA & SONS 
AND 

THEIR WORKMEN 

APPEARANCES: 

FOR THE EMPLOYER : Mr. P. Gopalkrishnan 

Advocate 

FOR THE WORKMAN : Mr. B.S. Bhosle, General 

Secretary, Transport & Dock 
Workers Union, Goa. 

' Mumbai, dated 6th December, 2005 
AWARD 

The Government of India, Ministry of Labour, New 
Delhi, by its Order No. L-3601 l/l/2005-IR-(B-II) dated 
01-06-2005 in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 have referred the 
following dispute to this Tribunal for adjudication:— 

SCHEDULE 

“Whether the action of the management of 
M/s. Elasbao Pereira & Sons, Goa in not paying 
wages, legal dues and other benefits to their workmen 
as demanded by the Transport & Dock Workers’ 
Union, Goa is legal and justified? If not, to what relief 
the workmen are entitled for?” 


2. On recetpt of Order of Reference from Government 

notices were issued to Management and Union (Ex.2). Both 
parties served (Ex.3 & 4). Union filed application stating that 
the workmen were paid their claims (Ex.5). Union also filed 
statement to that effect by way of “No Claim Statement” 
(Ex. 10). * 

3. Today both parties remained present. Union filed 
purs his for withdrawal of the case and for passing Award in 
terms of the “No Claim Statement”. Management had no 
objection for the same. Accordingly, I pass the following order. 

ORDER 

Allowed to withdraw. 

No order as to costs. 

Date: 06-12-2005 B.I. KAZI, Presiding Officer 
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New Delhi, the 13 th January, 2006 
S.O. 598 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 104/ 
1997) of the Central Government Industrial Tribunal-cum- 
Labour Court, Dhanbad No. 1 as shown in the Annexure. 
in the Industrial Dispute between the management of 
Bank of India and their workmen, received by the Central 
Government on 09-01-2006. 

[No. L-l 2012/47/1996-IR (B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1 AT DHANBAD 

In the matter of a reference U/s. 10( 1 )(d)(2 A) of I.D. Act. 

REFERENCE No. 104 of 1997 
PARTIES : Employers in relation to the management 
of Bank of India. 

AND 

Their Workmen 
PRESENT: 

Shri SARJU PRASAD, 

Presiding Officer 

APPEARANCES: 

For the Employers None. 

For the Workman None. 

State : Jharkhand Industry' : Coal. 
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Dated, the 21st December, 2005 ANNEXURE 


AWARD 

By Order No. L-12012/47/96-L-IR(B-IU dated 7-5-1997 
the Central Government in the Ministry- of Labour has, in 
exercise of the powers conferred by clause (d) of Sec. (J) 
and sub-section (2 A) of Section 10 of the I.D. Act, 1947, 
referred the following dispute for adjudication to this 
tribunal: 

“Whether the action of the management of Bank of 
India in recovering instalments towards repayments 
of loans/advances from subsistance allowance of 
suspended employees of Telco Town Branch 
Jamshedpur, namely, S/Shri S.K. Rath, Utpal 
Bhattacharjee and B.K. Chatterjce during their 
suspension period is legal and justified ? If not, to 
what relief the said workmen are entitled ?” 

2. This reference case is of the year 1997. In spite of 
registered notice none appears on behalf of the concerned 
workman to take any step. It therefore appears that neither 
the sponsoring union nor the concerned workman is 
interested to contest the case. 

3. In such circumstances. 1 render a ‘No Dispute’ 
Award in the present industrial dispute. 

SARJU PRASAD, Presiding Officer. 

13 2006 

^rr.3TT. 599.—34'l^ilD l°h fa^^lfafbTR 1947 (1947 

14) cfh mn 17 % 

«h-o % ■'TcTTcLt % 3TTT <+>H i<1 % 

aftefrfw foetid etrtc 

3lfeTW3R T -1 WH 32/1993 ) 

4v<oj 4--jflTK°bK 3-1 “2006 TTRT 

^arr i 

[71.RtrT-31012/13/1987-lfl4 (A)] 
Tit. T T T TTRT n T, 

New Delhi, the 13th January, 2006 

S.0.599—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 32/93) 
of the Central Government Industrial Tribuna I-cum-Labour 
Court No. 1 Mumbai as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of Bombay Dock Labour Board and their 
workmen, which was received by the Central Government 
on 3-1-2006. 

[No. L-31012/13/1987-D4( A)1 
C. GANGADHARAN, Under Secy. 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, 

MUMBAI 

PRESENT: 

JUSTICE GHANSHYAM DASS. 

Presiding Officer 

REFERENCE No. CGIT- 32 OF 1993 

PARTIES : Employers in relation to the management 
of Bombay Dock Labour Board 

AND 

Their Workmen 

APPEARANCES: 

For the Management : Shri-. Shamrao Patil. 

Advocate 

Shri. A S. Patil. Adv. 

For the Workman : Mrs. Shobha Gopal. 

Adv. 

State Maharashtra 

Mumbai dated the 20th Day of December. 2005 

AWARD 

This is a reference made bv the Central Government 
in exercise of its pow ers under clause (d) of sub-section 1 
and sub-section 2A of Section 10 of the Industrial Disputes 
Act, 1947 (the Act for short) viek Government of India. 
Ministry of Labour. New Delhi, Order No. L-31012/13/87- 
D- 4-A dated 25-1-1989. The tennsof reference given in the 
schedule are as follows : 

<+41 gTRs, [4f4>C<rll 

f^RFT % 31-8-1983 ftTT TT^TI 3T7TRP 

pTcJRvT 1STT1T4 IT^n R.^ft. WR R)t TT^fTR 

TPTTRt R I eft Traffic! 

3TRctm % f l 

2. At the very outset, it may be mentioned that this 
reference had been rejected by this Tribunal vide Order 
dated 05-06-1996. This order was challenged before the 
Honourable High Court of Bombay. The said order was set 
aside and the matter was remitted back to this Tribunal for 
deciding it on merits holding inter alia that Whether the 
Petitioner are the Employees of the Respondent Board is 
the issue clearly incidental to the reference viz. Whether 
the termination of the services of the petitioners by the 
Bombay Dock Labour Board since 31st August. 1983 is 
legal and if not so, to what reliefs are the workmen entitled 
to? Thereafter, the notices were issued to the parties. 

3. The reference has been made in respect of three 
workmen namely; S/Shri. A. V. Jadhav, Knpashankar Shukla 
and A.G. Mujawar. It may be mentioned that this reference 
has been prosecuted and contested finally by only one 
person Shri Kripashankar Shukla. Mr. Jadhav had filed 
his Statement of claim and also affidavit in lieu of his 
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examination in chief; but he did not appear thereafter and 
offered himself for cross-examination. He was accordingly 
discharged. The third person Mr. Mujawar never appeared 
to contest or prosecute the claim. Thus, the Tribunal is 
left with the matter of Mr. Shukla only at this juncture. 

4. The contention of Mr. Shukla as borne out from 
the Statement of Claim dated 19-12-1995 is that he was 
employed by or with Bombay Dock Labour Board 
(hereinafter referred to as the Board) on and from 
09-02-1982 as Medical Staff— Ward Boy. He was required 
to work in the Ambulance run by the Board. He worked 
under the Medical Officer of the Board namely; Mr. D.L. 
Desai. On 22-12-1982 Mr. Desai informed him that one 
Dr. Paradkar was appointed in charge of the Ambulence 
Van run by the Board and he shall have to work under him. 
He continued to work in the establishment of the Board for 
about 19 months. During this period, the Secretary of the 
Board had categorically and repeatedly assured that the 
workman would be confirmed and registered in the services 
of the Board. However, despite repeated assurances, he 
was not confirmed. Accordingly, he, in the month of August 
1983 along with other colleagues approached the Secretary 
of the Board for the aforesaid request; but the Secretary 
behaved mdely and told, him that his services were not 
required from the very next day. The Secretary informed him 
that he was not an employee of the Board; but of the 
aforesaid Dr. Paradkar. He was refused permission to enter 
the Docks from the very next day. He raised the dispute 
before the Regional Labour Commissioner vide letter dated 
13-9-1983 which was common to other colleagues also. The 
matter remained pending and the reference was made by 
the Government in the year 1993. The workman had also 
filed a complaint under Prevention of Unfair Labour Practices 
Act, 1971 registered as ULP No. 40 of 1984 on 23-3-1984. 
This complaint was however dismissed on a technical 
ground that the jurisdiction was with the Central Government 
for all Dock Labour Board. This was one of the reason for 
delay in making the reference to this Tribunal. 

5. The Bombay Dock Labour Board (hereinafter 
referred to as the Board) has been superseded by the Central 
Government in exercise of the powers conferred by Clause 
A of sub-section 1 of Section 6-B of the Dock worker’s 
(Regulation of Employment Act, 1948) by the notification 
dated 25-2-1994, duly published in the Official Gazatteon or 
or about 28-2-1994 and by virtue of this notification All 
powers and functions excersied performed by the Board 
shall be exercised or performed by the Chairman of the 
Trust. In this back ground, the Written Statement has been 
filed by the Bombay Port Trust (hereinafter referred to as 
Trust) for and behalf of the Board. 

6 . The contention of the Board is that the workmen 
were never employed as workmen by the Board. There 
was no relationship of Employee and Employer. The 
present reference is not maintainable since the workmen 
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under reference never became the workmen within the 
difinition of Section 2(s) of the Act. It is also contended 
that the Board was not an industry and for that reason too 
the reference is not mai ntainable. 

7. It is alleged by the Board that the Board at its 
meeting held on 27-6-1980, sanctioned the purchase of a 
well equipped ambulance for attending to Dock workers 
who may sustain injury duriqg the course of their 
employment and for admitting suefoyvorkman to the nearest 
hospital within the shortest possible time. Accordingly 
an order was placed on 09-10-1980 w ith M/s. Car Marketing 
Pvt. Ltd., Bombay for a Matador ambulance. The Board 
got the delivery of the ambulance on or about 08-1-1982. 
Due to the lack of experienced personnel'available to man 
the ambulance, the Board accepted proposal subject to 
certain terms and conditions of Late Vaidya T. G. Paradkar 
Smarak Samiti, 100/3, Kalyandas Wadi, Opp. Jai Hind 
Cinema, Chinekpokli, Bombay-400012 (hereinafter referred 
to as Samiti) for manning the ambulance of the Board and 
the same had been commissioned on and from 22-1-1982 
by it. For this purpose, the Samiti employed the man power 
such as Doctors, Drivers and Ward Boys of persons 
employed as such were the workmen of the Samiti and not 
of the Board. The Board had no control or superv ision 
over the work of the employees of Samiti including the 
workman under reference. The Board had no authority to 
initiate disciplinary action against them. There was no 
relationship of employer and employee. The allegations 
made by the workman in his Statement of claim have been 
specifically denied by the Board. It is contended that the 
Board never employed the workmen nor ever terminated 
the serv ices. It has no concern if the Samiti terminated the 
serv ices on the ground of unsatisfactory' serv ices. 

8 . On the pleadings of the parties, the predecessor 
in office had framed the following issues on 26-4-1999. 

/. Whether the second party are '‘workmen ” 
within the meaning of Section 2(s) of the Act 
of the Bombay Dock Labour Board ? 

2. Whether the Bombay a Dock Labour Board 
is not an “Industy ” under (he provisions of 
Section 2(j) of the Industrial Disputes Act, 
1947 ? 

3. If so what reliefs the second party is entitled 
to ?" 

4. What Award ?" 

9. One more additional Issue was framed by the 
predecessor in office on 05-10-1999 Whether there was 
delay in approaching the proper authority for obtining 
the reference and later on prosecuting and adjudicating 
the reference. ” 

10. Mr. Shukla filed his own affidavit in lieu of his 
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examination in chief on 16-12-1998. It was later on amended 
under the orders of the tribunal. He was cross examined 
by the Counsel for the Board on a number of dates for 
months together. 

11. The Board filed the affidavit of Shri Ramesh S. 
Ghadavale, working as Assistant Secretary in the erstwhile 
Board and now working as Administrative Officer with 
the Trust since March 2001. He has reiterated the facts 
relating to the contention of the Board and has given out 
the facts and circumstances in detail to be referred later 
on. He has proved the documents filed by the Board. The 
Board further filed the affidavit of Mr. Rainchandra Rajaram 
Paradkar son of Late Dr. R. T. Paradkar who was Chairman 
of Late Vaidya T. G Paradkar Smarak Samiti. Mumbai, 
referred to as Samiti. He stated that from 1982 to 1992 the 
contract to run the Ambulance was awarded from time to 
time by the Board to Samiti and since January 1993 the 
deponent has been running the Ambulance service on a 
contract basis at Mumbai Port Trust in the name and sty le 
of R. R. Paradkar. He stated that the workmen were 
employed as ward boys on daily wages by the Samiti and 
the salaries were paid to them by the Samiti. Late Dr. R. T. 
Paradkar was engaged in multifarious social activities, he 
was a Physician and Surgeon associated with Medical, 
Social and Educational Institutions across Mumbai. He also 
stated that the service of the ward boys were found to be 
unsatisfactory and hence they were removed from service 
w.e.f. 31-8-1983. The letter dated05-9-1983 was vvrittenby 
Late Dr. R. T. Paradkar to the Senior Inspector of Police, 
Yellow Gate Police Station, Mumbai informing to cancel 
and confiscate the Dock entry permits issued to them. 

12. The documents in all 29 have been filed by the 
workmen vide list dated 04-4-1996. It consists of identity 
cards and Dock entry permits (Ex. W-l toW-7) issued to 
the workmen, sample copy of the letter of Durga Polyclinic 
for issuance of dock entry' permit to their workmen. Copy 
of the letter dated 01-9-1983 addressed to the Dy. Chairman 
of Board by the concerned workmen (Ex. W-9), Complaint 
lodged by the workmen with the Yellow Gate Police Station 
(Ex. W-10), Copy of letter dt. 05-9-1983 issued by Inspector 
of Police, Yellow Gate Police Station regarding deposit of 
Dock entry' permit (Ex.W-11), Copy of letter addressed by 
Police Personnel of Yellow Gate Police Station to Shri 
Shukla (Ex.W-12), Copy of the Sample envelope of Bombay 
Dock Labour Board issued to the workmen for payment of 
wages (Ex.W-13) and Copies of the letters and 
communications in between the Authorities of the Board 
with the Conciliation Officer and the workmen (Ex. W-14) 
and finally, the report of the Conciliation Officer regarding 
failure of conciliation and the order of reference made by 
the Government. The relevant documents are (Ex. W-1 to 
W-l3) for the purpose of this reference and more 
particularly, are the issuance of identity cards and Dock 
entry'permits. 


13. The Board has filed the documents on 
13-10-1991, marked as Ex. M-l toM-13. Ex. M-l is the 
Dock Workers (Regulation of Act, 1948), Ex. M-2 is the 
copy of the letter written by the Chairman to Late Vaidya 
T.G.P. Smarak Samiti to the Secretary' of the Bombay Dock 
Labour Board dated 04-1-1982, Ex. M-3 is the Copy of the 

letter written by the Board to the Samiti dated 07-1-1982. 4 

Ex. M-4 is the copy of the letter dt. 11-1-1982 written by 
the Samiti to the Board, Ex. M-5 is the letter dt. 25-5-1982 
addressed by the Samiti to the Board, Ex-M-6 is the copy 
of the letter dated 27-5-1982, written by the Secretary to < 

the Board to the Samiti, Ex-M-7 is the copy of the Office , 

note dt. 18-11-1982 prepared by Dy. Chairman for approval 
from the Chairman for continuance of the arrangement 
with the Samiti, Ex. M-8 is the copy of the letter * 

dt. 20-11-1982 vvrittenby the Board to the Samiti. Ex. M-9 
is the copy of the letter written by Samiti to Senior 
Inspector of Police, Yellow Gate Police Station 
dt. 30-9-1983, Ex-M-10 is the copy of the letter dt. 

05-9-1983 written by the Board to the Senior Inspector of 
Police. Ex. M-ll and M-12 are the copies of the 
correspondence in between the Board and the Conciliation 
Officer, Ex. M-13 is the copy' of the Interim Relief application 
filed in the Complaint No. 40 of 1984 in the Labour Court. 

The Board has also filed the Salary' register and also Annual 
reports for the years 1980-81. 1981-82 and 1982-83 to show 
that the workmen were never on the role of the Board nor 
they were paid by the Board nor there was any pay scale 
starting from Rs. 200 p. m. as alleged by the workman Mr 
Shukla. 

14. The parties have filed their written submissions 
and the rulings in support of their respective cases. 

15.1 have heard the learned counsel for the parties 
and gone through the entire evidence on record. % 

16. In view of the law laid down by Honourable High 

Court of Calcutta in a case reported in 1976 Lab 1C 202 in 
between Swapna Das Gupta, Head note (c) vs. Industrial 4 

Labour Court, the burden of proof lies upon the workman 

to prove that he is a w orkman of the Company when it is 
denied by the Company. 

17. It is the admitted position that the contesting 
Mr. Shukla workman was never issued any Appointment 
letter by the Board. It is asserted that he had signed the 
Attendance register of the Board but no proof whatsoever 
is available on record to prove this fact. It is further 
asserted that the workman was paid the wages by the 
Board but no proof whatsoever is available on record to 
prove this fact. It is asserted that the workman was under 
the supervision and control of the Baord but again to say 
that no proof is available on record. The workman stated 
that he was appointed at Rs. 200 p.m. It is surprising that 
as per records of the Board no such pay scale starting 
from Rs. 200 p. m. is there. No workman is paid the starling 
salary with Rs 200. It is again a false statement on the part 
of the workman that he receiv ed the annual increment after 
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just undergoing six months service. The annual increment 
is never granted half yearly. It is always granted after 
satisfactory service of one year. Admittedly, the workman 
was never given the other benefits of PF etc. by the Board 
nor the workman was ever given the Bonus by the Board. 
The reliance is mainly placed upon the Identity Card and 
Dock entry perrtiits issued by the Board. I feel that this 
document do not prove that the workmen were employed 
by the Board. The necessity of issuance of Identity Card 
and Dock entry permits was there in view of the f'ct that 
the workmen admittedly worked as ward boys at the 
Ambulance run by the Board even in prohibited area. The 
contention of the Board is that this Ambulance service 
was for the welfare of the workmen and it was run under 
the contract which was given to late Dr. Paradkar. The 
relevant evidence has been filed on record to show as to 
how the sanction was there regarding the purchase of 
Ambulance van for Medical sendees to the workmen 
throughout day and night. The Ambulance was duly 
purchased by the Board. It is immaterial as to what 
procedure was adopted for its purchase. The fact remains 
that it was purchased bv the Board. It is proved on record 
that this Ambulance van was given on contract to Late 
Dr. Paradkar since Jan. 1982. The employment of the 
workmen came as ward boy on 9-2-1982 which is a relevant 
date when the Ambulance sen ice was given on contract to 
Late Dr. Paradkar through Vaidya T. G. Paradkar Smarak 
Samiti. The Samiti was given the contract to run the 
Ambulance sen ice on contract basis. The arrangement 
continued from the year 1982 to 1993 til! Dr. Paradkar 
remained alive and thereafter continued through his son 
under different name and style. The evidence has also been 
filed on record to show that the Samiti owned the w orkmen 
under reference as its employee and when it found the 
services to be unsatisfactory, wrote a letter to the Chairman 
of the Board and also to the Senior Inspector of concerned 
Police Station. Accordingly, the Dock entry permits were 
cancelled and recovered by the police from the workmen. 

18. The clear picture which emerges on record is 
that the workman worked as ward boy on Ambulance 
which was maintained and run by the Board through a 
contract given out to Late Dr. Paradkar. Now the question 
arises as to whether the ward boy who worked as casual 
worker and worked for 19 months only can be said to be a 
workman of the Board within the definition of Section 2(s) 
of the Act. 

19. As referred to above, the burden lies upon the 
workman first and I feel that this burden has not been 
discharged on record. The documents relied upon by the 
workman are quite insufficient in drawing a conclusion 
that the ward boy became the workman of the Board under 
law as defined under Section 2(s) of the Act. Thus, there 
was no relationship of employer and employee in between 
the workmen and the Board. 


20. The rulings relied upon by the learned counsel 
for the workman reported in 1978 (2) Supreme Court case 
213 in between Bangalore Water Supply and Sewerage 
Board V/s. Rajappa and Others. 1995 1 CLR 648. 
Management of Dock Labour Board. Vishakapatnam V/s. 
Industrial Tribunal. Hyderabad. 1978 (4) SCC, 257 
Hussainbhai I ' s. The Aiath Factory Thezhilali Union and 
1996 L1C. 644 Shri Mahila Griha Udyog v/s. Smt. 

R. D. Koten and 1977 L1C. 1594. M/s. R. Rokde V/s. 

S. C. Warknr are not helpful on the facts and circumstances 
of the case for show ing the relationship of employer and 
employee in between the parties. They go to show that 
Bombay Dock Labour Baird is an Industry'' but not helpful 
for showing the ward boys as workmen within the 
definition of Section 2(s) of the Act. keeping in mind the 
facts and circumstances of the present case discussed 
above. The issue is accordingly answered in negative. 

21 . Issue No. 2 : As discussed above. Bombay Dock 
Labour Board is an industry' in view of the law laid 'down 
by the Honourable Supreme Court, referred to above. U 
may also be observed that this point loses its relevancy in 
view of the circumstances under which this reference has 
been restored for decision on merits under the orders of 
the Honourable Bombay High Court. The Bombay Dock 
Labour Board is accordingly held to be an industry within 
the definition of Section 2(j) of the Act. 

Issue No. 5 : There appears to be no delay in 
approaching the proper authority for industrial reference. 
However, it could be said that this reference has been 
contested by both the parties with peace. Neither of the 
parties has been eager to get the reference expedited. None 
of the parties could be solely blamed for it. Issue is 
answered accordingly . 

22. Issue No. 3 and -/.In view of the findings on the 
aforesaid issues, the workmen arc not entitled to any relief. 
It may however be observed that even if for the sake of 
argument the contesting ward boy Mr. Shukla may be said 
to be a workman of the Board for a period of 19 months 
through the Samiti during the period February 1982 to 
August 1983 for working as ward boy on the Ambulance, 
owned by the Board and run on contract by the Samiti. it is 
not going to be beneficial for the workman for granting the 
relief of reinstatement and back wages after a lapse of period 
of more than two decades. 1 do not find any rationale to 
direct the Board to reinstate Mr. Shukla as ward bov with 
back wages. It is natural that Mr. Shukla must have engaged 
himself in some way or the other to make his livelihood. No 
evidence whatsoever has been led to show that Mr. Shukla 
remained idle throughout and did not find his livelihood. 
The question of granting back wages docs not arise 

23. Hence I conclude, that the workmen arc entitled 
to any relief. 

24; The reference is accordingly answered. 

Justice GHANSHYAM DASS Priding Officer. 


253 GI/06—23 
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New Delhi, the 13 th January, 2006 

S.O. 600.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 7/99 of the 
Central Govt. Indus. Tribunal Cum-Labour Court, Kanpur 
(U.P.) as shown in the Annexure, in the Industrial Dispute 
between the Management of Vijaya Bank and thei r w orkmen, 
received by the Central Government on 5-1-2006. 

[No. L-12012/159/1998-IR (B-II)] 
C. G ANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE SRI SURESH CHANDRA PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT SARVODAYA 
NAGAR, KANPUR, U.P. 

Industrial Dispute No. 7 of 99 

Sri Paw'an Kumar Agrawal, 

7. Inner City, Ring Road, 

Agra, U.P. 

AND 

The Deputy General Manager, 

Vijaya Bank, Vijaya 3 rd Floor, 

17-Barakhamba Road, 

New Delhi 

AWARD 

1. Central Government, Ministry of Labour. New Delhi vide 
its Notification No. L-12012/159/98/IR (B-II) dt 30-12-98 
has referred the following dispute for adjudication to this 
Tribunal 

■"Whether the action of the Management of Vijaya 
Bank in dismissing Sri Pawan Kumar Agrawal vide 
order dated 30-9-97 was legal and justified ? If not 
what relief the workman is entitled to?” 

2. It is common ground that the workman Pawan Kumar 
Agrawal was appointed by the Management of Vijaya Bank 
as Hindi Typist. While w orking as such the workman was 
issued a chargeshcet dated 30-11-92 by the disciplinary 
authority of the Bank on various allegations of misconduct 


Sri S. Karunakar Shetty Senior Manager was appointed as 
enquiry' officer to conduct the inquiry' against the workman. 

The enquiry'officer commenced the enquiry' on 3-8-93 and 
concluded the same on 4-8-93 and after conclusion of the 
enquiry, enquiry- officer submitted his findings to the 
disciplinary- authority. On receipt of the findings the 
disciplinary' authority issued a show cause notice dated 0 
20-11-93 to the workman and the disciplinary' authority- on 
the request of the applicant granted him personal hearing 
before inflicting punishment on the workman. Proceedings 
ofpersonal hearing was held on 26-4-94 whereafter noting w 

was done in the matter for 2Vi years. The enquiry' against , 

the workman was reopened by the disciplinary' authority' 
only for the purposes of allowing the workman to cross 
examining the management witnesses vide his order dated 
19-10-96. The enquiry- against the workman was reopened 
on 28-1-97 and was closed the samedayon31-l-97. Again 
the enquiry officer submitted his findings dated 5-11-93 to 
the disciplinary- authority of the bank who in turn issued 
the workman a show cause notice vide his order dated 
30-9-97 inflicted the following punishment on the workman: 

Charge No. 1 Stoppage of one increment permanently. 

Charge No. 2 Stoppage of two increments permanently. 

Charge No. 3 Dismissal from service with immediate effect. 

3. The grievance of the workman in the instant case is he 
was not allowed to cross examine the management 
witnesses during the course of departmental inquiry; that 
the disciplinary- authority has not been appointed in 
accordance with para 19.14 of the first bipartite settlement; 
that the workman was not granted an opportunity of hearing 
to the show cause notice issued to him second time on 
9-8-97; that the disciplinary- authority- had reopened the 
enquiry' only for the purposes of affording an opportunity 

to the workman for cross examining of the w orkman but « 
not to afford an opportunity to the workman for his 
defence; that there is no provision in the service condition 
empowering the disciplinary authority’ to reopen the inquiry- A 

after receipt of the findings by the enquiry- officer especially 
when the disciplinary- authority had already issued to him 
show cause notice and had provided him personal hearing 
in the matter ; that since the chargesheet contains false 
allegations the same was illegal; that the workman was not 
allowed to cross examine the management witness by the 
enquiry officer who conducted the enquiry in a hastv 
manner; that the findings of the enquiry- officer is perverse 
and not based on proper appraisal of evidence available 
on the record. 

4. On the basis of allegations as above, it has been prayed 

by the workman that the punishment order be set aside 
and the workman be reinstated in service with full back 
wages and all consequential benefits. / 

5. Management of Vijaya Bank filed its written statement 
in which it has been stated that the workman Pawan Kumar 
Agrawal while working at the Agra Cantt. Branch was 
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entrusted with the following work during the period I -2-92 
to 31-8-92 as per job allocation— 

(i) Issue of tokens and maintenance of register thereof 

(ii) Writing and maintenance of transfer scroll 

(iii) Handling despatch work and other work related to 
despatch section. 

(iv) Calculation and application of interest on SB Account 
as and when allotted. 

(v) Any other work that may be entrusted from time to 
time by the branch manager/officer. 

It has further been alleged that the workman was 
taking the work entrusted to him in a very casual manner 
and was in the habit of leaving the work incomplete. It has 
been alleged that on 26-5-92 at about 1 p.m. Sri Ravi Joshi 
the Assistant Branch Manager noticed the applicant sitting 
in front of the air cooler near day book section without 
attending to the entrusted work advised him to go to his 
seat and issue tokens and attend other work allotted to 
him, but the workman instead of carrying out the 
instructions given by his official superior, remarked against 
Sri Joshi by saying ‘Mr Joshi had been saying it, he is 
saying it and you would keep on saying like this’. Further 
after lunch hours at about 2.30 p.m. Sri Joshi came to the 
workman while he was again found sitting in front of the air 
cooler near the day book section and asked him to go to 
his seat as his lunch hour was over. Sri Joshi also advised 
the workman to behave properly and not to pass such 
remarks against the officers, thereupon the applicant 
suddenly got agitated and started using abusive language 
and derogatory remarks against Sri Joshi. On hearing the 
loud voice of the workman the staff members came to the 
scene and tried to pacify the applicant and advised him to 
behave properly with his superiors and in the meanwhile 
Sri U.K. Verma Secretary of the employees union who has 
handling cash on that day reached the spot and intervened 
and tried to pacify the applicant. When Sri Y.K. Verma 
advised the applicant to behave in a decent manner, the 
applicant remarked against Sri Verma saying ‘you are 
chamcha of Joshi’ and then the applicant assaulted Sri 
Verma by slapping him on his face and neck as a result of it 
the specticles of Sri Vferma fell down and his gold chain 
was broken. The applicant also caught Sri Vferma by his 
coller and pushed him. The staff members who were 
witnessing the scene were shocked at the rude indecent, 
violent and disorderly behaviour and assault on the part of 
the applicant and seperated the workman from Mr. Vferma 
and when the applicant got free from the hold of staff 
members, he once again assaulted Sri Verma by hitting him 
on his neck and stomach. It has been alleged that the 
chargesheet dated 30-11-92 was sent at the residential 
address of the workman disclosing all the circumstances 
appearing against him. The applicant submitted his reply 
denying the allegations of charges on 13-3-93. Enquiry 
officer after concluding enquiry submitted his report dated 


5-11-93 wherein he held all the three charges as proved 
against the workman and after considering the gravity of 
the charges the disciplinary authority proposed to impose 
on the applicant the punishment of removal from service of 
the bank with immediate effect. The proposed punishment 
was communicated to the workman vide letter dt. 20-11 -93 
alongwith a copy of the report of enquiry officer dated 
5-11-93 against which the workman submitted 
representation on 4-1 -94. After considering the submissions 
made by the workman orally as well as in writing the 
disciplinary authority on 26-4-94 in order to ensure that the 
principles justice were fully complied with remanded the 
case back to the enquiry officer with a direction to give the 
workman a further opportunity to cross-examine the 
witnesses who deposed against him before the enquiry 
officer on 4-8-93. Enquiry officer reopened the enquiry as 
advised by the disciplinary authority and conducted the 
enquiry from 28-1-97 to 31 -1 -97 at the Agra Cantt Branch. 
The workman defended himself and did not produce or 
examine any exhibits witnesses in his defence. The workman 
did not cross-examined the remaining witnesses of the 
management except M.W. 1, M.W. 2 and M.W. 3. The 
enquiry officer submitted a fresh enquiry report dated 
1-7-97 wherein he had held all the charges as proved and 
established against the workman. The disciplinary 
authority after careful consideration of the entire connected 
records including enquiry proceedings accepted the 
findings of the enquiry officer dt. 1-7-97 and held the 
applicant guilty of the charges as proved and established 
during the enquiry and after careful consideration of the 
connected records of the workman, the disciplinary 
authority decided the punishment details of which have 
already given above in the body of this award. The 
disciplinary authority issued a show cause notice to the 
workman vide letter dated 9-8-97 along with a cop)' of the 
report of enquiry officer and the workman was called upon 
to submit his representation in the matter. The disciplinary 
authority after careful considerations the grounds 
mentioned by the workman in his represenation 5-9-97 
awarded punishment of dismissal from service to the 
workman. 

6. It has further been alleged by the bank that the workman 
was appointed as Hindi Typist. It is also alleged by the 
bank that the enquiiy officer conducted the enquiry against 
the workman as per the provisions of the bipartite 
settlement applicable to him and in accordance with the 
principles of natural justice. It has also been alleged that 
the workman during the course of departmental enquiry 7 
refiised to sign on pages 9 and 10 of the enquiry proceedings 
and left the venue of enquiry with ulterior motive and 
without assigning any reason workman did not attend the 
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enquiry on 4-8-93 for which he had due intimation. The 
enquiry' officer has rightly come to the conclusion that the 
applicant had remained absent on feigned sickness. 
Allegation of the workman that the officer who issued the 
show cause notice to the workman was not empowered to 
do so is misconcieved and that he had every authority to 
issue the show cause notice. The disciplinary authority at 
the request of the workman granted him a personal hearing 
on 264-94 on the show cause notice containing the proposal- 
about the punishment. It has been denied by the 
management that the enquiry' officer closed the enquiry 
abruptly. It has also been alleged that assault of a 
co-employee in the branch office is a gross misconduct 
hence the punishment of dismissal from service of the bank 
was imposed on the applicant vide final order dated 
30-9-97 and the punishment is quite commensurate with 
the gravity' of misconducts proved against the workman. 
Rules of natural justice have been followed by the enquiry 
officer as well as by the disciplinary' authority during the 
course of conduct of enquiry against the workman. There 
was a prima facie case to believe that the workman had 
committed certain acts of gross misconduct and it was 
decided to initiate disciplinary proceedings against the 
workman. On the basis of above allegations it has been 
prayed by the bank that the claim preferred by the workman 
does not merit any consideration and that the workman 
has rightly been imposed the punishment for proved 
misconduct hence the reference be answered in favour of 
the bank and the claim preferred by the workman be rejected. 

7. Workman has also filed rejoinder in the case but 
nothing new has been alleged in it except reiterating the 
facts mentioned in his statement of claim. 

8. Both contesting parties have filed documentary’ 
evidence apart from adducing oral evidence, whereas 
workman has examined himself as W.W. 1 management 
examined enquiry officer S. Karunakar Shetty as M. W. 1 and 
Sri Raj Kumar Bawaliya as M. W. 2 i n support of its case. 

9. Heard the respective authorised representatives 
at length and also examined the record and the evidence 
carefully. The present reference has been received for 
adjudication against the dismissal order passed by the 
management of Vijaya Bank against the employ ee Sri Pawan 
Kumar Agrawal vide order dated 30-9-97. The con trover sey 
involved in the case is in respect of justification of the 
inquiry finding and its fairness and also regarding 
justification of the punishment awarded to the workman. 

10. On behalf of the workman it has been argued 
iha* prejudice has been caused to him while defending his 
case before the enquiry officer inasmuch as he has not been 
afforded sufficient opportunity to defend himself by the 
enquiry officer. It is worthwhile to note that the enquiry 
was instituted against the workman on the basis of 
chargeshect dated 30-1 1-92 and the enquiry officer 
concluded the inquiry against the workman on 4-8-93. On 


the basis of report submitted by the enquiry' officer, the 
disciplinary' authority issued show cause notice to the 
workman as to why the proposed punishment should not 
be inflicted upon the workman. The show cause notice is 
dated 20-11-93. The disciplinary authority' aceeded to the 
request of the official and granted him personal hearing 
which was held on 26-4-96 and the disciplinary' authority 
directed to reopen the aforesaid enquiry' vide letter no. 

DZ: IRD 18658 :96 dated 19-10-96. The enquiry' was thus 
reopened by the enquiry officer fixing 28-1-97. The enquiry 
was concluded after reopening and the punishment order 
was passed against the erring official by the disciplinary 
authority holding charge no. 1.2 and 3 as proved and 
imposed the punishment of stoppage of one increment on 
charge no. 1, stoppage of two increment on charge no 2 
and dismissal from bank’s service with immediate effect on 
charge no. 3. 

11. 11 has been poi nted out on behalf of the workman 
that the said order imposing the proposed punishment by 
the disciplinary' authority is bad in law and is perverse and 
also the finding of the enquiry' officer is not based on proper 
appreciation of evidence on record thus the finding is also 
perse rse. 

12. So far as charges nos. (l)and (2) framed against 
the workman by the disciplinary' authority are concerned 
charge no. 1 relate to the allegations that the chargesheeted 
employee failed to complete the work entrusted to him and 
failed to comply with the instructions of the superior 
officials and secondly that the chargesheeted employee 
behaved riotously and disorderly manner on 26-5-92. The 
enquiry officer in his enquiry report after discussion of the 
evidence adduced by the management held that the 
chargesheeted employee was on sanctioned leave during 
the period from 3-3-92 to 7-3-92 and the allegations against 
the delinquent employ ee that the token register was neither 
tallied nor totalled with cash scroll by him on 5-3-92, how ever 
the enquiry officer held that the allegations in respect of 
other duties is held to be maintainable. On going through 
the evidence recorded by the enquiry' officer it is apparent 
that the enquiry officer was in haste and appears to be 
under the managerial obligations to conclude the inquiry 
against the chargesheeted employee. If part of the 
allegations made by the management held to be tme the 
rest of the allegations will have to be screened more 
cautiously when it is found that the management is bent 
upon to take action and push the chargesheeted employee 
by hook or crook. Similarly chargesheeted employee is 
alleged to have not despatched the documents in time was 
also held to be not maintainable by the enquiry officer. 

Strange enough to slate that after recording of the above 
findings against the employee in respect of second charge, 
the enquiry' officer held that the allegation is maintainable >> 
against the workman without any plausible evidence. 

13. The branch manager was admittedly not present 
when the alleged incident of Marpeel took place. Thus 
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the evidence of the Branch Manager cannot be said to be 
acceptable and supporting evidence. Thus the charge- 
sheeted employee in respect of second charge of riotous 
behavious cannot be said to be proved against the 
workman. It is also worth to mention that the enquiry 
officer without examining the 17 staff members has based 
his finding on the joint statement (Ext. M-4) of the enquiry 
proceeding) and also without giving an opportunity to 
the chargesheeted employee to cross examine these 
witnesses. Such basis of the enquiry report holding the 
charged employee guilty of the charges is not only against 
the principles of natural justice but also expresses the 
callous attitude of the enquiry officer who has admittedly 
refused to allow the workman to cross examine the 
management witnesses during the earlier inquiry made 
by the enquiry officer. The designated disciplinary 
authority while agreeing with the representation and 
personal hearing the disciplinary authority was fully 
satisfied that justice was not done with the charged 
employee when he was refused opportunity by the 
enquiry officer to cross examine the management 
witnesses. The proceedings recorded by the enquiry 
officer are sufficient to prove the fact that the enquiry 
officer deliberately avoided to give opportunity to the 
employee to cross examine the management witnesses. 
Hence charge No. 1 as framed against the workman for 
not complying with the instructions of the senior officer 
is therefore held to be unjustified, unreasonable and also 
that finding of the enquiry officer on this charge is totallj 
perverse and against the principles of natural justice. The 
finding the enquiry officer are based on surmises and of 
his own conduct w hich is not called for. Justice should 
not only be done but should be shown to have been 
done is the common and w ell know n principle of equity 
and natural justice. 

14. In the present case if the first inquiry report was 
not acceptable by the designated disciplinary authority there 
appears no provisions in the service rules applicable to the 
employees of the bank directing reopening of the inquiry' 
against the charged employee. It is also clear from the record 
that the charged employee prior to the imposition of the 
proposed punishment on the charged employee he was 
placed under suspension by the management. A mere glance 
on the order passed by the disciplinary authority against 
the charged employee would be indicative of the fact that 
the management allow ed the charged employee full salary 
of the period during w hich he w r as placed under suspension. 
This itself supports the contention of the workman that the 
workman was chargesheeted for other heads also for w hich 
there was no material on record prior to the alleged incident 
when alleged incident took place on 26-5-92. The charges 
so far as they relate to the non-compliance of instructions 
and not completing the work entrusted to the charged 
employee from 1-2-92 to 31-8-92 does not find support from 
the evidence recorded by the enquiry' officer. 
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15. It is the admitted fact that the charged employee 
w r as appointed as Hindi Typist by the management. The 
admitted entrusted work by the Branch Manager relates 
to the issue of token and maintenance of register thereof; 
writing and maintenance of transfer register and scroll 
[g^jntenance of despatch w ork and other work related to 
despatch section; calculation and verification of interest 
of saving bank account besides any other work entrusted 
to the charged employee from time to time. Needless to 
say that these alleged entrusted work are not in 
consonance with the duties of a Hindi Typist. The 
authorised representative for the management failed to 
put any material before the tribunal w hich may reveal that, 
that a Hindi Typist may also be asked to discharged the 
above duties which mainly relate to maintenance of 
different registers scorlls and calculation of interest etc. 
If this is the position the management cannot impose 
punishment in respect of non compliance of work by the 
charged employee. 

16. The stand taken by the employee is that the 
employee was belavoured and beaten by other staff 
members and at the behest of the then Branch Manager 
of the branch. The employee has already filed the medical 
report before the enquiry' officer which w as not taken into 
consideration on the ground the medical was done after 
one day of the alleged incident. The medical officer who 
recorded injuries sustained by the charged employ ee and 
prepared the injury' report subsequently shows that the 
injuries were one day old. If the injury' sustained by the 
workman is held to be one day old by the medical officer 
w ho conducted medical examination on the next day then 
it cannot be said that no incident causing the injuries to 
the charged employee took place. Non consideration of 
this vital fact without examining the medical officer gives 
strength to the allegations of the charged employee that 
the management was prejudice w ith the charged employee 
and in order to impose the extreme punishment they 
cooked up a false story' of non compliance of work and 
also the alleged incident of Marpit w ith other officials be 
the charged employee Sri Pawan Kumar Agrawal. On 
serious consideration of facts evidence recorded by 
enquiry' officer it is held that the inquiry' was neither fair 
nor just it has been held against all canons of natural 
justice. Therefore on the basis of such inquiry' the 
punishment imposed on the charged employee is held to 
be unjustified and illegal. 

17. Subsequent inquiry' report after reopening 
inquiry' suffers from another legal defect. The enquiry' 
officer has made the basis of his enquiry' of the evidence 
recorded by him in similar inquiry’. If the inquiry’ was 
reopened it was necessary for the management to afford 
sufficient and reasonable opportunity 7 to the workman for 
his defence. From the record it is clear that the order of 
reopening of the inquiry was passed after a period of 
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more than two and half year after personal hearing in 
respect of the proposed punishment was given to the 
charged employee by the disciplinary authority. If earlier 
inquiry has been concluded and the designated 
disciplinary' authority was of the opinion that the same 
has not been done after observing the principles of natural 
justice there appears to be no provisions under law to 
reopen the inquiry on the same basis against the charged 
employee. If the earlier inquiry was held to be unfair by 
the designated disciplinary authority the charged 
employee becomes entitled for his reinstatement. Even if 
it is taken to be granted that the subsequent reopened 
inquiry was in continuation of the earlier inquiry the same 
also suffers from unreasonableness and unjustification. 
Admittedly the inquiry was repoened after such a long 
period by the disciplinary authority instead of passing 
the final order on the proposed punishment, the enquiry 
officer repeated the same mistake by not affording the 
reasonable opportunity to the charged employee to defend 
himself when he w as refused opportunity to cross examine 
the management witnesses on flimsy grounds. The 
enquiry officer no where recorded what unreasonable* 
questions were being put by the charged employee during 
the course of cross examination of the management witnesses 
which compelled the enquiry officer to close the inquiry 
abruptly. To reiterate it is held that the enquiry officer 
conducted the inquiry against the charged employee with 
undue haste without giving opportunity to the charged 
employee to cross examine the management witnesses and 
also denying to make available the documents and that the 
inquiry' officer was working under the influence of the 
management and erstwhile branch manager. 

18. For the foregoing reasons the domestic inquiry' 
conducted by the management is held to be unfair unjust 
and illegal and is also against the principles of natural 
justice. 

19. The management examined two witnesses 
before the tribunal on merit of the case out of w hich one 
is the enquiry officer himself and the other is management 
officer. The evidence of sole witness who has not made 
any complaint in writing about the incident to the 
management itself proves the fact that no such incident 
of Maarpit and riotous beliavious as alleged by the 
management ever took place in the branch premises. 
Consequently the evidence of such sole witness is held 
to be tainted and after thought. 

20. For the foregoing reasons it is held that the action 
of the management of Viiaya Bank in dismissing from Service 
Sri Paw an Kumar Agrawal vide order dated 30-9-97 is held to 
be illegal and unjustified. Consequently workman is held to 
be reinstated in service with continuity, from the date of his 
dismissal. Workman is also held entitled for back wages 
together with all consequential benefits. 

21. Reference is answered accordingly. 

SURESH CHANDRA, Presiding Officer 
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New Delhi, the 13th January. 2006 

S.O. 601.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref. No. 
8/2005) of the Central Government Industrial Tribunal cum- 
Labour Court, Chennai as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of Tuticorin Port Trust and their 
workmen, which was received by the Central Government 
on 9-1-2006. 

[No. L-44011/3/2004-IR (B-II)] 

C. GANGADHARAN, Under Secy'. 

ANNEXURE 


(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2 (A) of 
Section 10 of the Industrial Disputes Act. 1947 (14 of 
1947). between the Management of Tuticorin Port Trust 
and their workmen). 


BETWEEN: 

The General Secretary. I Party/Claimant 

Tuticorin Port Employee’s 
Trade Union. Tuticorin. 

AND 

The Chairman, : II Party /Management 

Tuticorin Port Trust. 

Tuticorin. 

APPEARANCE: 

For the Claimant : M/s. V. Balamurugan & 

D.Rajaraman. 

Advocates 


BEFORE THE CEN TRAL GOVERNMENT 
INDUSTRIAL TRffiUNAL-CUM-LABOUR COURT, 
CHENNAI 

Friday, the 16th November, 2005 

PRESENT: 

K. JAYARAMAN, Presiding Officer 

INDUSTRIAL DISPUTE NO. 8/2005 
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For the Management : M/s. G. Dhamodaran & 

J. Sathyavathi, Advocates 

AWARD 

1. Central Government, Ministry of Labour, vide 
Order No.' L-4401 l/3/2004-IR(B-II) dated 8-12-2004 has 
referred this industrial dispute to this Tribunal* for 
adjudication. The Schedule mentioned in that order is— 

“Whether the claim of the Tuticorin Port Employee’s 
Trade Union against the management of Tuticorin 
Port Trust, Tuticorin over the issue of regularisation 
of the services of Shri S. Tamilarasan, in the Grade 
of Engine Driver Gr. II from the date of initial 
appointment is legal and justified? If not what relief 
the workman is entitled to?” 

2. After the receipt of the reference, it was taken on 
file as ID No. 8/2005 and notices were issued to both the 
parties and both the parties entered appearance through 
their advocates and filed their Claim Statement and Counter 
Statement. 

3. The allegations of the Petitioner Union in the 
Claim Statement are briefly as follows:— 

Prior to 1-4-79 there were two ports. On 11-4-74 the 
Central Govt, and the State Govt, decided to integrate both 
the mi nor port and major port and formed an integrated Major 
Port Trust under the Major Port Trusts Act, 1963 w.e.f. 
1-4-79. By virtue of the extension of the provisions of the 
said Act w.e.f. 1-4-79, the employees of the Tuticorin Port 
Trust were to be fitted suitably with wage revision committee 
pay structure as the case may be from their existing Central 
3rd Pay Commission in scale of pay. The concerned 
employee Sri S. Tamilarasan was appointed as Engine Driver 
Grade II against a regular vacancy in the pay ofRs. 725-1287 
by direct recruitment method as per the recruitment rules by 
an order dated 3-8-1984. According to the rules, the said 
post is to be filled by transfer failing which by promotion, 
failing both by direct recruitment and after three years 
services, he will be made regular. Since there was no 
candidate opted for transfer or promotion, the vacancy was 
filled up by direct recruitment. Therefore, even if there is 
any ad-hoc appointment to the above candidates, they will 
not be placed above the said Tamilarasan. While so, on 
13-8-84 the respondent authorities who have been appointed 
as ad-hoc appointments superceding earlier orders are 
appointed to as regular, therefore, they have regularised 36 
employees. Sri Tamilarasan who was regularised w.e.f. 
13-8-84. Since his date of joining duty is 7-8-84, he should 
be given priority. Further, he was fixed in fifth position in the 
seniority. Therefore, he has raised a dispute before the 
labour authorities and on the failure of conciliation, the 
matter was referred to this Tribunal. Hence, the Petitioner 
Union prays that regularisation of Sri Tamilarasan is to be 
fixed from the date of appointment i.e. 7-8-1984 and his 
seniority is to be refixed as per rules. 


4. The respondent in its Counter Statement alleged 
that the dispute is barred by limitation, patently the dispute 
has been raised after sixteen years from the date of issuing 
of order of appointment i.e. 13-8-84. Therefore, as per well 
established principles, the question of limitation may be 
taken as preliminary issue before taking the dispute on 
merits. The order dated 13-8-84 issued to Mr. Tamilarasan 
is only for temporary employment and in the order itself it 
is categorically stated that at any time his appointment 
would be terminated. The concerned employee after the 
receipt of order dated 13-8-1984 has been attending his 
duties without any reservation or murmur. Based on that 
order, the Departmental Promotion Committee after a deep 
consideration of relevant factors for regularisation of driver 
Grade II inclusive of Sri Tamilarasan and they had been 
regularised the sendee in accordance with relevant 
regulations framed for the same and the said Committee 
has selected three promotees and three direct recruitees 
as regular engine driver Grade II and fixed the seniority of 
the said persons namely I. A Jasiah, 2. R. Minitata, 
3. S. Jesuraj, 4. Jones Missier, 5. S. Tamilarasan and 6. R. 
Sundar. The question of seniority is not a matter of right 
and this cannot be called upon for determination before 
this Tribunal. The list of seniority prepared by the II 
party/management is valid and legal besides as per 
statutoiy regulations of II Party/Management. Out of these 
persons A Jesiah, R. Minilala and S. Jesuraj are permanent 
employees of II Party/Management herein and they worked 
as greaser. Even prior to promoting them as engine driver 
grade II which is a feeder post to engine driver Grade II. 
Sri Jones Missier, R. Sundar and S. Tamilarasan are direct 
recruitees for the post of engine driver Grade II as per ad- 
hoc appointment dated 13-8-84. These direct recruitees 
have not been similarly footed employees. The promotees 
have been given the rank of 1,2 and 3 which is in fact, in 
accordance with the regulations of the respondent. The 
temporary appointment made on 13-8-84 was superceded 
by an order dated 13-8-84 and issued to the concerned 
employee and two others and they have acted upon 
without any reservation or protest. The II Party/ 
Management has power and jurisdiction to pass orders 
superceding the earlier order taking into account their 
administrative exigency. The ad-hoc appointment in Engine 
Driver Grade II w.e.f. 14-8-84 was given on 16-7-97 and the 
said order has been acted upon by Mr. Tamilarasan w ho 
has not raised any protest or reservation or murmur. The 
order of seniority fixed by the II Party/Management w as 
as per regulations governing the preparation of seniority 
list. Hence, for all these reasons, the respondent prays to 
dismiss the claim made by the Petitioner with costs. 

5. In such circumstances, the points for my 
determination are:— 

(i) “Whether the claim of the petitioner Union 
against the Respondent/Management over 
the issue of regularisation of services of 
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Sri Tamilarasan in the grade of Engine Driver 
Gr. II from the date of initial appointment is legal 
and justified ? 

(ii) To what relief the concerned employee is 
entitled T 

Point No. 1: 

6. After filing of Gaim Statement and Counter 
Statement the case was posted for filing of documents 
and enquiry. Even though the respondent has filed 
documents, the Petitioner has not appeared before this 
Tribunal for several hearings namely 20-9-05, 4-10-05, 
18-10-05 and 3-11-05. Therefore, on 3-11-2005 the petitioner 
was called absent and set ex-parte. Even though the 
Petitioner Union espouses the cause of Mr. Tamilarasan 
neither the Petitioner Union or his counsel on record 
appeared before this Court to prosecute this dispute. The 
Petitioner has not produced any document to establish his 
claim. Since the Petitioner has not established their 
contention before this Tribunal, this Tribunal cannot give 
any relief to the member of the Petitioner Union. Hence, I 
find this point against the Petitioner Union. 

Point No. 2: 

The next point to the decided in this case is to what 
relief the concerned employee is entitled? 

7. In view of my above findings that the Petitioner 
Union has not established their claim before this Tribunal, 
I find the concerned workman is not entitled to the relief 
as prayed for by the Petitioner Union but without any 
Costs. 

8 . The reference is disposed of accordingly. 

(Dictated to the P.A. transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 16lh November, 2005). 

K. JAYARAM AN, Presiding Officer 


Witnesses Examined:— 


On either side 

None 

Documents Marked 


On either side : 

Nil. 
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New Delhi, the 13th January, 2006 

S.O. 602. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award [Ref. 5(C)/2002) 
of the Industrial Tribunal Guwahati as shown in the 
Annexure, in the Industrial Dispute between the 
employers in relation to the management of Central Bank 
of India and their workman, w hich was received by the 
Central Government on 12-1 -2006. 

[No. L-12011/35/2002-ER (B-Il)] 
C GANGADHARAN, Under Secy. 
ANNEXURE 

IN THE INDUSTRIAL TRIBUNAL, GUWAHATI, 
ASSAM 

Reference No. 5(C) of 2002 

PRESENT: 

Shri B. Bora, 

Presiding Officer, 

Industrial Tribunal, Guwahati. 

In the matter of an Industrial Dispute between : 

The Management of 
Central Bank of India. 

Vs. 

Their w orkman rep. by the General Secretary, 
Central Bank Canteen Boys, Association, 
Panbazar. 

APPEARANCE: 

Shri A. N. Sarnia, Advocate : For the Management 
Shri U. Dass, Advocate : For the Workman 
Dateof Award: 17-12-2005. 

AWARD 

The Govt, oflndia Ministry of Labour. New Delhi by 
a notification No. L-12012/35/2002/IR(B-ll)dt. 28-3-02 
referred an Industrial Dispute betw een the Management of 
Central Bank of India and their workman represented by 
the General Secretary, Central Bank Canteen Boys 
Association, Panbazar on the follow ing issue : 

“Whether the claim of the Central Bank Canteen Bovs 
Association for regularisation of Shri Akhil Barman 
and 23 others (as per list attached) in serv ice of the 
Central Bank of India in sub-staff cadre as also 
payment of appropriate scale of pay from the date of 
their initial appoinunent is justified and legal? If not. 
what relief the disputants concerned are entitled 
to V 

On receipt of reference, a reference case was 
registered and notices were issued both parties calling upon 
them to fi le their written statements/addl. written statements 





CMFTII—3(ii>] 


’trRw^TTrsm: ^viq -0 11, 2006/*tft 22,1927 


1359 


and documents if any. In response to the notices both 
parties appeared in this court and filed their written 
statements. Both parties also adduced evidences both oral 
and documentary in support of their respective cases. 

The case of the workmen is that 

The petitioner No. 1 is the General Secy, of the Central 
Bank Canteen Boys’ Association (the association for short) 
which is a registered union under the Trade Union Act, 1926 
with the registration number 1457. The said Association 
was registered on 4-6-94 represents the interests of about 
twenty four employees of the Central Bank of India who 
are presently working as Canteen Staff/Bovs in various 
branches of the said bank throughout the North-East 
region. 

The opposite party as writ petitioner approached 
the Hon’ble High Court vide a writ petition being 
registered as Civil Rule No.4509/94 claiming regularisation 
and equal pay for 24 canteen boys who were working at 
various branches under the management of Central Bank 
of India, the said writ petition was allowed by the learned 
Single Judge vide judgement and order dated 23-8-99. 
Thereafter, the management of Central Bank of India 
preferred an appeal vide Writ Appeal No.363/2000.The 
said Writ Appeal was finally disposed of with a direction 
vide order died 5-12-01 referring the matter to this tribunal 
for adjudication. 

That the members of the Association have been 
serving as canteen boys under the respondent Bank for a 
number of years with the earliest member joining way back 
in 31-10-84,and the last member joining the same capacity 
on 3-3-93. 

That as stated earlier, all the members of the 
Association are working as Canteen Boys, in the different 
Canteens set up by the Bank as a measure of staff welfare. 
These canteens are recognised canteens set up by the 
respondent Bank and are directly controlled and supervised 
by the respective canteen committees set up by the Bank. 
The Canteen committees are all manned by Bank officers 
working in the respective offices/ Branches who are 
responsible for the administrative control of these 
canteens. The Management having the sanction from the 
highest authority have complete and total control over the 
canteens and the workers therein with regard to their 
recruitment/ termination, payment of salaries etc, the 
duration or work is more than the banking hours. 

That the members of the Association are being paid 
salaries ranging fromRs.350/-to a maximum of Rs.550/-per 
month depending on the strength of employees working in 
the Bank. The salaries while being paid by the respective 
canteen committees of individual branches are reimbursed 
by the management of the Bank by way of a subsidy. These 
Canteen Committees constitued to oversee/supervise and 
manage the canteens comprised of Bank employees/ 
officers. 


That there are no rules whatsoever governing the 
service conditions of the members of the Association 
relating to recruitment, supervision, termination etc. and 
this being so, the members of the Association do not have 
any security of tenure and can be dismissed or thrown out 
from service on the flimsiest pretext. Service benefits like 
regular scales of pay, leave, medical allowances etc. which 
are enjoyed by regular employees are not extended to the 
members of the Association. 

That the members of the Association besides 
discharging duties as Canteen staff, looking after the needs 
of the employees of the respective branches are called 
upon to undertake cleaning and conservancy services of 
the bank from time to time and while doing so are paid daily 
wages for these additional services rendered by the 
respondent Bank. Vouchers are separately made out for 
the payments so made by the branches. 

That in this connection, it may be stated that similar 
canteen Boys of the erstwhile Purbanchal Bank Ltd. have 
been absorbed as regular sub-staff of the Bank, after the 
Bank was amalgamated with the Central Bank of India.Prior 
to its amalgamation with the Bank- first party, the Canteen 
boys of the Purbanchal Bank were also paid salaries 
through the Canteen Committee of the Bank while these 
amounts were reimbursed/ subsidised by the Bank. These 
recognised canteens were also provided with money to 
purchase utensils and meet other connected expenses 
of the canteens besides being provided space, 
electricity etc. 

That it is stated that the member of the Association 
whose name appears at Serial. No. 12 of the list appended 
to this written statements have already completed over 16 
years of temporary service and by virtue of the Banks own 
circular No.98.91 : 022 dated 12-3-1991 is entitled to be 
absorbed as regular employees without any test an 
interview. This is also the case of the other members of the 
Association and if an enquiry is done, it will be found that 
they are also entitled to be absorbed on a regular basis. 

That it is stated that the Ministry of Finance, Govt, 
of India, who are the controlling authority' in respect of the 
bank has issued a circular for treating the staffs of non 
statutory canteen as Central Govt, employees entitling to 
all the benefits of regular employees. The bank being 
Central Govt, undertaking the canteen boys are therefore 
entitled to get regular pay and benefit from the date of thei r 
initial appointment. 

The workmen has prayed for an award in their favour, 
on the otherhand the case of the management in brief is as 
follows: 

That this case in not maintainable both in facts and 
law. 

That the Central Bank Canteen Boy’s Association 
has raised this dispute on behalf of Shri Akhil Barman and 
others and obtained a reference for adjud ; ,; nn without 
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any valid ground only to harass the bank with the false 
hope of making wrongful gains. There is absolutely no 
cause of action for this reference. 

That there are staff canteens in different branches of 
the bank in the N.E. Region. To run the canteens. Canteen 
Committees are formed and the bank has no control over 
the management and functioning of the canteens. The 
staff members of the bank are members of the Canteen 
Committees for ma naging the affairs of the same. Shri Akliil 
Barman and others are canteen employees or canteen boys 
engaged by the Canteen Committees. 

That the bank is under no obligation to provide for 
canteen service to the staff of the bank and it is the staff of 
the bank who have set up Canteen Committees for 
managing the affairs of the canteens. The bank is not 
required to supervise and control the management and 
working of the canteens. The bank has no business to 
direct the manner in w hich the canteens are to function. The 
bank has also no right to take any disciplinary action or to 
direct any canteen employee to do a particular work and 
the management is under no statutory obligation to run 
the canteens. It is the Canteen Committees which engage 
the canteen boys and also terminate their sen-ices when 
heeded. In absence of obligation statutory or otherwise 
regarding running of a canteen by the bank and in the 
absence ol any effective or direct control of the bank to 
supervise and control the works of the canteen boys the 
canteen boys of the canteens run by Canteen Committees 
can never be said to be employees of the bank. 

That it is the staff of the bank who themselves set up 
Canteen Committees for managing the canteens and those 
Canteen Committees employ the persons for running the 
Canteens and pay their salaries. The canteens are therefore, 
not the part of the bank. The canteens are solely 
established by the staff of their ow n and managed by the 
Canteen Committees formed by the staff members of the 
branch/officc in which there is a canteen. 

That Shri Akhil Barman and 23 others were engaged 
by the Canteen Committees and not by the bank and their 
terms and conditions of engagement as canteen boys were 
Fixed by the Canteen Committees. As stated above these 
Canteen Committees are not under the administrative 
control of the bank. Shri Akhil Barman and 23 others are 
not entitled to claim equal status with that of sub-staff of 
the bank. Persons claiming equal status as that of sub¬ 
staff must have minimum requisite qualification including 
qualification for being appointed as sub-staff apart from 
other conditions of appointment as sub-staff. The bank 
only provides certain subsidy for the purpose of the 
canteens and the salary paid to the canteen boys are never 
reimbursed by the bank. Shri Akhil Barman and 23 others 
were not discharging any function or duties similar to that 
of sub-staff of the bank. The bank has its own service rules 
which must be adhered to for the purpose of recruitment to 
the post of sub-staff and the employment in the bank's 


service being public employment, it can not deviate from 
the established norms for the purpose of recruitment to a 
post under the bank and that too by back door. 

That it will appear from above that the claim of the 
union for regularisation of Shri Akliil Barman and 23 others 
in service of the bank in sub-staff cadre is not justified and 
legal. * 

The management has prays for an award in its favour. 

The main planks of the Canteen Boy’s Association 
for regularisation of their services are:— 

(1) The Association is an union registered under 
the Trade Union Act, 1926. 

(2) The Management as staff welfare measures J 
and as per their own policy have maintained 
different canteens at their different branches. 

(3) The said canteens are located inside the bank 
premises where no outsider, is allowed take 
meal. 

(4) The bank provides all the facilities to the 
canteens including the rooms for canteens, 
the utensils, furniture, electricity, LPG 
connections etc. 

(5) The canteens are being managed by a Canteen 
Committee constituted by the employees of 
each bank. 

(6) The Canteen Committees supervise the 
activities of the canteens. 

(7) The bank subsidies the salaries paid to the 
canteen employees. 

(8) The Canteen boys are given l.D Cards and 

they are engaged in some other works of the * 

bank. 

(9) The management has regularised the canteen 
boys of the earstwhile Purbanchal Bank after 
its merger with the Central Bank of India. 

The evidence of MW 1 Dineswar Zha is no relevant 
as his evidence (in-chieU is expunged for his non 
production for cross-examination. In his place the 
Management examined as MW1 Sri Utpal Boruah. 
Manager (P) Central Bank of India, Guwahati. He 
deposed that there are some canteens at different branches 
of their bank and these canteens are the parts of their bank. 

He further deposed that the bank management does not 
superv ise the affairs of the canteens but he admitted that 
the Canteen Committees formed by the employees of the 
bank run the canteens. He admitted that the Canteen 
Committees look after the problems and affairs of the 
canteens’ and the C an teen Committees appoint the canteen / 

boys. Further he deposed that the canteens are not parts 
of the bank and there is no relation between the bank and 
the canteens. He further deposed that their bank pays some 
subsidies to the canteen but not for paying the canteen 
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boys. He ofcourse admitted that the electricity bills of the 
canteen is paid by the bank. He also proved the Exts. L&M 
which relate to canteen facilities in the bank. He also proved 
Ext. N relating to the canteens Ext. 0 is another circular 
regarding the running of the canteens Exts. P&Q are also 
two other circulars regarding canteens. 

MW2 is Jaminimohan Rajbangshi a peon of the 
Central Bank, Bhangagarth. He deposed as to how a 
sub-staff is appointed by the bank. 

WW No. 1 Sri Golak Ch. Das deposed that he is 
working in the canteen of the Regional Office of Central 
Bank since 1985. The management has issued I.D. Cards to 
the Canteen Boys. Ext. C is his l.D. Card. He deposed that 
the canteens are maintained for the bank staff. 

The canteen is within the premises of the bank. No 
outsider is allowed to take meal in the canteen. The working 
hour of the canteen is from 10.00 a.m. to 5.00 p.m. This 
witness also stated that the utensils and LPG cylinders are 
supplied by the Bank. Ext D is a letter in this connection. 
Ext. E is LPG connection Card. Ext. F is a letter written 
by the bank for purchasing utensils for the canteen. Ext. G 
is another letter by which the DGM was requested to accord 
sanction for taking LPG connection and for purchasing 
Gas Stove. He further stated that the Bank pays his salary 
by crediting the amount in his Account. The functionings 
of the canteen are supervised by the Canteen Committee 
formed by the Bank. He furhter stated that the canteen 
boys are engaged by the bank for other works and the 
Bank pays for such work vide vouchers. 
Ext. His such a voucher. Ext. H (1) is his signature. Ext. 1 is 
a receipt. This witness also deposed that the canteen boys 
of the earstwhile Purbanchal Bank have been absorbed by 
the Bank after its merger. He futher deposed that the Bank 
issues subsidy to the canteen. 

This witness in his cross-examination stated that he 
is not aware as to whether the Bank has any obligation to 
run the canteen. WM-2 Sri Khanindra Kr. Sarnia deposed 
that he is working in main branch of the Central Bank, 
Guwahati as a clerk. There is a canteen in the Branch which 
is situated within the building in the Main Branch where 
there are 2 employees. No outsider is allowed to take meal 
m the canteen. The Committee of the Bank runs the canteen. 
The committee is constituted with the employees of the 
Bank. The B.M. of the Branch is the President of the 
Canteen Committee. The Bank provides the utensils, LPG 
cylinders. The Bank also supplies the electricity and water 
to the canteen. The canteen is a mendatorv under staff 
welfare scheme and business development. Exts. J and K 
are two circulars in this regard. Exts. J( 1) and K( I) are the 
signatures of the signatures of Dy. G.M. and A.G.M.(P) 
respectively. The canteen remains open during the office 
hours of the Bank. Ext. C is an ID. Card. The canteen boys 
are engaged in other works and they are paid for these 
works. This witness in his cross-examinations admitted 
that to be absorbed as sub-staff the canteen boys require 


the minimum educational qualification and the Bank holds 
screening test for such absorption. 

Now, from the evidence of the witnesses discussed 
above, it transpires that the canteens were established in 
the different branches of the Bank as part of its welfare 
scheme and as per policy decision.The Bank provided all 
the facilities to run such canteens. For proper functioning 
of these canteens the banks formed some committees of 
their employees and the committees were headed by the 
heads of the Banks at different levels. The outsiders were 
not allowed to avail the services of the canteens. The 
Bank subsidised the expenses of the canteens. 

This being the position, the question poses for 
decision is :— Whether the canteens were the parts of the 
banks and the employees of the canteens were their 
employees and whether their claims for regularisation is 
justified or not? 

The answer is : If the Bank has any obligation to 
maintain the canteen, the canteen becomes part of the banks 
and the employees of the canteen are the employees of the 
Bank. The obligation to provide a canteen has to be 
distinguished from the obligation to provide facilities to 
run a canteen. 

From the documents proved by the union it is seen 
that the Bank has an obligation to provide a Canteen for its 
employees convinience, though such an obligation may 
not be a statutory, obligation and if the bank has any 
obligation to provide any maintain a canteen, it becomes a 
part of the establishment and the employees of the canteen 
become the employees of the establishment. Where, 
although, it is not statutorily obligatory' to provide a 
canteen, it is otherwise an obligation on the employer to 
provide a canteen, the canteen becomes a part of the 
establishment and the workers working in the canteen, the 
employees of the Management (AIR 1995 SC 1666). The 
learned counsel for the Associtaion also relied strongly on 
another case law of the Hon’ble Supreme Court i.e. Indian 
Overseas Bank Vs. I.O.B. Staff Canteen Workers Union & 
Another (AIR 2000 SC 1508) wherein it was held by the 
Hon’ble Court that—when the bank provides all the 
facilities to run its canteen within its premises, provides 
subsidies, the working hours and days of the canteen arc 
strictly as per bank’s own working hours and days, outsider 
is allowed to take meal, subsidy @ Rs. 12.50 per member of 
the staff using the canteen were given, the canteen 
becomes a part of the Bank though the canteen is being 
run by promoter. 

The learned counsel for the Association also 
strongly relied on another case law in support of his 
arguments which is:— 

“National Thermal Power Corporation Ltd. Kv. Karri 
Pothurajee and Others (AIR 2003 SC 3647). The 
learned counsel also relied on another case law' of 
the Hon’ble Supreme Court i.e. M.M. Khan and others 
Vs. Union of India and Others (AIR 1990 SC 93 7)." 
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The learned counsel for the Management mainly 
argued that there is no jural relationship between the 
canteen boys and the Bank and therefore can not claim for 
regularisation. The learned counsel relied on the case law 
pf State Bank of India and others Vs. State Bank of India 
Canteen Employees Union (Bengal Circle) and Others 
(AIR2000 SC 1518). 

Considering the materials available before me, I am 
constrained to hold that the claim of the Canteen Boys’ 
Association for regularisation of their service as sub-staff 
is justified. The Management is directed to regularise the 
services of the canteen boys from the dates of their 
respective appointments and to pay them appropriate pay 
scales from the dates of their regularisation. The reference 
is answered accordingly. 

Given under my hand and seal on this the 17th day 
of December, 2005. 

B. BORA, Presiding Officer 
T i fceri), 13 2006 
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New Delhi, the 13th January, 2006 
S.O. 603.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 60/ 
2002) of the Central Govt. Indus. Tribunal-cum-Labour 
Court, Chennai as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the 
management of Indian Overseas Bank and their workmen, 
which was received by the Central Government on 
9-1-2006. 


[No. L-l2012/48/2002-IR (B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Thursday, the 3rd November, 2005 
Present: K. JAYARAMAN. 

Presiding Officer 

INDUSTRIAL DISPUTE NO. 60/2002 


(In the matter of the dispute for adjudication under clause 
(d) of Sub-section (1) and Sub-section 2(A) of Section 10 


of the Industrial Disputes Act, 1947 (14 of 1947), between 
the Management of Indian Overseas Bank and their 
workmen) 

BETWEEN: 

1. A. Nagappan (deceased) I Party/Petitioners 

2. Smt. Indira * [impleaded as 

3. Ms. N.I. Sahitya Lakshmi * Petitioners vide 

4. N.l. Anilkumar(minor) * I. A. 18/2005 dt. 

14-6-2005] 

AND 

The Assistant General Manager : II Party/ Management 
Indian Overseas Bank, R.O. 

Nagercoil. 

APPEARANCES: 

For the Petitioners : M/s. T. Fenn Walter & 

Associates. Advocates 

For the Management M/s. NGR Prasad. 

Advocates 

AWARD 

The Central Government, Ministry of Labour vide 
order No. L-12012/48/2002-IR(B-II) dated 28-06-2002 has 
referred this industrial dispute to this Tribunal for 
adjudication. The Schedule mentioned in that order is — 
“Whether the compulsory retirement made by the 
Indian Overseas Bank to Shri A. Nagappan is legal 
and justified? If not, what relief the workman is 
entitled to?” 

2. After the receipt of the reference, it was taken 011 
file as I.D. No. 60/2002 and notices were issued to both the 
parties and both the parties entered appearance through 
thier advocates and filed their Claim Statement and Counter 
Statement respectively. 

3. This dispute was raised in the year 2002. 
Subsequently it was disposed by me at the first instance 
on 14-1-2004. Then it was restored and posted for sev eral 
hearings for enquiry'. Again, the Petitioner was set ex-parte 
on 29-6-2004. Then again, the LRs of the first Petitioner 
have filed the petition to set aside the ex-parte order and it 
was allowed and again for the third time neither the 
Petitioners nor the counsel for the petitioners appeared 
before this Court and hence the Petitioners are called absent 
and set ex-parte. 

4. From this, it is clear that the Petitioners arc not 
interested to proceed with enquiry in this dispute. Therefore. 
1 find the Petitioners have not substantiated their claim 
and as such, they are not entitled to any relief. No Costs. 

5. Thus, the reference is disposed of accordingly. 
(Dictated to the P. A., transcribed and typed bv him. 

corrected and pronounced by me in the open court 011 this 
day the 3rd November, 2005.) 

K. JAYARAMAN, Presiding Officer 


Witnesses Examined : 

None 

On either side 


Documents Marked : 

Nil 

On either side 
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New Delhi, the 13 th Januaiy, 2006 
S.O. 604. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award 
(Ref. No. 107/2003) of the Central Government Industrial 
Tribunal-cum-Labour Court, Chennai as shown in the 
Annexure, in the Industrial Dispute between the 
management of Indian Bank and their workmen, received 
by the Central Government on 9-1 -2006. 

[No. L-12011/49/2003-IR (B-D)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Monday, the 28th November, 2005 
PRESENT : K. JAYARAMAN, Presiding Officer 
INDUSTRIAL DISPUTE NO. 107/2003 

[In the matter of the dispute for adjudication under clause 
(d) of Sub-section (1) and Sub-section 2(A) of Section 10 
of the Industrial disputes Act, 1947 (14 of 1947), between 
the Management of Indian Bank and their workmen] 
BETWEEN 

The General Secretary, : I Party/Claimant 

Indian Bank Employees 
Association, Chennai 

AND 

The Regional Manager, II Party/Management 

Indian Bank, Vellore 

APPEARANCE: 

For the Claiment : M/s. D. Hariparanthaman, 
Advocate 

For the Management M/s. King & Partridge, 
Advocates 

AWARD 

The Central Government, Ministry of Labour vide 
Order No. L-12011/49/2003-IR(B-II) dated 9-6-2003 has 
referred this industrial dispute to this Tribunal for 
adjudication. The Schedule mentioned in that order is— 

“ Whether it is a fact that Sri Palani, Temporary Sub¬ 
staff was engaged by the management of Indian Bank 


during the period from 20-2-90 to 20-20-2000? If so, 
whether the action of the management in 
disengaging/discontinuing from services is justified 
and legal? If not what relief is the disputant 
concerned entitled to? Whether the demand of the 
Indian Bank Employees’ Association for 
regularisation of the service of Sri Palani, temporary 
sub-staff by the management of Indian Bank is legal 
and justified? If not what relief the workman is entitled 
to? 

2. After the receipt of the reference, it was taken on 
file as I.D. No. 107/2003 and notices were issued to both 
the parties and both the parties entered appearance through 
their advocates and filed their Claim Statement and Counter 
Statement 

3. The allegations of the Petitioner Association in 
the Claim Statement are briefly as follows :— 

Sri M. Palani, one of the member of Petitioner 
Association and the concerned employee in this dispute 
was engaged at Jolarpettai branch of erstwhile Bank of 
Thanjavur as a temporary sub-staff from 10-2-89. The II 
Party/Management has taken over the said Bank, of 
Thanjavur including the Jolarpettai branch and the 
concerned employee was continued to be engaged as a 
temporary sub-staff and he has worked upto 29-2-2000. He 
was utilised as regular sub-staff including for cash 
remittance work. During February, 2000 he was stopped 
and he was not allowed to perform work without any notice 
or reason. Even though he has submitted application as 
called for by the Respondent/Bank, he was not empanelled 
as temporary sub-staff. During 1998 the permanent sub¬ 
staff of Jolarpettai branch has retired and the post was not 
filled up and the sub-staff deputed from a nearby branch 
did not join duty. In the said vacancy, the concerned 
workman was engaged on permanent basis and he was 
carrying out the work of-permanent sub-staff till he was 
illegally terminated and disengaged from service on 
20-2-2000. The said permanent post was also continued to 
exist. Even though he has given representation to the 
management, there was no response from the Respondent 
and hence, the Petitioner union has raised the dispute 
before Assistant Labour Commissioner (Central). Since the 
conciliation ended in failure, the matter was referred to this 
Tribunal. The action of the Respondent/Bank in terminating 
the services of the concerned workman is illegal, unjust 
and arbitrary. Further, it amounts to unfair labour practice 
within the meaning of Section 2(r)(a) read with item 10 of V 
schedule to the I. D. Act. The action of the II Party/ 
Management in not including the name of workman 
concerned in the panel of temporaiy sub-staff is also 
arbitraiy. The concerned employee who worked for more 
than ten years with artificial break so as to deny him 
continuous service and protection give under the 
provisions of I.D. Act. If the Sundays and holidays and 
artificial breaks are included, he has put in for more than 
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240 days of service in many years. Hence, for all these 
reasons, the Petitioner union prays this Tribunal to pass 
an award reinstating the concerned employee as a 
permanent/regular sub-staff with continuity' of service, back 
wages and other attendant benefits. 

4. In the Counter Statement, the Respondent alleged 
that the Respondent/Bank has got some prescribed 
procedure to employ temporary sub-staff. Firstly, the. 
Respondent/Bank has to call for list of eligible candidates 
from the employment exchange; the candidate sponsored 
by employment exchange fulfilling the eligibility' criteria 
will be called for interview; and after interview, the selection 
of candidates must be apporoved by the Zonal Manager 
of respective zone for the purpose of keeping them in panel. 
Empanelled sub-staff will be engaged whenever permanent 
sub-staff was on leave or any necessity arose. In this case, 
the concerned employee namely Sri P. Palani was not 
sponsored through employment exchange, not undergone 
usual selection process and was not empanelled in the list. 
In February, 1990 Bank of Tanjore was merged with 
Respondent/Bank. Upto February; 1990 the said Mr. Palani 
was engaged by the Bank of Tanjore for a period of 147 
days and he was engaged by Jolarpet branch of 
Respondent/Bank in the year 1990 for 55 days, for the year 
1991—110 days, for the year 1992—101 days, for the year 
1993—104 days for the year 1994—137 days, for the year 
1995—158days, for the year 1996—170 days, for the year 
1997—144 days, for the year 1998—140 days, for the year 
1999—188 days and for the year 2000— 18 days. Thus, the 
concerned employee has not worked for 240 days of 
continuous serv ice in any period of 12 calendar months 
and therefore, he is not entitled to any benefits under I. D. 
Act. The Branch Manager of the Respondent/Bank should 
only engage persons from empanelled list but contrary' to 
the said circular, the said Palani was engaged directly by 
the Branch Manager on daily wage basis without any 
authority. In any event, since the concerned employee has 
not completed continuous serv ice as defined under Section 
25B of the I. D. Act, the question of retrenchment 
compensation, notice or notice pay does not arise at all. 
The allegation that he has completed 412 days upto 
20-2-90 is not correct. Even though on the retirement of 
permanent staff, the concerned employee was engaged, it 
is not correct to say that he was the only person engaged 
as temporary sub-staff and one Mr. Selvakumar was also 
engaged and the concerned employee was not engaged 
continuously and it is not correct to say that he was 
engaged in permanent vacancy continuously. Thus, after 
the retirement of permanent sub-staff, the concerned 
employee was engaged along with casual labour one 
Mr. Selvakumar and the concerned employee was not 
engaged continuously and it is not correct to say that he 
was engaged in permanent vacancy continuously. Thus, 
after the retirement of permanent sub-staff the concerned 
employee w as engaged along with casual labour depending 
upon their availability. Even the Supreme Court and other 


High Courts have clearly stated that persons engaged on 
daily wages cannot claim regularisation and their 
disengagement cannot be termed as retrenchment under 
Section 25F of the I.D. Act. Hence, for all these reasons, 
the Respondent prays that the claim may be dismissed 
with costs. 

5. Again, in the rejoinder, the Petitioner contended 
that the concerned employee Mr. Palani was already 
employed as temporary sub-staff by Bank of Tanjore at 
Jolarpet branch and he was continued to be employed as 
such even after the amalgamation and take over of the said 
branch. Therefore, it was not a fresh appointment or 
recruitment and hence, the contention that he was not 
appointed through employment exchange is in correct. 
Further, the appointment through employment exchange is 
not applicable in the case of sub-staff/peon. When large 
number of temporary sub-staff w ho were not appointed 
through employment exchange were regularised and made 
permanent, denying permanency' to concerned workman 
and terminating his serv ice is discriminatory and arbitrary; 
After 1998 on the retirement of sub-staff, he was paid wages 
in his own name and also in the name of Mr. Selvakumar @ 
Kumar with a mala fide intention to avoid continuous 
serv ice. In fact, no such person by name Selvakumar ever 
worked in Jolarpet branch. Therefore, after 1998, the 
concerned employee was employed continuously as sub¬ 
staff in the name of Palani, Selvakumar and Kumar and 
thus put together he has put in 240 days of continuous 
service. Hence, he prays an award in his favour. 

6. Again, the Respondent in its reply contended that 
the Petitioner even before the Assistant Labour 
Commissioner (Central) and also in Claim Statement has 
not stated that he has completed 240 days of continuous 
service in a period of 12 calendar months. Further, the 
permanent sub-staff posted from Karimangalam branch on 
transfer had already joined at Jolarpet branch and working 
there as such, there was no vacancy at Jolarpet branch. 
The new contentions put forth by the Petitioner in rejoinder 
are deliberate false statements to project a false case and it 
is abuse of process of law. Hence, the Respondent prays 
that the claim may be dismissed. 

7. In such circumstances, the points for my 
determination are— 

1. “Whether it is a fact that Mr. Palani, concerned 
employee was engaged by the Respondent/ 
Management during the period from 20-2-1990 to 
20 - 2 - 2000 ? 

2. Whether the action of the management in 
disengaging/discontinuing from service is 
justified & legal? 

3. Whether the demand of the Petitioner Union for 
regularisation of Sri Palani by the Respondent/ 
Management is legal and justified ? 

4. To what relief the concerned employee is 
entitled T 
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Point No. 1:— 

8. With regard to point No. 1, it is an admitted fact 
that the concerned employee Sri Palani was engaged by 
Bank of Tanjore even in the year 1989 and as per circular 
issued by the Respondent/Bank, temporary employees 
engaged by Bank of Tanjore were also taken into service of 
the Respondent/Bank and further, even in the Counter 
Statement, it is admitted by the Respondent/Bank that 
Mr. Palani was engaged by the Respondent/Bank from the 
year 1990 to 2000. Though it is alleged that his appointment 
was only a casual and he has not completed 240 days in a 
continuous period Of 12 calendar months, it is admitted 
that he has worked from the year 1990 in the Respondent/ 
Bank at Jolaipet branch. Under such circumstances, I find 
this point in favour of the Petitioner. 

Point Nos. 2 & 3:— 

9. It is contended on behalf of the Petitioner that the 
concerned employee was paid Rs. 30 per day as wages and 
he has worked for more than 1532 days from 20-2-1990. It is 
his further contention that during 1998, permanent sub¬ 
staff of Jolaipet branch retired from service and the vacancy 
caused due to his retirement was not filled up. A sub-staff 
deputed from nearby branch did not join duty in the said 
vacancy and the concerned employee was engaged on 
permanent basis and he has carried out the work till he was 
illegally terminated or disengaged from service on 20-2- 
2000 and in the rejoinder, the Petitioner contended that 
after 1998 i.e. after retirement of permanent sub-staff, he 
was paid wages in his own name and in the name of 
Selvakumar and Kumar with mala fide intention to avoid 
continuous service and permanent status and also 
privileges available to permanent sub-staff and in fact, no 
such person by name Selvakumar ever worked in Jolarpet 
branch. Therefore, after 1998 he was continuously 
employed in the name of Palani, Selvakumar and Kumar 
and if they put together, he has put in more than 240 days 
of continuous service and therefore, he is entitled to the 
benefits. 

10. On behalf of the Petitioner 11 documents were 
marked, but the concerned employee has not examined 
himself. Ex.Wl is the copy of employment particulars of 
concerned employee from 1993 to 10-3-2000. Ex. W2 is the 
copy of dispute raised by the concerned employee before 
Assistant Labour Commissioner (Central). Ex. W3 is the 
copy of remaiks filed by II Party/Management. Ex. W4 is 
the rejoinder filed by the Petitioner. Ex. W5 is the copy of 
reply given by U Party/Management. Ex. W6 is the copy of 
reference issued by Government of India. During the 
pendency of enquiry, the Petitioner filed an application for 
production of documents and the Respondent has 
produced certain documents which are marked as Ex. W7 
to W10. Ex. 7 is the copy of letter sent by Respondent/ 
Bank to Branch Manager, Jolaipet. Ex. W8 to W10 are copies 
of vouchers of Respondent/Bank branch at Jolarpet for 
the year 1999. Ex. W11 is the copy of letter from Manager 


of Jolarpet branch to Central Office, Personnel department 
forwarding application of Mr. Palani. Ex. W12 is the copy 
of circular issued by Respondent/Bank on 20-3-1990. 

11. As against this, on the side of the Respondent, 
then Manager, Mr. Moorthy was examined as MW1 and 
inspecting staff Mr. D. SomasUndaram was examined as 
MW2. On the side of the Respondent circular issued by 
the Respondent/Bank dated 30-9-98 is marked as Ex. Ml 
and copy of circular issued by Respondent dated 4-3-83 as 
Ex. M2. 

12. Learned counsel for the Petitioner contended 
that from the documents produced by the Respondent 
namely Ex. W7 to W10, it is clearly established that the 
Petitioner worked in Jolaipet branch from the year 1998 i.e. 
from the date of retirement of permanent sub-staff 
continuously. Though he had worked as sub-staff in the 
permanent vacancy he was given wages in his name as 
well as in the names of Selvakumar and Kumar. It is the 
case of the Petitioner union that there was no Selvakumar 
or Kumar by name worked in that branch and only with a 
mala fide intention to avoid continuous service of the 
concerned employee, wages were given in the names of 
Selvakumar and Kumar to the concerned employee and 
from Ex. W7 it is clear that no such person by name 
Mr, Selvakumar was ev er worked in Jolaipet branch. Learned 
counsel for the Petitioner further contended that though 
MW2 was examined in this case namely supervising 
inspector, who has written a letter to the Regional Office 
stating that Mr. Palani has been paid wages for 18 days in 
his name and for rest of the days, wages were paid to 
Mr. Palani in the name of Selvakumar and Kumar and in 
his evidence before this Tribunal, he has stated that he has 
sent his inspection report only with oral statement given 
by Mr. Palani and he has not examined anybody else in the 
bank. 

13. But, I find only to nullify the documentary 
evidence, this witness was examined and he has failed in 
his attempt because it is clearly established that under Ex. 
W7 Mr. Palani has been paid wages for 18 days in his name 
and for rest of the days, wages were paid to Palani in the 
names of Selvakumar and Kumar. For this explanation was 
called for from the concerned Manager, who was examined 
in this case as MW1. Though he has stated that he has 
given an explanation under Ex. W7 series, he has stated 
that from 1-10-98 onwards there was no sub-staff in that 
branch and in these circumstances, he had to engage the 
said Mr. Palani for all these days. He has not denied 
inspecting report that Mr. Palani was paid wages after 18 
days in the names of Selvakumar and Kumar. It is admitted 

. by MW 1 that there was no regular sub-staff in the branch 
during that period. Under such circumstances, it is clearly 
established by the Petitioner that concerned employee 
namely Mr. Palani was regularly appointed from 1 -10-98 to 
2000 and he was paid wages in his name and in the names 
of Selvakumar and Kumar. 


i 
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14. In these circumstances, learned counsel for the 
Petitioner relied on the rulings reported in 2002 4 LLN 1143 
wherein the Madras High Court while considering the 
similar circumstances has held that the case of the Petitioner 
is that after 27-3-1985, his employment was recorded by 
Respondent in the time cards under various names in order 
to avoid regularisation of his service. The Petitioner took 
several ‘avatars’ as M. Sakthivel, M. Ajubudin, 
M. Mariappan, M. Kalaiselvan, M. N. Mohan, M. 
Mohanraj, S. Shanmugam, M. Kandaswamy, A. Anand, M 
Chandran, M. Kumar, M. Singaram, M. Chandrasekaran 
etc According to the Petitioner his service was continous 
vtrithout any break except for an artificial break. Again he 
was issued time card under canvassor names and he 
produced vouchers from the department bearing signature 

of Branch Manager or higher officials.In such 

case, if it is not an unfair labour practice, it is difficult to 
assume what more can be the unfair labour practice. The 
Petitioner worked from 1984 and the Respondent 
Corporation shall consider his claim for conferment of 
permanent status in accordance with law keeping in mind 
the observations of this Court in this judgement. F rom this 
judgement, it is elear that in a like circumstances, the 
Respondent has to consider the claim of regularisation of 
concerned employee and therefore, the concerned 
employee is entitled to the claim made by the Union. 

15. But, as against this, learned counsel for the 
Respondent contended that though the Petitioner has 
stated that he worked from 1990 to 2000, all along his case 
was that he has not worked for more than 240 days in any 
one of the calendar years. By filing rejoinder, he has stated 
that he has w orked under different names from 1998 and he 
has completed 240 days. But this kind of statement cannot 
be taken in a rejoinder and it is only to wriggle out the 
situation, he has taken this stand and therefore, this 
Tribunal cannot take cognisance of the contention of the 
Petitioner. Further, he has relied on the rulings reported in 
197911LLJ 194 Shankar Chakravarti Vs. Britannia Biscuit 
Co. and Another w lie rein Three Members Bench of Supreme 
Court has held that ‘'Section 11C confer powers under Code 
of Civil Procedure on Labour Court or Industrial Tribunal 
in respect of matters therein specified. Labour Court or 
Tribunal would then proceed to decide the lis between the 
parties. It has to decide the lis on the evidence adduced 
before it. It would not be open to it to decide the lis on any 
extraneous considerations. Justice, equity and good 
conscience will inform its adjudication. Therefore, Labour 
Court or Industrial Tribunal has all the trappings of a 

Court.Obligation to lead evidence to establish an 

allegation made by a party is on the party' making the 
allegation. The test would be who would fail if no evidence 
is led. It must seek an opportunity to lead evidence and 
lead evidence. The contention to substantiate which 
evidence is necessary' has to be pleaded. If there is no 
pleading raising a contention, there is no question of 


substantiating such a non-existing contention by evidence. 
"Relying on this decision, learned counsel for the 
Respondent contended that all along the Petitioner before 
the labour authorities and before filing of rejoinder 
statement, he stated that he has not completed 240 days in 
a continuous period of 12 calendar months and after filing 
of Counter Statement by the Respondent, he has filed 
rejoinder slating a new' case that he has worked after 
October, 1998 in different names and he has completed 
more than 240 days and therefore, he is entitled to the 
benefits, but he has not come before this Tribunal to give 
such evidence and therefore, this Tribunal cannot look 
into the cantention of the Petitioner in the rejoinder 
statement. 

16. Though. I find some force in the contention of 
the learned counsel for the Respondent in the Claim 
Statement he. has stated the concerned employee worked 
from October. 1998 continuously and he further stated tha t 
no regular sub-staff was employed in Jolarpet branch and 
be has worked continouslv in the regular vacancy. Though 
this statement of the Petitioner union has been denied by 
the Respondent, from the documents produced by 
Respondent side and also evidence of MW 1. it is clear that 
there was no permanent sub-staff appointed after the 
retirement of regular sub-staff at Jolarpet branch from 
October. 1998. Under such circumstances, it is clearly 
established by the Petitioner that after 1998 he worked in 
regular vacancy' continuously and he has completed more 
than 240 days in a continuous period of 12 calendar months 
and he has taken several avatars' to receive wages. 

17. Then again, learned counsel for the Respondent 
contended that even assuming that he was appointed as 
sub-staff in Respondent/Bank branch at Jolarpet his 
appointment itself is not valid since his appointment w as 
irregular and his appointment was made in contravention 
of circulars issued by Respondent/Management. Therefore, 
it could be illegal and his services cannot be regularised by 
the Respondent and hence, he is not entitled to anv relief. 
Further, he relied on the rulings reported in (1) 2004 7 SCC 
112 A. Umarani Vs. Registar. Co-Operative Societies and 
Others; (2) 2005 1 LLJ 343 Union of India and Vs. llango; 
(3) 199711 LLJ 381 Union of India and Others Vs. Bishamber 
Dutt; (4) 1997 4 SCC 88 State of U.P. and others Vs. Ajay 
Kumar and (5) AIR 1992 SC 789 Delhi Development 
Horticulture Employees’ Union vs. Delhi Administration 
and Others. In the first judgement cited above, the Supreme 
Court has held that “when appointments were made in 
contravention of mandatory provisions of the Act and 
statutory rules framed thereunder and in ignorance of 
essential qualifications, the same would be illegal and 
cannot be regularised by the State.” In the second 
judgement, it is observed by the Madras High Court that 
when there were no existing posts or vacancies against 
which the workmen could claim to have been appointed 
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and further the Writ Petitioners (workmen) initial entry was 
unauthorised, the question of termination of their service 

without notice or enquiry would not therefore arise.In 

the above circumstances, survive for consideration cannot 
arise.” In the third judgement, the Supreme Court has held 
that the Respondents were not appointed to regular.post 
after selection according to rules and they were appointed 
as part time employees de hors the rules. Pursuant to 
enquiry, whether temporary status should be granted to 
the part time employees, directions were issued by the 
Ministry of Personnel, Public Grievances and Pension, 
wherein, it is mentioned that such part time employees are 
not entitled to temporary status, since they were not 
appointed on regular basis in accordance with rules and 
the direction issued by Central Administrative Tribunal to 
regularise the service is obviously illegal. Unless a person 
is appointed on regular basis according to rules, after 
consideration of the claims on merits, there is no question 
of regularisation of the services. ” In the fourth judgement, 
the Supreme Court has held that “daily wage appointment 
will obviously be in relation to contingent establishment in 
which there cannot exist any post and it continues so long 
as the work exists. Under these circumstances, the Division 
Bench of the High Court was clearly in error in directing 
the appellant to regularise the service of the Respondent, 
who was working as nursing orderly on daily wages to the 
post as and when the vacancy arises and to continue him 
until then. ” In the last judgement, the Supreme Court has 
held that “Although there is Employment Exchange Act 
which requires recruitment on the basis of registration in 
Employment Exchange, it has become a common practice 
to ignore the Employment Exchange and the persons 
registered in the Employment Exchange and to employ or 
get employed directly those who are either not registered 
with the Employment Exchange or who though registered 
are lower in the longawiting list in the employment register. 
The Courts can take judicial notice of the fact that such 
employment is sought and given directly for various illegal 
consideration including money. The employment is given 
first for temporary periods with technical breaks to 
circumvent the relevant rules and is continued for 240 or 
more days with a view to give the benefit of regularisation 
knowing the judgicial trend that those who have completed 
240 or more days are directed to be automatically 
regularised. A good deal of illegal employment market has 
developed resulting in a new source of corruption and 
frustration of those who are waiting at the Employment 
Exchange for years. Not all those who gain such back door 
entry in the employment are in need of the particular jobs ”. 
Relying on these judgements, learned counsel for the 
Contended that in this case, the Petitioner is not appointed 
as per recruitment rules of the Respondent/Management 
and his appointment is irregular and against the circular 
issued by the Central office and Under such circumstances. 


even assuming for argument sake that he has worked 
continuoulsy for long number of years, it cannot be taken 
into consideration and therefore, the concerned employee 
is not entitled to any relief. 

1$. Though I find some force in the contention of 
the learned counsel for the Respondent all the decisions 
relied on by the learned counsel for the Respondent were 
not arising out of industrial law. They have arisen from 
Writ Jurisdiction of High Court. But, in this case, the 
Petitioner has clearly established that the concerned 
employee was employed by Bank of Tanjore even in the 
year 1989 and as per circular issued by Respondent/ 
Management, his appointment was continued even after 
amalgamation of Bank of Tanjore with the Respondent/ 
Bank. Under such circumstances, it cannot be said that his 
appointment is irregular. No doubt, the concerned employee 
was not in temporary sub-staff panel. But, from the records 
produced by the Petitioner and also Respondent, it is clear 
that all the Managers of the Respondent/Bank had written 
to the Respondent/Management since there was no regular 
sub-staff in the Respondent/Bank branch at Jolarpet and 
since the concerned employee was engaged continuously 
in that branch, it was requested by all the Managers that 
the concerned employee's service should be regularised 
and he can be included in the said panel. But, the 
Respondent/Management has not taken anything in that 
direction. But, all of a sudden, he has been terminated from 
service. Under such circumstances, I find there is no point 
in the contention of the learned counsel for the Respondent 
that concerned employee’s services should not be 
regularised in temporary sub-staff cadre. Under such 
circumstances, I find the point Nos. 2 and 3 against the 
Respondent/Management. 

Point No. 4:— 

The next point to be decided in this case is to what 
relief the concerned employee is entitled ? 

19. In view of my above findings that the termination 
of the concerned employee is illegal, I direct the 
Respondent/Management to reinstate the concerned 
employee into service with continuity of service and he is 
entitled to 50% back wages. No Costs. 

20. Thus, the reference is answered accordingly. 

(Dictated to the P. A., transcribed and typed by him. 
corrected and pronounced by me in the open court on this 
day the 28th November, 2005). 

K. JAYARAMAN, Presiding Officer 

Witnesses Exami ned : 

For the I Party/Claimant : None 

For the II Party/Management : MW I Sri C. Moorthy 
^ MW 2 Sri V. Somasun- 

/* daram. 


253 GI/06—25 
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Documents Mark ’:— 

For the I Party/Claimant:— 


Ex.N 

Date 

Description 

W 1 

1993-2000 

Xerox copy of the employment 
particulars of Concerned 
employee 

W 2 

94-01 

Xerox copy of the dispute 
raised before Assistant 
Commissioner of Labour 
(Central) 

W 3 

30-11-01 

Xerox copy of the remarks filed 
by Respondent/Bank 

W 4 

20-1-02 

Xerox copy of the rejoinder 
filed by Petitioner 

W 5 

28-1-02 

Xerox copy of the reply given 
by Respondent 

W 6 

9-6-03 

Xerox copy of the order of 
reference 

W 7 

Nil 

Xerox copy of the internal 
correspondence regarding 
Regular inspection of Jolarpet 
branch 

W 8series 

Nil 

Xerox copy of the voucher 
issued to sub-staff of Jolarpet 
branch 

W 9series 

Nil 

Xerox copy of the voucher 
issued to sub-staff of Jolarpet 
branch 

W lOseries Nil 

Xerox copy of the voucher 
issued to sub-staff of Jolarpet 
branch 

Wll 

6-1-93 

Xerox copy of the letter from 
Branch Manager, Jolarpet To 
Central Office forwarding 
application of Concerned 
employee 

W 12 

20-3-90 

Xerox copy of the circular 
memo issued by Respondent 
To erstwhile Bank of Thanjore 
branches. 

For the II Party/Management:— 

Ex. No. 

Date 

Description 

Ml 

30-9-98 

Xerox copy of the circular 
issued by Ministry of Finance 

M2 

4-3-83 

Xerox copy of the circular 


issued by Respondent/Bank. 
^ fccrri), 16 2006 
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[R. 1^-42012/159/1989-3^ 3TR ] 

^el<0H ITT 

New Delhi, the 16th January, 2006 * 

S.O. 605. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 218/98) * 

of the Central Government Industrial Tribunal/Labour 
Court, No. II, New Delhi now as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of All India Radio and their workman, * 

which was received by the Central Government on 
16-1-2006, 

[No. L42012/159/1989-IR (DU)] 

KULDIP RAIVERMA, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRUBUNAL-CUM- 
LABOUR COURT-n,NEW DELHI 

Presiding Officer: R N. RAI L D. NO. 218/1998 
In the matter of 


The Ministry of Labour by its letter No. L-42012/159/ 
89-IR(DU)Central GovemmentDt. 30-10-1998hasreferred 
the following point for adjudication. 

The point runs as hereunder:— 

“Whether the action of the management of AU India 
Radio, New Delhi in terminating the services of 
Shri Chander Pal is legal and justified? If not, to what 
relief the workman is entitled?” 

The workman applicant has filed claim statement. In 
the claim statement it has been stated that Shri Chander Pal 
joined into the employment of the All India Radio w.e.f. 
18-4-1986 as a Safai Karamchari at the office of the Chief 
Engineer (R&D), All India Radio, Indraprastha Estate, 
New Delhi. He was being treated as monthly paid/muster 
roll worker and was being paid his wages as fixed and 
revised from time to time under the Minimum Wages Act 


Shri Chander Pal, 

C/o General Secretaiy, 

Delhi Labour Union, 

Aggarwal Bhawan, 

G. T. Road, Tis Hazari, 

New Delhi. 

Versus 

The Chief Engineer (R & D), 

All India Radio, 

Indraprastha Estate, 

New Delhi. 

AWARD 
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by the appropriate Government for unskilled casual workers. 
He was being paid wages monthly and not daily. He had to 
report for duty at proper time and after performing eight 
hours normal duties he was relieved every day. While his 
counter parts doing the identical work and the work of the 
same value but being treated as regular employees were 
being paid their salary in the pay scale of Rs. 750-940 with 
usual allowances admissible under the rules. The said pay 
scale allowances are admissible under the rules w.e.f. 
1-1-1986. The said regular employees were also enjoying other 
benefits like uniform, EL, CL, Gazetted/Festival/Restricted 
Holidays and Medical Leave etc. which were completely 
denied to the workman aforesaid He has unblemished and 
uninterrupted record of service to his credit 

That the services of the aforesaid workman have 
been terminated w.e.f. 2-5-1987 is wholly illegal, bad, 
unjust and malafide for the following amongst other 
reasons:— 

1. That the job against which the aforesaid 
workman was working is of regular and 
permanent nature of job. He has worked for 
more than 240 days continuously, during the 
periodfrom 18-04-1986 to 01-05-1987. 

2 That employing persons on regular nature of 
jobs and treating them as monthly paid/casual/ 
muster roll workers and paying them lesser 
remuneration than those doing the identical 
work and the work of same value amounts to 
unfair labour practice as provided in Section 2 
(ra) read with item No. 10 of Vth Schedule and 
read with Section 25 T punishable under 
Section 25 U of the ID Act, 1947. 

3. That it is violative of Article, 1416 and 39(d) of 
the Constitution of India. 

4. That it amounts to sheer exploitation of labour. 

5. That the management of All India Radio has 
not framed any rules or regulations nor get it 
passed by the UPSC and nor notified in the 
official Gazette for governing the service 
conditions of the monthly paid/muster roll/part¬ 
time/seasonal workers nor it has any certified 
standing Orders, governing service conditions 
of such workers and therefore, the Model 
Standing Orders framed under the Industrial 
Employment (Standing Orders) Act, 1946 are 
applicable to the workman and the management 
of the All India Radio. 

6. That the workman aforesaid has acquired the 
status of a permanent employee from the initial 
date of his joining into the employment i.e. 
18-04-1986 after completing 90 days of 
continuous employment as provided in the 
Model Standing Orders framed under the 
Industrial Employment (Standing Orders) Act, 


1946. Even otherwise, the workman has 
acquired the status of a permanent employee 
from the initial date of his joining into the 
employment after completing 240 days of 
continuous employment and is deemed to have, 
been taken into the employment on regular 
basis as has been held by the Hon’ble High 
Court of Delhi in case of Harish Kumar vs. 
Registrar, Delhi High Court. 

7. That no memo or charge sheet was serv ed and 
no domestic inquiry was conducted against 
him. He was not afforded any opportunity of 
being heard and was disallowed duties 
arbitrarily. The workman aforesaid has not 
committed any misconduct whatsoever. 

8. That the workman aforesaid has been meted 
out with hostile discrimination as juniors to 
him have been retained in service and he has 
been thrown out of job. For example, Smt. 
Pushpa, Safai Karamchari was junior to the 
aforesaid workman who is still continuning in 
service. 

9. That new fresh hands have also been employed 
after the termination of the services of the 
aforesaid workman. 

10. That in case of retrenchment no seniority list 
was displayed, no notice was given, no notice 
pay was offered and no service compensation 
was either offered or paid to the workman at 
the time of termination of service. Even the 
earned wages for the month of April, 1987 were 
paid to him much after the termination of the 
workman from services. 

11. That the impugned termination of services is 
violative of section 30 of the Delhi Shops and 
Establishments Act, 1954 and the rules made 
thereunder. It is also violative of Section 25 F, 
G and Hof the ID Act, 1947 read with Rules 76, 
77 and 78 of the Industrial Disputes (Central) 
Rules, 1957. 

12. That even otherwise the action of the 
management amounts to unfair labour practice 
as provided in Section 2 (ra) read with item 
No. 5 of the Vth Schedule of the Industrial 
Disputes Act, 1947. 

13. That it is violative of Section 25 N of the ID 
Act, 1947 as the management has not obtained 
any permission from the appropriate 
Government for effecting the retrenchment of 
the aforesaid workman. 

That the workman aforesaid is unemployed since 
20-05-1987 despite his best efforts to get a job elsewhere. 

That the demand notice was served upon the Chief 
Engineer (R&D), All India Radio, Indraprashta Estate, 
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New Delhi by registered A/D post vide communication 
dated 25th February, 1989 duly received in his office. A 
reply dated 28-03-1989 was received from the management 
but the same was not satisfactory and, hence it was 
presumed that the demand has been rejected. Thereafter, 
the dispute w as raised by filing a statement of claim before 
the conciliation officer, (C) New Delhi on 17th April, 1989. 
The Conciliation proceedings were initiated but resulted in 
failure because of the adamant and non-co-operative 
attitude of the management. Hence this reference. 

The management has filed reply to the claim 
statement. In the reply it is stated that the petitioner has 
not come to the Court with clear hands. He is not entitled 
to the relief claimed in the claim. Hence the present statement 
of claim is liable to be dismissed with cost. 

That the petitioner at no point of time was liable to 
be considered for regularization since he was a casual 
labourer. He was engaged on need basis and his services 
dispensed w ith when there was no need of his services. 
Therefore, the present dispute has been rightly refused. 
Applicant cannot claim for regularization after 13 years of 
discontinuation of his engagement as casual basis. 

The management has Anther stated that the petitioner 
was engaged as casual labourer with the office of Chief 
Engineer (R&D), Research Department, All India Radio and 
Doordarshan, I. P. Estate, Ring Road, New Delhi-2 on 
18-04-1986 and he actually worked for 16 8 days i n the year 
1986 and 60 days in the year 1987. He was engaged as 
casual labourer depended upon work necessity' basis which 
was purely of casual nature. Once the job for which the 
labourer has been engaged, is over his services have to be 
dispensed with. So is the case of the petitioner. He w'as 
engaged on daily wages basis and not monthly wages 
basis. His daily wages were being paid to him after 
completion of the month on muster rolls. It is accordingly 
denied that he was paid fixed monthly w'ages. Being a daily 
wager he cannot be compared with regular appointed 
employees against the regular sanctioned posts of 
safaiwala. 

His services w'ere dispensed with when the job for 
which he was engaged, was over, (i) & (ii) of the petition is 
wrong and denied. It is specifically denied that the 
termination of services is illegal, bad, unjust and malafide. 
The petitioner w'as not working against the job of any 
regular or permanent nature. He was engaged on purely 
casual basis for casual safai works occurred due to repair 
and maintenance of room/desert coolers and cleaning of 
stores junk rooms etc. and discontinued when the said 
works were completed. 

As submitted above in the brief facts, there already 
exists a Scheme (Annexure R-I) for the casual labourers 
working in the offices of All India Radio in Delhi for their 
deployment as and when necessity' arises and also for their 
regularization if they fulfill the eligibility' conditions laid 
down in the scheme. 


He was engaged on purely casual basis and as per 
scheme introduced by the management of All India Radio 
he does neither possess requisite educational qualification 
nor has completed requisite number of days of casual 
working to be eligible for consideration for regularization 
as safaiwala. 

Smt. Pushpa, reference of which has been made in 
the para was appointed on regular basis against a regular 
post, who has come through proper recruitment channel in 
accordance with the statutory recruitment rules. As she 
was never engaged on casual/daily basis, her case is not 
comparable with the applicant. 

That the petitioner was only a casual labourer 
engaged for specific job on daily wages basis. As All India 
Radio was not declared/held Industry at the time of 
dicontinuing the casual engagement of the applicant hence 
the provisions of ED Act, 1947 could not be applied to him. 
If the applicant has not got any job even on daily wages 
since 1987 he could not have survived till date. Even it is 
admitted to be true it reflects that he was not found suitable/ 
qualified for any job ev en on daily wages. 

The petitioner was engaged on purely casual basis 
for specific purposes i.e. for casual safai works which 
occurred due to repair and maintenance of room coolers/ 
desert coolers and cleaning of stores, junk room etc. For 
this work his name was sponsored by the employment 
exchange, Kamala Market, New Delhi which deals with 
deployment of casual labourers only. It is pertinent to know 
that in order to consider the petitioner for regularization he 
has to fulfill the conditions as specified in the memo No. 
11/58/86. S.II, dated 4/9-7/86 (marked as Annexure R-II) 
regarding engagement of casual labourers—appointment 
of casual labourers against regular group “D” posts in 
AIR. In accordance with the said Memorandum, the 
petitioner must have put in at least two year service i.e. 206 
days in each year i.e. 412 days in two years continuously 
in the office observing 5 days week. For ready reference 
column viii of the memorandum is reproduced as under :■— 

“That in the organizations observing 5 days week, 
casual workers may be considered for regular 
appointment to group “D” posts, if otherwise eligible, 
if they have put in two years service as casual 
workers with 206 days of service during each year 
(as against the usual 240 days). Ministry of Home 
Affairs (DP&AR)’sO.M. No. 49014/19/84-Estt. (C) 
dated 26-10-1984. 

As the applicant had not completed requisite number 
of casual engagement he is/was not eligible for 
consideration for regularization or appointment on regular 
basis in the post of safaiw ala. It is also brought out that in 
accordance with notified recruitment rules (Annexure-R- 
III) only those persons who are within the age limit of 18-25 
years and possess at least 5th standard pass educational 
qualification are eligible for appointment on regular basis 
in the post of Safaiwala. As the applicant did not furnish 
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any documents to possession of the aforesaid educational 
qualification he is considered not eligible and not suitable 
for regular appointment as Safaiwala. Accordingly when 
the work for which he was engaged on casual basis was 
over, his casual engagement was discontinued. 

The applicant has filed rejoinder. In his rejoinder he 
has reiterated the averments of his claim statement and 
has denied most of the paras of the written statement of 
the management. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers on the record. 

It is admitted case by both the parties that the 
workman was engaged on 28-04-1986 as casual labour. It is 
also admitted that his services were terminated on 
03-05-1987. He has worked continuously from 28-04-1986 
to 02-05-1987 as such in a calendar year of 1986 he has 
worked for more than 240 days. The management has issued 
Identity Card to him dated 04-04-1986 and management 
has admitted in his reply before the Conciliation Officer 
that he was engaged on 18-04-1986 and his services were 
dis-continued w.e.f. 02-05-1987 as his services were no 
longer required. So it is established that the workman was 
removed from his service on 02-05-1987 as his services 
were no longer required. 

The substantial question is whether his work was 
need based and he was employed as per exigencies of 
work. The management witness has admitted that the 
workman was working on the post of Safai Karamchari on 
regular basis in the management. The management witness 
hasalso'admitted that there are workmen working on the 
post of Safai Karamchari in the management. Witnesses 
has also admitted that Smt. Pushpa is working on the post 
of Safai Karamchari in the management. He has further 
stated that he cannot say whether Smt. Pushpa joined her 
services after the termination of the services of the workman. 
He has also stated that there is no attendance register of 
casual workers. He has also stated that no compensation 
was paid to the workman at the time of termination of his 
services. So it becomes admitted case of the management 
that there is work of Safai Karamchari and workmen have 
been working on the post of Safai Karamchari. The case of 
the workman is that Smt. Pushpa wasjunior to the workman 
applicant and she has been retained and given regular 
appointment but discrimination has been made with this 
workman 

It was submitted from the side of the workman that 
he has completed 240 days as per the admission of the 
management and he has been paid retrenchment 
compensation. This fact has also been admitted by the 
management. As such in the circumstances of the case 
Section 25 F of the ID Act fs attracted. 

It was submitted from the side of the management 
that as per Statutory Rules and Guidlines of the DOP&T 
OM dated 26-10-1984 Group “D” employees cannot be 


appointed without being sponsored by Employment 
Exchange and they should have minimum of two years 
experience. They should have worked for two consecutive 
years for 240 days. 

It was further submitted from the side of the 
management that it has been held in Himanshu Kumar 
Vidyarthi & State of Bihar, JT 1997 (4) SC 560 that every 
department of the Government cannot be treated to be 
Industry. When the appointments are regulated by the 
Statutory Rules the concept of the Industry to that extent 
stand expanded. It has been also held by the Hon’ble 
Supreme Court that the temporary employees are engaged 
on the basis of need of work. 

In the instant case the workman was not engaged on 
the basis of need of work. He has worked continuously 
from 18-04-1986 to 02-05-1987 and the management witness 
has admitted that there is work of Safai Karamchari and 
other workmen were also engaged along with this workman 
so in the premises of All India Radio there is regular nature 
of work of Safai Karamchari as has been explicitly admitted 
by the management witness so the law cited by the 
management of the Hon’ble Supreme Court is not applicable 
in the facts and circumstances of the present case. The 
management has pointed out to the OM of 26-10-1984. 
OM cannot be over ride the express provisions of the ID 
Act. It has been specifically provided in Section 25 F of the 
ID Act that in case a workman has worked for 240 days he 
should be given retrenchment compensation. The OM of 
DOP&T cannot over ride this expressed provision of the 
ID Act. The workman has worked for 240 days in 1986 
preceding the year of his termination i.e. 1987. So his case 
attracts Section 25 F of the ID Act. 

My attention was also drawn to SC SLJ 2005 (1) page 
441 that the Hon’ble Supreme Court Ijas held that the 
workman in order to attract Section 25 F and 25 B should 
have worked continuously for 240 days In the present 
case the workman has worked for 240 days in the year 1986 
and his services have been terminated in the year 1987. My 
attention was also drawn to 1997 (4) SCC 88 that the Hon’ble 
Supreme Court has held that Daily Wages appointment 
will obviously be in relation to contingent establishment in 
which there cannot exist any post and it continues so long 
as the work exists. In the present case the management is 
not a contingent establishment. It is a permanent 
establishment and the management witness has admitted 
that there is regular nature of w ork for Safai Karamchari 
and Safai Karamcharis have been working and Smt. Pushpa 
has been regularized. Smt. Pushpa is junior to the w orkman 
applicant and she has been given regular appointment 
whereas a senior workman has been removed, The 
management has violated the principles laid down by the 
Hon’ble Supreme Court of first come last go. The 
management has violated the constitutional mandate of 
equality. It is not the case of the management that the 
workman was asked to file his registration certificate from 
Employment Exchange. On the pretext of non-registration 
in the Employment Exchange a workman cannot be removed 





1372 


[Part II— Sec. 3(ii)] 


THE GAZETTE OF INDIA: FEBRUARY 11,2006/MAGHA 22,1927 


from his service. He was a senior workman and the 
management should have intimated him regarding the 
necesssity of the certificte of the Employment Exchange. 
There is no mention in Section 25 F of the ID Act that a 
workman who has completed 240 days service should be 
registered in Employment Exchange. The simple rule is that 
a workman should have completed 240 days work and in 
that case he becomes entitled to retrenchment 
compensation. Retrenchment compensation has not been 
paid admittedly by the management in the instant case. 

It has been held in 1981 SC page 478 that if 
immediately before the date of termination of service, a 
workman actually worked for 240 days within a period of 
calendar month under the employment he will be deemed 
to be in continuous service for one year under Section 
25 B (II) and therefore, would be entitled to retrenchment 
compensation under Section 25F of the ID Act. Termination 
of his service without complying with Section 25 F of the 
ID Act would render the order of termination voidab initio 
entitling him to declaration for continuous service with full 
back wages. In the facts and circumstances of the case the 
workman has completed 240 days work preceding his 
termination. He has worked continuously so he is entitled 
to the benefit of Section 25 F and 25 B(2). Termination of 
his service is absolutely illegal and arbitrary and 
discriminatory' also. 

The workman shall be deemed to be in continuous 
service. He is manual worker. The is no evidence regarding 
his source of livelihood. He is not employed in any 
establishment but he must be doing some casual work for 
his bare subsistence In the facts and circumstances of the 
case he is entitled to 50% back wages. 

The management of All India Radio is an Industry as 
systematic activities are carried on in view of the judgment 
of the Hon’ble Supreme Court in Bangalore Water Supply. 

The reference is replied thus:— 

The action of the management of All India Radio, 
New Delhi in terminating the services of Shri Chander Pal 
is neither legal nor justifed. The workman deserves to be 
reinstated treating his service as continuous service with 
50% back wages. The management should reinstate him 
within two months from the date of publication of the award. 
In case of default the management will have to pay 10% 
interest over the entire back wages. 

Award is given accordingly. 

Date: 9-1 -2006 R N. RAI. Presiding Officer 

2006 
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New Delhi, the 18th January, 2006 

S.O. 606. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 3/2001 of 
the Central Government Industrial Tribunal/Labour Court 
No. I, Mumbai, as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the 
management of Mumbai Port Trust and their workman, 
which was received by the Central Government on 
18-1-2006. 

[No. L-31011/12/2000-IR (B-D)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRUBUNAL NO. I, MUMBAI 

PRESENT: 

JUSTICE GHANSHYAM DASS, Presiding Officer . 
Reference No. CGIT-03 of 2001 

PARTIES : Employers in relation to the management of 

Mumbai Port Trust 

And 

Their workmen 

Mumbai Port Trust Dock & Genl. Employees 
Union 

APPEARANCES: 

For the Management : Shri. Umesh Nabar, Adv. 

For the Union : Shri J. Sawant, Adv. 

State : Maharashtra 

Mumbai, dated, the 04th day of January, 2006 
AWARD 

This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 1 
and sub-section 2 A of Section 10 of the Industrial Disputes 
Act 1947 (the Act for short). Vide Government oflndia. 
Ministry of Labour. New 1 Delhi. Order No. L-31011/12/2000/ 
IR (M) dated 08-1-2001. The terms of reference given in the 
schedule are as follows : 

“Whether the action of the management of Mumbai 
Port Trust in denying the payment of HRA to Port 
Trust employees sharing Port Trust quarters either 
with family members who is also a Port Trust 
Employee or any other Port Trust employees is 
justified ? If not, what relief the workmen are entided 
to in this regard ? 

2. The Statement of Claim filed by the Mumbai Port 
Trust Dock and General Employees Union representing 
the workmen employed with the Management of Mumbai 
Port Trust goes to show that the present dispute pertains 
to the workmen employed with the Mumbai Port Trust who 
have been denied the payment of House Rent Allowance 
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in view of Notice of Change of Service conditions dated 
19-8-1999 whereby the refusal of House Rent Allowance is 
there to the employees who share the allotted 
accommodation with other employees including the spouse. 
The Industrial dispute was raised before the Conciliation 
Officer (C) IV but despite several hearings, the Conciliation 
failfed vide its failure report dated 14-8-2000. The matter 
was referred to the Central Government who referred the 
dispute to this Tribunal on08-1-2001. 

3. The contention of the Union is that payment of 
House Rent Allowance to the Port Trust Employees sharing 
Port accommodation is in existence since long which forms 
part of service conditions and also under the terms of 
Memorandum of Settlement arrived at under the provisions 
of Section 12(3) of the Industrial Disputes Act 1947. The 
Mumbai Port Trust has curtailed this facility by issuing the 
Notice of change of service condition under Section 9 of 
the Act. This action of the Mumbai Port Trust is illegal and 
amounts to unfair labour practice whithin the meaning of 
Section 13 and 14 of the Vth Schedule of the Industrial 
Dispute Act. It also amounts to violation of Section 33(1) 
of the Industrial Dispute Act. 

4. The contention of the Management of Mumbai 
Port Trust is that Notice of Change of Service condition as 
required under Section 9 of the Act was issued to the Union 
whereupon the Industrial dispute arose and the matter was 
placed before the Conciliation Officer. The failure report of 
the Conciliation Officer dated 14-8-2000 was sent to the 
Government. Consequent upon the receipt of the failure 
report a Circular letter did. 10-10-2000 was issued to the 
Mumbai Port Trust for discontinuing payment of House 
Rent Allowance to those employees sharing Port Trust 
Quarters to other Port Trust Employees and was made 
effective from 04-9-2000 which is a date much prior to the 
date of reference by the Central Govt, to this Tribunal. It is 
contended that there is no violation of any provision of 
the Industrial Dispute Act and in fact, the House Rent has 
been withdrawn legally with effect from 04-9-2000 which is 
a date when no proceedings were pending in between the 
parties for its settlement. 

5. The justification for curtailing the long live 
facility of payment of House Rent Allowance is shown 
and it is alleged that it has been withdrawn keeping in 
mind the cost to exchequer and denial of principles of 
social justice to one and all concerned employees of the 
Trust. The employees who shared the accommodation 
with their spouse or other employee of the Mumbai Port 
Trust are not thus entitled to the payment of House 
Rent Allowance. 

6. In view of the respective claim put forth by the 
parties, the only question for determination is as to whether 
the action of the Management of Mumbai Port Trust in 
withdrawing the House Rent Allowance is justifiable and if 
not to what relief the workmen are entitled. 


7. The Union of the employees Iras filed the affidavit 
ofShri. Sudhakar Ramchandra Apraj, General Secretary of 
the Union in lieu of his examination in chief. The 
Management of Mumbai Port Trust has filed the affidavit 
ofShri S. M Yadwadkar, Dy. Chief Accounts Officer in lieu 
of examination in chief. 

8. Both the parties have cross examined the witness 
of each other. 

9. The management has filed the documents as per 
list dated 19-5-2002. These documents are M-1 to M-7. 

10.1 have heard the learned counsel for the parties 
and gone through the evidence on record. The parties have 
also filed written submi ssions. 

11. The facts are not in dispute. It is the admitted 
position that House Rent Allowance payment had been 
there since long. The necessity for withdrawal to certain 
employees was felt by the Management for the first time in 
the year 1999 and consequently, it decided to issue a Notice 
of Change as required under Section 9 of the Act on 
19-8-99. It naturally resulted in raising of Industrial dispute 
and the matter was placed before the Conciliation Officer 
for talks. As a natural consequence the efforts of the 
Conciliation Officer foiled and the failure report was 
submitted on 14-8-2000 to the Secretary, Ministry of Labour, 
Govt, of India, New Delhi. The Central Government took 
some time to make the reference to this Tribunal and finally 
referred the dispute vide Notification dated 08-1-2001 
(correct date although wrongly typed as 8-1-2000). 

12. It is also the admitted position that the 
Management of the Port Trust took the benefit of the time 
gap from the date of submission of failure report till the 
date of the reference made by the Central Government to 
this Tribunal. The management came into quick action and 
showed quickness by implementing the curtailment of 
facility w.e.f. 4-9-2000. 

13. It is the admitted position that no change in 
service could be effected without a proper Notice of Change 
as required under Section 9 of the Industrial Dispute Act. 
Hence, I need not to quote the relevant provisions in this 
aspect. 

14. The existence of payment of House Rent 
Allowance facility to the employees since long is admittedly 
there and it could not be withdrawn without following due 
procedure of law. Since, the facility had been there since 
long, I need not to refer to the provisions under which this 
facility had been there. The protection of this facility had 
been there vide Section 36 of the Wage Settlement dated 
2-8-2000 which reads as below: 

PROTECTION OF EXISTING BENEFITS: 

Merely, as a consequence of the implementation of 
this settlement any facility, privilege, amenity, right benefit, 
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monetary or otherwise or concession to which an employee 
or a category of employees might be entitled to by way of 
any award, practice, or usage, shall not be withdrawn, 
reduced or curtailed, except to the extent and manner as 
explicity provided for in this settlement. Provided, however, 
that this protection clause shall not be used by the 
Federation and their affiliated unions and any person/ 
persons enjoying benefits under this Settlement for 
preventing Port/DLB managements from taking steps for 
the implementation of the provisions of this Settlement for 
improving productivity. 

15. Regulation 6 of the Mumbai Port Trust Employees 
(HRA) Regulation 1975 provides as under: 

Allowance admissible when permitted to share 
residence allotted to another employee — When an 
employee is permitted by the Administrative 
Authority under regulation 17 of the B.P.T. 
Employees (Allotment and Occupancy' of Residence) 
Regulations, 1975, to share a residence allotted, 
otherwise than on a rent-free basis, to another 
employee, he, but not the allottee may be granted 
house rent allowance, if it is otherw ise admissible. ” 

16. The main argument of the learned counsel for the 
Management which was put before me during the course 
of submissions is that the Management is empowered to 
effect the curtailment of House Rent during the period when 
no proceedings were pending regarding the Industrial 
dispute. He submitted that no doubt, the proceedings w ere 
pending before the Conciliation Officer but that came to an 
end automatically on the date when the failure report dtd. 
14-8-2000 w as submitted by the Conciliation Officer. The 
Central Government took a period of four months in taking 
the decision for making reference to this Tribunal. Thus, 
during this period, the management implemented the 
Change/Curtailment in House Rent payment. 

17.1 feel that this submission is not acceptable to my 
mind. The proceedings cannot be deemed to come to an end 
since the Central Government chose to make the reference 
to this Tribunal although it took about four months to take 
the decision. I feel that any action taken by the Management 
of Mumbai Port Trust during the aforesaid period of four 
months cannot be justified under the law. That being so, the 
action of the Management is certainly illegal and improper. 
The w orkmen are entitled to claim the House Rent Allowance 
as per long existing term and conditions of service, 
Memorandum of Settlement and long usage. 

18. During the pendency' of the instant reference one 
development took place that the Central Government has 
issued Gazette Notification dated 26-3-2004 whereby the 
amendment has been made to the existing provisions and 
now the Regulation 16 as substituted reads as under: 


MINISTRY OF SHIPPING 

(PORTS WING) 

NOTIFICATION 
New Delhi, the 26th March, 2004 

0 

G.S.R. 222(E): In exercise of the powers conferred 
by Sub-section (I) of Section 123, read with Sub-section (I) 
of Section 132 of the Major Port Trusts Act, 1963 (38 of ^ 
1963) the Central Government hereby approves the Mumbai 
Prot Trust Employees (Allotment and Occupancy of * 
Residence) Amendment Regulations, 2004 made by the 
Board of Trustees of Mumbai Port Trust as set out in the 4 
Schedule annexed to this Notification. 

The said Regulations shall come into force from the 
date of publication of the Notification in the Official Gazette. 

Regulation 16 shall be substituted by the following ; 

“ 16, No House Rent Allowance shall be granted to: 

(i) An employee to w hom a residence is allotted. 

(ii) An employee/s who is/are sharing the 
residence alongwith the allottee; 

(iii) An employee whose spouse is an employee to 
w hom a residence is allotted; and 

(iv) Tw o or more employees when they are jointly 
allotted the same residence.” 

The aforesaid Gezette notification issued by the 
Central Government sets at rest the .controversy since this 
Tribunal cannot struck down the Notification issued by * 
the Central Government, duly conceded by the learned 
counsel for the employees Union. In this background, the 
non-payment of House Rent Allow ance to the employees , 
during the period with effect from 4-9-2000 till 26-3-2004 is 
unjustified and illegal and the workmen are entitled to the 
payment of House Rent Allowance. The workmen who 
have been denied the House Rent Allowance are entitled 
to the payment of aforesaid allowance from the Management 
immediately. 

19. In view of the above, I conclude that the action of 
the Management of Mumbai Port Trust in denying the 
payment of House Rent Allowance to Port Trust employees 
sharing Port Trust Quarters either w ith family members 
who is also a Port Trust employee or any other Port Trust 
employee for the period w.e.f. 4-9-2000 till 26-3-2004 is not 
justified and the workmen as such are entitled to House 
Rent Allowance for the aforesaid period. > 

The reference is accordingly answered. 

Justice GHANSHYAM DASS, Presiding Officer 
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New Delhi, the I8th January, 2006 

S.O. 607.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 121/2001 of 
the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in the Annexure, in the Industrial 
Dispute between the management of Bank of India and 
their workmen, which was received by the Central 
Government on 18-01-2006. 

[No. L-12012/51/2001-IR (B-II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/121/01 
Presiding Officer: SHRI C M. SINGH 
Shri Chhatrapal Shakya, 

S/o Shri Kesharia Ram, 

R/o Behind Ramjiwan Goyal Middle School, 

Raispura, Shivpuri Workman 

Versus 

The Zonal Manager, Bank of India, 

Zonal Office, MP Zone, 

Bank of India Bhawan, 

Jail Road, Arera Hills, Management 

Bhopal 

AWARD 

Passed on this 9th day of January, 2006 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-12012/51/2001-IR(B-n) dated 
18-22/6/2001 has referred the following dispute 
for adjudication by this tribunal:— 

“Whether the action of the management of Zonal 
Manager, Bank of India, Bhopal in terminating 
the services of Shri Chhatrapal Shakya 
S/o Shri Kesharia Ram w.e.f. 2-11-1999 is justified ? 
If not, what relief the workman is entitled for V 


Z After the reference order was received, it was duly 
registered on 4-7-2001 and notices were issued to 
the parties to file their respective statements of 
claim. Inspite of sufficient sendee of notice, 
workman Shri Chhatrapal Shakya failed to put in 
appearance and file his statement of claim and 
therefore the reference proceeded exparte against 
him 

3. Management filed their Written Statement 
their case in brief is as follows. Applicant 
Shri Chhatrapal Shakya was never appointed by 
the management. He was engaged by the Branch 
Manager in order to ensure smooth customer’s 
sendee when there was a temporary increase in 
the casual nature of work and/or when the 
subordinate staff was on leave. He was duly 
compensated by fair amount. The payment of 
wages was made to him by the then Manager of 
the Branch, in cash from his own pocket for the 
. actual days of work done. Subsequently the same 
was reimbursed to the Manager as per Bank’s 
rules. The payment of wages was not made by 
the management directly to the applicant as is 
done in the case of permanent employee of the 
Bank. The applicant was engaged temporarily on 
daily wages to do the casual nature of w ork on as 
and when required basis. He was never appointed 
by the Bank. The applicant never worked for 
240 days in any of the calendar year and there 
was no employer-employee relationship between 
the parties. In the present case provisions of Sec- 
25-F, 25-G and 25-H of the I.D. Act donot apply. 
The applicant is not a workman in terms of sub 
section(s) of Section 2 of the Industrial Dispute 
Act 1947. this reference shows that the Central 
Government usurped the authority by deciding 
the material fact which is beyond their jurisdiction. 

4. The management in order to prove its case filed 
affidavit of Shri Tulasi Das Pandev. the then 
working as Sr. Branch Manager in Bank of India. 
Shivpuri. 

5. I have heard Shri A.K. Shashi, Advocate for 
management. I have very carefully perused the 
entire evidence on record. 

6. There is no evidence on record for proving the 
case of the workman whereas the case of the 
management stands fully proved by unrebutted 
and uncontroverted affidavit of Shri Tulsidass 
Pandey, the management’s witness. The reference 
is, therefore, answered in favour of the 
management and against the workman. 

7. It is hereby held that the action of the management 
of Zonal Manager. Bank of India. Bhopal in 
terminating the sendees of Shri Chhatrapal 
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Shakya, S/o. Kesharia Ram w.e.f. 2-11-99 is 
justified and consequently the workman is not 
entitled to any relief. Considering the facts and 
circumstances of the case, the parties are directed 
to bear their own cost of this reference. The 
reference is answered accordingly. 

8. The copy of the award be sent to the Government 
of India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 
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New Delhi, the 18th January , 2006 
S.O. 608.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 100/2003 of 
the Central Government Industrial Tribunal-cum-Labour 
Court. Dhanbad No-2 as shown in the Annexure. in the 
Industrial Dispute between the management of Bank of 
India and their workmen, received by the Central 
Government on 18-01-2006. 

[No. L-12011/ 167/2003-IR (B-Il)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRUBUNAIXTM-LABOL R COURT, 
(NO. 2) DHANBAD 
PRESENT (LOK ADALAT) 

SHRIB. BISWAS, Presiding Officer 

In the matter of an I ndustrial Dispute under Section 10( 1) 
(d)ofthel.D. Act.. 1947 
Reference No. 100 of 2003 

Parties: Employers in relation to the management of Bank 
of India and their workman. 

Appearances : 

On behalf of the employers: Mr. Vikram Sinha, 

Staff Officer. 

On behalf of the w orkman: Mr. Sabbir Ahamd, 

The concerned 
workman himself. 

State: Jharkhand Industry: Banking. 

Dated, Dhanbad, the 23rd December. 2004 


AWARD 

1 . The Government of India, Ministry of Labour in 
exercise of the powers conferred on them under 
Section 10(l)(d) of the I.D. Act, 1947 has referred 
the following dispute to this Tribunal for 
adjudication vide their order No. L-12011/167/ f 
2003- (IR (B-II)), dated, the 16th September, 2003. 

SCHEDULE 

“Whether the action ofthe management of Bank v 
of India to impose punishment of removal from % 
service to Sabbir Ahmad vide Order dated 
9-7-2003 is legal, and justified ? If not, what relief 
Shri Sabbir Ahmed is entitled to: * 

2. In response to appeal made by this Tribunal for 
disposing of this case through Lok Adalat 
management and representative ofthe workman 
ft led a settlement petition for settling the dispute 
through Lok Adalat as per terms and conditions 
stated therein. Perused the petition of settlement. 

Terms and conditions incorporated in the said 
settlement petition appears to be fair, proper and 
in accordance with the principles of natural justice. 
Accordingly the same is accepted. In view of the 
iacts and circumstances discussed above instant 
case is disposed of through Lok Adalat as per 
sattlement and an Award is passed in terms of 
settlement entered into between the parties. The 
settlement petition forms part of the Award as 
Annexure. 

B. BISWAS. Presiding Officer 
FormH 

♦ 

(See Rule 58) 

Form of Memorandum of Settlement 

A 

Representing Employers The Assistant General 

Manager/The Chief Manager 
Bank of India, Zonal Office 
Pankaj Market. Saraiya Ganj. 
Muzaffarpur. 

Representing Workmen The General Secretary Bank of 

India Employees’ Union C/o 
bank of India, Fraser Road, 
patna (Bihar) 

SHORT RECITAL OF THE CASE 

\ 

Mr. Sabbir Ahmed, Ex-staff Agriculture Assistant, 
was issued a Memorandum along w ith Chargesheet dated 
17-6-2002 for certain acts of gross misconduct committed 
by him during his tenure at Bank's Habibpur Branch. The 
Enquiry Officer conducted domestic enquiry in accordance 
with the principles of natural justice and submitted his 
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report holding therein that the workman concerned as guilty 
of charges levelled against him. The disciplinary Authority 
thereafter issued a Show Cause Punishment Notice No. 
ZO:MUZ:VIG-2:733 dated 18-2-2003 along with report of 
the Enquiry Officer, proposing to impose the punishment 
of Removal from service with superannuation benefite for 
the acts of gross misconduct proved against him. After 
receipt of the said Notice the Bank of India Employees 
Union raised an Industrial dispute before the Assistant 
Labour Commissioner (Central) Patna and the said dispute 
was ultimately referred to CGIT No. 2, Dhanbad, vide 
Notificaiton No. L-I2011/I67/2003-IR (B-II) dated 
16-9-2003. The said dispute is registered as reference case 
No. 100 of2003 by the Hon’ble Tribunal. The said reference 
is pending for adjudication. In the meanwhile, the 
management passed Order of Punishment of Removal from 
Bank’s services with superannuation benefits vide 
Punishment Order No. ZO:MUZ:IR: 110 dated 9-7-2003. 

After prolonged discussions between the parties 
the Management as well as Workmen agreed to settle their 
disputes with following terms and conditions: 

TERMS OF SETTLEMENT 

1. The Management agreed to modify the 
punishment of Removal from Bank’s services with 
superannuation benefits in terms of Para 6(b) of 
Memorandum of Settlement dated 10-4-2002 
imposed upon the workman vide Order of 
Punishment dated 9-7-2003 to the punishment on 
“Reduction by two stages in the time scale of pay 
fora period of four years” in terms of para 6(e) of 
Memorandum of Settlement dated 10-4-2002; 

1 That,.the Management will reinstate the workman 
in the services of the Bank without back wages; 

3. That, the Workman would not claim any wages 
and other monetary/non-monetary benefit for the 
period from the date of his removal till the date he 
resumes his duty after publication of the 
settlement award; 

4. That, the Workman would not raise any dispute 

' at any forum pertaining to this aspect in future; 

5. That, the punishment of reduction by two stages 
in the time scale of pay for period of four years 
will be effective from the date of joining of duty of 
the Workman. 

(Signature of the Parties representing both) 
1. Employer: PK. DHAR 
Zonal Manager Muzaffarpur-zone 
2. Workman:. 

Two Witness: 

1 . A.K.SAHU 

1 DEVASHIS CHAKRAVORTY 


18 - 31 ^, 2006 

■*T.3TT. 609.—atairfro 1947 (1947 

qsr 14) m 17 % wm. fa 

45/2002) jrarftm vnrft % 4 t 
1 8 ~oi -2006 sr) ■gasn «n i 

[4 13^-12012/147/2001-3^am (^fi-II)] 

4. wot, 

New Delhi, the 18th January, 2006 
S.O. 609.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 45/2002 of 
the Central Government Industrial Tribunal-cum-Labour 
Court, No-2 New Delhi as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of Oriental Bank of Commerce and their 
workman, which was received by the Central Government 
on 18-01-2006. 

(No. L-12012/147/2001-IR (B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER CENTRAL 
GOVERNMENT INDUSTRIAL TRUBUNAL-CUM- 
LABOUR COURT-31, NEW DELHI 

PRESIDING OFFICER: RN.RAI. I.D. NO. 45/2002 

In the Matter of 
Shri Sharwan Kumar, 

C/o. Shri Pramod Kumar, 

UG, Flats, Flat No. 454, 

PocketNo. 6/2, Sector: 2, 

Rohini, Delhi-85 

Verses 

The General Manager, 

Oriental Bank of Commerce, 

Harsha Bhawan, E-Block, 

Connought Place, 

New Delhi-110001. 

AWARD 

The Ministry ofLabour by its letter No. L-12012/ 
147/2001IR (B-II) Central Government dt. 19-6-2002 has 
referred the following point for adjudication. 

The point runs as hereunder: 

“Whether the action of the management of Oriental Bank 
of Commerce in terminating the services of Shri Sharwan 
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Kumar, Ex. Driver, w.e.f. 16-1-2001 is just, fair and legal? If 
not, what relief he is entitled to and from which date.” The 
workman applicant has filed statement of claim. In the 
statement of claim it has been stated that the applicant was 
employed by the management of the Bank as Driver on 
consolidated salary per month and w as attached with Shri 
S.K. Bhatia. Dy. General Manager (I&QH.O. Oriental Bank 
of Commerce, New' Delhi as a personal Driver to drive 
official vehicle provided to him by the bank. The copy of 
the letter dated 25-9-1999 is enclosed herewith as proof of 
employment which is Ex. W-l/1. 

The workman/applicant was employed by the 
bank/management on 22-2-1994 and was in the employment 
of the bank till 31 -1-2001 after Shri S. K. Bhatia, Dy. General 
Manager, voluntarily retired, which is an illegal act on the 
part of the management, as during his service period, the 
workman w as never given any chance of complaint to the 
management and w orked with the management honestly. 

That the workman was also doing the over time 
duties with the management, for which the management/ 
bank paid him the payments time to time by their own 
vouchers, and bank provided uniform time to time also. 

That the applicant not only worked as driver but 
also discharged his duties as a peon in the bank w hich can 
be seen from the miscellaneous payment vouchers enclosed 
as Ex.WW-1/2 to WW-1/18. In fact tire applicaant was 
treated to be the employee of the bank and not personal 
driver alone and called upon to perform all miscellaneous 
duties by the management from time to time. 

That the applicant was assured by the management 
at the time of joining the duties that he will be regularized 
by the bank as Driver-cum-peon after satisfactory', 
completion of 4 years sendees, but whenever the applicant 
requested to regularize him he was assured that his file has 
gone to higher authorities and in short time he will be 
regularized by the management. 

That the bank had a policy duly approved by 
Board of Directors that drivers on consolidated salary' were 
to be absorbed in bank as Driver-cum-peon and under this 
policy they had absorbed Drivers on consolidated salary 
who had completed satisfactory 4 years sendee and had a 
valid driving license. 

That under the policy of the bank the applicant 
became eligible for regular absorption as Driver/peon on 
22-2-1998 and Dy. General Manager (I&C) H. O. O B. C„ New 
Delhi had also certified completion of 4 years satisfactory' 
sendee and copies of education certificate Driving License. 
Regn. Of Employment Exchange and proof of residence 
was also filed by the applicant in the office of management 
to complete the case for regularization. 

That despite repeated requests regularization 
orders were not issued and the management of bank vide 
letter dated 29-6-1998 stopped with immediate effect 
absorbing drivers on consolidated salary purportedly on 


Govt, instructions but as the applicant had completed 4 
years satisfactory sendee the management proposed to 
recommend his case for permanent absorption. 

That the applicant requested the management 
serveral times and also in writing to regularize him stating 
that as a driver the appplicant has been working since 1994 
and also done the job of peon but the management has 
terminated the workman on 31 -1 -2001 without any fault on 
his part. 

That the workman is still unemployed and has 
not received any sendee after his best efforts. That the 
illegal termination of the workman caused him as well as 
his family members great loss and injury. 

The management has filed written statement. In 
the written statement it has been stated that there never 
existed any employer-employee relationship between the 
applicant and the bank and therefore there can be no 
“industrial dispute” w hich can be referred for adjudication. 
The applicant himself admits that he was in the personal 
employment of shri S K. Bhatia and Ex. Officer of the bank 
and such employment would not make him a “workman” 
of the bank, to raise the dispute. It is submitted that the 
reference is liable to be rejected and may be decided in 
favour of the management on this ground alone. 

The claimant was never employed by the 
management bank as driver nor any salary' was paid to hnn. 
He was a personal driver of Shri S. K. Bhatia, the then General 
Manager (I&C). Head Office to drive his vehicle Annexure 
“A” to the claim statement merely reveals that the claimant 
worked as Driver with Shri S.K. Bhatia in his personal 
employment from 22-2-1994 to 25-9-1999 and it does not 
indicate in any manner that the claimant was an employee 
of the management of the bank. The employment in the 
bank is made as per the settled recruitment policy. The 
employees are issued appointment letter/letters/ 
documents/identity cards etc. to show them as employees 
of the bannk. 

Since claimant was not an employee of the bank, 
the question of his over time duties with the management 
does not arise. If the claimant has ever been paid any' amount 
on vouchers, it would not create the master servant 
relationship. The concerned officer if allowed certain 
payments to the applicant would not mean that the bank 
has employed the claimant. 

It is submitted that earlier there existed a policy 
that personal drivers engaged by the Executives of the 
bank, after completion of 4 years of service were made 
eligible for absorption as Peons in the bank’s service. In a 
separate settlement with the employees Federation on 
26-6-1996, the peons who were recruited in the bank after 
working 4 years in personal employment of the bank’s 
executives as Drivers were re-designated as Peon cum 
Driver. Thereafter the Government vide their letter dated 
23-6-1997 advised that no personal drivers could be absored 
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in the employment of the bank as the same was against the 
policy of public employment. Further it was directed that 
recuitment should only be made through the regular 
recruitment channel and the case where appointments had 
already been done may not be re-opened. Accordingly the 
bank vide its office note dated 10-7-1997 decided to comply 
with the above said Government guidelines. It is also stated 
that after 10-7-1997, no personal driver in the employment 
of the bank’s executives was absorbed in the employment 
of the bank. Thus the claimant is not entitled to be absorbed 
in employment of the bank on this ground. 

As stated in the foregoing paragraphs, no such 
policy exists in the bank after 10-7-1997 under which the 
claimant had become eligible for absorption in the 
employment of the bank after completion of 4 years of 
service in the personal employment of the then Dy. General 
Manager (I&C), Head Office. It is also denied that the 
claimant had submitted any request to the management as 
stated in this para. 

The workman applicant has filed rejoinder and has 
reiterated the averments of his rejoinder. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers on the record. 

It was submitted from the side of the workman 
applicant that he was employed by the management on the 
post of Driver and he was in the employment of Shri S. K. 
Bhatia from 22-02-1994 till 31-01-2000. He has discharged 
his duties satisfactorily besides driving work. He has also 
performed other duties of the Bank. When the workman 
applicant requested for regularization he was assured of 
the same. 

It is also submitted that as per the policy of the Bank 
the Drivers deputed on consolidated salary were absorbed 
in the Bank as Driver-cum-Peon who completed satisfactory 
service of 4 years and whose license was valid. The 
workman applicant has completed 4 years of satisfactory 
service and his name has also been registered in the 
employment exchange so he should be regularized by the 
management. 

It was submitted from the side of the management 
that the applicant has admitted that he w as in the personal 
employment of Shri S. K. Bhatia and Ex. Officer of the Bank. 
There is no employee-employer relationship between the 
workman and the Bank. The claimant was not an employee 
of the management and he has not been made any payment 
by the Bank regarding his duty as Driver. It was further 
submitted that earlier there existed a policy' that personal 
Drivers engaged by the Executives of the Bank were eligible 
for absorption as Peon in the Bank’s service as per the 
settlement dated 26-06-1996 with the Employees Federation. 
Thereafter the Government vide their letter dated 
23-06-1997 advised that no personal Drivers should be 
absorbed in the employment of the Bank as the same was 
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against the policy of public employment and against the 
principles of right to equality and recruitment should be 
made through regular process after these guidelines of the 
Government no Driver has been absorbed in the 
employment of the Bank. 

It was a submitted from the side of the workman that 
the workman has been paid by Shri S. K. Bhatia. I have 
perused the photocopy of the Cheques of Rs. 2500/- which 
has been issued by the bank in the name of Shri S. K. 
Bhatia. The workman has not filed any cheque which has 
been issued in his name by the Bank Shri S. K. Bhatia w as 
entitled for a vehicle and so allowance was paid to him for 
payment to his personal Driver. The workman w as simply a 
personal Driver of Mr. S. K. Bhatia and he was at no point 
of time Driver of the management Bank. 

It was further submitted from the side of the workman 
that some vouchers and Cheques have been issued to him 
for other miscellaneous w ork of the Bank. I have perused 
the Cheques and the vouchers. The payment has been 
made to the workman for purchases of the Bank and for 
sitting besides his duty hours. The workman applicant was 
engaged by Mr. S. K. Bhatia, It was his duty to remain 
in the bank premises to take Mr. Bhatia home. Whenever 
there was additional work load the Driver remained with 
Shri S. K. Bhatia and an additional allowance has been paid 
to him. These payments cannot be said to be payment in 
employment of the Bank. The workman applicant 
discharged additional duties than the duty of the Driver 
and he was paid accordingly for that but he was not in the 
employment of the bank. 

My attention was drawn to AIR 1978 SC 481— the 
Hon’ble Supreme Court has held that the personal Driver 
of Area Manager of Nationalized Banks is not a person 
employed by the Bank. In view of this decision of the 
Hon’ble Supreme Court the workman does not fall in the 
category of workman under section 2 (s) of the ID Act, 
1947.1 find no merit in the case of the workman applicant. 

The reference is replied thus:— 

The action of the management of Oriental Bank of 
Commerce in terminating the services of Shri Sharwan 
Kumar, Ex. Driver, w.e.f. 16-01-2001 is just, fair and legal. 
The workman applicant is not entitled to get any relief as 
prayed for. 

Aw ard is given accordingly. 

Dated: 10-01-2006. R. N. RAJ, Presiding Officer 

2006 
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New Delhi, the 18th January, 2006 

S.O. 610.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 76/95 of 
the Central Government Industrial Tribunal-cum-Labour 
Court, No, 2 New Delhi as show n in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of Panjab National Bank their workman, 
which was received by the Central Government on 
18-01-2006. 

[No. L-12012/54/1995-IR (B-H)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAJDCU IVl- 
LABOUR COURT-II, NEW DELHI 

PRESIDING OFFICER: R.N.RAI. I.D. NO. 76/1995 

In the matter of ;— 

The State President, 

PNB Employees’ Union, 

14/123, Krishnapur, Rajpur Road, 

Dehradun, 

Uttar Pradesh-248009. 

Versus 

The Regional Manager, 

Punjab National Bank, 

E. K. Road, 

Meerut (UP). 

AWARD 

The Ministry of Labour by its letter No. L-12012/54/ 
95IR (B-II) Central Government Dt. 17-7-1995 has referred 
the following point for adjudication. 

The point runs as hereunder:— 

“Whether the action of the management of Punjab 
National Bank, Meerut in imposing the punishment 
of stoppage of four annual graded increment with 
cumulative effect on Shri Singh Ram Singh, Cashier, 
vide their order dated 31 -08-1992 is legal and justified? 
If not what relief is the said workman entitled to?” 

The union on be half of the workman has filed claim 
statement. In the claim statement it is stated that under 
conspiracy hatched up and designed in connivance with 
and at the behest of our rival union, the workman Shri 
Singh Ram Singh was falsely implicated into an alleged 
case of fraud, and was charge-sheeted vide charge-sheet 
dated 15-06-1991 for the alleged misconducts, mainly 
accusing of facilitating in the opening of a fake and fictitious 
S. F. A/c No. 6859 in the books of the bank, issuance of 
chequebook in that account, thus facilitating the fraudulent 


withdrawal of Rs. 21,000 from the said S. F. A/c. 6859 among 
other alleged misconducts mentioned therein. 

That the management had already made up its mind, 
prior to the issuance of the said charge sheet, to hold the 
workman Shri Singh Ram Singh guilty of the charges and 
punish him to fulfill the main part of the aforesaid 
conspiracy, obviously designed to shield and protect the 
real culprits—certain officers of the bank—who had 
effectively designed and connived in the alleged fraud of 
Rs. 21,000 which has been pinned, as a part of the said 
conspiracy', to the workman concerned Shri Singh Ram 
Singh, who has factually been made a “scapegoat” to 
safeguard the real culprit officers of the bank. 

That on certain matters, the opinions of different 
hand-writing experts were obtained by both, the 
management of bank and the charge sheeted employee 
(CSE), in that, the report of Shri C. K. Johri, hand-writing 
expert is a reasoned report based on the well established 
rules and laws envisaged in that behalf by the world’s 
renowned eminent authorities on the subject and the 
recognized scientifice ethis (ethics) in regard therewith. It 
was/is authoritatively opined by Shri Johri in his said report 
that the initials on the entry 7 of Rs. 80,000 and that on the 
balance entry’ of Rs. 82,100 are not under the hand and in 
the writing of the CSE Shri Singh Ram Singh. On the other 
hand the report of Pandit Ashok Kashyap. Hand-writing 
Expert, produced by the bank management is obviously a 
“non-speaking and unreasoned” report and is not 
manifestly based on the scientific ethics recognized by the 
eminent authorities on the subject. 

That the element of “bias” and the “ill-conceived 
designs” of the said conspiracy', had further travelled in its 
natural course from the seniors in management to the Junior 
i. e. to the mind of the Enquiry 7 Officer who has also acted 
in a prejudicial manner showing partiality in favour of bank 
management. Though in his judicial wisdom, he has held 
charges Nos. 1,3 and 6 as not proved, w hile as a next step 
of the aforesaid conspiracy 7 and under the natural influence 
of the “bias” transmitted to this mind from the seniors, the 
inquiry’ officer has held to hold charge No. 2 to be read in 
para 8 line 9 at the place marked “which is “ex-focie” a 
concocted charge and not at all a charge in itself in view of 
the fact that the concerned workman Singh Ram Singh has 
confirmed, admitted and repeatedly stated that voucher 
dated 14-02-1991 for Rs. 23,000 was is a genuine voucher 
correctly released by him on 15-02-1991 for credit to S. F. 
A/c. No. 2881.” As proved and charges Nos. 4 and 5 as 
partly proved a novel precedence of its kind in the History 
of Law. A charge will either be proved as a whole or it will 
not be proved at all. The contention/finding of the two 
charges as “partly proved” is indeed, ridiculous, which 
fact on record proves only the existence of the aforesaid 
conspiracy 7 and the element of “bias” against the CSE Singh 
Ram Singh. The report/findings of inquiry 7 officer being 
based on doubts, suspicion, conjectures and surmises, is 
obviously “perverse” 

The management has filed w ritten statement. In the 
written statement it has been stated that the dispute has 
not been duly and properly espoused as envisaged under 
the provisions of the ID act, 1947. Accordingly, no valid 
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dispute can be said to have arisen in the eye of the law. It is 
thus submitted that the Hon’ble Authority has no 
jurisdiction to deal with the matter. 

Before giving reply on merits we would like to give 
the brief facts of the case for better appreciation of the 
matter. The service conditions of the workman staff in the 
banks are governed by Shastri Award. Desai Award and 
1st to 6th Bipartite Settlement. Chapter 19 of the First 
Bipartite Settlement deals with disciplinary action and 
procedure therefore. 

The workman committed acts of gross misconduct 
for which he was served with charge sheet dated 
15-06-1991 wherein it was alleged that:— 

While working as Clerk/Cashier, you have mis¬ 
conducted as hereunder :— 

You accepted cash of Rs. 100 from Shri Sohan Lai. 
Staff member for new SF A/c. of Shri Sohan Lai Pralad 
Garhi, Ghaziabad as receiving cashier on 11-02-1991, despite 
of having knowledge that the a/c does not relate to him. 
thereby facilitating opening of fictitious SF a/c No. 6859 in 
the books of the bank. You also failed to inform this 
fictitious opening of a/c to your higher authorities. 

While officiating as SF Incharge on 15-02-1991 you 
released a credit clearing voucher of Rs. 23.000 from SF 
No. 2881 of Shri Shivnadan Singh and Shail Kumari under 
your signature and later on. tampered the bank’s records 
by tearing off the portion of aforesaid voucher containing 
the part of authorized signatory in Older to conceal the 
fraudulent intentions. 

You initiated the fictitious credit entry of Rs. 23.000 
on 15-02-1991 and confirmed the balances in the ledger 
sheet of fictitious SF a/c no. 6859 in absence of supporting 
credit voucher. 

While officiating as SF Incharge on 20-02-1991 a letter 
of request for issuing cheque book in the fictitious SF a/c 
No. 6859 was received by you duly signed by Shri Sohan 
Lai, Clerk/Godown Keeper of the branch. But despite of 
having knowledge that the a/c is a fictitious one. you 
verified the signatures on letter of request and, thereafter 
obtained the orders of the Manager without bringing the 
facts to the notice of the Manager. Thereafter, you delivered 
the cheque book No. 713661-680 to the above named 
employee of the branch after obtaining his signatures in 
cheque book issued register, with the result that an amount 
of Rs. 21,000 was fraudulently withdrawn on 21 -02-1991 
on the strength of cheque No. 713662 issued from the above 
cheque book. 

You initialed the fictitious credit entry' of Rs. 80,000 
on 22-02-1991 and confirmed the balance i n the ledger sheet 
of aforesaid fictitious Saving Fund A/c. No. 6859 in the 
absence of supporting credit voucher. 

You misrepresented the facts to the Bank vide your 
letter dated 12-03-1991, that the account holder of SF A/c 
No. 2615 Shri Ram Baboo Singhal, is not personally know 
to you, whereas the facts are otherwise. 

By your above actions you have thus willfully acted 
in connivance and in a manner prejudicial to the interest of 
the bank and involving the bank in a financial loss amount 
to Rs. 21,000. The same is covered under gross misconduct 


in terms of para 19.5 (j) of First Bipartite Settlement dated 
19-10-1966 as amended. 

The subject employee submitted reply, to the charge 
sheet, dated 29-06-1991 which was duly considered by the 
Disciplinary Authority who not being satisfied with the 
reply ordered Departmental Inquiry' to enquire into the 
allegation levelled in the charge sheet vide order dated 
10-09-1991. The Inquiry' Officer conducted the inquiry' in 
accordance with the principles of natural justice and 
afforded all reasonable opportunities to the charge sheeted 
employee to submit his defence. The Inquiry Officer 
submitted his report dated 09-07-1992 along with the 
complete inquiry records which was considered by the 
Disciplinary Authority' and after accepting the findings of 
the Inquiry' Officer proposed punishment of “stoppage of 
four annual graded increments.with cumulative effect" for 
the prov ed misconduct vide its order dated 20-08-1992. 

The subject was granted personal hearing on 
31-08-1992. The contentions raised by the subject was duly 
considered by the disciplinary authority who decided to 
confirm upon the employee the proposed punishment of 
’’stoppage of four annual graded increments with 
cumulative effect" for gross misconduct vide order dated 
31-08-1992. His appeal was also rejected bv the appellate 
authority vide order 04-01-1993. 

The union on behalf of the workman has filed 
rejoinder. In the rejoinder the union has reiterated the 
averments of claim statement of the workman and has 
denied most of the paras of the written statement The 
management has also denied most of the paras of the claim 
statement. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers on the record. 

It was submitted from the side of the union that a 
conspiracy was hatched up and it is in connivance and at 
the behest of the rival union that the workman was falsely 
implicated into the alleged case of fraud and he was charge 
sheeted vide charge sheet dated 15-06-1991 for the alleged 
mis-conduct. 

It was further submitted that the management was 
pre-determined to held the workman guilty of false charges 
in order to fulfill the main part of the aforesaid conspiracy 
obviously to shield and protect the real culprit/certain 
officers of the Bank. They have effectively designed and 
connived in the alleged fraud of Rs. 21,000 and the workman 
has been made a escape goat to safeguard the real culprit/ 
certain officers of the Bank. The workman was not involved 
in any of the charges. 

It was further submitted that report of Shri C.K. Johri. 
the hand-writing expert is a correct report based on well 
established rules and laws envisage in that behalf of the 
eminent authorities and recognized scientific ethics. The 
Inquiry Officer relied on the report of Shri Ashok Kashyap 
whose report itself is non-spc; iking and non-reasoned 
manifestly on the scientific et hies recognized by the cininent 
authorities on the same subject. The Inquiry Officer was 
baisedand he was also prc-dctcrmincd to find the charges 
proved. But his conscience did not permit hmi to hold the 
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workman guilty of all the charges. He found him guilty of 
charge No. 2 only and he found other one partly proved.The 
findings are ridiculous and perverse and based on no 
evidence. The Inquiry Officer was also in collusion with 
the officers of the Bank. 

It was further submitted that the Inquiry Officer did 
not find charge No. 1 proved which is regarding opening of 
fictitious account. He found charge no.2 proved regarding 
clearance vouchers ofRs. 23,000. The Inquiry Officer did 
not find charge no. 3 prov ed regarding the fictitious voucher 
of Rs,23,000 on 15-2-1991. The fictitious eredit entry of 
Rs.23,000 is alleged to have done on 15-2-1991 but the 
charge of credit clearing of the same voucher of Rs.23,000 
has not been found proved by the Inquiry' Officer. Charge 
No.2 & 3 relate m the same transaction. The Inquiry' Officer 
has found charge no.3 not proved and charge No.2 proved. 

It was further submitted that the Inquiry' Officer did 
not find the charge of fraudulently withdrawing an amount 
of Rs.21,000 on the strength of cheque No. 713662 issued 
from the above cheque book. 

It was further submitted that the workman has not 
initialed the fictitious credit entry of Rs.80,000 still the 
Inquiry Officer found charge No. 5 partly proved. It was 
further submitted that the Inquiry' Officer did not find 
charge No 6 proved. The Inquiry'Officer found only charge 
No.2 proved and charge No.3 partly proved. 

It was further submitted from the side of the union 
that the vindictive attitude of the management is manifest 
from the bare fact that the management framed 6 charge 
against the CSE and made best effort to prove all the 6 
charges and examined all the material witnesses but could 
not prove all the 6 charges. So the charges have been 
framed as a resul t of malicious intent and vindictive attitude 
of the management. Malicious attitude and bias can be 
inevitably inferred from the conduct of the management 
that 6 charges are framed and entire evidence is proved by 
the Inquiry Officer but the Inquiry' Officer did not find 
almost 4 charges proved. 

It was further submitted that the Inquiry Officer 
became a part of the malicious and devilish design of the 
management and the vindictive attitude of the management 
and to save his position he found charge No.2 proved and 
charge No.5 partly proved whereas there is no evidence 
for the same. 

it was submitted that while proving charge No.2 the 
Inquiry Officer has held that MW-2 page 41 of the 
proceedings register proceedings dated 28-1-1992 wherein 
he has categorically stated that his doubt goes on Shri 
Singh Ram Singh and that he must have put his signature 
on the voucher for having passed it from the ledger sheet 
and the motive of doing this was removing the record of 
having put signature on the voucher. The Inquiry' Officer 
has based his findings on the statement of MW-2. MW-2 
has stated that his doubt goes on Shri Singh Ram Singh 
the CSE. MW 2 has expressed his doubt. He has nowhere 
staled that Shri Singh Ram Singh was instrumental in 
tearing his signal urc on the voucher. It is settled law of the 


land that suspicion and doubt however, strong cannot take 
the place of evidence. The witness MW-2, has only 
expressed his doubt regarding tearing a part of the voucher 
having the signature of the CSE. So findings based on 
doubts and suspicious are no findings in the eye of law. 
The Inquiry' Officer was determined to find the CSE guilty 
of some charges or the other so he found charge No.2 
proved on the doubt expressed by MW-2. There is no 
evidence worth the name to prove charge No.2. Doubt of 
MW-2 cannot take the place of evidence, hence the 
findings of the Inquiry Officer on charge No.2 is perverse 
being not based on any evidence not to say of legal 
evidence. It appears that the Inquiry' Officer took the side 
of the management in their mala fide intention to victimize 
the innocent CSE. It was further submitted that charge 
No.2 relates to signing of the voucher by the CSE. charge 
No.3 is also making entry' of Rs.23,000 fraudulently by the 
CSE. If the charge regarding fraudulent entry' of Rs.23,000 
is found not proved by the Inquiry' Officer how can he 
prove the tearing of the portion containing the signature 
on voucher of Rs.23,000. Charge No. I & 2 are interrelated. 
If one is not proved the other cannot be proved as I have 
mentioned earlier no charge can be proved on the basis of 
expression of doubt of MW-2. So there is no evidence 
even for finding the CSE guilty of charge No.2. 

It was further submitted that the InquirvOfficer has 
found the CSE guilty' of charge No. 5 partly proved. Charge 
No. 5 is regarding the initial of Shri Singh Ram Singh on the 
fictitious voucher of Rs. 80,000 on 22-1-1991MEX-6. He 
has relied on the opinion evidence of the expert. The 
contention of the Inquiry Officer is that the opinion 
evidence of Shri Ashok Kashyap is more detailed and 
contains in depth comparison of the disputed and admitted 
initials of Shri Singh Ram Singh. On the basis of the expert 
opinion charge No. 5 should be proved. The charge is can 
be proved if there are two parts of it. Charge No.5 is 
regarding the initials of Shri Singh Ram Singh on the 
fictitious voucher of Rs.80.000. It may be found not proved. 
It cannot be found partly proved as there are no two aspects 
of this charge. The Inquiry Officer has held that it has not 
been established that the aforesaid posting was done in 
the absence of supporting voucher. 

I have perused the expert report of Shri C.K. Joliri 
which is on the record, the management deliberately 
concealed the expert opinion of Shri Ashok Kashyap and 
it is not on the record either of the inquiry or of this case. 
So I cannot scrutinize the findings of Shri Ashok Kashyap. 
The expert report of Shri C.K. Johri is on record. I have 
perused and scrutinized the same. The opinion expressed 
by Shri C.K. Johri is quite correct. 

It was submitted that the management has examined 
Shri Ashok Kashyap, the hand-writing expert on MEX-1. 
He has stated during the course of its cross examination in 
the inquiry' that MEX-20 contains initials of the same 
pattern with minor variation of natural type. If admitted is 
compared with disputed there cannot be variation of natural 
type. There can be artificial variation so this witness has 
deposed against the scientific principles of hand-writing. 
The hand-writing expert. Shri Ashok Kashyap has 
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concealed so many principles of hand-writing comparison. 
The expert witness has also proved the initials on MEX-15 
of the CSE but the Inquiry Officer has not found him guilty 
of this charge. The hand-writing expert has found the entry 
of Rs. 80,000 initialed by the CSE but the Inquiry Officer 
has not found the charge proved. Shri Ashok Kashyap, 
the hand-writing expert has maintained that the disputed 
and admitted initials of the disputed documents are of the 
CSE but the witnesses have deposed otherwise so this 
expert witness is highly interested and no reliance can be 
placed on his testimony. 

Charge No. 1 is regarding fictitious opening of account 
No. 6859. Charge No.5 is regarding initialing the ficitious 
credit entry of Rs.23,000 in account No.6859. Charge No.4 is 
regarding fraudulent withdrawal of Rs.21,000. Charge No. 1 
was not found proved by the Inquity Officer hence the 
opening of the account No.6859 is not fictitious. Charge 
No. 3 was also found not proved by the Inquiry Officer so 
the CSE did not initial the fictitious entry of Rs.23,000. The 
Inquiry Officer did not find charge No.4 proved. Charge 
No.4 is regarding fraudulent withdrawal of Rs.21,000. 

It transpires that there was some employee behind 
fictitious opening of account No.6859 initialing the fictitious 
credit entry of Rs.23,000 and fraudulently withdrawing 
Rs.21,000. It appears that this act has been committed by 
some other employee and the management has shield him 
and the charges have been fictitiously framed against this 
innocent employee. The Bank has not as yet determined as 
to who was behind the fictitious opening account No.6859 
and initialing credit voucher or Rs.23,000 and fraudulently 
withdrawing an amount of Rs.21,000. The Bank has levelled 
the charges with mala fide intent against the CSE and the 
bank could not prove the charges in the inquiry. 

The Inquiry Officer found charge No.2 proved. 
Charge No.2 is regarding releasing a credit clearing voucher 
of Rs.23,000 and tearing of the portion of aforesaid voucher 
containing the part of the signature. MW-2 has expressed 
doubt that tearing of the portion was done by the CSE. 
There is no evidence on releasing credit clearing voucher 
of Rs.23,000. The CSE has allegedly torn the part of the 
voucher containing signature. Doubt of MW-2 has been 
expressed on the tearing of the portion of the voucher. 
There is no evidence for releasing the credit clearing 
voucher of Rs.23,000. This charge is based on the suspicion 
of MW-2. The CSE cannot be punished on the suspicion 
of the management witness who might have deposed falsely 
on the ground of his suspicion. So charge No.2 is also 
found proved. 

Charge No. 5 is regarding initialing the fictitious credit 
entry of Rs.80,000 of22-2-1991 and confirming the balance 
in the ledger sheet of aforesaid fictitious saving fund 
account No.6859. Account No.6859 is involved in charge 
No. 1,3, & 4. It becomes manifest that there is some employee 
beyond opening fictitious account No.6859 initialing the 
flcititious credit entry of Rs.23,000 and fraudulently 
withdrawing Rs.21,000. That employee should be behind 
making credit entry of Rs.80,000. The evidence of Shri 
Ashok Kashyap is not trustworthy. He has been verbally 


asked to examine the disputed and admitted. There is no 
order in writing for examination of the disputed and 
admitted. I have myself perused the disputed and admitted 
initials. They are not of one and the same person. The 
statement of Shri Ashok Kashyap is not to be relied upon 
as he has found initials of the CSE on the other papers but 
the charges have not been found proved. So the findings 
of the Inquiry Officer that charge No. 5 is partly proved is 
absolutely perverse. 

Charge No.6 has not been proved. It appears from 
the above discussions that the charges levelled against 
the CSE are an off-shoot of rivalry of the union. The CSE 
has not committed any misconduct. 

It was submitted that this Court is not sitting in appeal 
over the findings of the Inquity Officer. The Inquiry Officer 
has to rely on legal evidence. 4 charges relate to fictitious 
opening of account and doing fraudulent transaction. 
3 charges have not been found proved and the Inquiry 
Officer has arbitrarily found charge No. 5 proved partly 
though charge No.5 also relates to account No.6859 as 
such the CSE was not involved even in charge No. 5. It is 
settled law that this Court can interfere in cases where mis¬ 
carriage of justice has been caused by relying on the 
evidence not admissible in evidence. Sophisticated and 
technical rule of evidence Act are not applicable in 
departmental inquiry but findings cannot be based on the 
suspicion of a management witness. 

It was submitted from the side of the management 
that inquiry has been conducted according to the principles 
of natural justice and there was no rival union and there 
was no malicious design to victimize the innocent CSE. 
The inquiry proceedings and the evidence in the inquiry 
are sufficient proof of the charges. I have discussed in 
detail that none of the charges are proved. The Inquiry 
Officer was in collusion with the management. Six false 
charges has been levelled against the CSE. He was not 
involved in any of the charges. The substantial question is 
whether the management has a right to harass and victimize 
an innocent employee of the bank. Whether the authorities 
who are involved have a right to create false documents 
and false evidence with a malicious intent to punish the 
CSE? 

The reference is replied thus:— 

The action of the management of Punjab National 
Bank, Meerut in imposing the punishment of stoppage of 
four annual graded increment with cumulative effect on 
Shri Singh Ram Singh, Cashier, vide their order dated 
31-8-1992 is neither legal nor justified. The workman 
applicant is entitled to get back all the arrears which has 
arisen on account of stoppage of four annual graded 
increments with cumulative effect The management should 
pay the entire arrears of wages to the workman deducted 
as a result of order dated 31-8-1992 within two months of 
the publication of the award along with a cost of Rs.5,000. 

Award is given accordingly. 

Date: 12-01-2006 R. N. RAI, Presiding Officer 
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New Delhi, the 18th January, 2006 
S.O. 611.—In pursuance of Section 17 of the 

Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 52/91) 
of the Central Government Industrial Tribunal-cum-Labour 
Court No. 2. New Delhi as shown in the Annexure, in the 
Industrial Dispute between the management of Punjab 
National Bank and their workman, which was received by 
the Central Government on 18-1-2006. 

[No. L-12011/17/1988-D-II( A)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE PRESIDING OFFICER CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM 
LABOUR CO URT-II, NEW DELHI 

Presiding Officer: R. N. Rai 
Industrial Dispute No. 52/1991 
In the Matter of:— 

The State President, 

Punjab National Bank Empl. Union, 

28/10, Kishanpur, 

Rajpur Road, 

Dehradun. 

Versus 

The Regional Manager, 

Punjab National Bank, 

18, New'Road, 

Dehradun. 

AWARD 

The Ministry of Labour by its letter No. L-12011/17/ 
88 /D-II(A) Central Government Dt. 06-09-1989 has referred 
the following point for adjudication. 

The point runs as hereunder:— 

“Whether the action of the management of Punjab 
National Bank in stopping the Hill and Fuel allowance 
to their employees posted at Srinagar-Garhwal w.e.f. 
July, 1987 without serving a notice of change in 
service conditions as required under Section 9-A of 
the ID Act is justified? If not, to what relief the said 
employees are entitled to ?” 


The Union on behalf of the workmen has filed 
statement of claim. In the claim it is stated that the union 
made a representation to the Chief Personnel, Punjab 
National Bank, Head Office, New Delhi vide its letter No. 
84-85/441 dated 22-10-1985, thereby claiming payment of 
Hill allowance @ 8% with a maximum of Rs. 75 per mensum 
w.e.f. 01-09-1978 to the employees posted/working at B/O. 
Srinagar-Garhwal, enclosing in support a photo-stat copy 
of letter dated 23-08-1985 from the Surveyor General of 
India, Dehradun describing therein the height of the place 
“Kothar” as 1360 metres above sea level. A certificate from 
the Municipality, Srinagar Garhwal to the effect that the 
saidplace “Kothar” is within Municipal limits of Srinagar- 
Garhwal was also enclosed therewith. 

That the Bank authorities were pleased to sanction 
payment of Hill allowance to employees stationed at 
Srinagar-Garhwal but w.e.f. 01-10-1980 instead of 
01 -09-1978. The Union made yet another representation to 
the Chief Personnel, Punjab National Bank, Head Office, 
New Delhi vide its letter No. 84-85/448 dated 14-11-1985 
thereby inviting their attention to Union’s earlier 
communication on the subject and requesting them for 
reconsideration of their decision in view thereof; but w ith 
no positive response on the subject, in consequence 
whereof the union had no other alternative except that of 
the espousal of an Industrial Dispute, as such an industrial 
dispute No. D-7(39)/86-ALC was preferred vide statement 
of claim dated 03 Nov., 1986 by the union, which was seized 
into conciliation by the ALC(C), 117, Chander Nagar. 
Dehradun and notice dated 15-12-1986 was issued in respect 
thereof, to which the management filed its written statement 
dated 19-01-1987, thereby clarifying that since the point of 
determination on the basis of “highest point within the 
Municipal limits of the Station” came into being bv means 
of Memorandum No. 1102 l/4/76-E(2) P dated 03 July, 1979 
issued by the Government of India, Ministry of Finance, 
Department of expenditure, the Payment of Hill allowance 
w.e.f. 03 July, 1979 has been decided by the IBA and the 
same will be paid to the employees stationed at Srinagar- 
Garhwal only on their production of a certificate from the 
Municipal board, Srinagar-Garhwal to the effect that the 
highestplace “Kothar” was included in the Municipal limits 
of Srinagar-Garhw al on a date prior to 03 July, 1979, and the 
Assistant Labour Commissioner (C), Dehradun was 
pleased to close the said ID vide his letter No. D-7(39)/86- 
ALC dated 30-01-1987 thereby asking the union to make 
available the desired certificate. 

That in due course of time the desired certificate was 
obtained from the Municipal authorities and furnished to 
the Bank authorities; but the management, instead of 
paying the arrears w.e.f. 03 July 1979 till 30 Sep., 1980. 
stopped payment of Hill allowance to the employees 
stationed at Srinagar-Garhwal in utter disregard and 
absolute violation of the mandatory provisions of the 
Bipartite Settlement, as well as of the Industrial Dispute 
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Act, 1947 by not following the procedure laid down in 
Section 9-A of the Act, 1947 read with the fourth schedule 
appended to the said Act, are mandatory provisions and 
the management is bound to act in accordance therewith 
and any violation thereof renders the action of the 
management void ab initio and non-est in the eyes of law, 
as such the action the management in stopping the Hill 
and Fuel allowance to employees posted at B/O. Srinagar^ 
Garhwal is ab initio vo/rfbecause notice of change in service 
conditions as required under Section 9-A of the ID Act, 
1947 had not been served hence the action is illegal and 
unjustified. 

That in view of the foregoing the emplqyeesAvoikmen 
posted at Srinagar-Garhwal are legitimately entitled to get 
Hill and Fuel allowance in terms of Para 8 of the third 
bipartite settlement dated 31 Oct., 1979 w.e.f. 01-09-1978. 

That the aforesaid employees/workmen posted at 
B/O Srinagar-Garhwal are also entitled for compensation 
for their sufferings on account of the illegal, arbitrary and 
malafide actions of the management and in addition thereto 
these workment are also entitled to reimbursement of the 
entire expenditure incurred in the conduct of the instant 
Industrial Dispute from conciliation stage till the publication 
of the award. 

The management has filed written statement. In the 
written statement it has been stated that the sendee 
conditions of the workmen employees working in the 
banking industry are governed by Awards/Bipartite 
Settlements arrived at between the representative of Bank 
Management through Indian Banks Association and the 
Unions, in terms of Section 18(i) of the ID Act, 1947, It is 
provided in the settlement that; 

“If any doubt or difficulty arises regarding 

interpretation of the provisions of the settlement, the matter 

will be taken only at the level of the Indian Banks 

Association, all India Bank Employees Association and 

the National Confederation of Bank Employees for 

discussions and settlement/' 

* 

Since the payment of Hill and Fuel allowance involved 
interpretation as to whether it is admissible at Srinagar- 
Garhwal, as per the settlement, the above named union 
should have preferred the matter to Indian Banks 
Association or to be National Confederation of Bank 
Employees, to which the said union is affiliated, before 
invoking the jurisdiction of the authority. 

That the dispute has not been validly and properly 
espoused as required in terms of provisions of the 
Industrial Dispute Act and as such the Hon’ble Court lacks 
jurisdiction to deal with the matter. 

The service of bank employees are governed by 
Shastri Award, Desai Award and settlements known as 
BPS I, II, HI, IV and V signed at Industry level between the 
Ban king Industry and the Employees Union on 19-10-1966, 
12-10-1970,01-08-1979,17-08-1984 and 10-04-1985. 


That para 174 and 175 of Shastri Award and Para 6.32 
of Desai Award initially provided for the provisions of Hill 
Allowance and Fuel Allowance which were amended vide 
clause 9.3 to 9.5 of I Settlement dated 19-10-1966 and clause 
II (C), II (d)(i), 11(D) (ii) settlement on other issues dated 
08-11-1973 vide clause 8 of settlement dated 31-10-1979, 
Hill and Fuel allowance were combined and was to be paid 
throughout the year depending upon the height of the 
place. It was further laid down that it is payable at place 
which are specifically declared as “Hill station” by Central 
Government or State Government concerned irrespective 
of their height @ at which it is payable to the places situated 
at a height of over 1000 meters sea level but less than 1500 
meters. 

On 15th and 16th April, 1980 discussions were held 
between Indian Banks Association and AH India Banks 
Employees Association and National Confederation of 
Bank Employees wherein it was decided as follows :— 

(i) Parties agree that Hill and Fuel allowance will 
be paid at Dehradun in view of the Government 
Notification No. O. M. 1102 l/4/76-EII(B) dated 
22-03-1979. 

(ii) In cases where Hilk and Fuel allowance is 
payable to Government Employees by a 
Notification similar to the one issued in respect 
of Dehradun, Hill and Fuel Allowance will be 
payable under the BPS dated 31-10-1979. 

(iii) . 

(iv) For the purpose of determining whether a place 
is eligible for Hill and Fuel Allowance and the 
rate at which such allowance is payable, the 
height of the place as supplied by Survey of 
India will be taken into account-not-however, 
the highest point in the city or the town. 
However, hereafter, the payment of Hill 
Allow ance will be determined on the principles 
laid above. 

(v) . 

The personnel committed at its meeting held on 19th 
December, 1980 accepted the guidelines issued by the 
Government of India for determining the height of a hill 
station for the purpose of HiU Compensatory Allowance. 
The relevant portion of the Government Notification reads 
as under:— 

“Henceforth the criterion for the purpose of 
determining the height of a Hill Station should be the height 
of the highest point within the Municipal/Statutory limits 
of a Hill Station. 

That since Srinagar-Garhwal had neither been 
specifically declared as Hill Station by the State/Central 
Government not the same is situated at a height of 1000 
meters, the provision of Hill and Fuel Allowance are not 
. applicable there. 
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The workman applicant has filed rejoinder. In his 
rejoinder he has reiterated the averments of his claim 
statement and has denied most of the paras of the written 
statement. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers on the record. 

It was submitted from the side of the Union that Hill 
Allow ance to the employees stationed at Srinagar-Garhwal 
were sanctioned w.e.f. 1-10-1980 instead of 1-9-1978. The 
Union made representations for making payment from 
1-9-1978 but the management stopped payment of Hill 
Allowance to the employees stationed at Srinagar-Garhwal 
in utter disregard and absolute violation of the mandatory 
provision of the BPS as well as the Industrial Dispute Act, 
1947 by not following the procedure laid down in Section 
9(a) of the Act, 1947 read with IVth Schedule appended to 
said Act. These provisions are mandator)' and the 
management is bound to act in accordance therewith and 
any violation renders the action of the management void 
ab initio and non-est in the eyes of law. 

In was submitted that the management was bound 
to pay Hill and Fuel Allowance in terms of Para 8 of the 
third BPS dated 31 October, 1979 w.e.f. 1 -9-1978. The action 
of the management is illegal and arbitrary. 

It was submitted from the side of the management 
that the Banking Industry is governed by the settlements 
arrived at between the representatives of the Bank 
Management through Indian Banks Association and the 
Union and it has been provided in the settlement that if 
any doubt or difficulty' arises regarding interpretation of 
the provision of the settlement, the matter w ill be taken 
only at the level of Indian Banks Association, All India 
Banks Employees Association and the National Federation 
of the Bank Employees. The above named union should 
have referred the matter to IBA or to NCDE to which this 
union is affiliated before invoking the jurisdiction of the 
authority. So the dispute has not been validly and properly 
espoused. 

It was further submitted that Paras 174 and 175 of 
Sastri Award and Para 6.32 of Desai Award initially provided 
for the provision of Hill and Fuel Allowance but the same 
was amended by Clause 8 of the settlement dated 
31-10-1979 and Hill and Fuel Allowance was to be paid 
throughout the year depending upon the height of the 
place. The Hill Station Allowance was to be paid if there is 
any Central or Slate Government declaration irrespective 
of the height. 

It was further submitted that the discussions were 
held between the Indian Banks Association and All India 
Banks Employees Association and National Federation of 


Bank Employees. It was decided that if Hill and Fuel 
Allowance is payable to Government employees by any 
notification the same will be paid to the bank employees 
also. The Government of India determined the height of 
Hill Station for the purpose of Hill Compensator)' Allowance 
and the criteria was laid down for the purpose of 
determining height of Hill Station, the height of the highest 
point within the Municipal/Statutory Limits of the Hill 
Station will be taken into account. Srinagar-Garhwal has 
not been specifically declared as a Hill Station by the State/ 
Central Government nor is the same situated at a height of 
1000 mts. The provision of Hill and Fuel Allowance are not 
applicable to the employees. 

It becomes quite obvious that Hill allowance to the 
employees concerned is to be paid if that particular 
Municipality' or Statutory locality' is declared as Hill Station 
and if the height is above 1000 mts. which is to be 
determined, with the highest point of a particular place of 
the locality'. 

It was submitted from the side of the management 
that Srinagar-Garhwal has not been declared a Hill Station 
by any State or Central Government so the allowance is 
not to be paid by the Bank. The second criteria for payment 
is the height of the place calculated in respect to the highest 
point of that Hill Station. Srinagar-Garhwal is not a height 
of more than 1000 mts. Kotthar a place situated in Srinagar- 
Garhwal is at a height of 13600 mts. as per Survey of India 
report, Annexure-2. The height of Srinagar-Garhwal is to 
be determined taking into consideration the highest point 
13600 mts. Srinagar-Garhwal is not above 1000 mts. 

It was further submitted by the Bank that the 
Government of Uttar Pradesh has declared Amethi, Nainital, 
Dehradun, Pouri Garhwal and Tehri Garhwal as Hill Station 
but Srinagar-Garhwal has not been declared to be a Hill 
Station. So Hill allowance is not to be paid. Srinagar- 
Garhwal has not been declared a Hill Station by the 
Government of UP. as per the report of Survey of India the 
height of Srinagar-Garhwal from the sea level is about 
640 mts. The highest point in Srinagar-Garhwal is Kotthar 
so Hill allowance can be paid to the employees of Kotthar 
as it is at a height of 1040 mts. which is above the height of 
1000 mts. Hill and Fuel allowance cannot be paid to the 
employees of Srinagar-Garhwal on the basis that Kotthar 
is situated at a height of over 1000 mts. though situated in 
the same Municipality'. The Municipality' Srinagar-Garhwal 
is not situated at a height or more than 1000 mts. so 
according to the criteria and settlement of the Union Banks 
Association allowance is not payable. 

The Indian Bank Association by its letter dated 
August 25, 1989 has advised the Dy. GM, PNB to freeze the 
allowance in case of existing employees posted at their 
branches in question. The Indian Bank Association in April, 
1988 informed the Asstt. GMthatHill andFuel allowance 
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is not payable to the employees of Srinagar-Garhwal as it is 
not situated above 1000 mts. 

It transpires from perusal of the criteria laid down for 
payment of Hill and Fuel allowance that the employees of 
Srinagar-Garhwal are not eligible for the same as that locality 
is not situated above 1000 mts. height. The employees are 
not entitled for Hill and Fuel allowance as that locality has 
not been declared as Hill Station by any State or Central 
Government. The IDA has also admitted that Hill allowance 
is not to be paid to the employees of Srinagar-Garhwal as it 
is not at a height of more than 1000 mts. so the payment 
has been made by mistake and when it was brought into 
the knowledge of the authorities that payment has been 
wrongly made, the payment was stopped. 

It was submitted from the side of the union that 
stoppage of payment is affected by section 9(a) of the ID 
Act, 1947. No notice has been given to the union u/s 9(a) 
and the service conditions of the employees has been 
changed. It has been held earlier that Srinagar-Garhwal is 
not situated at a height more than 1000 mts. so as per the 
settlement the employees are not entitled to Hill allowance. 
So there is no change of service conditions of the employees 
against the settlement. The payment has been stopped 
under the settlement and the employees were being paid 
Hill allowance by mistake so a mistake has been corrected 
and service conditions have not been changed so there is 
no question of notice u/s 9(a) of the ID Act, 1947. There 
appears to be no merit in the case of the union and the 
concerned employees are not entitled to get any relief as 
prayed for. 

The reference is replied thus:— 

The action of the management of Punjab National 
Bank in stopping the Hill and Fuel allowance to their 
employees posted at Srinagar-Garhwal w.e.f. July, 1987 
without serving a notice of change in service conditions 
as required under section 9-A of the ID Act, 1947 is justified. 
The workmen applicants are not entitled to get any relief as 
prayed for. 

Award is given accordingly. 

Date10-1-2006 R. N. RAI, Presiding Officer 

18 2006 
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New Delhi, the 18th January, 2006 

S.O. 612. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
LC/R/212/97) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur as shown in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of SECL and their workman, 
which was received by the Central Government on 
18-1-2006. 

[No. L-22012/174/1996-ER (C-II)] 
N.P. KESAVAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM -LABOUR 
COURT, JABALPUR 

No. CGIT/LC/R/212/97 

Presiding Officer: Shri C M. SINGH 

Shri Shivcharan Singh, 

S/o Shri Balraj Singh, 

Ex. employee, 

Birsinghpur, 

Distt. Shahdol (MP) Workman 

Versus 

The General Manager, 

SECL, Johilla Area, 

PONowrozabad, 

Distt. Shahdol (MP) Management 

AWARD 

Passed on this 4th day cf January, 2006 

The Government of India, Ministry of labour vide its 
Notification No. L-22012/174/96-IR (C-II) dated 11-15-7/97 
has referred the following dispute for adjudication by this 
tribunal:— 

“Whether the action of the management of Johilla 
Area of SECL, Nowrozabad, Distt. Shahdol (MP) in 
terminating the services of Shri Shiv Charan Singh 
Ex-cook w.e.f. 28-11-95 is legal and justified ? If not 
to what relief is the workman entitled and from which 
date.” 

1 After the reference order was received, it was duly 
registered on 4-8-97 and notices were issued to the parties 
to file their respective statement of claim. But after sufficient 
service of notice an workman by registered AD post, he 
failed to put in appearance and file his statement of claim. It 
appears from the record that in the year 2005, the workman 
filed the settlement deed in form-“H”. Thereafter the 
management moved application dated 22-9-2005 with the 
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prayer that the present dispute be decided and award be 
passed in terms of settlement in the interest of justice. 
With the aforesaid application, the settlement arrived at 
between the parties is attached as form “H”, 
Shri A.K. Shashi, Advocate the learned counsel for 
management on 3-1-2006, submitted that the workman has 
been re-appointed as per terms of settlement arrived at 
between the parties. He requested that the dispute be decided 
and award be passed in terms of settlement in the interest of 
justice, The following are the terms of settlement;— 

(i) That Shri Sheo Charan, S/o Shri Balraj Singh is 
hereby re-appointed as cook in T & S Gr. “F” 
and he shall report for his duty at Vindhya 
Project canteen. His date of joining shall be 
taken from the date he joins at Vindhya Project. 

(ii) That Shri Sheo Charan has been medically 
examined on 26-3-97 and found medically fit. 

(iii) On the basis of principle of NO WORK NO 
PAY, Shri Sheo Charan shall not claim any 
wages for the period from the date of his 
dismissal from the service to the date of re¬ 
appointment. 

(iv) Shri Sheo Charan shall not raise any dispute in 
connection with this case before any court of 
law' or forum whatsoever either individually or 
through any Union. 

(v) Shri Sheo Charan shall withdraw the cases 
pending before in the court of law, RLC (C), 
Jabalpur/Ministry of Labour in connection with 
this case. 

(vi) This is full and final settlement and shall be 
binding upon both the parties. A copy of this 
settlement shall be sent to ALC (C) Shahdol 
for his office record within one month. 

3. The terms of settlement arrived at betw een the parties 
are just and fair. Therefore the award is passed in terms of 
settlement without any order as to costs. 

4. Copy of the award be sent to the Govt, of India, 
Ministry of Labour as per rules. 

C M. SINGH, Presiding Officer 
2006 
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New Delhi, the 18th January, 2006 

S.O. 613. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
LCYR/99/89) of the Central Government Industrial Tribunal- 
cum-Labour Court, Jabalpur as shown in the Annexure, 
in the Industrial Dispute between the employers in relation 
to the management of SECL and thei r workman, which was 
received by the Central Government on 18-1-2006. 

[No. L-22012/176/1988-D4(B)] 

N.P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM -LABOUR 
COURT, JABALPUR 

No. CGIT/LC/R/99/89 

Presiding Officer : Shri C.M. Singh 

Area General Secretary, 

RKKMS (INTUC), Korba Area 
Subhash Block and No. C/121, 

Post Korba Colliery, 

Distt. Bilaspur. Workman/Union 

Versus 

The General Manager, 

SECL, Korba (East), 

Korba Collier)', 

Distt. Bilaspur (MP) Management 

AWARD 

Passed on this 5th day of January. 2006 

The Government of India, Ministry of Labour vide 
its Notification No. L-22012/176/88-D-4(B) dated 5th May, 
1989 has referred the following dispute for adjudication by 
this tribunal:— 

“Whether the date of birth of Shri Palakdhari was 
correctly entered by the Sub Area Manager, SECL, 
Korba in his service record? If not, to what relief the 
workman concerned is entitled?” 

2. The case of workman Shri Palakdhari in brief is as 
follows. That he had got employment as loader in Ex- 
Ramsagar, Incline No. 3 & 4, Korba of theEx-NCDC Ltd. in 
March 1959. After being employed, he was physically 
examined by the Medical Officer of the Collier)’. The 
workman was illiterate. As per provisions of Mines Rules 
1955, the Medical Officer had ascertained by examination 
his age as 24 years and had issued certificate of fitness for 
employment. As per the certificate of fitness so issued, his 
age was thereafter recorded as 24 years in 1959 in Form “B” 
Register. The workman was thereafter transferred to Ex- 
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Ramsagar Incline No. 1 & 2, Korba w.e.f. 18-1-1960 as loader. 
In Form “B” Register maintained at Ex-Ramsagar Incline 
No. 1 & 2, Korba his age was recorded as 25 years in 1960 
and subsequently 26 years in 1961,27 years in 1962, 28 
years in 1963 and so on. That his age was also recorded as 
25 years in his CMPF Declaration Form “A” when he was 
qualified for the membership of CMPF in 1960. His CMPF 
Account Number was A/216262. He was issued Identity 
Card bearing No. 4003 by the Company and in the said 
Identity Card, his date of birth was recorded as 1 -7-35. The 
said date of birth aught had to be recorded in his service 
book but it was not done so till the year 1972 and the 
column of date of birth in his service book was left blank. 
In the year 1972, his date of birth was disputedly recorded 
as 1-7-1921 without any reasonable ground making 14 
years of difference in his service book. This fact was then 
not known to the workman and even he was not 
communicated about it by the authorities concerned. The 
workman came to know about the fact of wrong entry of 
his date of birth as 1-7-1921 just after a few months of his 
transfer to security section, Korba w.e. f. 1 -9-1978. He then 
made representation to the Sub Area Manager, Korba and 
Rajgamar vide his application dated 10-7-1979 for 
rectification of his date of birth as per records. The workman 
and the Union had been continuously approaching and 
submitting representations to the management by 
submitting his Identity Card as a proof for the rectification 
of his age but the workman was illegally and improperly 
retired from service w.e.f. 25-11-1981 about 14 years earlier 
of his age of superannuation. It is therefore prayed that the 
Honourable tribunal be pleased to nullify the wrong entry 
ofthe date ofbirth made as 11-7-1921 in the service book of 
workman and be pleased to order the reinstatement of 
workman from the very date of his illegal and premature 
retirement with full back wages. 

3. The management contested the reference and filed 
their Written statement. Their case in brief is as follows. 
Workman Shri Palakdhari was working as General Mazdoor 
in the Security Section. He entered the service prior to 
nationalization in the year 1960, the then National Coal 
Development Corporation. At the time of his initial 
appointment, there was some confusion regarding his date 
ofbirth. Therefore the case of workman Shri Palakdhari 
along with many other persons whose correct date ofbirth 
was not available in the service record was referred to the 
Age Determination Committee in the year 1972. 
The Age Determination Committee met on 11-11-1972. 
Workman Shri Palakdhari appeared before the Age 
Determination Committee. On the basis of material 
produced, the Age Determination Committee determined 
the date of birth of Shri Palakdhari as 11-7-21. The said 
date ofbirth was therefore entered into the service bode of 
the workman. The workman did not make any objection 
when his date ofbirth was recorded in the service record 
as 11-7-1921. He also affixed his thump impression on the 


service record. Thereafter the workman did not raise any 
objection. In the year 1979, he represented about his age 
recorded in the service book and therefore the management 
referred his case once again to the medical board for 
assessment of his age. The workman appeared before 
medical board and the medical board assessed his age as 
58 years as on 24-11-1979. His age was recorded by the 
Medical Board. This age recorded by the Medical Board 
was again recorded in service book of the workman. After 
the age was assessed by the Medical Board, workman 
Shri Palakdhari did not make any representation and kept 
quite. On the basis of age recorded as 58 years as on 
24-11 -79 workman Shri Palakdhari was retired from service 
on attaining age of 60 years on 24-11-1981. The date of 
birth of workman Shri Palakdhari has been correctly entered 
in the service record and therefore the workman is not 
entitled to any relief whatsoever. 

4. The ordersheet dated 20-2-2001 of reference 
No. R/76/89 reveals that my learned predecessor in office 
passed order that this case and 4 other cases mentioned 
therein shall be put with reference No. R/76/89. The 
ordersheet dated 22-8-2001 of the above reference case 
reveals that the order passed therein on 22-8-2001 shall 
govern this reference as well as 4 other reference cases. It 
appears that this reference case and 4 other reference cases 
mentioned above were put up along with Reference 
No. 76/89 on every dates fixed till 3-2-2004 whereby all the 
cases proceeded exparte against the workman and 7-5-2004 
was fixed Of evidence of management and in this way this 
reference proceeded exparte against the workman. 

5. For proving their case, the management filed 
affidavit Shri K.N. Dubey, the then Personal Manager at 
AHQ of SECL, Korba Area. 

6 . It appears from the record that both the parties 
filed some documents also. But those documents cannot 
be read in evidence as they have not been proved in 
accordance with the law of evidence. 

7. I have heard Shri A.K. Shashi, Advocate for the 
management. I have very carefully gone through the entire 
evidence on record. 

8 . As the case proceeded exparte against the 
workman, there is no evidence on record in support ofthe 
case of workman. The case of management stands fully 
proved by the unrebutted affidavit of Shri K.N. Dubey. the 
then Personal Manager. The reference is therefore answered 
in favour of the management and against the workman. 

9. It is hereby held that the date of birth of 
Shri Palakdhari was correctly entered by the Sub Manager, 
SECL, Korba in his service record snd consequently the 
workman is not entitled to any relief. Keeping into 
consideration the circumstances of this case, the parties 
shall bear their own cost of this reference. The reference is 
answered accordingly. 
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10. Copy of the award be sent to the Government of 
India, Ministry' of Labour as per rules. 

C. M. SINGH, Presiding Officer 

2006 
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New Delhi, the 18th January; 2006 

S.O. 614. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
LC/R/118/90) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of SECL and their workman, 
which was received by the Central Government on 
18-1-2006. 

[No. L-22012/180/1988-D4(B)) 
N. P KESAVAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, JABALPUR 

Case No. CGIT/LC/R/118/90 

PRESIDING OFFICER: SHRI CM. SINGH 

The Area General Manager, 

R.K.K.M.S (INTUC), Korba Area, 

C/121, Post Korba Colliery; 

Distt. Bilaspur. Workman/Union 

Versus 

The General Manager, 

SECL, Korba (East), 

Koiba Colliery; 

Distt. Bilaspur Management 

AWARD 

Passed on this 6th day of January; 2006 

The Government of India, Ministry' of Labour vide 
its Notification No. L-22012( 180)/88-D-I V B /IR(Coal-II) 
dated 23-4-1990 has refered the following dispute for 


adjudication by this tribunal 

“Whether the action of the Sub Area Manager, 

Rajgamar Colliery' of M/s SECL, in recording the date 

of birth of Shri Rampal as 1-10-36 is justified? If not, 

to what relief the workman concerned is entitled?” 

2. The case of workman Shri Rampal in brief is as 
follows. That he was employed in Ex-NCDC Ltd. Korba 
Collieiy as piece rated loader on 5-9-62. His age was 
recorded as 20 years on the date of his initial appointment 
in Form “B” Register maintained by the management. The 
age/date of birth recorded in form “B” register is treated 
most authentic and reliable and the same cannot be altered 
or changed without any sufficient reasons and grounds 
and without giving notices to the workman. The age/date 
of birth ofthe workman once recorded in Form “B” register 
and other concerned records should have been recorded 
in his serv ice sheet. The management did not act sincerely 
and recorded disputed date of birth as 1-10-36, at random 
and without any base in service sheet, which made a 
difference of age for about 6 years more. The workman 
when came to know the facts of wrong entry' of date of 
birth in his service sheet, he represented to the management 
vide his application dated 27-11-87 supported by certified 
copy of birth record issued from the Collectorate, Fatehpur, 
UP along with affidavit. That as per Birth Record Certificate, 
the date ofbirth of workman is 15-12-1942. It is prayed that 
this tribunal be leased to order for correction of date of 
birth as 15-12-1942 in service sheet of the workman on the 
basis of certified copy of Birth Record Certificate issued 
from the Collectorate, Fatehpur, UP. 

3. The management contested the reference and filed 
their written statement. Their case in brief is as follows. 
The workman Shri Rampal was working as Haulage Khalasi 
in Rajgamar Colliery. As per his service record available 
with the management, the date ofbirth of workman Shri 
Rampal is recorded as 7-10-36 in the service record. The 
aforesaid entry' has been made on the basis of the 
declaration in form “A” given by the workman himself. The 
service records bear the thumb impression of workman 
Shri Rampal. The service record was mainatained by the 
then National Coal Development Corporation and is a very 
old record which was maintained by NCDC Ltd. According 
to Coal Mines Regulation, Registier of employment known 
as Form “B” Register is also maintained by the 
management. The details in form “B” register are entered 
on the basis of information given by the employee 
concerned. In the form “B” register maintained by the 
management, the date ofbirth of Shri Rampal is given as 
1-10-36, The entries in the Form “B” Register have been 
countersigned by the workman. After homing into force of 
implementation of instruction No. 37 under NCWA-111, a 
notice was displayed on 23/24-4-82 in which details and 
date ofbirth of employees were displayed. In item No. 263, 
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the date ofbirth of workman Shri Rampal was also displayed 
as back as in the year 1982. Inspite of the above notice 
workman Shri Rampal never raised any objection regarding 
his date ofbirth. After coming into force of implementation 
Instruction No. 76 of NCWA No. Ill, service excerpts were 
circulated to each and every employee. When the service 
excerpts of workman Shri Rampal were given to him, he did 
not raise any objection regarding his date ofbirth. Since in 
the case of workman Shri Rampal, there is no disparity in 
the age recorded and his physical appearance and the date 
ofbirth entered in different statutory registers is identical, 
there is no scope of reviewing or rectification of the age 
recorded as per the decision taken by the Managers of all 
the Central Trade Unions in JBCCI circulated vide 
implementation Instruction No. CIL/NCWA-III/76/88/185 
dated 25-4-88 of which INTUC is also a member Looking 
into the facts and circumstances, it has been submitted on 
behalf of the management that the management is fully 
justified and the workman is not entitled to any relief 
whatsover. 

4. The case proceeded exparte against the workman. 

5. There appears to be a so-called affidavit of 
workman on record which is not a valid affidavit. It does 
not bear the proper stamp duty and it has not been sworn 
in accordance with law and therefore it cannot be read in 
evidence. 

6 . The management in order to prove its case 
examined Shri O. P. Tamrakar, the then Personal Manager at 
Rajgamar Sub Area of SECL, Korba Area. 

7. The parties have also filed documents on record 
but the same have not been proved in accordance with law 
of evidence and therefore they cannot be read in ev idence. 

8 . There is no evidence to prove the case of workman 
on record. The case of the management stands fully proved 
by the uncontroverted and unrebutted affidavit of Shri 
O P. Tamrakar, the management’s witness. Consequently 
the reference is answered in favour of the management and 
against the workman. 

9. It is hereby held that the action of Sub Area 
Manager, Rajgamar Colliery of M/s SECL in recording the 
date ofbirth of Shri Rampal as 1-10-36 is justified and 
consequently the workman is not entitled to any relief. 
Looking to the facts and circumstances of this case, the 
parties are directed to bear their own cost of this reference. 
The reference is answered accordingly. 

10. The copy of the award be sent to the Government 
of India, Ministry of Labour as per rules. 

C.M. SINGH, Presiding Officer 
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New Delhi, the 18th January, 2006 

S.O. 615.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
LC/R/76/89) of the Central Government Industrial Tribunal- 
cum-Labour Court, Jabalpur as shown in the Annexure, 
in the Industrial Dispute between the employers in relation 
to the management of SECL and their workman, which was 
received by the Central Government on I8-I-2006. 

[No. L-22012/177/1988-D-4(B)] 

N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL -CUM LABOUR 
COURT, JABALPUR 

No. CGIT/LC/R/76/89 

PRESIDING OFFICER: Shri CM. Singh 

The Area General Secretary; 

RKKMS (INTUC), 

Subhash Block, Qr.No. C/121, 

P. O. Korba Colliery. 

Distt. Bilaspur (MP) .Workman/Union 

Versus 

The Sub-Area Manager, 

SECL, Rajgamar Colliery 
P. D. Rajgamar 

Distt. Bilaspur (MP) ....Management 

AWARD 

Passed on this 5th day of January, 2006 

The Government of India, Ministry of Labour vide 
its Notification No. L-22012/177/88-D-4(B) dated 64-89 has 
refered the following dispute for adjudication by this 
tribunal:— 

“Whether the date ofbirth of Sri Rambharosh was 
correctly entered by Sub Area Manager, SECL 
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Rajgamar Colliery in serv ice record? If not, to what 

relief the workman is entitled?” 

.2. The case of the workman Shri Ram Bharosh in 
brief is as follows. That he was originally appointed at Ex- 
Ramsagar Incline No. 1 & 2 of N.C.D.C. Limited, Korba 
w.e.f. 23-4-1959. At the time of employment, he was aged 
about 19 years. After his employment he was medically 
examined by the Medical Officer of the Colliery and the 
Doctor had ascertained his age as 19 years and had issued 
certificate of Fitness. His age thereafter was recorded as 
19 years in Form “B” register of the year 1959 and 20 
years in Form “B” Register of the year 1960 and so on. 
The age recorded in Form “B” Register is most reliable 
and authentic and is not disputable. His age aught had to 
be recorded as 19 years in 1959 in his serv ice record. But 
it was not done so and the column of date of birth in the 
service record was left blank till the year 1972. The office 
recorded his date of birth as 28-3-1928 in his service book 
in the year 1972 as per report of age committee. But the 
workman had never been called before the age committee 
and he was not even informed about the assessment of 
his age by the Age Committee. The workman was issued 
Service Excerpt Form in the year 1987 by which he came 
to know about the wrong entry of his date of birth as 
28-3-1928. The workman represented his case vide his 
application dated 13-11-87 supported with the certified 
copy of the birth record issued by the Collectorate, 
Bilaspur with affidavit, claiming his actual date of birth as 
12-12-1939 for correction of his date of birth as 12-12- 
1939 instead wrongly recorded as 28-3-1928. The 
management did not consider his case inspite of 
documentary proof in support of date of birth and retired 
him illegally and arbitrarily w.e.f. 28-3-88. It is therefore 
prayed that this tribunal be pleased to order to restore 
the age as 19 years in the year 1959 as per entry made in 
Form-“B” Register or order to rectify as 12-12-39 as per 
certified copy of birth record issued by Collector, Bilaspur. 
It is further prayed that the tribunal be pleased to order to 
reinstate the workman from the date of disputable 
retirement i.e. 28-3-88 and order for full back wages. 

3. The management contested the reference and fi led 
their written statement. The case of the management in 
brief is as follows. Workman Shri Ram Bharosh was working 
as mechanical fitter in Rajgamar Colliery. As per service 
record available with the management, the date of birth of 
shri Ram Bharosh is recorded as 28-3-1928. The aforesaid 
entry in the service record is based on the declaration in 
Form-“A” given by the workman himself. In the service 
record, Shri Ram Bharosh has given his thumb impression 
as a token of having accepted the details entered in the 
service record maintained by the management. The 
aforesaid entry in the service record was made by the 
management of National Coal Development Corporation at 
the time of initial appointment of the workman in the year 


1960. The management of SECL has also got a Form “B” 
Register in which the date of birth of workman Shri Ram 
Bharosh is also recorded. In the said register, his date of 
birth is recorded as 28-3-38. The said entry has also been 
attested by the workman by fixing his thumb impression. 
According to Implementation Instruction No. 76 of the 
NCWA, when the various records maintained by the 
management do not show any discrepancy, there is no 
necessity for dis-believing the records in the management. 
However, the case of workman was also referred to the 
Age Determination Committee. The Determination 
Committee after verifying the records and other details 
given by the workman recommended and held that the 
date of birth of workman Shri Ram Bharosh is 28-3-1928 
and not 12-12-39 as claimed by him and he has been 
correctly retired w.e.f. 28-3-88. It is, therefore, prayed that 
this tribunal be pleased to hold that the date of birth of 
Shri Ram Bharosh workman has been correctly entered 
by the management and the workman is not entitled to 
any relief. 

4. The order sheet dated 3-2-04 reveals that the case 
proceeded exparte against the workman. 

5. It appears from the record that both the parties 
have filed certain documents on record but those documents 
have not been proved in accordance with the law of 
evidence and therefore cannot be read as evidence. 

6 . The management filed affidavit of Shri O P. 
Tamrakar, the then Personal Manager in support of their 
case. 

7. I have heard Shri A.K. Shashi, Advocate, the 
learned counsel for the management and perused the entire 
evidence on record. 

8 . The case of the management is fully established 
from the unrebutted and unchallenged affidavit of Shri O P 
Tamrakar, the Personal Manager of the management. There 
is no evidence on record in support of the case of the 
workman. 

9. In view of the above, it is hereby held that the date 
of birth of Shri Ram Bharosh was correctly entered by the 
Sub Area Manager, SECL Rajgamar Colliery in serv ice 
Record and consequently he is not entitled to any relief. 
The reference is answered accordingly. Under the 
circumstances of the case the parties shall bear their own 
cost of this reference. 

10 . Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 
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/ New Delhi, the 18thJanuaiy, 2006 

S.O. 616.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
CGIT/LC/R/101/8 9) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur as shown in the 
Annexure, in the Industrial Dispute between the 
employers in relation to the management of SECL and 
their workman, which was received by the Central 
Government on 18-01-2006. 

[No. L-22012/181/1988-D4 (B)] 
N.P. KESAVAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/101/89 
PRESIDING OFFICER:SHRICM. SINGH 

The Regional General Secretaiy, 

R.K.K.M.S. (INTUC),Koiba Area, 

Suchash Block, Qr. No. C/121, 

PostKorba Collieiy, 

Distt. Bilaspur. Workman/Union 

Versus 

The Sub Area Manager, 

SECL, Koiba (East), 

Koiba Colliery, 

Distt. Bilaspur. Management 

AWARD 

Passed on this 5th day of January, 2006 

1. The Government oflndia, Ministry of Labourvide 
its Notification No. L-22012/181/88-D-4 dated 
1 -5-89 has referred the following dispute for adjudication 
by this tribunal:— 

“Whether the date of birth of Shri Makram was 
correctly entered by Sub Area Manager, SECL/ 
Rajgamar Colliery in his service record ? If not, to 
what relief the workman concerned is entitled T 

2. The case of workman Shri Makram in brief is as 
follows. That he was originally appointed as Ex-NCDC Ltd., 


R.S. Incline No. 1 & 2 Koiba we.fi 7-12-64. He was about 18 
years old at the time of his appointment. He was illiterate, 
hence he had not submitted any documentary evidence in 
support of his age at the time of appointment. He was just 
after his appointment, physically examined by the Medical 
Officer of the colliery who had ascertained his age as 
18 years and had issued certificate of fitness. Thereafter 
the age of workman was recorded as 18 years in Form “B” 
Register. That his age was also recorded as 18 years in 
CMPF Declaration form “A”. The age of the workman aught 
had to be recorded as 18 years on the day of his apointment 
in his service book also as per entry of his age made in 
certificate of fitness in Form-K, Form “B” Register and 
CMPF Declaration Form-“A”. But the office erred and 
overlooked to make correct entry of his date of birth in 
service book and without any basis recorded his date of 
birth as 1 -7-1934. That in making wrong entry of his age/ 
date of birth in service book, the workman would suffer 
premature retirement 12 years earlier than the actual age of 
his superannuation. The workman has been issued certified 
copy of birth record by the Collectorate, Bilaspur (MP) in 
which his date of birth has been recorded as 10-3-1947. 
That the elder brother of the workman named Manmodh is 
also working in the same establishment. Manmodh is 
7 years older than the workman. The date of birth recorded 
in the service book of Manmodh is 15-3-40. The workman 
could know about the wrong entry of his date of birth as 
1-7-34 in his service book only after issuing to him the 
service excerpt bearing NO. 635 dated 11-8-87. It is 
requested that the management be directed to review/rectify 
the date of birth of workman as 10-3-47 as per birth recorc 
issued by the Collectorate, Bilaspur (MP) or as per entry 
made in Form “B” Register maintained for the year 1964, 
1965 and 1966. 

3. The management contested the reference and filed 
their Written Statement. The case in brief is as follows : 
The workman Shri Makram was working in Rajgamar 
Colliery. According to his service record, the date of birth 
of Shri Makram as recorded is 1-7-1934. This entry has 
been made on the basis of Form-A, declaration given by 
workman Shri Makram. The date of birth has been entered 
in the service book as back from 7-12-1965 when the 
workman was initially appointed. The entries were made in 
his presence and he had put his thump impression as token 
of its correctness. On the basis of form “A” declaration, 
his date of birth has also been entered in Form “B” Register 
which was counter signed by the applicant. In form-B 
register, the date of birth of the workman is shown as 
1-7-34. The entries are made therein in the presence of the 
workman and after the entries were made, the same were 
explained to the workman and his signature was taken on it 
as a token of its correctness. The workman Shri Makram 
was aware of his date of birth and he never made any 
representation at any stage. After coming into force of 
implementation Instruction No. 34, the date of birth was 
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notified for all concerned. The workman Shri Makram never 
made any objection. After the NCWA-III came into force 
and as per implementation of Instruction No. 76, details of 
the service records were circulated. This was also given to 
workman Shri Makram. There was no disparity in the various 
records maintained by the management and considering 
his physical appearance, there was no need to interfere in 
the case and the date of birth of workman Shri Makram was 
correctly recorded as 1-7-1934 and the workman is not 
entitled to any relief. 

4. The case proceeded ex-parte against the workman. 

5. There appears to be a so- called affidavit of 
workman Shri Makram but it is not a legally valid affidavit. 
It does not bear the proper stamp fee and has not been 
sworn in in accordance with law. Therefore, it cannot be 
read in evidence. 

6 . The management in order to prove its case 
examined Shri O P. Tamrakar, the then posted as Personnel 
Manager in SECT, Korba Area. 

7. I have heard Shri A.K. Shashi, Advocate the 
learned counsel for the management and very cerefully 
perused the entire evidence on record. 

8 . There is no evidence on record for proving the 
case of the workman whereas the management’s case stand 
fully proved by uncontroverted and unrebbuted affidavit 
of management’s witness Shri O.P. Tamrakar. The reference 
is therefore answered in favour of the management and 
against the workman. 

9. It is hereby held that the date of birth of Shri 
Makram was corretly entered by the Sub Area Manager, 
SECL Rajgamar Colliery in his service record and 
consequently the workman is not entitled to any relief. 
Keeping into consideration, the circumstances of this case, 
the parties are directed to bear their own cost of this 
reference. The reference is answ ered accordingly. 

10. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C. M. SINGH, Presiding Officer 
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New Delhi, the 18th January', 2006 

S.O. 617.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
CGIT/LC/R/100/89) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur now as shown in 
the Annexure, in the Industrial Dispute between the 
employers in relation to the management of SECL and 
their workman, which was received by the Central 
Government on 18-01-2006. 

[No. L-22012/174/1988-D4 (B)] 

N.P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRffiUNAL-CUM-LABOUR COURT, 
JABALPUR 

Case No. CGIT/LC/R/100/89 

PRESIDINGOFFICER: SHRI CM. SINGH 

The Area General Manager, 

R.K.K.M.S. (INTUC), Korba Area, 

C/121, Post Korba Colliery, 

Distt. Bilaspur. Workman/Union 

VERSUS 

The Sub Area Manager, 

SECL, Kusmunda Project, 

POKusmunda, 

Distt Bilaspur. 

The General Manager, 

SECL, Korba (East), 

Korba Colliery, 

Distt. Bilaspur. Management 

AWARD 

Passed on this 6th day of January, 2006 

1. The Government of India, Ministry of Labour 
vide its Notification No. L-22012/ 174/88-D-4 dated 
28-4-89 has referred the following dispute for adjudication 
by. this tribunal:— 

"Whether the date of birth of Shri Jhunuram was 
correctly entered by Sub Area Manager, SECL. 
Rajgamar Colliery in his service record ? If not, to 
w hat relief the workman concerned is entitled ?” 

2. The case of the workman Shri Jhunuram in brief is 
as follows. That he was originally appointed as Ex-NCDC 
Limited, Ram Sagar Incline No. 3 & 4 Koibaw.e.f. 19-2-1958. 
At the time of his employment, he was aged about 
18 years. He was just after appointment physically and 
medically examined by the Medical Officer of the Colliery 
who has ascertained his age as 18 years and had issued 
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him certificate of fitness. His age was recorded in Form 
“B” Register as 18 years. In CMPF declaration Form “A” 
his age was also recorded as 18 years. His age aught had 
to be recorded as 18 years on the date of his appointment 
in service book. That the workman could know about the 
wrong entry of his date of birth as 1-7-1932 in his service 
book when on 19-9-87, service excerpt form bearing 
No. 151 was issued to him. That the office erred and 
overlooked to make correct entry of his date of birth/age 
as 18 years in his service book and without any basis 
recorded his date of birth as 1 -7-32. Due to wrong entry of 
date of birth in his service book, the workman will suffer 
from premature retirement about 7 years 9 months earlier 
than his due date of retirement. The date of birth of the 
workman as per School Leaving Certificate is 15-4-1940. It 
is prayed that this tribunal be pleased to order to cancel 
the wrong entry of date of birth made as 1-7-32 in the 
Service book of the workman and to order to review and 
rectify the date of birth of the workman as 18 years on the 
day of his appointment, i.e., on 19-2-1952 as per Form “B” 
Register maintained by the management or as 15-4-1940 
as per his School Leaving Certificate. 

3. The management contested the reference and filed 
their Written Statement. Their case in brief is as follows. 
That the workman Shri Jhunuram was appointed in the 
year 1958 by the then National Development Corporation 
as general mazdoor, Category-I. His date of appointment 
was 19-2-58. That at the time of appointment, he gave his 
date of birth as 1 -7-32, The said date of birth was entered 
in the service record by the management of NCDC. The 
workman Shri Jhunuram signed the same as token of its 
correctness. Under the NCWA Implementation Instruction 
No. 76 was issued. In this implementation instruction, 
certain guidelines regarding determination of date of birth 
in respect of existing employees were made. After the receipt 
of the above implementation instructions, the date of birth 
of the workman and other employees was published for 
their information. The date of birth of workman Shri 
Jhunuram was notified as 1-7-32. Because of certain 
objections raised by the workman, his case was referred to 
the Age Determination Committee as per implementation 
instruction No. 76. The Age Determination Committee 
examined his case on 14-6-88. After examining the case, the 
Age Determination Committee confirmed the date of birth 
of workman Shri Jhunuram as 1-7-32 and primary school 
certificate produced by Jhunuram could not be considered 
in view of the specific provisions of the implementation 
instruction No. 76. Now there is no justification for 
changing the date of birth. It has been submitted on behalf 
of management that the date of birth of workman Jhunuram 
has been correctly recorded in service record and he is not 
entitled to any relief what soever, 

4. The case proceeded ex-paite against the workman. 

5. There appears to be a so-called affidavit of 
workman Jhunuram on record. It is not a valid affidavit. It 
does not bear proper stamp duty and has not been sworn 


in accordance with law and therefore it cannot be read in 
evidence. 

6 . The management in order to prove its case filed 
affidavit of Shri O.P. Tamrakar, the then working as 
Personnel Manager at Rajgamar Sub Area of SECL, Korba 
Area. 

7. Both the parties have filed certain documents on 
record but they have not been proved in accordance with 
law of evidence and therefor cannot be read in evidence. 

8 . I have heard Shri A. K. Shashi, Advocate, the 
learned counsel for the management and pemsed the entire 
evidence on record. 

9. There is no evidence on record for proving the 
case of workman whereas the case of the management is 
fully proved by the unrebutted and unchallenged affidavit 
of management’s witness Shri O.P. Tamrakar. Therefore, 
the reference is answered in favour of the management and 
against the workman. 

10. It is hereby held that the date of birth of Shri 
Jhunuram was correctly entered by the Sub Area Manager, 
SECL Rajgamar Colliery in his service record and therefore 
the workman concerned is not entitled to any relief. 
Considering the facts and circumstances of the case, the 
parties are directed to bear their own cost of this reference. 
The reference is answered accordingly. 

11. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C. M, SINGH, Presiding Officer 
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New Delhi, the 18th January, 2006 

S.O. 618.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
CGIT/LC/R/172/89) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur as shown in the 
Annexure, in the Industrial Dispute between the 
employers in relation to the management of SECL and 
their workman, which was received by the Central 
Government on 18-01-2006. 

{No. L-22012/18/1989-IR (C-II)] 
N.P. KESAVAN, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRJBUNALCUM-LABOUR COURT, 
JABALPUR 

Case No. CGIT/LC/R/172/89 

PRESIDING OFFICER: SHRI C. M. SINGH 

The Area General Manager, 

R.K.K.M.S. (INTUC), Koiba Area, 

C/121, Post Korba Colliery, 

Distt. Bilaspur. Worknian/Union 

Versus 

The Sub Area Manager, 

SECL, Kusmunda Project, 

P.O. Kusmunda, 

Distt. Bilaspur. .Management 

AWARD 

Passed on this 6th day of January, 2006 

1. The Government of India, Mini strv of Labour 
vide its Notification No. L-22012(18)/89-IR (Coal-II) dated 
19th September, 1989 has referred the following dispute for 
adjudication by this tribunal:— 

“Whether the date of birth of Shri Mansa was 
correctly entered by the Sub Area Manager, SECL, 
Korba in his service record ? If not, to what relief the 
workman concerned is entitled V 

2, The case of workman Shri Mansa in brief is as 
follows. That he was originally appointed in Ex. NCDC 
Ltd., Koiba Store w.e.f. 16-4-57 in Surface. His actual age at 
the time of his appointment w r as about 16 years and was 
given employment on humanitarian and compassionate 
ground in lieu of his deceased elder brother named Umend 
Das w-ho expired in April 1957. The age of workman was 
then recorded in form “B” Register, CMPF records as 
18 years on the basis of medical examination report of the 
colliery doctor. The age/date of birth recorded in Form “B” 
Register is reliable and most authentic documents and also 
is not disputable. The management prepared the service 
book of the workman much later than the date of his 
employment and left the column of date of birth therein as 
blank. The management aught had to record his date of 
birth in service book as per entry made in Form “B” register, 
Form “K” and CMPF records in respect of his age and 
without any basis recorded his date of birth as 16-4-1928 in 
his service book. The management had issued the workman 
the service excerpts form bearing No, Nil dated 30-10-87 in 
which his date of birth was mentioned as 16-4-1928 which 
is in dispute. The workman had objected about the wrong 
entry made as 16-4-28 in his service book and claimed for 
verification and rectification as per entry made in his school 
leaving certificate or the birth record issued by the 
Collectorate, Bilaspur. He had submitted the representation 


along with affidavit supported by photocopies of his school 
leaving certificate and Birth Record Certificate. That the 
date of birth of the workman as per school leaving certificate 
is 7-3-1942 and as per birth record, 10-6-1942. But the 
management arbitrarily retired the workman w.e.f. 16-4-88 
inspite of his submitting authentic and reliable proof in 
support of his age and thus the management retired the 
workman prematurely about 14 years earlier than his due 
retirement. It is prayed that this tribunal be pleased to order 
to cancel the wrong entry made as 16-4-28, to order to 
restore the date of birth/age as recorded in original Form-B 
register or as per School Leaving Certificate or Birth Record 
issued by the Collectorate, Bilapur, MP and be pleased to 
reinstate the workman in service from the date of his illegal 
retirement i.e. 16-4- 88 with full back wages. 

3. The management contested the reference and filed 
their Written" Statement. The case of the management in 
brief is as follows. That the workman Shri Mansa was 
working in Kusmunda Project of SECL. In the coal Mining 
Industry, a statutory^ register known as Form “B” register 
is maintained. That in this register various particulars of 
the workman i.e. name, address, father’s name, age, etc. are 
given. Apart from the above, service sheet of every 
employee is also maintained. That as per service sheet 
maintained by the management, the date of birth of the 
workman has been recorded as 16-4-1928. Workman 
Shri Mansa was appointed on 16-4-57 and the date of birth 
in his service sheet and Form “B” register has been reocrded 
as 16-4-1928. He was served with a notice of superannuation 
on 24-10-87 by way of pre-intimation and final notice of 
retirement was served on him on 13-3 -88. No objection was 
raised prior to raising the present dispute. After receipt of 
notice of retirement, the w orkman through his Union raised 
an Industrial Dispute before the Assistant Labour 
Commissioner. As per implementation Instruction No. 37, 
the case of workman Shri Mansa was reviewed. In terms of 
para B- 1-A of the I mplementation Instruction No. 37, it is 
agreed that the Matriculation or Higher Secondary 
Certificate issued by a recognized Board or University or 
Middle Pass Certificate issued by a recognized Board or 
University shal^be relied upon for the purpose of assessing 
the age of an employee. The case of the workman Sri Mansa 
was reviewed and the date of birth was found to be correctly 
entered by the management. The School Leaving Certificate 
on the basis of which the workman is basing his claim is a 
class-III Certificate which is not issued by any Board. Other 
certificate, i.e. extract of date of birth register issued on 
1 -12-86 cannot be relied upon as per implementation 
instruction No. 37. In Form-B register, the date of birth of 
the workman is recorded as 16-4-1928. In the service sheet 
also, his date of birth is recorded as 16-4-28. In the LPC 
issued to him at the time of transfer also his date of birth is 
recorded as 16-4-28. The Form “B” register and service 
sheet bear the signature of the workman. If the contention 
of the workman is accepted, then at the time of employment, 
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he would have been less than 15 years of age. No person 
would have been employed in the coal industry if he is 
below 18 years of age. Apart from the above, there being 
no discrepancy in the date of birth entered by the 
management in its various records, there is no justification 
of reopening the case. It has been submitted on behalf of 
the management that the date of birth of the workman has 
been correctly entered by the management and the workman 
is not entitled to any relief whatsoever. 

4. The reference proceeded exparte against the 
workman. 

5. There appears a so-called affidavit filed by the 
workman on record. It does not bear proper stamp fee and 
is not sworn in accordance with law. Therefore it cannot be 
considered as evidence. 

6 . The management in order to prove its case filed 
affidavit of Shri Jose Mathew, the then Personnel Manager 
at Kusmunda Project of SECL at District Bilaspur. 

7. Both the parties have filed a few documents on 
record but they cannot be read in evidence as they have 
not been proved in accordance with law of evidence. 

8 . I have heard Shri A. K. Shashi, Advocate the 
learned counsel for the management and I have very 
carefully gone through the entire evidence on record. 

9. There is no evidence on record for proving the 
case of the workman whereas the case of management 
stands fully proved by uncontroverted and unrebutted 
affidavit of management’s witness Jose Mathew. The 
reference is therefore answered in favour of the management 
and against the workman. 

10. It is hereby held that the date of birth of 
Shri Mansa was correctly entered by the Sub Area Manager, 
SECL, Korba in his serv ice record and consequently the 
workman concerned is not entitled to any relief. Considering 
the facts and circumstances of this reference, the parties 
are directed to bear their own cost of this reference. The 
reference is answered accordingly. 

11. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

C.M. SINGH, Presiding Officer 

M 18 WV&; 2006 

W[. 3tr. 619.—ajteftfrrer arfqfwr, 1947 

(1947 14) mn 17 % 

% irsTWsr % Wfararf 

3th q>*|3b-Rl* % *fN, 

W WTT 66/2005) JPfcrfVRI wt t, 

-mm*F>\ i8-1 -2006«iti 

[^. Tret-42012/187/2004-3TTi3tR (7ft-II)] 
%WT, StfMtffi 


New Delhi, the 18th January, 2006 

S.O. 619.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 66/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court, Chennai as shown in the Annexure, in the 
Industrial dispute between the management of National 
Instruments Limited, and their workmen, received by the 
Central Government on 18-1-2006. 

[No. L-42012/187/2004-IR(C-n)] 
N.P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
CHENNAI 

Monday, the 21st November, 2005 

Present: K. JAYARAMAN, 

Presiding Officer 

INDUSTRIAL DISPUTE NO. 66/2005 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of National Instruments Ltd. and their 
workmen) 

BEETWEEN 

Sri Golak Nath Gangopadhyay : I Party/Petitioner 
AND 

The Chairman & Managing : II Party/Management 

Director, National Instruments 
Ltd. Kolkata. 

Appe ranee: 

For the Petitioner : Mr. V Bhiniaii 

Advocate 

For the Management : None 

AWARD 

The Central Government, Ministry' of Labour vide 
Order No. L-42012/187/2004-IR(C-II)dated 10-8-2005 has 
referred this industrial dispute to this Tribunal for 
adjudication. The Schedule mentioned in that order is— 

“Whether the action of the management of National 
Instruments Limited in withholding the payment of 
leave salary and other terminal benefits i.r.o. 
Shri Golak Nath Gangopadhyay is legal and justified 
? If not, to w hat relief the w orkman is entitled ?” 

2 . After the receipt of the reference, it was taken on 
file as I.D. No. 66/2005 and notices were issued to both the 
parties and the I Party' entered appearance through his 
advocate and filed the Claim Statement. In spite of notice 
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and several adjournments, none appeared on behalf of the 
II Party/Management, therefore, the Respondent is called 
absent and set ex-parte. 

3. The allegations in the Claim Statement filed by 
the Petitioner are briefly as follows:— 

The Petitioner was employed by the II Party/ 
Management for well over of 25 years. He was appointed 
as instrument mechanic from 27*9-1972 and he was 
promoted as Sales Supervisor (Jr.) SSC Hyderabad during 
1983 and then he was re-transferred to Regional Sales Office. 
Madras by an order dated 4-3 -1992. While so, he was not 
getting his monthly salary in time. Even after several 
representations the Respondent/Management has not set 
right the same and therefore, the Petitioner has submitted 
his resignation to the II Party/Management and asked them 
to relieve on or before 11-4-1997. But the Respondent has 
informed the Regional Marketing incharge to relieve him 
on 29-4-97. As such, the Petitioner has handed over the 
charge to Regional Marketing Incharge on 29-4-97 and 
requested to relieve him on 30-4-97. But the Respondent 
has not relieved the Petitioner stating that there was 
discrepancy in stock position and shortage of stock was 
amounting to Rs. 86, 350/- and hence asked the Petitioner 
to submit his explanation. Even though the Petitioner has 
submitted his explanation, the Respondent has not relieved 
him and also not paid the terminal benefits. After a long 
number of correspondence, the Respondent has settled 
the Petitioners’ gratuity alone and has not paid the leave 
salary for 240 days. The Petitioner’s last drawn salary was 
Rs. 5,853/- including D A. and the Respondent has to pay 
eight months arrears w hich comes to Rs. 46,824/-. Since 
the said amount had not been paid from 29-4-97, the 
Petitioner claims interest @ 18%. Hence, he prays an award 
may be passed in his favour. 

4. As I have already stated the Respondent has not 
appeared before this Court nor filed any Counter Statement, 
even after the receipt of notice, therefore, the Respondent 
is called absent and set ex-parte. 

5. Under these circumstances, the points for my 
consideration are — 

(i) “Whether the action of the Respondent/ 
Management in withholding the payment of 
leave salary and other terminal benefits is legal 
and justified ?’’ 

(ii) “To what relief, the Petitioner is entitled 7” 
Point No. 1:— 

6 . In this case, the Petitioner has filed Claim 
Statement alleging that though he w as relieved on 294-97, 
the Respondent/Management has not paid his eight 
months leave salary. He further alleged that Respondent 
has paid gratuity but not the leave salary. It is his further 
contention that his last pay drawn was Rs. 5853/- including 


D.A. and he is entitled for eight months salary as leave 
salary. As I have already stated that the Respondent/ 
Management has not appeared before this Court even after 
notice, therefore, I find the allegations of the Petitioner are 
true and he is entitled to the claim made in the Claim 
Statement. Though the Petitioner claimed 18% interest from 
the date of relieving i.e. 29-4-97, he has not mentioned how 
he is entitled to 18% interest. Therefore, I find only 12% 
interest is justifiable in the facts and circumstances shown 
before this Tribunal. Ordered accordingly. 

Point No. 2: 

The next point to be decided in this case is to what 
relief the Petitioner is entitled ? 

7. In view of my foregoing findings that the 
Petitioner is entitled to eight months salary as leave salary 
and since the Petitioner has alleged that he was getting 
Rs. 5,853/- per month at the time of his relieving, I find the 
Petitioner is entitled to Rs. 46,824/- with interest @ 12% 
from 29-4-97, but without any costs. 

8 . Thus, the reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 21st November, 2005.) 

K. JAYARAMAN, Presiding Officer 

Witnesses Examined: 

On either side None 

Documents Marked; 

On either side : Nil 

4 t 18 2006 
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New Delhi, the 18th January'. 2006 
S.O. 620. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award Ref. No. 122/ 
2004 of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, New Delhi as shown in the Annexure, 
in the Industrial Dispute between the management of 
Ministry of External Affairs, and their workmen, which 
was received by the Central Government on 18-01-2006. 

[No. L42012/166/2003-IR(C-II)] 
N.P. KESAVAN, Desk Officer 
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ANNEXUKE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRTOUNAIXTJM-LABOIJR COURT-IL 
NEW DELHI 

PRESIDING OFFICER : RN. RAI L D. NO. 122/2004 

IN THE MATTER OF:— 

The President, 

Bhartiya General Mazdoor Congress (Regd), 

Plot No. 1, AramBagh, 

Near Udasin Mandir, Paharganj, 

New Delhi. 

Versus 

The Director (Establishment), 

Ministry of External Affairs, 

South Block, 

New Delhi-110001. 

Shri AkhilaNaik, 

S/o. Biswanath Naik, 

At: Deulbera, P.O: Colliery, 

Angul. 

AWARD 

The Ministry of Labour by its letter No. L-42012/166/ 
2003IR (CM-II) Central Government dt. 09-07-2004 has 
referred the following point for adjudication. 

The point runs as hereunder:— 

“Whether the contract awarded by Ministry of 
External Affairs to the contractor, M/s. Alert Decor 
is a shamcontract ? If so, S/Shri Satish Kumar and 
Ors., contract workmen (list enclosed) are entitled 
for regularization in theestablishment of Ministry of 
External Affairs and to what other relief they are 
entitled.” 

It transpires from persual of the order sheet that notice 
to the workman was sent but he was not present on 
10-11-2005. The workman applicant has not even filed claim 
statement. The workman applicant did not turn up despite 
notice. Management was also not present. The workman 
applicant has not filed claim statement despite service of 
notice. 

No dispute award is given. 

Date: 12-01-2006. 

R N. RAI, Presiding Officer 
20 2006 
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New Delhi, the 20th January. 2006 

S.O. 621. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (CGIT-8/2002 
of the Central Government Industrial T ribunal-cum-Labour 
Court, Jaipur as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the 
management of Bank of Rajasthan Limited and their 
workman, which was received by the Central Government 
on 20-1-06. 

(No. L-12012/64/2002-IR(B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRTOUNAL-CUM-LABOUR COURT, JAIPUR 

Case No. CGIT-8/2002. 

Reference No. L-12012/64/2002 ER(B-I) 

Sh. Satish Kumar, 

C/o President, 

All Bank Safai Karamchari Sangh, Raj. 

50/238, Rajat Path, Mansarovar, 

Jaipur-302001. * .Applicant 

Versus 

1. The Branch Manager, 

The Bank of Rajasthan Ltd., 

Pareek College Road, 

Jaipur-302001, 

2. TheDy. General Manager (PAD), 

Central Office, 

The Bank of Rajasthan Ltd., 

Chomu House Circle, 

Sardar Patel Mar, 

Jaipur-302001. .Non-applicants 

Present: 

Presiding Officer: Sh. R. C. Sharma, 

For the applicant: Sh. R. C. Jain 

For the non applicant: Sh. Alok 

Date of Award: 30-11-2005 

AWARD 

1. The Central Government in exercise of the pow er 
conferred under clause ‘D’ of sub-Section 1, & 2(A) to 
Section 10 of the Industrial Disputes Act, 1947 (hereinafter 
referred to as the ‘Act’) has referred this industrial dispute 
for adjudication to this Tribunal which runs as under:— 


253 GI/06—29 
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2. The workman has pleaded in his claim statement 
that he joined the services of the bank as class 4 on daily 
wages w.e.f. 6-4-99 at its SG Pareek College Road, Jaipur 
Branch, who continuously worked till 18-5-2001 and his 
services were discontinued w.e.f. 19-5-2001 by the Branch 
Manager in violation of Section 25-F of the Act. He has 
further stated that the payment of wages was made to him 
during this period through the pay orders/bankers cheque 
and about 20 pay orders were issued to him towards 
remuneration of the work performed by him in the said 
branch. While detailing the number of pay orders, the 
workman has stated that he had completed 286 days in 
total during this period but his service was terminated w.e.f. 
19th May, 2001 without following the legal requirements 
contained under Section 25-F of the Act and Rule 77 of 
the ID Rules, 1957. He has urged that he be reinstated in 
the service with full backwages and with all others 
consequential benefits. 

3. Resisting the claim, the non-applicants in their 
written-counter have averred that the workman was not 
regularly selected to the post of 4th Class, but he was 
engaged on requirement of work as a casual worker, who 
worked for a specified period and on the expiry of this 
period, his service automatically came to an end. They 
have pointed out that he had only worked from 11-12-99 to 
9-3-2001 and he was never engaged after 9-3-2001. Payment 
of wages towards the work performed by him were paid to 
him for 138 working days. The non-applicants have 
disputed any kind of contravention on their part as alleged 
by the workman. 

4. In the rejoinder, the workman has reiterated the 
facts as stated in the statement of claim. 

5. In the evidence, the workman has examined 
himself as WW-1 and on behalf of the non-applicants the 
counter-affidavit of MW-1 Jaweri Lai, Sr. Manager was 
placed on the record. Both these witnesses were cross- 
examined by the respective opposite representative. The 
management has placed on record the relevant documents 
pursuant to the direction given by the Court on the urge 
made by the workman. 

6. I have heard both the parties and have scanned 
the record. 

7. Now, the following questions emerge for 
determination: 

(I) Whether the workman had completed 240 days 
in a calendar year during the period from 6-7-99 
to 18-5-2001 and whose service was terminated 
in contravention of Section 25-F of the Act ? 

(II) Whether at the time of terminating the workman’s 
service, the junior employees to him were 
retained by the bank ? 


Point No. I 

8. The Id. representative for the workman contends 
that the workman had continuously worked during the 
whole period from 6-7-99 to 18-5-2001. His next submission 
is that the workman in his affidavit has stated that he was 
paid in the names of other persons also and the bank has 
issued the banker’s cheques mentioning the name of Kan 
Singh, who is an employee at the Pareek School and no 
question arises of his working as a daily wager in the branch, 
who had also signed on the other vouchers and that some 
bankers cheques were issued in the name of Hanuman 
Prasad, but the payment of wages was made to the 
workman. His submission is that these facts are clear from 
the cross-examination of the management w itness and in 
reality the payment of wages was made to the workman. 
The next submission of the id. representative on this point 
is that workman’s evidence has stood unrebutted and 
while indicating towards the documents Ex. M-19, the 
bankers cheques and the application Ex. W-20, the Id. 
representative further contends that Hanuman Prasad is 
an employee of the bank then why the payment of wages 
was made to him, if the w ork was done by some other 
worker. He has also challenged that Ex. M-19 does not say 
that the labourers were brought by Hanuman Prasad in the 
bank premises. Similarly, his contention is that vide bankers 
cheque Ex. M-24 the workman had filled the water in the 
coolers and the payment was made to him but the cheque 
issued in favour of Hanuman Prasad. He has also assailed 
the genuineness of Ex. M-24 by arguing that it does not 
carry the signature of Hanuman Prasad and the handwriting 
on Ex. M-24 and M-25 are different. According to his 
submission, vide bankers cheque Ex. M-24 the last payment 
of wages was made to the workman on 5-5-2001 and his 
service was terminated from 19-5-2001. The Id. 
representative has asserted that Ex. M-24 and M-25 are 
forged because Hanuman Prasad had not actually worked. 

9. Then the Id. representative for the workman has 
also contended that the management witness has stated 
that the labourers used to come to bank from Chaukhati 
but on the another spot he has stated that Hanuman Prasad 
and Kan Singh brought them. He has also contended that 
according to his testimony the payment was made to the 
worker who did the work, then why the payment was made 
to Hanuman Prasad and Kan Singh. Therefore, the Id. 
representative contends that his testimony is contradictors'. 
He has also assailed the evidence of management witness 
on the count that he has admitted that M-24 does not carry 
his signature or the cashier or Hanuman Prasad who could 
not be produced to prove this background. It has also 
been contended on behalf of the workman that the non¬ 
applicants have stated in their written statement that the 
minimum wages was not Rs. 60/- or 70/- and, therefore, the 
bank has not come with clean hands. He has contended 
that the non-applicants have not shown that the payment 
of wages was made for how many days and there must 
have been some record with the bank to ascertain the 
number of working days for which the workman was paid. 
Therefore, the Id. representative contends that the bank 
has withheld the material documents with the intention 
that the number of days cannot be counted. Lastly, he has 
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contended that the workman has completed 240 days in 
the preceding calendar year from 19-5-2000 to 18-5-2001 
and even in the year 2000, he has completed 240 days and 
the workman’s evidence is uncontroverted which could be 
accepted. 

10. Per contra, the Id. representative for the bank 
contends that all the documents which were summoned by 
the Court were filed by the bank accept one bankers cheque 
dated 19-11-99 worth Rs. 500/- bearing number 268738 and all 
the pleadings of the workman are outside the claim and the 
evidence led by him is also outside the purview of the 
pleadings. In the claim statement, the workman has mentioned 
20 pay orders, out of them 19 have been filed by the 
management and there is no plea in the claim statement that 
the payment of wages was made to him under the names of 
other persons, which is an afterthought pleading and has 
been developed later on The Id. representative then comends 
that on the basis of 19 pay orders the total amount of 
Rs. 8250/-was paid to the workman and the first payment was 
made to him on 10-12-99 vide Ex. M-1. At that time, Rs. 60/- 
was the minimum prevalent wages and if this amount is divided 
by 60, then the total number of working days are calculated as 
138 days in total during the period of two years. 

11. The Id. representative then controverting the 
payment of wages to the workman under the fictitious 
names contends that Hanuman Prasad was a permanent 
employee of the branch who could not be produced 
because be has expired. His submission is that on the 
alleged vouchers no name of workman is mentioned and 
the pay order Ex. M-19 by which a sum of Rs. 600/- was 
paid to Hanuman Prasad as wages is supported by the 
application Ex. M-20. According to his submission, 
Hanuman Prasad was a daftary and normally the cleaning 
of record room was looked after by the daftary and to keep 
the record in good condition he was directed by the 
management to bring the workers. Then the Id. 
representative has also contended that Ex. M-24 and the 
application Ex. M-25 specifically state that the work was 
got done by Hanuman Prasad and no name of workman is 
mentioned thereon. He has further contended that the 
workman has admitted in his cross-examination that he has 
received all the payments of wages from the bank and has 
admitted that he was the only person who was working in 
the bank on daily wages, who had been paid the wages for 
the work done by him. 

12. In the rejoinder, the Id. representative for the 
workman contends that no strict rules of pleadings are 
applicable to the industrial disputes, that the wages worth 
Rs 60/- were paid to the workman per day is not supported 
by Ex, M-l which carries the amount of Rs. 400/- and Ex. 
M-20 which is of Rs. 250/- as both these amount cannot be 
divided by Rs. 60/-. He has then raised an objection that if 
the payment was made through the bankers cheque then 
there was no necessity for obtaining the application from 
Hanuman Prasad and his signature has not been verified 
by any other office of the bank than the management 
witness. He has also raised an objection that it is not 
possible that Kan Singh, a chowkidar in the Pareek School 
would also work in the bank. 


13. I have bestowed my thoughtfull consideration 
to the rival contentions and have carefully gone through 
the judicial pronouncements referred to before me. 

14. Now, the first question which requires 
determination is whether the workman had completed 240 
days of actual service during the calendar years preceding 
to his termination The workman’s case is that he had 
completed 240 days of actual work in each calendar year 
albeit he has not pointed out as to how many days he has 
completed Besides, it is also the workman’s case that he 
was forced to receive the payment of wages under the 
fictitious names, whereas the work was performed and the 
payment of wages was made to him. On the other hand, the 
plea set forth on behalf of the bank is that the workman had 
put in only 138 days of service on the basis of the bankers 
cheques Ex. M-1 to M-18 and dated 19-11-99 issued in his 
name and produced by the bank before the Court and that 
the contention of the workman that he had also worked 
under the fictitious names is an afterthought. 

15. Thus, the claimant has claimed the completion 
of 240 days of service in a calendar year on two counts, 
firstly that the wages were paid to him though few of the 
bankers cheques under his own name, whereas on various 
occasions it was paid to him under the fictitious names of 
other persons for the work discharged by him. The factual 
background in this context sans unnecessary details is 
that the workman in his claim statement has only confined 
to the bankers cheque through which the payment was 
made to him under his own name. He has not produced any 
documentary evidence in support of the submission, 
whereas the non-applicants in support of their written- 
counter brought on record about 18 bankers cheque. On 
8-10-2003, this Court on workman’s application dated 
10-6-2003 directed the non-applicant bank to produce the 
vouchers/bankers cheques of the period in question 
through which the payment of wages was made to the 
workman or the petty cash books/cashier payment scrolls 
of the relevant period, the bankers cheque thereof were 
not available with it. However, the workman’s request to 
summon the vouchers through which the payment of wages 
was made to other persons was not accepted in the absence 
of disclosure of the specific plea as to under whose names 
the payment of wages was made to him. Pursuant to this 
order, the bankers cheques issues by the bank in favour of 
the workman were placed by it on the record along with the 
affidavit of Ram Prasad Bhutra dated 17-5-2004. Thereafter, 
the bank was directed to place the relevant record i.e. the 
cashier payment scroll/cash book of the relevant period 
for workman’s inspection on his request and in furtherance 
of the aforesaid direction, the aforestated relevant record 
was produced by the bank before the Court on 25-6-2004 
for inspection by the Id. representative for the workman 
and it was inspected on the same date. Subsequent to it, 
on the next date when the case was fixed for recording the 
workman’s evidence, his affidavit was filed wherein at para 
7 he narrated the names of certain persons under whose 
names the bankers cheques were issued for the work 
allegedly performed by him and the wages were also 
received by him and these bankers cheques were detailed 
at para 9 of the affidavit, which are 21 in total, On 3-9-2004, 
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the affidavit of MW-1 Jaweri Lai was placed before the 
Court during the stage of rebuttal evidence and the case 
was adjourned for further proceedings. Meanwhile, on 
29-9-2004 the w orkman moved an application for providing 
him all the copies of the documents which was disposed of 
vide order dated 25-11 -2004 of this Court directing the bank 
to file the remaining 10 bankers cheques out of 21 exhibited 
at para 9 of workman 's affidavit and to file the affidavit for 
the bankers cheques which were not available with it. On 
18-2-2005, the remaining bankers cheques, except the 
bankers cheque bearing number 268738 dated 19-11-99 
worth Rs. 500- were filed with an affidavit of Arvind Khanna 
that the only said bankers cheque is not traceable with the 
bank. 

16. Now, I proceed to examine whether on the 
strength of the bankers cheques Ex. M-l to M-I8, the 
workman has put in 240 days of actual work during any of 
the calendar years. Counting backward from the date of 
termination, the preceding calendar year is found to be 
from 19-5-2000 to 18-5-2001 and thereafter the another 
calendar year commences from 19-5-99 to 18-5-2000. Ex. 
M-1 to M-18 pertai n to the period commencing from 10-12- 
99 to 9-3-2001 and the w orkman has admitted in his cross- 
examination that they bear his signatures respectively The 
non-applicants in their written-counter have categorically 
stated that through 19 pay orders the total sum of wages 
worth Rs. 8250/- for a period of 16 months was paid to the 
workman for the work carried out by him and that he was 
engaged on exigencies of work. They have further clarified 
at the same para that the amount of wages was paid to him 
at the rale of minimum wages prevalent at that time, which 
has been disclosed as Rs. 60/- by the Id. representative for 
the bank during the course of the argument and when the 
working days are worked out in this manner then their 
number comes to 138 days only. Calculating the amount 
contained in Ex. M-l to M-18, it comes to Rs. 7720/- and on 
adding the amount of Rs. 500 contained in the bankers cheque 
dated 19-11-99. w hich could not be filed on the record and 
even though it is not covered during this preceding year, the 
total sum is calculated as Rs. 8220. which when divided by 
60, the number of working days are found to be 137 days 
only, which are undisputedly less than 240 days. As such, 
on the basis of the bankers cheque Ex.M-1 to M-l 8, along 
with the bankers cheque dated 19-11-99, the workman has 
not put in 210 days’ in any of the calendar years. 

17. The Id. representative for the workman has 
contended that since bankers cheque dated 19-11-99 has 
not been placed on the record by the bank despite the 
direction to it, the non-applicants have knowingly withheld 
it as it shows that even in October, 1999 the workman was 
under their employment and, therefore, the adverse 
inference should be drawn against the bank. But the 
particulars of this bankers cheque have been disclosed by 
the non-applicants which are similar to the description 
exhibited by the w orkman himself in his affidavit at para 9 
and even after taking into account the number of days 
performed by the workman for the wages he received 
through it, the 240 days in a calendar year are not completed 
as discussed supra. His further ground of attack is that the 
affidavit of Ram Prakash Bhutra dated 17-5-2004 is 
unattested, which was knowingly not got attested just to 


escape the accountability for not producing the all bankers 
cheques. But this submission can hardly be stated to have 
any merit in view of the subsequent affidavit filed by Amod 
Khanna dated 18-2-2005 which states that only banker’s 
cheque dated 19-11 -99 could not traced out. Moreover, all 
the relevant record was placed by the bank before the 
workman which was got inspected by him through his 
representative. As such, the submission made on behalf of 
the workman is devoid of merit and cannot be sustained. 
On this point, the submission advanced by the Id. 
representative for the bank is strengthened by the decision 
reported in (2004) 8 SCC 161, The Id. representative does 
not find any support form the decisions 2004 WLC (UC) 
380; AIR 1968 SC 1413 and 2005 (4) RDD Raj. 1015 as their 
facts are not applicable to the case at hand. 

18. Now, 1 am faced with the pertinent question as 
to whether the workman during the period in question was 
forced to assume the fictitious names for receiving the 
payment of wages for the work performed by him. 

19. The workman in his affidavit has stated that he 
had continuously worked from 6-7-99 to 19-5-2001 as a 
sub-staff and gardener and during this period he was paid 
the wages under the fictitious names of Ram Narayan, Kan 
Singh, Ram Dayal, Mohan Singh and Jawan Singh, the 
names which he knows. He has futher stated that Kan 
Singh and Swaroop Govind are the employees in the Pareek 
School and on most of the bankers cheques Kan Singh 
had signed under the fictitious names. Besides, he was 
also paid the wages under the fictitious name of Hanuman 
Prasad, who is working in the same branch. In his cross- 
examination, he has admitted that he has received all the 
payments of wages, that Ex. M-l 9 to M-22 do not carry his 
signature and the payments through these instruments 
were made to him. He has denied that Ram Naravan etc. 
had worked for the bank. 

20. For convenience sake, these documents are 
precisely narrated here. Ex. M-l9 to Ex. M-25 pertain to 
Hanuman Prasad, who was a daftary in the bank and 
according to the testimony of MW_l Jaweri Lai he has 
expired Ex. M-19 is a bankers cheque worth Rs. 600/- issued 
in favour of Hanuman Prasad for paying the back-wages 
to safaiwala and for arranging stationer)'. It is accompanied 
with the application Ex. M-20 dated 14-8-2000 presented 
by Hanuman Prasad to the manager stating that he had 
arranged the labourers on 12.8 and 13.8 for arranging the 
stationery and the old record and has prayed to pay him 
Rs. 600/- for disbursing them Ex. M-21 data! 13-10-2000 is 
bankers cheque worth Rs. 750 in favour of Hanuman Prasad 
for the payment of stitching charges, w hich is supported 
by the bill Ex. M-22 dated 12-10-2000 issued by Lawani and 
Tailors towards the stitching charges Rs. 750/-. Banker’s 
cheque Ex. M-23 dated 164-2001 worth Rs. 1200/- had also 
been issued in fav our of Hanuman Prasad for the payment 
of miscellaneous-expenses for photocopying, etc. which is 
accompanied with the bill Ex. M-24 issued by M/s. Ashoka 
Ex M-24 dated 5-5-2001 is the bankers cheque worth 
Rs. 660/- issued in favour of Hanuman Prasad for 
miscellaneous expendiure for filling the water in the coolers 
and is supported by Ex; M-25, the application dated 5-5- 
2001 submitted by Hanuman Prasad before the Bank 
Manager praying for payment of Rs. 660/-. Except bankers 
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cheque Hx. M-24 dated 5-5-2001, all these documents are 
signed by Hanuman Prasad, 

21. Another set of instruments is Hx. M-26 to M-32. 
Ex. M-26 dated 7-12-99, M-27 dated 24-12-99, M-28 dated 
4-1-2000, M-29 dated 3-2-2000, M-30 dated 2-3-2000, M-31 
dated 6-6-2000 and M-32 dated 13-1-2001 are the bankers 
cheques through which the payment of wages for carrying 
out the work of cleaning and gardening was paid to Mohan 
Singh which are signed by him on their back respectively. 
Vide M-3 3 dated26-7-99Rs. 600/- were paid to Ram Naravan, 
vide M-34 dated 14-8-99 the payment was made to Raj 
Kumar, through M-35 dated23-10-99 the payment was made 
to Sh. Ram Dev., through M-36 dated 30-3-2000 the payment 
was made to Kan Singh, through M-37 dated 4-7-2000 
the payment was made to Jaiwai Singh, vide M-38 dated 
10-4-2000 the payment was made to Mohan Singh,, through 
M-39 dated 26-4-2000 the payment was made to Mohan Lai 
and vide M-40 dated 25-10-2000 and M-41 dated 21-4-2001 
the payment was made to Kan Singh. These are all signed 
by these persons respectively, 

22. MW-1 Jaweri Lai is the relevant witness on this 
point who has stated in his affidavit that he was posted as 
Sr. Manager at the relevant time from 4-5-96 to 30-4-2001 
and that the workman was employed on contractual basis 
for carrying out the works of cleaning and arranging the 
record. He has proved Ex. M-I9 to M-24 by stating that 
they bear his signatures respectively and has clarified that 
the payment of wages was made to Hanuman Prasad 
Agrawal through Ex. M-19 for aranging the labourers for 
cleaning the record and arranging the stationery. He has 
categorically stated that this payment was not made to the 
workman. In his cross-examination, he has pointed out that 
the payment was made to the labourer himself from whom 
the work was taken and if four persons carried out the 
entrusted work then the payment of wages was made to 
their group incharge. He has further clarified that since 
Hanuman Prasad had brought these four persons the 
payment was issued in his name and has categorically 
denied the suggestion that the work was carried out by the 
workman and who was paid for the same. He has admitted 
that Ex. M-24 dated 5-5-2001 pertains to the branch, which 
does not bear his signature, but the payment thereof was 
made by the cashier and has proved the signature of Smt. 
Kokila, Manager between A to B. He has only pleaded 
ignorance about the signature of the bank authority 
between A to B on Ex, M-25 and has stated that Hanuman 
Prasad has expired and Smt. Kokila has retired. He has 
further pointed out in his cross-examination that Ex. M-26 
to M-32 bear the signatures of Mohan Singh, who was 
labourer and the persons named in Ex. M-33 to M-41 are 
not known to him, but they used to come as labourers 
whom he can identify by their faces. He has also stated in 
his cross-examination that Kan Singh is a chowkidar in the 
Pareek Sr. Secondary School, who though never worked in 
the bank but he arranged the labourers for the bank and 
the payment was made to him. He has also denied that the 
signatures on the back of M-26 to M-41 were put by Kan 
Singh and has further stated that there is a lot of difference 
amongst these signatures. He has categorically denied that 
Ex. M-25 is a forged document. 


23. Pondering over the assertion made on behalf of 
the workman that Ex. M-24, banker’s cheque dated 
5-5-2001 is a forged document as it has not been signed by 
Hanuman Prasad, it is to be observed that merely because 
the signature of Hanuman Prasad for acknowledging the 
amount is mission on it, its issuance cannot be doubted as 
it has been duly signed by the Branch Manager Smt. Kokila 
whose signature has been identified by MW-1 Jaweri Lai. 
It is further fortified by the application Ex. M-25 dated 
5-5-2001 addressed by Hanuman Prasad himself to the 
Branch Manager and it contains the paynient'order made 
by the bank authority on the same date. As such, the 
contention that Ex. M-24 banker’s cheque and application 
Ex. M-25 are forged cannot be accepted. 

24. Thus, thefacts emerging from the deposition ofMW- 
1 Javeri Lai are that Hanuman Prasad was a permanent daftarv 
in the same branch to whom the payment was made for the 
work carried out by him in pursuance of the official directions 
and the payments were made to him for disbursing them 
amongst the labourers. Kan Singh was a watchman in the Pareek 
School, stated to have been situated in the same premises, 
who used to arrange the labourers for carrying out the work 
of the bank. The management witness has emphatically 
stated that the other persons to whom the payment was 
made were the labourers whom he can identify by the 
faces though they are not personally known to him. 

25. It cannot be disputed that in banking industry 
looking to its work load, on exigencies of the work the 
additional labourers are to be hired and daftary. being in 
the capacity of a 4th class of the bank, can be required to 
arrange the extra labourers to accomplish the additional 
work. Further, the probability to ask Kan Singh, a chowkidar 
in the same premises, to arrange for the labourers cannot 
be ruled out and on a careful scrutiny of the testimony of 
this witness, 1 find that he has stood unshaken in his cross- 
examination and has satisfactorily explained the 
transactions made through these instruments. No fact has 
surfaced on the record to discard or even to doubt his 
testimony. Thus the management has rendered a plausible 
explanation of the payments made through these 
instruments to the persons other than the workman. 

26. It has been contended on behalf of the bank that 
the workman has not incorporated this plea in his claim 
statement. On the other hand, the Id. representative for the 
workman contends that strict rules of pleadings are not 
applicable to the industrial disputes and the Id. 
representative has placed his reliance upon 1964 (8) FLR 
SC 277. True it is, that the strict rules of evidence or 
pleadings are not applicable to the industrial disputes, but 
when the workman has based his claim on a material plea 
which he has belatedly raised, he is required to offer a 
satisfactory explanation thereof, especially under the 
present circumstances when the management has clarified 
that the payments through these instruments were paid to 
the persons other than the workman, who were entrusted 
the work on behalf of the bank. On this issue, on the 
aforestaled narration of facts there is a total absence of 
linking evidence that the payments of wages pertaining to 
these instruments were made to the workman under the 
fictitious names. In his claim statement the workman has 
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not embodied this plea that the payment of wages was 
made to him under fictitious names. On digging the facts, it 
is further revealed that in his application dated 10-6-2003 
the workman raised this plea for the first time that he was 
also paid the wages under the fictitious names without 
disclosing their names, but it was only after inspecting the 
relevant record of the bank that the workman has disclosed 
these names at para 7 of his affidavit. At para 7 of his 
affidavit, he has also stated that the payments of wages 
made to Kan Singh and Hanuman Prasad were in reality 
paid to him and that Hanuman Prasad is an employee of the 
bank and Kan Singh is an employee in the Pareek School. If 
it was so, then while he knew both these persons by name 
(hiring his said employment with the bank, then he could 
have easily mentioned their names in his claim statement 
or even in his application dated 10-6-2005. Why their names 
were not shown in the claim statement or in the application 
dated 10-6-2005, the Ld. representative for the workman 
has failed to reason and no explanation of the absence of 
such pertinent fact could be rendered on behalf of the 
workman. I, therefore, find considerable force in the 
submission canvassed by the Ld. representative for the 
bank when he contends that it is an afterthought plea of 
the workman. On all these counts and on the depiction of 
the factual position supra, it is manifestly clear that the 
workman has improved his statement subsequently on this 
point that he was forced to assume the fictitious names 
and has cooked up this plea, to which no credence can be 
attached. The Ld. representative for the workman has 
placed his reliance in support of his submission on 2000 (3) 
SLR Gujarat 187. In this case, there was a clear cut case of 
the workmen that they were asked by the controlling officer 
that a contingent workman could not be kept in employment 
for more than 180 days and, therefore, they were forced to 
assume the false names. They also specifically pointed out 
as to what false names they had assumed and their plea 
could not be shaken on behalf of the management. In this 
manner, the facts of the referred to case are wholly dissimilar 
with the present controversy and it is of no avail to the 
submission advanced on behalf of the workman. 

27. On the factum of completion of 240 days of actual 
service in a calendar year, the Ld. representative for the 
workman has referred to the following decision which are 
not applicable to the present controversy having 
distinguishable features: 2003 (99) FLR SC 331 and 2005 
Lab 1C SC 2279. 

28. To conclude, the workman has failed to satisfy 
that he had completed 240 days of continuous service during 
the calendar year preceding to his termination under the 
employment of the bank and all the submissions put forth 
on his behalf are devoid of substance and are repelled 
accordingly. As such, this point is answered against the 
workman and in favour of the non-applicants. 

Point No. II 

29. The Ld. representative for the workman contends 
that the management has not prepared the seniority list 
and has violated the provision under Section 25-G of the 
Act. On the other hand, the Ld. representative for the bank 
contends that the workman was employed as a daily wager 
for a specified time and he was paid for the period he was 
engaged and no seniority list was required to be prepared. 


30. In his claim statement, the workman has not 
named any junior person nor he has disclosed such names 
in his affidavit who were retained by the bank while 
terminating his service. Therefore, simply on account of 
not preparing the seniority list without establishing the fact 
that any junior person to him was retained by the bank, the 
workman Ms to discharge the onus on this point that the 
bank had acted in contravention of the provision contained 
under Section 25-G of the Act. The Ld. representative for the 
workman in support of his submission has referred to the 
decisions reported in 1991 (l)RLR 577,2004 111 LU SC 555 
and 1994 AIR SCW 694, but their facts do not resemble with 
the present controversy and are of no avail to the workman. 
As such, this point, too, is decided against the workman. 

RELIEF 

31. For the foregoing reasons, the workman is 
entitled to no relief and his claim deserves to be rejected. 

32. In consequence, the reference is answered in 
the negative against the workman and in favour of non¬ 
applicant bank and it is held that the termination order 
dated 19-5-2001 passed against the workman is legal and 
justified and the claim of the workman is rejected An award 
is passed in these terms accordingly. 

33. Let a copy of the award be sent to the Central 
Government for publication under Section 17( 1) of the Act 

R. C. SHARMA, Presiding Officer 

M 20 2006 

^TT.OT. 622.—1947 (1947 

^ 14) ^ «iro 17 % ti^^ 

srfimwsR 7i. II, M % Tqrc (tM toit 

218/1999) ycfcifoin 7K°bK 

20-1-2006 TTTITfan | 

[TT. qc1-12012/254/1999-3^aiR(^-l)] 
3T5TC -tw anfiwjft 
New Delhi, the 20th January, 2006 

S.O. 622.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the Award (ID 218/1999) of 
the Central Gov ernment Industrial Tribunal/Labour Court 
No. II, New Delhi now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of ANZ Grindlays Bank Limited and their 
workman, which was received by the Central Government 
on 20-1-2006. 

[No. L-12012/254/1999-IR (B-l )| 
AJAY KUMAR. Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT-II, NEW DELHI 

PRESIDING OFFICER: R.N. RAI l.D. No. 218/1999 

In the Matter of:— 

Shri Ashok Kumar, 

R/o C-3/26, Yamuna Vihar, Delhi-110053 
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Versus 

The Branch Manager, 

ANZ Grindlays Bank Limited, 

Karol Bagh Branch, 

New Delhi. 

AWARD 

The Ministry of Labour by its letter 
No. L-12012/2 54/99/IR (B-I) Central Government 
Dt. 29-10-1999 has referred the following point for 
adjudication. 

The point runs as hereunder:— 

“Whether the action of the management of the General 
Manager, ANZ Grindlays Bank and the Branch 
Manager, Karol Bagh Branch, Delhi in stopping Shri 
Ashok Kumar from duty w.e.f. 10-10-1998 is justified, 
legal and valid ? If not, to what relief the woikman is 
entitled to?” 

Both the parties were persuaded to settle the matter 
and negotiations took place and the matter was settled in 
Lck AdalaLOn 18-01-2004both the parties filed compromise 
entered into between them. The woikman was paid a Draft 
of Rs. 2,16,000/- (Rs. Two Lakhs Sixteen Thousand) in full 
and final settlement of the matter. The workman has also 
stated that his claim has been fully settled and nothing 
remains disputed. 

No dispute award is given. 

Dated : 19-01-2006 

RN. RAI, Presiding Officer 

4$ fa#, 30 'SHttft, 2006 

■3RT.3R. 623.—7R4iK ift ^Tlft 47 ftp 

*fTfrffTOT srtfaff 41, 4fal t ft l 4» foq i q 3TfftfWT, 1947 (1947 
4ST14) 4& 4RT 2 %T5P*S (*) % 34-73*5 ( 6 ) %34*Nf % 
srpR^ft w wm % «4 ftstm # artftijyHi hwi 45isn. 
2792, fafa 20-7-2005 5RT 41*41 7SFT4 3ftpT # fa 
farm 1947 (1947 45T14) 4ft 444 3FJ7I# ^ 

nftrfa 13 ft f, 4ft 344 % 3r4far=ff % faq 

fafa 5-8-2005 a 4RT 4ft % faq 6ifa 3H4# 

ftttT bftftlfl fa4T «1T; 

#7 Rt4>ll 4>) 714$ fa #4)fe<l ft 344 owciiqftt 

4 ft ff: rrt 4 ft #7 45mti4fft faq 43T4T «tm 3tftfa4 $; 
am: 374 , # t i>P i 4 > fam; srfaftm, 1947 (1947 451 

14) 4ft 4RT 2 % TST’S (3) % 34-731*5 (6) % "CRT 

447Mnfa!4f4>r yqpi 4 >i<I ntq>n 344 driPi 4ft344 

aRftjfattr % farfa 5 - 2-2006 ft 70 : 41774 ft 

451744 ^ 1 % fan wfa ft4i 457?ft$ 1 

[44. ft. ^77-11017/11/97-34$ 374(^^71)] 
ft.Rt ttftt, ft^sRT Rfa* 


New Delhi, the 30th January, 2006 

S.0.623.—Whereas the Central Government having 
been satisfied that the public interest so requires that in 
pursuance of the provisions of sub-clause (vi) of the clause 
(n) of sections of the Industrial Disputes Act, 1947 (14 of 
1947), declared by the Notification of the Government of 
India in the Ministry of Labour S O. No. 2792 dated 
20-7-2005 the service in the Copper Mining Industry which 
is covered by item i 3 of the First Schedule to the Industrial 
Disputes Act, 1947 (14 of 1947) to be a public utility service 
for the purpose of the said Act, for a period of six months 
from the 5th August, 2005. 

And whereas, the Central Government is of opinion 
that public interest requires the extension of the said period 
by a further period of six months. 

Now, therefore, in exercise of the powers conferred 
by the proviso to sub-clause (vi) of clause (n) of Section 2 
of the Industrial Disputes Act, 1947 the Central Government 
hereby declares the said industry to be public utility service 
for the purposes of the said Act, for a period of six months 
from the 5th February, 2006. 

[F.No. S-11017/11/97-IR (PL)] 
J.P. PATI, Jt. Secy. 

4$ fa#, 20 ^5R4ft, 2006 

^T.31T. 624.—77745R, l^SKI, 71*4 

ft# arfafam, 1948 (1948 4 >t 34 ) 4ft 4 rt 91 - 4 * % 744 
4f34 4171 88 BKT 443 Tlfapft 451 44hl 4 # ^ farfaffar 
x(n»OI*if % fatftm 4ft 344 3tftlfWT % y-41614 "ft 

733 4744 4577 ft $ 

(i) 41415f£41 fa., 1-1-1997 ft30-9-2006 

(ii) fftrft #4, q4s?nH (#. 477 . 44 . 5 ^ 1 . 

451 ft%5. feft.) 47T.3ft.34$, 1-1-1991 ft 

30 - 9-2005445 4ft 374^7 %fa4 ^3 4414 4 ft 4$ i 
2. 44f44^34ft#f fonfafem f,arafr 

(1) ^#44 7J3 4> l l<aiHI fa#’ 4>ft4lft faftfal f, 44> 
tfa31 T#TT, fa# ^3 ttim 

yqniH fas# 

(2) Mt, 4>44 k 1 343 Slfttfam%3Ttth 

fafat % ffa; ^ 

?RT ift ^3 % irjTt "ft ^ 

ifar 3rfa#f % 3traR ir 

(3) ^3mm 3Rtfa%faj#faq 

*V* s N. .Of , __ V \ 

TIT q m 

(4 ) o«ki 4)K<al4 451 n4fa4i, 3R SRTRT 4>T 4T43 TWR45 

3^ 441131^47"343 3lf4fH4H 4T, (fa^ 

T# T^fa HtMKf M 344 3T4fV ,r 45FT 441 %) 
fanfatf ^ 4T34 ft #7 ftftt Rfat ftttl # 

4vft4lft TF4 ftfa (RI4R4) fftfam, 1950 % 3Ttfa 
3ft 344 3T4f4 4?t 4143 ftfft #; 




1406 


THE GAZETTE OF INDIA; FEBRUARY 11,2006/MAGHA 22,1927 


[Part II— Sec. 3(ii)] 


(5) fwt ^ 3^ SlfrrfWT ^5) tJTTT4S ^3TORI (l) 
fi^Kl ftfcqi f3TfaH35"sn Pi a iH ^RT^T 

(0 vm 44 3^r 3wa (i) % sroH, 3 ?w 

34$ fa «uqq ^fe>41 faqivi ^ 

(iii) aifafqfr^r ^ % yqfa-ifa fa? q>4qfa 

w 4fal (^TOR^) Mwf, 1950 5RT 

wst^fam <fawt ^hc «rfH^ 3 ^rt srafa % 

(iii) ^ % y4)^Hl4 fa? 

ftpqfaF*? set fati TTtr 33 %w4f farcfa? 
9n4Wq StfaTJyRT % 3T#T ^3 ^JfT T#) 
i?, 4 3^hc q-Kj, ^q 4 mi*) ^?T ?>q>qK 

^3TT t *TT 

(iv) ^ arfafaft^d % y4fa*ii*f fa?3R srofa 

4? <^CH W ^ERtStfa % TRfa 4 3TMWT 

%3 T R*T h*-[ti 4 i)4 fq>*^H -anq^tf ^>1 3 i^hkm*i 
faRT T RT «TT, *TT "#1, 

^t 4 cfit4 % fanj ttvi^KI ^TTT: 

(*D TJ^H qt 3TTTTR faqWh fr 3T^ fa? ^ 34 

^m^k! ^ fafa an^qq faffaq? qt3F*T MqqiO 3fl«l?q4> 

'HH5JC1T t; 

(15) ^4 3?*tR 3TTCRT fa%3RT % STfaqfamH fa^ft 
^TRSfa, WM, chiqfd^ 3RT T rfRR 4 fa?4t 4) 
3faftT TFR T TT TP^I ^TTT Stk 3H% q'mf) 4 3T^?HT 
qi<.*11 fa? q? oqfaq41 % Piq)'JIM -44 Tfsnjfr % 4 

44fa<T 44 4^, ^qT 4k 3FR ^RTT^T, 44 fa4$R? 
^ str q<;tn4 % qmst 3Rp ^ aft* 33*4 -qrfan 3 r4 
4 ^ 44) 4 f44 4 3NqSR<*> TFT^fa f , *H 

(^T) 3RRqt3ii*-i~i f*iqfaq> °f)1, 3Tf43??li'qT 4qq> ^4 qt 44 
fa*?! °qfqq^ ^rt ^4 q)i«g!*), TSTP73I, ^iqi^q 3 tr 
T rfwt 4 w ^ fsraft tq^Ki f^ra% ^ 4 

gPw^Ki wt t «h4^i(l t, ^ 

(■r) ^4 Miiuai^, wqqi, 4iiqid4 ^ T rfRR 4 't# "qq 
%4) rm, 

4i<*l! 'qi '3«&< u l ^3T I 

[R. TTR'38014/14/2004-^R-I] 

%. 4t. #f, f4^l°h 


HIHe) 4 ■^5 TMt 4) f^RT «fRf 7 FTT 

% q4)T=h % arr^ff ^ 4 wp) 

wq «m qqi i3«nfq, 

^F)T% 4 %4) ^ 4t f?iff "mt wfa^d 3#f "q^ i 


New Delhi, the 20thi r ebruary, 2006 

S.O. 624.—In exercise of the power conferred by 
Section 88 read with Section 91-Aof the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby expempts from the operation of the said Act the 
regular employees of the following establishments:— 

(i) Tyrfe Corporation of India Ltd., exempted for the 
period from 01-01-1997 to 30-09-2006. 

(ii) Geodic & Research Branch, Workshop (Mech. 
Div. of C.S.M.W.), S.O.L, Dehradun exempted 
for the period from 01-10-1991 to 30-09-2006. 

2 The above exemption is subject to the following 
conditions namely:— 

(1) The aforesaid establishment wherein the 
employers are employed shall maintain a register 
showing the name and designations of the 
exempted employees’. 

0) Notwithstanding this exemption, the employees 
shall continue to receive such benefits under the 
said Act to which they might have become 
entitled to on the basis of the contirbutions paid 
prior to the date from which exemption granted 
by this notification operates; 

(3) The contributions for the exempted period, if 
already paid, shall not be refundable; 

(4) The employer of the said factory/establishment 
shall submit in respect of the period during which 
that factory was subject to the operation of the 
said Act (hereinafter referred as the said period), 
such returns in such forms and containing such 
particulars as were due from it in respect of the 
said period under the Employees’ State Insurance 
(General) Regulations, 1950; 

(5) Any inspector appointed by the Corporation 
under Sub-section (1) of Section 45 of the said 
ESI Act or other official of the Corporation 
authorized in this behalf, shall, for the prupose 
of:— 

(i) Verifying the particulars contained in any 
return submitted under Sub-section (1) of 
Section 44 for the said period; or 

(ii) Ascertaining whether registers and records 
were maintained as required by the 
Employees’ State Insurance (General) 
Regulations, 1950 for the said period; or • 

(iii) Ascertaining whether the employees 
continue to be entitled to benefits provided 
by the employer in cash and kind being 
benefits in consideration of which 
exemption is being granted under this 
notification; or 
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(iv) Ascertaining whether any of the provisions 
of the Act had been complied with (hiring 
the period when such provisions were in 
force in relation to the said factory to 
empowered to: 

(a) require the principal or immediate employer 
to furnish to him such information as he 
may consider necessary; or 

(b) enter any factory, establishment, office or 
other premises occupied by such principal 
or immediate employer at any reasonable time 
and require any person found in charge 
thereof to produce to suchinspector or other 
official and allow him to examine accounts, 
books and other documents relating to the 
employment of personal and payment of 
wages or to furnish to him such information 
as he may consider necessary; or 

(c) examine the principal or immediate employer, 
his agent or servant, or any person found in 
such factory, establishment, office or other 
premises or any person whom the said 
inspector or other official has reasonable 
cause to believe to have been an employee, 
or 

(d) make copies of or take extracts from any 
register, account book or other document 
maintained in such factory, establishment, 
office or other premises. 

[No. S-38014/14/2004-SS-I] 
K. C. JAIN, Director 
Explanatory Memorandum 
It has become necessary to give retrospective effect 
to the exemption in this case as processing of the 
applications for exemption took time. However, it is certified 
that the grant of exemption with retrospective effect will 
not affect the interest of any body adversely. 

M ftcrrl, 1 2006 . 

625.— qAlKl *Ah I grfqfcqrt, 1948 (1948 

^5134)’ 1 (3) gRT TRW 

^ T^rggRT, oi ■rM, 2006 gRhsr 

t, %3T«qro-4 (44' 

rt45 3T«tR-S3f^6 

[«JTO-76^W1RT(1)a^«tRr-77, 78, 79 3*1*81 %fltrtPT 
gf 3FJ7T ^IT 3TRTSr^?T TT”! % 

VfnMm -spjrnFR 

H U -5W % 

3TT^ mm UFT " 4 

[7T. T^-38013/04/2006-T^l?rt-I] 


New Delhi, the 1st February, 2006 

S.O. 625.—In exercise of the powers conferred by 
Sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1 st March, 2006 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 
V and VI [except Sub-section (1) of Section 76 and Sections 
77, 78 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Andhra Pradesh namely:— 

“Areas falling within the limits of Revenue Villages 
of DIGWAL, KAVELLI and VENKATAPUR in Kohir 
Mandal of Medak District in Andhra Pradesh. ” 

[No. S-38013/04/2006-SS-I] 
K.C. JAIN, Director 
^ RwtV 1 'WiO, 2006 

626.—tW 4lHI 1948 (1948 

*»t 34) i ^ ( 3 ) gra itcrt TPTft 

«<<*>!<, TTngjSRT, 01 rtM, 2006 

%, "3^3 sdrtfwr%3T«ziFT-4 (44 

rt45 3p5qrq-5 3^6 

[ SRT-76 ^3TORT (1) 3*ft ^RT-77, 78, 79 3*ft 81 % fwt 

% FiHfa fia <1 

gf*t. 



TRrtrt TTPT 


fticii 

1. 


22 

hhIma 

2. 


25 


3. 

'631*15 

31 


4. 


32 

hhIma 


[7T. TT^r-38013/05/2006'^ T^Ft-I] 


%. 7ft. ^T, 

New Delhi, the 1st February, 2006 

S.O. 626.— In exercise of the powers conferred by 
Sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st March, 2006 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 
V and VI [except Sub-section (1) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Haryana namely:— 


SI. No. 

Revenue Village 

Had Bast No. 

Distcict 

1. 

Bholi 

12 

Panipat 

2 

Dadlana 

25 

Panipat 

3. 

Ganjbarh 

31 

Panipat 

4. 

Ali-Asgarpur 

32 

Panipat 


[No. S-38013/05/2006-SS-I1 
K. C. JAIN, Director 
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M ferft, 11#, 2006 

mm 627 .— W ftbti zjfvfcm, 1948 (1948 
Mil 34 ) ^ft *11711 #1"39*1171 ( 3) 1371 3 ^tT TPTpT 

mft titmstt, nff^pw, oi mft, 2006 ^^nmtisr 

4 TiHfl °h«ft %, -srfvf^FT % 3^%-qi*i-IV 

(44*45 t4m%fa*Tm#9^ft31T^^t) 3t*9m-V 
sftrVI («4T71-76 9ft'3W7T(l) #7 *4171-77, 78, 79 #7 81 

RnfiriRafl ft# ft $*\, arohf:— 


95971 . 

ti4w urn 


fjieii 

i. 


42 


2. 

flWtfl 

01 


3. 


- > 64 


4. 


40 


5. 

9#<?n 

44 


6. 


48 


7. 

<U1KJJ7 

47 


8. 


46 


9. 

9#7 

37 



[71. ■^-38013/03/2006-^11^1-1] 
%. 7ft. #9, f^ffap 


New Delhi, the 1st February, 2006 

S.O. 627.— In exercise of the powers conferred by 
Sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st March, 2006 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter- 
V and VI [except Sub-section (1) of Section 76 and Sections 
77, 78 79 and 81 which have already been brought into 
force] of the said Act, shall come into force in the following 
areas in the State of Hay rana namely:— 


SI. No. 

Revenue Milage 

Had Bast No. 

Distcict 

l 

2 

3 

4 

i. 

Prithla 

42 

Faridabad 

z 

Sofia 

01 

Faridabad 

3. 

Firojpur 

64 

Faridabad 

4. 

Dudola 

40 

Faridabad 

5. 

Bhagola 

44 

Faridabad 

6 

Jatula 

48 

Faridabad 

7. 

Tatarpur 

47 

Faridabad 

a 

Devli 

46 

Faridabad 

9. 

Dhatir 

37 

Faridabad 


[No. S-38013/03/2006-SS-I] 
K. C. JAIN, Director 


^ 8 W#, 2006 

mm. 628.—vfam fbfft #r 

1952 (1952 *mi9)#*4mS^#m*117T(i) 5171 
THTfi ¥lftK l 4f 3I%T 9*# 7179517, W5H1 

#T"1. 41. 4^ ft Ml ft 

fl^W mtft t #7 17-03-2003 #t *H71T ft> TI^TTM, 

# wt II tsp^ 3, m-isms (») 4 rarftm 
7179517, am HM I 6H 951.3TT. 295 (3l) 1w 13-03-2003 9ft 

# 9^991 ft ftmfaftsRT Tftribmwtii 

2 . mu 3 rf*rcj* 9 i ft 9 m tiiwi 29 ft aft - 3 mm % 

7*tr 97 fftmfmfbm vfafe 3mT:T*nftm 9ft ^tnrftt, 

aft-*T^nT71Ti;%7lMT 
31*991, IJTftftH, 

7ft -561, <*>rcft*il, 

^fe#-24 

[71. -#-20012/2/2003-1^1^-11] 

%. #. fftft?195 

New Delhi, the 8th February, 2006 

S.O. 628. — In exercise of the powers conferred by 
Sub-section (i) of Section 5 A of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) 
the Central Government hereby appoints Sh. M. P. Mehrotra 
as a member of the Central Board of Trustees and makes 
the following amendment in the Notification of the 
Government of India in the Ministry Labour S O. 295(E) 
dated the 13-03-2003 published in Part II, Section 3, Sub¬ 
section (ii) of the Gazette of India, Extraordinary dated 
17-03-2003. 

2 . In the said notification for entries against serial 
No. 29 Sh. \brender Uppal, the following entries shall be 
substituted namely:— 

Sh. Mahesh Prasad Mehrotra 
Member, ASSOCHAM, 

C-561, Defence Colony, 

New Delhi-24 

[No. V-20012/2/2003-SS-II] 
K. C. JAIN, Director 
9$ fwft, 10 49H7, 2005 

mm. 629.—m##, ftuft iftejn #4 #739# 

Tim wuftrot 95 *mM (Tjmjmrm 399 yfakJH % ft' 
7ltf*m)ft9>49lft #9*9f¥ft3lf9fft99, 1952 (1952 9A 19) 
(ipmTTm - 31 m mfafwi % wi ft tt#%) # *n7r 17 9ft 
'stTtMro (i )%73P*5 

#7, m##, *7<9517 % Pq-qK ft 97%9Trift 
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W aflfaftm qft m 6 3 faPfft* ^ q* fam 
^ 1afo mm n$ftr % faxft vw 'srRpsgpr % 

«r ^ sm 3iftPm *tr ■nf^q ftfa 

q'l'SHi, 1952 (Rdg'URi <j«m ■qt^%^ T T*fwffa) % 

3pt *rfawr ftfa m *ft mqr rfc 11 

«m:, are,- 3 ^ srf^rfwi rst 17 ^ wjto (i) % 
Tsns (qr) urcr jiqu yiftwqf qjr jfqfri w<i ^ 
mm srcr wt-wt m fafafce ^ &m if vgft ^ 

%3? «<q>K, Tftl^SRI 3«Rl nftl'dM ^>11 -1 -2005 ^ 3^ sn&f 

w% '41*^ %^gwri 

tl 

lm 3jr-i 1014/1 /2005-t^t x^-n 3 

^jqqnro, uftw 

New Delhi, the 10th November, 2005 

S.O. 629. —Whereas M/s. Gujarat Electricity Board 
and its seven successor companies (herein after referred 
to as the said establishments) has applies for exemption 
under clause (a) of Sub-section (1) of Section 17 of the 


Employees’ Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952) (hereinafter referred to as the said 
Act). 

And, whereas, in the opinion of the Central 
Government the rules of the provident fund of the said 
establishments with respect to the rates of contribution 
are not less favourable to employees than those specified 
in Section 6 of the said Act and the employees are also in 
enjoyment of other provident fund benefits provided under 
the said Act or under the Employees’ Provident Fund 
Scheme, 1952 (hereinafter referred to as the said scheme) in 
relation to the employees in any other establishment of 
similar character. 

Now, therefore, in exercise of the powers conferred 
by clause (a) of Sub-section (1) of Section 17 of the said 
Act and subject to the conditions specified in this regard 
from time to time, the Central Government, hereby exempts 
the said establishments from the operation of all the 
provisions of the said Scheme with effect from 01-01-2005, 
until further orders 

[ No. R-l 1014/1/2005—SS-H] 
SANJUKTA RAY, Under Secy. 
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